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A MESSAGE FROM THE GENERAL PRESI 


emembering hosa Parks 


n remembering the life of Rosa Parks, what 
stands out is the tremendous courage it took 
for her to remain seated on that bus in 1955. 
In doing so, she confronted a whole system of 
injustice bearing down on her and her fellow 
African-Americans. 

The same courage is required of workers 
struggling to organize in today’s economy. 
Unchecked corporate power, ineffective labor 
laws and the pressures of globalization have all 

created formidable odds. But courage, persever- 
ance and, above all, principled solidarity are still 
the secret weapons that all people possess. 

Martin Luther King Jr. also championed a 
vision of labor rights being synonymous with civil 
rights. King pointed out that the racist and the 
labor-hater were often one and the same, “spewing 
anti-Negro epithets from one mouth and anti- 
labor propaganda from the other mouth.” 

Sadly, Dr. King was murdered in Memphis, 
Tennessee while supporting the rights of striking 
sanitation workers. But I think he would be heart- 
ened to know that his spirit is alive and well as 
Teamster waste workers in Alabama, Georgia and 
Florida recently secured first contracts achieving 
security for their families and respect on the job. 


“| Can Take It No Longer” 

Dr. King once described Rosa Parks’ act of civil 
disobedience as a simple breaking point where the 
human personality cries out, “I can take it no 
longer.” 

Today’s workers are approaching a similar 
point as they see the hard-won victories of the past 
crumble around them. Today, American workers 
have less economic security, with corporations 


sending jobs overseas and wages so low many 
work two or three jobs just to cover their family’s 
basic necessities. Forty-five million Americans are 
without health insurance, and skyrocketing health 
care costs eat away at paychecks that are already 
stretched. And to make matters worse, the number 
of workers with defined benefit pensions has 
dropped from 41 percent to 21 percent since 1978. 

Clearly the frail moorings of middle-class life 
are coming undone, yet the Bush administration 
shows neither concern nor initiative in finding 
meaningful solutions to these problems. African- 
American workers, continually on the frontlines of 
layoffs and downward economic trends, are partic- 
ularly stung by these factors. In 2005, median 
weekly wages earned by blacks fell 5 percent while 
wages for whites dropped 1 percent. The decline in 
black union membership no doubt plays a role in 
these losses. 

It is my hope that Rosa Parks’ life will serve as a 
reminder to workers of all races and ethnic groups 
that there comes a time when enough is enough. 
With corporate greed and corporate-owned politi- 
cians making our laws and running our country, 
now is the time to be building and organizing for 
the future. 

Workers can rise above these obstacles by join- 
ing together in trade unions, and building the kind 
of solidarity and strength that can challenge the 
powers that be and change the course of history. 
Rosa Parks’ life is proof of that. 


Me 
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DHL Gateway Teamsters in Florida Approve First Contract 


HL workers are celebrat- 


ing another in a long 
string of victories with 


the overwhelming passage of a 


contract in Florida. 
Teamsters at the Miami 


International Airport (MIA) 


DHL gateway facility 


approved a four-year contract 


in December, gaining wage 


increases, a pension plan and 
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job security language. 
“We are ecstatic that we 


have completed these negotia- 


tions,” said Alex Saumell, an 
18-year worker at the DHL 
Miami gateway facility. “The 


credit goes to Mike Scott, Don 
Marr and all the workers here 


at the gateway who stood 
strong through this entire 


process.” 
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Exceptional Contract 

By ratifying the contract, the 
130 workers at MIA became 
the third DHL gateway loca- 
tion to be protected by a Team- 
ster agreement this year. 

Miami gateway workers are 
joining 300 DHL Teamsters at 
John F. Kennedy International 
Airport in New York and 150 
gateway workers at Los Angeles 
International Airport. 

In addition to securing 
excellent wage increases and 
lowering the cost of health 
insurance for the workers, the 
agreement includes job securi- 
ty language and guarantees a 
minimum of 40 hours per 
week for full-time employees. 
The contract also includes 
strong language that provides 
the members with an out- 
standing grievance procedure 
and seniority requirements. 

“These workers were so 
excited about becoming 
Teamsters,” said Michael Scott, 
President of Local 769 in 
Miami. “This is an exceptional 
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first contract that will provide 
improvements across the 
board for these workers.” 


Looking Ahead 


The solid contracts at the gate- 
ways set the stage for DHL 
workers at independent 
cartage contractors (ICCs) 
around the country who are 
involved in negotiations with 
those operators. 

“The workers sent a mes- 
sage to DHL that they are 
proud Teamsters who will 
support all the DHL workers 
that are negotiating a first 
contract,” said Don Marr, a 
Local 769 business agent. 

A major focus of the Inter- 
national Union during 2006 
will be to secure contracts for 
those ICC workers who have 
chosen Teamster representa- 
tion. The DHL team at the 
International Union is current- 
ly assessing the needs of differ- 
ent locals to devise strategies 
that will secure strong con- 
tracts with the ICCs. 
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Taking Care Of Business 


395 Residential Assistants Join Local 926 


} n November 30, 395 residential assistants at Passavant 
| Memorial Homes reached a card-check majority and joined 
275 of their coworkers to become members of Local 926 in 


SOEREETE 


Seane 


Pittsburgh, Pennsylvania. The unit has now grown to 670 people. 


Residential assistants at Passavant, who are scattered within a 
100-mile radius around Pittsburgh, care for mentally challenged 
individuals living in group homes. 

“T'm in this field because I care about people, but employees 
are people too. We had no powers at all,” said Barry Malloy, a resi- 
dential assistant. 

As a nonunion worker at Passavant, Malloy had to pay a $500 
deductible when he had lab work and surgery last year. 

“Tt’s like I took a $500 pay cut,” he said. “I’ve heard so many 
stories of single mothers with children—a lot of them refuse to 
go to the doctor because they can’t afford it. That’s why I wanted 
aunion.” 


Neutrality and Card-Check 
Local 926 won a neutrality and card-check agreement with Passa- 
vant in November 2004. 

“T explained to the company’s lawyer that we have a protection 
rights clause, which allows us to honor a picket line,” said Charlie 
Byrnes, Local 926 Secretary-Treasurer. “I think the fear of know- 
ing that we had the power to shut them down on the organized 
end was the motivating factor. They didn’t want that problem.” 

“Having a neutrality agreement made this campaign much 
easier,’ said Gwen Helms, a union steward at Passavant. “But it’s 
never been about the money for me. It’s always been about being 
treated fairly, and having a say how we take care of people.” 


A Brighter Future 
Local 120 Wins Back Union Jobs 


aul Smith always wanted the security and benefits of a union job 
after having one years ago. Now, thanks to Local 120 in St. Paul, 
Minnesota, Smith has a brighter future as a carhaul Teamster. 

“| love being a Teamster,” said Smith, a driver for Allied Systems. 
“| feel more secure for myself and for my family.” 

Local 120 successfully fought to get union carhaul jobs back 
that had been lost to a nonunion company. As a result, Smith and 
three-dozen other carhaul drivers and several mechanics are now 
proud Teamsters. 

In 2000, General Motors contracted the work at Cottage Grove, 
Minnesota to Sierra Mountain Express, a nonunion company, putting 
the Teamsters out of work. Until that year, there were no nonunion 
carriers in Cottage Grove. 


Regaining Work 

The Teamsters regained the work recently by using a clause in the 
national carhaul contract that allows Teamster-represented companies 
to bid more competitively for work that was taken by nonunion com- 
panies. The national contract allows short-term wage adjustments as 
a way of regaining work for the long run. : 

“This contract has created new, good-paying Teamster jobs,” said 
Louie Miller, business agent for Local 120. “Our strategy is a cancer 
on nonunion operators because we are starting to erode their base 
of operations.” 

Local 120 now has a contract with two union companies: Allied 
and E&L, which are doing much of the work. 

“This is a win-win situation for our members. Our Teamster 
carhaul members receive solid wages and receive full health and 
pension benefits,” said Fred Zuckerman, Director of the Teamsters 
Carhaul Division. “We’re going to work with Local 120 and with other 
local unions to regain more work through this process.” 
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TEAMSTER NEWS 


The Fight For Pensions 


Hoffa, Union Lead Effort to Protect Vested Benefits 


hen Congress began its 
2005 legislative session, 
® © the Teamsters put 
together a plan aimed at get- 
ting the House and Senate to 
finish a job they had begun 
the year before: protecting 


multiemployer pension funds. 


These funds—which cover 
10 million working Ameri- 
cans, including 750,000 
Teamsters—suffered signifi- 
cant losses due to the stock 
market slump of 2000 
through 2002. 

As part of that effort, the 
Teamsters worked with a 
group of unions, trade associ- 
ations and employers who 
also had a stake in protecting 


aun okies 


multiemployer pension 
funds—the Multiemployer 
Pension Plan Coalition. The 
members of the group shared 
a goal of achieving pension 
legislation that would mod- 
ernize accounting rules for 
pensions and give funds the 
tools they needed to recover 
from stock market swings. 

The International also 
engaged Teamsters across the 
country in the fight for pen- 
sion protection, resulting in 
over 100,000 members sign- 
ing the Teamsters’ Pension 
Protection Petition. 

In response to that 
groundswell of support, the 
House and Senate began work 


NetJets Pilots Ratify “Unprecedented Contract” 


na recent victory, more than 
2,000 pilots at Netlets Inc.— 
represented by Local 1108 in 


Columbus, Ohio—ratified a five- 
year contract by a more than a 
4-1 margin. The new agreement 
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on a number of measures 
related to pension protection. 


More Harm than Good 
The Teamsters withheld sup- 
port for those proposals 


raises wages by 40 to 60 percent, 
strengthens job security and 
improves scheduling-related 
issues for pilots at the airline. 

“This is an excellent con- 
tract,” said J.B. Cockrell, a four- 
year pilot who flies out of the San 
Francisco gateway. “It’s obvious— 
84 percent voted in favor of it.” 

“This agreement assures a 
better future for pilots and their 
families,” said Bill Olsen, Local 
1108 President. “Netlets will no 
longer be a stepping stone to a 
career in the aviation industry, 
but rather a company where 
pilots make their careers.” 

In addition to significant 


a 


because none responded ade- 
quately to the needs of multi- 
employer pension funds—and 


a number of them would actu- . 


ally have done more harm 
than good. 


wage increases, the new contract 
also features strengthened 


“scope” language, which prevents — 


the company from farming out 
Local 1108 pilots’ work. In addi- 
tion, the pact grants pilots 
greater ability to choose how they 
build their schedule. 

“This takes the workers up to 
the level of the legacy carriers in 
terms of wages, working condi- 
tions and benefits,” said Don Tre- 
ichler, Teamsters Airline Division 
Director. “This is an unprecedent- 
ed contract.” 


Four-Year Struggle 
Recognized as the safest in the 
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Some members of Con- 
gress were pushing a proposal 
called the “red zone” provi- 
sion, which would have 
allowed fund administrators to 
reduce a participant’s vested 
benefits. 

In the hope that these prob- 
lems would be resolved and 
result in a positive bill, the 
Teamsters cautiously support- 
ed the process moving for- 
~ ward. But after months of 
work, many of the Teamsters’ 


d ade- concerns had still not been 
nulti- addressed—including the so- 
s—and >. Called “red zone” language. 
dactus With the legislative session 


m > drawing to a close it became 
unlikely that Congress could 


itract fractional-airline industry, Net- 
Jets pilots had been in contract 
vents Negotiations with the company’s 
ut | ownership since their last con- 
ddi- , * tract became amendable on 
1. October 1, 2001. The union 
they | membership rejected a tentative 


agreement presented in August 
to ©» 2004 by 82 percent. 
{ 


in In late April 2005, the pilots 
/ did something no group had ever 
re} done before: picket the annual 
n : shareholder meeting of Berkshire 
| Hathaway, Warren Buffet’s con- 
» »  glomerate, in Omaha, Nebraska. 
‘ 4 “At the time, our pilots were 


| being paid around half the indus- 
* — try average for flying the same 


pass a bill to provide meaning- 
ful relief for multiemployer 
plans while protecting Team- 
sters’ vested benefits. 


No Cut in Vested Benefits 
“The final weeks of a legisla- 
tive session are typically 
marked by backroom deals 
and limited transparency,” 
said Government Affairs 
Director Mike Mathis. “If you 
push Congress to take action 
on an important issue under 
those circumstances, you run 
the risk of ending up with a 
bill that does more harm than 
good.” 

Given that reality, General 
President James P. Hoffa 


equipment,” said Alan Hayes, a 
three-year Netlets pilot. “While 
all of these investors are enjoy- 
ing the fruits of our labor, our 
pilots were struggling to make 
ends meet. Mr. Buffett has 
always had a reputation of pay- 
ing exceptional employees what 
they deserve. We only asked for 
the same consideration.” 

Fractional-ownership airlines 
like Netlets fly some of the 
world’s wealthiest and most 
influential individuals to destina- 
tions on-demand. With over half 
the market share, Netlets domi- 
nates the industry. 


informed Congress that it was 
no longer in the best interest 
of Teamster members to 
actively support efforts to pass 
pension legislation in the 
2005 session. At the same 
time, the Teamsters withdrew 
support for the Multiemploy- 
er Pension Plan Coalition’s 
proposal—due in part to dis- 
agreements over the “red 
zone” provision. 

“Our members work hard 
and are entitled to receive the 


“Our members work 
hard and are entitled to 
receive the pension that 
they earned, and no one 
should be able to take 


that away from them.” 


— JAMES P. HOFFA, 
TEAMSTERS GENERAL PRESIDENT 


pension that they earned,” 
Hoffa stated in his letter to 
Congress, “and no one should 
be able to take that away 

from them.” 


UPS Teamsters— 
The Best In The Business 


Parcel Members Deliver During Holiday Season 


nce again, UPS Teamsters answered the call this holiday 

season by delivering millions of packages on time, includ- 
ing the peak day of December 20, when more than 20 million 
packages were delivered worldwide. 

The peak day figure translates into 230 packages delivered 


every second. 

The next day, Decem- 
ber 21, brought another 
high: more than 5 million 
air express packages 
delivered worldwide. 

“Our members at UPS 
are the best workers in 
the package-delivery 
industry, and this past 
holiday season they 
proved it once again,” 
said Jim Hoffa, Teamsters 
General President. 
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hen Ferline Buie joined Local 922 in 
Washington, D.C in 1966, she didn’t 
expect to be a member for very long. 
She viewed her job at Hertz as “an in- 
between position.” She didn’t know 
much about the Teamsters, but as a 
young black woman, she did not 
think there was much in it for her. After attending a few meet- 
ings, she was pleased to discover there was much more to the 
union than she thought. In fact, she could envision herself as a 
local union officer. 

That aspiration started her on a path she never imagined 
possible. 

“T went to the president of the local at the time, a man 
named Ed Monahan, and told him my ambition. To my sur- 
prise, he took me seriously,” Buie said. “He said my race and 
gender didn’t matter if I was consistent, loyal and as involved 
as possible in the union. It changed my life.” 

Today, Buie is the President of both Local 922 and Joint 
Council 55. 

The Teamsters Union has always been ahead of other 
unions in terms of its treatment of minority members. 
Women and minorities were part of the membership from the 
beginning, with black Teamsters in attendance at the founding 
convention. 


Pioneer of Diversity 
Early on, leadership in the union believed in “no color line” and 
was strongly against separate unions for African-Americans. A 
1903 group portrait of the first New Orleans local shows that 
half of the officers were black. And in a 1906 issue of the Team- 
ster magazine, there was an impassioned call for all local unions 
to organize black workers, particularly in the South. 

General President James R. Hoffa was strongly opposed to 
segregation of any kind and chose to forfeit prospective mem- 


bers rather than abandon the principles of the union. At one 
point in the 1950s, he and Vice President Harold Gibbons 
traveled to New Orleans to lead an organizing campaign at a 
chemical plant but were stonewalled by white workers 
demanding a separate local for black workers. Hoffa refused, 
knowing they would lose the election because of the decision. 
Hoffa was angry about the loss but felt the union was better 
off without such racist attitudes. “We don’t need ‘em,” he said. 
“Their way is not the Teamster way.” 

Joe Nero, who became a member of Local 272 in New York 
City in 1941, remained a proud Teamster until his death in 
2004 at the age of 
103. He always 
maintained that 
unions were the 
best thing to hap- 
pen to black 
workers. 

“The Team- 
sters did me right 
and gave mea 
good life. They 
didn’t care if I was 
black or white,” he 
said. “Being in the union was the difference between a good 
life and a tough one. Always was, always will be.” 


Fighting for Equality 
From its earliest days, the Teamsters fought for racial equality. 
Part of a contract for female laundry workers in 1917 includ- 
ed a non-negotiable provision that black women must be paid 
the same as white women doing the same job. 

By World War I, the Teamsters were on their way to being 
one of the most diverse organizations in the country. During 
the war, African-American workers patriotically stepped into 


~..! ‘ 
) 
) TEA 


jobs previously held only by whites, but still faced unjust prac- 
tices from employers. In numerous cases, the Teamsters 
stepped in and offered the workers the protection of the 
union, ensuring fair treatment. In 1919, the union adopted the 
national slogan, “Equal pay for equal work,” a signal that the 
Teamsters were strongly supportive of all their members. 

“T have always been treated fairly and been allowed to 
advance as my skills developed with no hindrance because of 
my race or gender,” said Sheryl Allen, a superintendent with 
New York City Housing and member of Local 237 in New 
York City since 1984. “The Teamsters are the reason that free- 
dom and opportunity exists. In fact, the strength and support 

from our local has 
helped make my 
department one of 
the most progressive 
in the city govern- 
ment.” 


A New Era 

The 1960s brought a 
new era to the 
union—especially 
involving social justice. 
In April 1961, Team- 
sters collected four tons of food and clothing for evicted share- 
croppers in Tennessee. In addition, General President Hoffa 
announced that locals across the country would help provide 
food and clothing to black families who were being punished for 
registering to vote in the 1960 presidential election. 

Teamsters did more than send supplies to help fight racial 
injustice. On August 28, 1963, hundreds and hundreds of 
Teamsters were among the more than 250,000 people taking 
part in the historic March to Freedom in Washington, D.C. 
where they heard Dr. Martin Luther King Jr’s historic “I Have 
a Dream” speech. 

“When I went to work for ETWC Trucking in 1970, every- 
one knew about the Teamsters’ role in civil rights and also how 
the Teamsters National Master Freight Agreement of 1964 
changed lives,” said Henry Perry, an International Trustee and 
President of Local 667 in Memphis. “Black workers were mov- 
ing into the middle class for the first time, not having to scrape 
the barrel just to survive, gaining rights they were entitled to 
by law. The differences were unbelievable—everyone wanted a 
Teamster job. Jimmy Hoffa and the Teamsters were hailed as 
heroes in my neck of the woods—and they still are today.” 
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Battle Scars 

The Teamsters’ involvement in social causes was not without 
consequences. On the morning after the Teamsters adopted a 
civil rights resolution to contribute money to Dr. Martin 
Luther King Jr. in 1965, a civil rights activist who was the wife 
of a business agent from a Detroit local was murdered. Viola 


Liuzzo had been among Teamsters participating in a civil 
rights march in Alabama. The night of the march, on a stretch 
of Interstate 80 between Montgomery and Selma, Liuzzo was 
shot by a segregationist. Teamsters and civil rights activists 
from around the country, including James R. Hoffa and Dr. 
Martin Luther King, Jr., gathered for her funeral. 

Teamsters were not always praised for their views on work- 
er equality. Companies bent on dividing members have used it 
as a union-busting tactic as have race-baiting politicians bent 
on proving unions to be a scourge on society. Despite these 
attacks, the union has remained firm in its belief in equality 
for all members. 

“As black members, we have done much to improve our 
own situation in the union and in the workplace over the last 
few decades,” said Antonio Christian, Recording Secretary of 
Local 853 in Oakland, California and Deputy Commissioner 
of the Teamsters Human Rights Commission. “Forming the 
Teamsters National Black Caucus and learning to speak up for 
our interests were important steps. But one of the most 
important steps has been to educate ourselves on the true mis- 
sion of the union and to actively implement that mission.” 


A Mighty Force 

Early on, the Teamsters recognized the need to push for equal- 
ity and justice in arenas beyond the workplace and used their 
strength to shape progressive legislation. In 1959, the union 
developed a political action group called DRIVE (Democrat 
Republican Independent Voter Education) to advance a pro- 
worker agenda at all levels 

of government. 

Many black members, 
particularly women, 
became actively involved 
in DRIVE. Throughout 
the 1960s, hundreds of 
black Teamster women 
(members and spouses) 
joined in “storming Capi- 
tol Hill” every spring in 
Washington, D.C. The 
women called on their rep- 
resentatives and asked 
pointed questions about 
voting records and support 
for pro-labor legislation. 

African-American members are still very active in Teamster 
political action efforts and are part of many different caucuses 
keeping an eye on inequality in the workplace and in Wash- 
ington. Groups such as the Teamsters National Black Caucus 
and the Teamsters Women’s Caucus are all hard at work to 
support the importance of Teamster diversity. 

“The key to a successful experience in the union is partici- 
pation. I know this from experience. At a low point in my life, 


Man With A Mission 
The Life of John H. Cleveland 


book on the life of John H. Cleveland, the first black International Vice President of 
the Teamsters Union, is being published by the Teamsters. The book, “A Biography 
of John H. Cleveland: A Man with a Mission,” was developed to educate members on 
one of the union’s most important black leaders and will be released to locals and 
Joint Councils this month as part of the celebration of Black History Month. 
Cleveland became a member of Local 730 in Washington, 
D.C. in 1937 and served as the principal officer for more than 
30 years. He also served as President of Joint Council 55 and the 
Eastern Conference Director of the Warehouse Division. Cleve- 
land, born in Georgia in 1912, was a veteran of World War Il and a 
lifelong activist for civil rights as a member of the NAACP. 
Cleveland was a pioneering organizer of black workers in the 
south during the 1950s and early 1960s and fought hard to end 
Jim Crow laws in the region. He also led the way for black workers 
in the nation’s capital to achieve respect and a better standard of 
living. His wife, Eula, was also a lifelong Teamster activist who received a Lifetime 
Achievement Award at the union’s Centennial celebration in 2003. 


A Great Leader 

“John Cleveland was a great man, a great Teamster and a great leader,” said Jim Hoffa, 

Teamsters General President. “Sharing the story of his achievements with our members is 

long overdue. | am pleased that he is getting the recognition he deserves in this book.” 
Cleveland's biography was written by Joy Copeland, a professional writer living in 


Northern Virginia. Copeland, born in Harlem, was inspired by her subject. 

“Working on the John Cleveland biography was a wonderful assignment,” Copeland 
said. “The enthusiasm of the interviewees for the biography inspired me. It was conta- 
gious. They wanted John’s story told and talked about him as if he were still alive.” 


Chester Glanton: Teamster Trailblazer 


get 
hester Glanton, International Vice President At-Large from 1999 until his death in Le 
2001, loved the union and all it stood for—particularly in terms of equality for mV 
all workers. fic 
“The Teamsters are leaders because they were willing to tr 
give black workers recognition and a chance to move forward th 
long before anyone else did,” Glanton said. tc 
Glanton began his career as a Teamster shop steward for 
Local 743 in Chicago. His skills earned him the notice of the K 
local’s officers and he was brought on to the staff as an orga- . 
nizer. Through hard work and involvement, he was elected Presi- 


dent of the local in 1995. Glanton was always centrally involved 
in efforts to meet the needs of black members, including 


“Chester Glanton was a leader who inspired members—black and white—to 
devote their lives to improving the standard of living for all workers,” said Tom 
Keegel, Teamsters General Secretary-Treasurer. “He is sorely missed.” 


| other support. 


- Clara Day 
helps found 

: the Teamsters 
F Women’ S 


Chester Glanton elected Inter- 
national Vice President At-Large. i 
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tional Vice President. Ron McLain 
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: woman Joint Council President. 


Henry Perry becomes Interna- 
tional Trustee. Black Caucus Celebrates 
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getting involved with the local gave me hope,” said Milton 
Lewis, Vice President of Local 70 in Oakland, California. 
“When I decided to run for office, people told me a black of 
ficer in the local was unheard of and would never happen. I 
tried anyway and won. I realized then that the only reason 
things are unheard of is because no one pushes hard enough 
to make them happen.” 


Hope for the Future 
Roy Gillespie, a 29-year member of Local 600 in St. Louis, sees 
participation as the key to strengthening the power of the 
union in society as well. “There is a lot of apathy out there 
about the labor movement and its importance and we as 
members don’t do enough to counter that attitude,” he said. 
“The Teamsters are initiating great new programs that 
will provide opportunities for black members to become 
even more involved in the union,” said Al Mixon, Secretary- 
Treasurer of Local 507 in Cleveland. “The new leadership of 
the Change to Win federation embodies diversity in the labor 
movement to the fullest, which will help encourage black 
member involvement from those not sure how valued they 


are by unions.” 

The momentum 
sparked by the civil 
rights movement 
continues today. 

One example was 

the Teamsters sup- 

port for the October 

2005 Millions More 

Movement March in 

Washington, D.C. 

Some of the march’s 

goals included 

reforming health care and the pension system as well as fighting 
to bring a living wage to all Americans. 

“The Million Man March was missing the voice of labor in 
1995,” said Chris Silvera, President of the Teamsters National 
Black Caucus. “I am very glad that we were here to represent 
labor, and I want to thank General President Hoffa for his 
support, which is a bold step and bodes well for the future of 
our organization.” 


you. | would also say talk to older members 
and find out what the union means to them 


= and Henry Perry 


Q) & A = Carl Haynes 


| fee magazine recently spoke with Inter- 
national Vice President Carl Haynes and 
International Trustee Henry Perry—both mem- 
bers of the General Executive Board—about the 
history of African-American members in the 
Teamsters and their contributions to the union. 


Q: How has union membership affected the 

lives of black members? 

HAYNES: Teamster mem- 

bership gave black workers 

rights and opportunities 

that were not available to 

them in other areas of soci- 

ety. As a Teamster, a black 

worker could count on the 

same wages as white workers doing the same 
work and those wages offered him a far better 
standard of living than nonunion workers. 


Q: Over the years, what do you see as the 
most significant contributions from African- 
American members? 

PERRY: Individual black Teamsters have made 


significant contributions in 

many areas in the last cen- 

tury—including great orga- 

nizing victories and improv- 

ing conditions in their work- 

places. But as a group, the 

most significant contribu- 

tion was by their very presence in the union. By 
that | mean an integrated union provided 
opportunities for barriers to be broken, for 
understanding of different cultures to occur 
and for lasting friendships to form that never 
would have happened if black members had 
not been included in the union. The Teamsters 
are much stronger because of it. 


Q: What advice would you give to a young 
black member starting out in the union? 
HAYNES: My advice would be the same to 
young members of any race: get involved, know 
your representatives and make sure they know 
you. Know your contract, know your rights and 
know what the union can and cannot do for 


beyond their contracts and what the values of 
the union are. These steps are particularly 
important for black members because they 
may not have the family traditions in union 
membership that white members may have. 


Q: How can the union help encourage more 
black members to get involved in shaping 
the union’s future? 

PERRY: | see great changes ahead for black 
members on many levels. More black mem- 
bers have become active in the union in 
recent years and they have now gained the 
skills and experience to move into leadership 
roles in greater numbers. The Change to Win 
federation and new strategies for organizing 
will give black members the chance to help 
bring more minorities into the union and raise 
their living standards through better wages 
and benefits. Black members will have more 
opportunities to educate their communities 
on the importance of unions—especially as 
larger numbers of women and minorities 
enter the workforce. We need to help young 
people, especially in urban areas, see that 
there are many paths to a successful life and 
the Teamsters can help them get there. 


can Free Trade Agreement (NAFTA), 

more than a million jobs have been 
lost—many of them good-paying union 
jobs. Most of those jobs ended up in sub- 
poverty sweatshops in Mexico and now in 
China, where workers are regularly denied 
the right to form unions, much less earn a 
decent wage. 

The loss of these jobs is just the most 

visible tip of NAFTA’s impact on the U.S. 
economy. NAFTA has also contributed to 


a S: the passage of the North Ameri- 
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“The Teamsters believe trade agreements can actually produce 
benefits for workers, but in order for that to happen they must be 
based on the principles of fair trade. It is time for the United 
States to once again take the lead in spreading prosperity 
around the globe, instead of promoting the exploitation of both 
foreign and domestic workers.” — JACK CIPRIANI, TEAMSTERS INTERNATIONAL VICE PRESIDENT 
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rising income inequality, suppressed real 
wages for production workers, weakened 
workers’ collective bargaining powers and }- 
ability to organize unions, and reduced 
health and pension benefits. How can U.S. 
workers compete in this global race to the 
bottom? The answer is, they can’t. 

Rather than learn from NAFTA and 10 
years under the rules of the World Trade 
Organization (WTO), the U.S. continues 
to move in the same direction—pushing 
for the same trade rules and policies that 
have proven a disaster for'U.S. workers 
and the economy. When it was established 
in 1995, the WTO’s preamble stated that 
its purpose was to bring about greater 
prosperity, increase employment, reduce 
poverty, diminish inequality, and promote 
sustainable development around the world j| 
through greater free trade. 

Since then, unemployment has climbed 7 
around the world and the quality of exist- 


aewanteneeer 


. 
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real ing employment has eroded. As a direct 

ned result of the WTO’s policies, many work- 

sand |, etsare driven into this informal, unpro- 

2d . tected and unregulated economy. 

LULSae Even worse, the WTO has been used 

the |. toadvance the interests of international 
| Corporations beyond trade. The tenta- 

1 10 cles of the WTO now reach into the 

de | areas of development, investment, com- 

les petition, intellectual property rights, 


public services, environmental protec- 
tion, immigration and government pro- 
curement. The expanding role of the 
ied | | WTO means that the march of unre- 
stricted free trade no longer affects just 
manufacturing workers, it harms all 
workers. 


“No” to FTAA 

In November 2005, the Bush administra- 
tion attempted to jumpstart the Free 

. || # Trade Area of the Americas (FTAA) at a 


= 
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summit in Mar de Plata, Argentina. Fortu- 
nately, this plan was thwarted by a 
resounding “no” from workers around the 
world. 

“The Teamsters led the way in scuttling 
those talks,” said Jim Hoffa, Teamsters 
General President. “We stood together 
with our allies in Congress, union leaders 
and workers from all over the hemisphere 
to prevent the administration from 
extending NAFTA throughout the Ameri- 
cas with the stroke of a pen.” 

Unfortunately, while the FTAA may be 
dead at the moment, the passage of CAFTA 
and the Chile Free Trade Agreement has 
emboldened the administration to move 
full steam ahead with its hemisphere-wide 
free trade agenda. The administration’s plan 
is to attempt to enact piecemeal what it 
could not accomplish as a whole, negotiat- 
ing trade agreement after trade agreement 
using the NAFTA model as its template. 


www.teamster.org 


The Next 
Bad Idea fe 
As part of this ) 

a ‘ 


plan, the admin- v 
istration is already in 

the process of negotiating a 
free trade deal with Panama. It is also 
working on another agreement with sey- 
eral Andean countries, including Peru, 
Ecuador and Colombia, known as the 
Andean Free Trade Agreement (AFTA). 
Along with human rights advocates across 
the Americas, the Teamsters are outraged 
that the Bush administration would even 
consider granting free trade status to 
Columbia given its record of persecuting 
trade unionists. 

In November, the Teamsters joined 
labor leaders from South America at a 
rally to spell out the case against AFTA. 

“The Teamsters call on the administra- 
tion to stop the global race to the bottom 
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and instead begin to negotiate trade 


the globe, instead of promoting the 


Building 
all Wa 


the region, some question the timing of 


agreements that benefit all workers,” said 
John Murphy, Teamsters International 
Vice President. “We call on the adminis- 
tration to abandon a trade model that is a 
proven failure. 

“The Teamsters believe trade agree- 
ments can actually produce benefits for 
workers, but in order for that to happen 
they must be based on the principles of 
fair trade,” said Jack Cipriani Teamsters 
International Vice President. “It is time 
for the United States to once again take 
the lead in spreading prosperity around 


Going Global 


exploitation of both foreign and domestic 
workers.” 

The long-term vision of the free trade 
camp extends beyond agreements with 
countries in this hemisphere to Asia, 
Africa and the Middle East. In December, 
the administration passed a free trade 
agreement with Bahrain, and is in discus- 
sions with Oman, the United Arab Emi- 
rates, and possibly Qatar and Kuwait. 
Given the instability in the Middle East as 
a whole, along with the horrendous 
human rights records of certain nations in 


moving forward with the negotiations 
process right now. 

“My son, Gary, was deployed to Iraq in 
support of Operation Iraqi Freedom and 
is still serving in the United States Marine 
Corps, so I have a personal interest in 
Middle East issues,” said Gary LaBarbera, 
President of Local 282 in Lake Success, 
New York. “I just can’t understand how 
the administration would even think 
about turning the Middle East into a free 
trade zone while so much of it remains a 
militarized zone.” 


"thing the Trade Fight Across International Borders 


14 


a debate over global trade 
policy is no longer a matter of 
U.S. jobs versus foreign jobs. It is 
now about the ability of workers 
around the world to join forces 
against the rising tide of multina- 
tional greed and exploitation. 

The Teamsters will continue to 
use the record of past trade deals 
to bolster the case that free trade 
does not work for U.S. workers or 
the U.S. economy. However, just 
as corporate America has taken 
its quest for profits overseas, the 


Teamsters are taking the fight for 
workers’ rights to the global 
arena. 

Mirroring the new spirit of 
cooperation among the world’s 
unions when it comes to major 
organizing campaigns, the Team- 
sters are enlisting our brothers 
and sisters from other countries in 
the battle against free trade. 


Teamster Strategy 

This past November at a Change 
to Win conference on organizing 
and politics, union leaders from 
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China, Australia and Brazil called 
for a global response to the glob- 
al assault on workers’ rights. 

In addressing the conference, 
Teamsters International Vice Pres- 
ident Chuck Mack spoke of the 
need for unions to retool in order 
to be better prepared for the chal- 
lenges of the global economy. 

“More than ever before, we 
have to look and think beyond our 
own borders,” Mack said. “And we 
need to strengthen the link 
between our political action and 


our strategy to grow the labor 
movement.” 

The Teamsters Union has 
already begun to incorporate this 
international approach to its leg- 
islative strategy. Last fall, the 
Bush administration began its 
effort to garner support in Con- 
gress for the Andean Free Trade 
Agreement, or AFTA. At the same 
time, the Teamsters showed up on 
Capitol Hill with a delegation of 


* labor leaders from South America 


to lobby against the pact. 
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Broken Promises 


Showing a level of shamelessness that 
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Our combined trade deficit with Canada and Mexico alone is now 
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would make a snake oil salesman blush, 
the administration and its allies in Con- 
gress are trying to sell the American pub- 
lic on the prospect that the next trade deal 
won't be as bad as the last one. 

However, facts refute their rhetoric. In 
every case in which the U.S. has concluded 
a comprehensive free trade agreement 
with another country, the trade balance 
has gotten worse, not better. 

Our combined trade deficit with Cana- 
da and Mexico alone is now more than 10 


more than 10 times what it was before NAFTA went into effect, 
going from $9 billion to $95 billion in the last decade. 


times what it was before NAFTA went into 
effect, going from $9 billion to $95 billion 
in the last decade. And, since granting 
China Permanent Normal Trade Relations 
in 2000, the U.S. trade deficit with that 
country has continued to increase. In 
2004, it hit a record high of $162 billion. 
“The definition of insanity is doing the 


same thing over and over but expecting a 
different result,” Hoffa said. “The Team- 
sters are going to make sure that members 
of Congress know that AFTA is just the 
same old failed trade model wrapped in a 
new set of lies. We’re going to return some 
sanity to the trade debate.” 


No Mas 


In Colombia, a Union Worker is Killed Every Week 


‘tale is the most dangerous 
country in the world to be a 
trade unionist. In the last 10 years, 
More than 2,000 trade unionists 
have been killed. In 2004 alone, 
99 unionists were murdered and 
445 were threatened. In 2005, an 
average of one union worker a 
week was killed. 

Those murdered were union 
leaders and activists fighting for 
decent wages, the right to orga- 
nize and job security. They were 
demanding a better life for the 
workers they represent, and paid 
for it with their lives. 


So far there has not been a 
single case in which those respon- 
sible for these murders have been 
tried or convicted, despite numer- 
ous pleas from national and inter- 
national organizations. 

The Colombian government's 
failure to investigate such crimes 
and bring the perpetrators to justice 
encourages further human rights vio- 
lations against unionists and sends 
a message to paramilitary groups 
that they can kill with impunity. 


Preparing for AFTA 
Those who are waging this cam- 
paign of terror and intimidation 


against unions enjoy the tacit 
approval of the Columbian govern- 
ment. Federal officials have made 
it clear that they place a much 
higher value on investment from 
multinational corporations than 
the lives and livelihoods of their 
own citizens. 

The government fears that 
strengthening labor rights will push 
companies to countries with even 
cheaper and more exploitable 
workforces, such as China. 

“In preparation for the debate 
over AFTA, the Teamsters are 
working with our brothers and sis- 
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ters in the South American labor 
movement to raise public aware- 
ness about Columbia’s dirty little 

secret,” said Jim Hoffa, Teamsters 

General President. “We will call 

on members of Congress to reject 

any effort to include Columbia in 

any free trade agreement until 

they reverse their record on labor 

rights, or else they risk being 

accused of aiding and abetting 

the murderers of Columbia’s 

union leaders.” 
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LOCAL 493 


Healt 


Nursing Home Employees Fight Insurance Cuts 


or Drema Madera, a 20- 

year employee of Haven 

Health Center of Wind- 
ham, Connecticut, the last 
straw came when manage- 
ment took away affordable 
health insurance for her and 
her coworkers whose job it is 
to make sure others are 
healthy. 

“Our administrator told us, 
‘you had better plan on not 
getting sick,” Madera said of 
the nursing home manage- 
ment’s callous attitude. “They 
informed us of the cut in 
health insurance by putting a 
memo inside our paycheck 
envelopes.” 

The cuts made health insur- 
ance too expensive by estab- 
lishing a $2,500 deductible for 
employees who are single, a 
$5,000 deductible for married 
employees and a $7,500 
deductible for employees with 
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children. 
“Tt became completely 
unaffordable,” Madera said. 


Overwhelming Victory 

Asa result, Madera and her 
coworkers recently voted 71-6 
to join Local 493 in Uncasville, 
Connecticut. There are 106 
members in the bargaining 
unit. 

“In addition to seeking 
affordable health coverage, the 
workers are concerned about 
adequate staffing,” said Mike 
Hogan, an organizer with Joint 
Council 10 in Boston. 

The housekeeping and 
laundry workers at Haven 
Health Center voted 10-0 to 
join Local 493, while the certi- 
fied nurses’ assistants and 
kitchen employees at the cen- 
ter voted 61-6 to join the 
union. 

“T assisted Local 493 Secre- 
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tary-Treasurer Tom Schlink in 
the campaign, but Tom really 
led the charge,” Hogan said. 
“He kept the workers united in 
their fight for respect.” 

Bevan Sweet, the local’s 
President, was also instrumen- 
tal in the campaign. 

“This is just the latest orga- 
nizing victory under the 
umbrella of Joint Council 10,” 
Hogan said. “Joint Council 10 
Secretary-Treasurer Dave 
Laughton has made organiz- 
ing a top priority and it’s 
showing.” 


Negotiations Under Way 
Schlink said Local 493 has 
formed a 10-member negotiat- 
ing committee made up of 
workers, which has met six 
times. They hope to wrap up a 
first contract shortly. 

Schlink said two other 
unions besides the Teamsters 
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LOCAL 493 


were interested in organizing 
the workers, “but the workers 
were adamant about joining the 
Teamsters. They realized the 
Teamsters provide the strongest 
representation, he said. 

Madera said management 
changes a few years ago have 
led to many of the recent prob- 
lems. Regarding the staffing, 
two housekeepers used to han- 
dle the 40-bed wings, but man- 
agement cut that to one house- 
keeper per wing. Workers also 
are concerned because manage- 
ment recently took over control 
of the employees’ 401(k) plans 
so that it is more difficult to 
access the accounts, Madera 
said. 

“We want better retirement 
security in general,” Madera 
said. “Many of us have worked 
here for a long time and we 
need to know our retirements 
will be more secure.” 
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MULTIPLE 


LOCALS 


North American Airlines 
light attendants at North 
American Airlines Inc., a 
charter carrier that pro- 

vides service to civilian and 
military passengers, have voted 
to join the Teamsters. Approxi- 
mately 230 members are in the 
group. 

“Flight attendants deserve 
industry standard pay and 
working conditions. We also 
want job security,” said Sarah 
Mill, a flight attendant based in 
Oakland, California. “Only 
with a united front can we 
secure these rights and ensure 
a better life for our families. 
The strength of the Teamsters 
can help us do that.” 

“These flight attendants 
have shown that they want us 
to represent them in their 
struggle for fairness and digni- 
ty on the job,” said George 
Miranda, International Repre- 
sentative for the Airline Divi- 
sion and Secretary-Treasurer 
of Local 210 in New York City. 
“They understand that only 
through collective bargaining 
can they achieve those goals.” 

North American Airlines is 
owned by World Air Holdings, 
Inc., and based at John FE. 
Kennedy International Airport 
in Jamaica, New York, Logan 
International Airport in 
Boston, and Oakland Interna- 
tional Airport. The flight 
attendants join more than 
30,000 Teamsters in the airline 
industry, including approxi- 
mately 150 pilots at North 
American Airlines, and 600 
flight attendants and 400 pilots 
at World Airways. 

“This is a great success for 
members of the flight atten- 


dants group who want a strong 
collective voice,” said Don Tre- 
ichler, Teamsters Airline Divi- 
sion Director. 


LOCALE (53:3 


Lithia Motors 


ired of being mistreated by 

management, workers at a 

car dealership in Sparks, 
Nevada overwhelmingly voted 
to join Local 533 in Reno. The 
10-member unit at Lithia 
Motors consists of lot atten- 
dants, parts department work- 
ers and service department 
employees. 

Before the election, all 10 
workers approached the Team- 
sters and immediately signed 
cards for representation. Lithia 
is the first Reno-area car dealer- 
ship with unionized employees. 

“These workers had not 
received a raise in seven years,” 
said Mark Tracy, Local 533 
Secretary-Treasurer. “They are 
also tired of being mistreated 
by management. The employ- 
ees were constantly being 
threatened with their jobs, and 
they were being forced to 
report to work and stay there 
all day without pay if there was 
no flat rate work available.” 


LOCAL 118 


Palmer Food Service 
rivers at Palmer Food 
Service in Rochester, 
New York voted to join 

Local 118. 

There are 21 workers in the 
bargaining unit. 

“The workers really wanted 
meaningful dialogue with the 
company,’ said Paul Markwitz, 
a Local 118 business agent. 
“The workers said that pay rel- 


ative to other distribution cen- 
ters in the area and pensions 
were key issues that they want- 
ed to address.” 

The workers held strong in 
the face of an aggressive, anti- 
union campaign to form their 
union. 

“I want to welcome these 
workers as the newest members 
of our local,” said Steve Mazza, 
President of Local 118. “We 
plan on dedicating unprece- 
dented resources to organizing 
so that we can continue on our 
path to growth.” 


LOCAL 252 


Yelm Public Works 


welve employees of the 

Yelm, Washington Public 

Works Department are 
now members of Local 252 
after all 12 signed union 
authorization cards. 

“The public works employ- 
ees had the opportunity to see 
the representation we provided 
to their colleagues in the police 
department,” said Gary John- 
ston, a business agent with 
Centralia, Washington-based 
Local 252. 

“The workers are seeking a 
strong voice to address their 
issues: wages, hours and work- 
ing conditions,” said Johnston, 
who works in the local’s 
Olympia office. 

Support for forming a 
union with the Teamsters was 
unanimous. As a result, the 
victory was through card 
check, thus avoiding a formal 
election. The state’s Public 
Employment Relations Com- 
mission certified the bargain- 
ing unit. 
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Ampco System Parking 
ired of low wages, high 
health-insurance premi- 
ums and rampant 

favoritism, 55 cashiers, parking 

attendants and traffic directors 
at Ampco System Parking 
joined Local 911 in Long 

Beach, California. 

Support for forming a 
union at Ampco System Park- 
ing at the Long Beach Airport 
was unanimous. As a result, 
the victory was through card 
check, thus avoiding a formal 
election. 

Now, Eden Correa and her 
coworkers at the airport are 
negotiating a first contract. 

“Right now, I only earn 
$7.50 an hour as a cashier 
when the company is paying 
new hires $8 an hour to start,” 
Correa said. 

“The union is fighting for 
major improvements in wages 
and benefits,” said Jose Mon- 
jaras, a Local 911 organizer. 
“Under the current company 
plan, there are single mothers 
who need medical coverage for 
their children but can’t afford 
it. We plan to change that.” 

“T tell the other workers, 
‘don’t be afraid to speak up, to 
ask questions.’ The union has 
taught us that we have rights,” 
said Martha Moncada, a 
cashier and member of the 
negotiating committee. 

The majority of the work- 
ers are recent immigrants 
from Mexico, El Salvador and 
Guatemala. What happened in 
Long Beach reflects an impor- 
tant victory for immigrant 
workers fighting for fair treat- 
ment and a voice in the work- 
place. 


and I don’t think we will be taken 
advantage of anymore,’ said Robert 
McCall, a 19-year driver in Mobile. 
“T don’t have to wonder what today 
is going to be like when I go into 
work anymore. Now I know I can 
have a good day.” 

Besides increasing wages for all 
employees, “roll-off drivers,” who 
deliver large construction dump- 
sters to area landfills, wanted to 
change the way in which they were 
paid. Allied Waste’s notorious “zone 
pay” paid a flat rate for certain dis- 
tances, regardless of how long it actually 
took drivers to get from point A to 
point B. A short “pull” to the landfill could 
take hours because of traffic or security 
checks, but drivers received the same pay 
regardless—they could be stuck in their 
truck, essentially working for free. The 
new contract forces the company to bump 
up the pay rate to a longer distance for 
drivers who encounter large delays. 

“This contract is a foundation,” said 
Neal Zam, a steward and eight-year resi- 
dential driver in Pensacola, Florida. “The 
next one may be better, and the next one 


even better, but we got a voice at work, 
seniority rights and a decent cost of living 
raise, because we all stuck together and 
fought the company.” 


Southern Solidarity 
With seven different units spread out 
among 11 locations, solidarity among the 
southern units, and with Teamster waste 
members across the country, was critical 
to succeeding at the bargaining table. 

At the Lawrenceville/Gainesville loca- 
tion, workers voted for union representa- 
tion in April of 2004, but the company 


Keeping The Dream Alive 
Memphis Victory is a Continuation of MLK’s Fight for Rights 


or many African-American workers at Allied Waste/BFI, their recent contract victory felt 

like the continuation of a struggle that began a long time ago—1968 in Memphis to be 
exact. It was black sanitation workers, marching for union recognition, who brought Martin 
Luther King Jr. to Memphis in April of that year. 

His murder there enshrined their struggle in the annals of American history. 

More than 30 years later, BFl workers stood side-by-side with many of the civil rights 
leaders who knew and worked with Dr. King, making their own demand for dignity and rights 


on the job. 


Tyra Johnson, an Allied Waste driver, recently spoke at a rally and march to the State 
Capitol in Atlanta to commemorate International Human Rights Day. She was joined by civil 
rights heavyweights U.S. Rep. John Lewis (D-GA), Rev. Joseph Lowery, Rev. James Orange and 


Atlanta Mayor Shirley Franklin. 
Labor Rights are Civil Rights 


“| talked about how our fight at Allied Waste was the same fight Martin Luther King went 
through,” said Johnson. “All the things we went through in trying to organize, we had to fight 


for our rights in the workplace.” 


Johnson, whose family is from Mississippi, its too young to have lived through the civil 
rights era, but she has long heard stories from her mother and grandmother. At the rally, she 
stood side by side with the people she had heard about growing up as a child. 

“Knowing that they were helping us and on our side, that was beautiful,” she said. 

“| have pictures to put in my children’s books, so they can see what their momma did.” 
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refused to recognize them until the 
week contracts were ratified. After 
company appeals to regional and 
national labor boards and circuit 
courts, the 130 
Lawrenecville/Gainesville workers 
won recognition and a contract at 
the same time. 

“The workers in Tyrone and 
Bankhead never gave up on us,” said 
Johnson. “In negotiating meetings 
they made sure to keep bringing us 
up, they would call us to keep us 
informed. They waited till we got 
straight, and stuck with us until manage- 
ment stopped fighting our decision to form 
our union.” 

Local 667 members at Waste Manage- 
ment in Memphis, Tennessee had a similar 
victory the same week, fighting off a 
decertification vote 21-12, and ratifying a 
new contract at the same time. 


Power of a Union 

As negotiations dragged on, organizers 
and workers constantly fought off Allied 
Waste/BFI’s attempts to discourage them. 
They held frequent meetings and coordi- 
nated job actions to remain focused on 
their goals. The week of Thanksgiving, 
waste locals in Ohio, Illinois, Michigan, 
New York, Massachusetts, West Virginia, 
Washington D.C., Texas, Washington and 
California joined Local 728 in Atlanta and 
Local 991 in Mobile in picketing the com- 
pany—an action that rattled management. 
and demonstrated a network of Teamster ~~ 
support stretching across the country. 

“These workers are militant,” said Jim 
Hoffa, Teamsters General President. “They | 
were acting like a union before they even 
had a union, they’ve proven to themselves 
and the world the true power of worker 
solidarity.” 

As a final plum, the waste workers won 
Labor Day as a paid, non-working holi- 
day—a symbolic nod to the power they 
won through forming a union. 

“Watching my back at work every day, ” * 
missing time with my wife and my kids, I 
did all of this to fight for my rights,” said 
Tyrone residential driver Rafael Castelan. + * 
“We worked very hard, but it was worth 
it because we were compensated with a 
contract. It is always worth it to fight for ie 
your rights.” 
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eamster members deserve leaders 
who can bargain strong contracts, 
protect their benefits and rebuild 
our union's power. Hoffa has failed that 
test. As your General President, I will 
make our union stronger by putting 
members first. Together, we can: 


V Win Strong Contracts and Enforce Them 
V Fight Cuts in Teamster Pensions & Benefits 


V Increase Our Bargaining Power by 
Organizing the Nonunion Competition 


V Eliminate Dues Waste and Corruption 


Accredited Members of the Tom Leedham Strong Contracts, Good Pensions Slate 


Tom Leedham Chris Roos 
Secretary-Treasurer Local 206, Oregon-General President Secretary-Treasurer Local 1035, Connecticut 
Dan Scott Vice President Eastern Region 
Secretary-Treasurer Local 174, Seattle-Vice President At-Large 4 T.C. Bundrant 
President Local 549, Tennessee— 
Sandy Pope ; f ; 
President Local 805, New York-Vice President At-Large eS eat seu region 


Millie Gonzalez 
Scott Webber Local 901, Puerto Rico—Trustee 
Recording Secretary/Business Agent Local 728 
Atlanta—Vice President At-Large 


Tim Buban Additional Slate Members 


Secretary-Treasurer Local 200, Milwaukee Eunice Rodriguez 
Vice President Central Region Local 237, New York 


Bill Gibson John Thyer 
President Local 96, Washington DC-Vice President Eastern Region Secretary-Treasurer Local 604, St. Louis 


Tom Leedham Will 
Fight For Strong 
Sptnese 


“We can’t let Hoffa negotate aie 
UPS contract.” 


“He had the best bargaining position ever in 
2002 on the heels of the 1997 strike—but he 
settled short. Hoffa gave UPS management 
a six-year deal and a free pass on their 100- 
year anniversary. But he stuck Teamster 
members with pension and healthcare cuts. 
Excessive overtime and subcontracting go 
unchecked. Tom Leedham will work with 
UPS members and local officers to win real 
protections in 2008.” 


—Dan Scott Vice President At-Large, Secretary-Treasurer Local 174, Seattle 


“Hoffa has no plan 
to rebuild Teamster 
Power in freight.’ 


“Tom Leedham has a vision for rebuilding Teamster Power in 
freight. We will put teeth in the grievance procedure and enforce 
our contract. We will fight to reverse the pension and benefit cuts. 
And we will organize the nonunion competition by training 1,000 
Teamsters as organizers. Hoffa has failed to live up to the task. 

It’s time for change.” 


—Scott Webber Vice President At-Large 
Recording Secretary Local 728, Atlanta 


Help Rebuild Teamster Power! Get involved in the Tom Leedham Campaign today. 
Contact us at: www.leedham2006.org = (201)234-9211 
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“As your General President, I will launch a 
national campaign to reverse the pension 


cuts and improve Teamster pensions.” 
Tom Leedham’s Action Plan for Good Teamster Pensions 


VA Launch a national campaign to reverse the pension cuts and 
~ improve Teamster pensions. 


vo Immediately audit all major funds. End the lies and secrecy and 
give members the straight story about your pension funds. 


vo Increase funding for pensions and health benefits. Use contract 
mobilizations to win higher employer contributions to the funds. Organize 
new members into the funds to improve benefits for all. 


ra Hold trustees accountable to Teamster members. No more 
~ rubber-stamping management's proposals for pension cuts. 


“Hoffa Lied and Cut Our Benefits.” 


“Hoffa promised in writing that our benefits would be secure if we voted for the 
contracts he negotiated. That was a lie. Hoffa knew at the time the trustees were 
already considering pension cuts. Hoffa cut our pension and health and welfare 
benefits—and rolled back 25 & 30 & Out benefits. Tom Leedham has a positive 
plan to protect our pensions.” 


—Rick Sather 
Local 638, Minneapolis 


HOFFA PROMISES A LOT IN THIS MAGAZINE, 


Hoffa Hype— Hoffa Reality— 


Taken Directly from 
Teamster Magazine... 


ad 


‘We will run 
a Clean 


Jim Hoffa says: — 
“| will negotiate a 
——- an eee oe 


BUT WHAT HAS HE DONE 
FOR WORKING TEAMSTERS? 


ABANDONED OVERNITE 


“I worked on the Overnite drive as an 
Organizer. Hoffa called a strike with no 
strategy to win, then abandoned the campaign. We 
need a leadership with a plan and ability to 
organize Overnite and protect Teamster jobs 
in freight and UPS.” 


Terre Quslusacta 
—tim oyivester 


former IBT Project Organizer, Local 804, New York 


FAILED TO GET THE GOVERNMENT OUT 


f 
“Hoffa's own anti-corruption director denounced him | 
and resigned after Hoffa refused to act against i 
allegations of organized crime influence in Chicago | 
and embezzlement in my local. Thanks to Hoffa, we | 4 
are farther than ever from getting the government 
out of our union.” 


Taran Decal 
—iim ragei 


uniorp? Yellow Freight, Local 988, Houston 


PENSION CUTS 


“Under Hoffa, hundreds of thousands 
REAL 25 & Out Pension!” } ofTeamsters have lost our 25 & Out 

a aM 2G and 30 & Out retirement benefits. 
Our pensions have been cut and the 
cost of our retiree healthcare has 
been raised.” 


—WNichele Fulmore 


UPS, Local 391, North Carolina 


RECORD DUES INCREASE 


“Hoffa said No Dues Increase. Then, he forced 
through a massive dues hike with no vote of 
the members. Hoffa didn’t balance the 
budget, Teamster members did, by paying the 
biggest dues increase in Teamster history.” 


f . gn 
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Los Angeles 


USA Waste, Local 396, 


These Teamster Leaders 
Backed Hoffa in 2001 
But they’re Running With 

Tom Leedham in 2006! 


aay offa has lost touch with the members and cut local union officers 
out of the loop. I see a lot of talk out of the International, but the 
reality is our contracts aren't being enforced, benefits are being cut and our 
union is shrinking. I don’t care how much PR you put out, Teamsters know 
we're headed in the wrong direction. Hoffa is still trying to get by on his last 
name, but at some point you have to deliver results. We need Teamster 
leadership that believes in accountability to the members and 
communication with the locals. This emperor has no clothes.” 


—John Thyer, Secretary-Treasurer Local 604, St. Louis | 
Candidate, Tom Leedham Strong Contracts, Good Pensions Slate 


se backed Hoffa as a local officer and Convention Delegate in 2001. Hoffa 

knew where to find us when he wanted our vote. But when 23,000 public 
employees were in tough negotiations with the City of New York, we got no 
backing from Hoffa whatsoever. Too many Teamsters feel like the 
International Union does nothing for them. I’m running with Tom Leedham 
because I want a General President who will use our International’s clout to 
help Teamsters at the local level win strong contracts.” 


—Eunice Rodriguez, Local 237, New York City 
Candidate, Tom Leedham Strong Contracts, Good Pensions Slate 


> 
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“When you elected me 
President five years ago, 


our Union was on the verge of bankruptcy, 
hopelessly divided and facing employers who 
wanted to cut our contracts and destroy our Union. 


We fought back and won! We have added nearly 
200,000 new members, negotiated the best 
contracts in all of labor, restored our financial 
health and created a real strike fund and 
organizing fund so members can win good 
contracts in the future.” 


oe 


We Are Growing Into — i 
A More Powerful Union 


As President, Jim Hoffa has put 
organizing at the top of the 
agenda because successful 
organizing makes the Teamsters 
even stronger. 


We added 31,000 members from 
Brotherhood of Maintenance of 
Way Employes, 36,000 from the 
Brotherhood of Locomotive 
Engineers and 61,000 from the 
Graphic Communications 
International Union. 


Thousands of DHL employees 
across the United States, school 
bus drivers in North Carolina, 
city workers in Huntington 
Beach, California; waste workers 
across the South and America 
West airline workers are among 
the thousands of proud new 
members of the Teamsters. 


New members add to all our financial and political 


strength. Growth gives us greater bargaining power 
with employers on behalf of all members. 


Hoffa Created A 
Real Strike Fund 


ON 
STRIKE STRIKE 
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“Five years ago, we had no real strike fund. Employers 
knew they could dictate contract terms because they 
knew we couldn’t carry off the threat of a long strike. 
Jim Hoffa made the strike fund real again. 


It now has more than $60 million and can pay weekly 
out-of-work benefits of 10 times your hourly wage. 


Employers now know we can take them on and win a 
strike if we are forced to.” 


—John Freeman, Shop Steward, 
Waste Management, Local 701, Trenton , NJ 


Go to www. Hoffa2006.com to join Hoffa2006 
and help re-elect Jim Hoffa President 


cena 


ivered strong 
s for Members 


more than our last contract. One of the things | like best is that it 
restored “the Hammer” provision we lost during the last negotiations 
when Carey was President. Hoffa got us back our hammer, which 
gives the union the right to strike over deadlocked grievances.” 


— Mark Mehling, USF Holland, Local 200, Milwaukee, Wisconsin 


UPS Director Ken Hall 
And Jim Hoffa Fight For 
UPS Teamsters 


“The recent UPS contract is worth ten billion dollars more than the 
previous contract. It increases wages and includes a new cost 


of living formula that protects members from inflation. 


It creates 10,000 new full-time jobs, which makes a big difference. 
It makes it harder for UPS management to force our employees to 
work brutal hours, to use supervisors to do Teamster work and to 
outsource feeder jobs. 


We've shown that with the support of the members we can take on 
UPS and win.” 
— Jim Hoffa and Ken Hall 


Go to www.Hoffa2006.com 
to join Hoffa2006 and help re-elect Jim Hoffa President 


Leedham Irying to 
Wreck Teamster Unity 


“3-Time Loser” Tom Leedham spends every day tearing 
down our union on his TDU website. Leedham is hurting 
the union. When we try to organize new members, 
employers go to TDU’s website and print out his anti- 
Teamster material to hand out to their workers. 


Linked to 
Employer Funding 


Shareholders in anti-union corporations dedicated to 
destroying the Teamsters are bankrolling the Tom Leedham 
campaign! 


Investigators have discovered that TDU/TRF receives thousands 
of dollars in funding from the mysterious “New World 

Foundation,” which in turn owns millions of dollars in stock 
in companies such as: 


Wal-Mart, the number one anti-union employer in North America. 


_ Safeway Corp., which tried to break Southern 
™~ California Teamsters in a prolonged strike over 
healthcare cuts. 


Leedham’s only job is to weaken the 
Teamsters internally so that the big 
corporations can take back what the Union 
has fought so hard to achieve. 


NEW WORLD FOUNDATION GRANTS — for the year ended September, 30, 2002 


Unpaid balance 
Unpaid Balance Grants Change of September 30, 
October 1,2001 Authorized Sponsor Reverted Payments 2002 


Teamster Rank and File 

Education and Legal Defense Fdn 

P.0. Box 10303 $0 $15,000 $0 $0 $15,000 $0 
Detroit, MI 48210 


Tom Leedham is losing 
members at an alarming rate 
in his own local. 


Department of Labor records 
show Leedham’s Local 206 
dropped from 3,500 members 
to 2,900 in just five years. 


Members have even voted 
to decertify from his local 
due to his weak leadership 
and poor representation. 


In His Own Local! 


If Leedham’s own local is 
falling apart can you imagine 
the disaster he would be 
running the International 
Union? 


The last three times Leedham 
has run for national office he 
has been soundly rejected by 
the membership. Don't let this 
weak complainer wreck 
Teamster unity. 


DEPARTMENT OF LABOR 


Union Detail 042-547 TEAMSTERS LOCAL UNION 206 
1860 NE 162ND AVENUE, PORTLAND, OR 97230 


DATE RECEIVEDFILING TYPE FISCAL YEAR ASSETS 

2004 Report $1,139,790 
2003 Report $1,168,149 
2002 Report $1,116,669 
2001 Report $1,144,713 
2000 Report $1,232,796 


Mar 23, 2005 LM-2 
Mar 22, 2004 LM-2 
Mar 18, 2003 LM-2 
Apr 09, 2002 LM-2 
Apr 02, 2001 LM-2 


LIABILITIES RECEIPTS DISBURSEMENTS MEMBERSHIP 


$0 $1,622,646 $1,652,107 
$0 $1,653,624 $1,643,583 
$0 $1,517,964 $1,498,182 
$12 $1,380,274 $1,530,052 
$0 $1,387,242 $1,442,218 


Don't Support “3-Time Loser” 
Tom Leedham Or TDU! 
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Local 120/Minneapolis, MN 
General Secretary-Treasurer 


~ Jim Hoffa 
; Local 614/Pontiac, Ml 
General President 
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Randy Cammack Fred Gegare Ken Hall Carl Haynes Ralph Taurone 


Local 63/Los Angeles, CA Local 75/Green Bay, WI LU 175/South Charleston, WV Local 237/New York, NY Local 222/Salt Lake City, UT 
VP-At-Large VP-At-Large VP-At-Larg VP-At-Large VP-At-Large 


Win 


Robert Bouvier Tom Fraser Don McGill Pat Flynn Walt Lytle 


Local 1999/Montreal, QE LU 419/Mississauga, ON LU 213/Vancouver, BC Local 710/Chicago, IL Local 414/Wayne, IN 
VP-Canada VP-Canada VP-Canada VP-Central Region VP-Central Region 


Jack Cipriani John Murphy Tyson Johnson Ken Wood Al Hobart , 
Local 391/Greensboro, NC Local 122/Boston, MA Local 745/Dallas, TX Local 79/Tampa, FL Local 760/Yakima, WA 
VP-East Region VP-East Region VP-South Region VP-South Region VP-West Region 


‘4 ) 
Chuck Mack Jim Santangelo Frank Gallegos Henry Perry 
Local 70/Oakland, CA Local 545/Los Angeles, CA Local 890/Salinas, CA LU 667/Memphis, TN 
VP-West Region VP-West Region Trustee Trustee 


For Hoffa Gear (shirts, hats, etc.) go to 
www.Hoffa2006.com 


or call 1-800-562-5766. 


rg want to help re-elect the Hoffa 2006 team! 


Name 

Address 

City State Zip 
Local Phone 


Send me campaign updates at my email address: 


Mail to: Hoffa-Keegel 2006, PO Box 77131, Washington, DC 20013-7131 


38 


REPORT 91 TO ALL MEMBERS 
OF THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


FROM: 


Independent Review Board 
Benjamin R. Civiletti 
Joseph E. diGenova 
William H. Webster 
December 7, 2005 


I. INTRODUCTION 

This is the Independent Review Board’s (“IRB”) Nine- 
ty-first Report to you on its activities conducted pursuant 
to the Consent Order. In this Report, we will discuss mat- 
ters that have currently come before us, including a mem- 
ber’s action prior to IRB proposed charges and the status 
of pending charges about which we have previously 
informed you. We will also discuss the status of an Infor- 
mation Report which does not contain charges but was 
issued to the IBT as a means of providing information on 
irregularities requiring action by the IBT. 


Il. MEMBER ACTION PRIOR TO IRB PRO- 
POSED CHARGES 


JOSEPH YANNUCCI-LOCAL 813, LONG 

ISLAND CITY, NEW YORK 

Before formal charges could be recommended by the 
IRB to the IBT on his not appearing for a sworn examina- 
tion, Local 813 member Joseph Yannucci submitted an 
agreement to the IRB. The Chief Investigator had planned 
to question Mr. Yannucci regarding, among other things, 
his membership in Local 813 and whether he had any 
contact with individuals who have ties to organized crime. 
In the agreement Mr. Yannucci agreed to permanently 
resign from Local 813 and the IBT. The IRB found the 
agreement served to resolve the matter. On November 10, 
2005, United States District Judge Preska approved the 
agreement. 


Ill. STATUS OF PREVIOUS IRB CHARGES 


A. JOHN KIKES-LOCAL 78, HAYWARD, 

CALIFORNIA 

We have previously informed you that John Kikes, 
International Representative and Local 78 President, 
allegedly brought reproach upon the IBT when, subse- 
quent to William T. Hogan, Jr.’s permanent bar from the 
IBT, he had knowing and purposeful contact with him. 
General President Hoffa filed the charges against Mr. 
Kikes and appointed a hearing panel. A hearing was held 
September 15 and 16, 2005. 

By decision of October 20, 2005, Mr. Hoffa accepted 
the recommendation of the hearing panel and permanently 
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barred Mr. Kikes from holding membership in, contracting 
with, consulting with and/or seeking or holding office, 
position or employment, directly or indirectly, with the IBT 
or any other IBT-affiliated entity or Fund; permanently 
barred him from seeking or accepting money or other com- 
pensation from the IBT or any other IBT-affiliated entity or 
Fund; permanently barred him from participating in the 
affairs of the IBT or any other IBT-affiliated entity or 
Funds or any of its sponsored benefit plans; and perma- 
nently barred Mr. Kikes from contact and association with 
officers, members, employees, representatives and agents 
of the IBT or any other IBT-affiliated entity or Fund. 

Counsel to Mr. Kikes notified the IRB that Mr. Kikes 
wished to appeal the decision of the IBT. The IRB 
approved the request and asked counsel to submit his 
appeal and the Chief Investigator to submit his memoran- 
dum on the appeal to the IRB. The appeal documents are 
under review by the IRB. 


B. SERGIO SALCEDO-LOCAL 714, BERWYN, 

ILLINOIS 

We have previously informed you that Local 714 mem- 
ber Sergio Salcedo allegedly brought reproach upon the 
IBT by failing to appear for his scheduled in-person sworn 
examination. The charge was filed, a hearing was held 
and the Local 714 Executive Board found Mr. Salcedo 
guilty as charged. On October 27, 2005, the Executive 
Board suspended him from the Local for one year. After 
the IRB questioned the one-year penalty, the Executive 
Board revised its decision and permanently barred him 
from the IBT and all IBT Entities. The IRB has asked the 
Executive Board whether it intended to include the stan- 
dard language regarding employment and other benefits 
that the IRB has previously instructed the IBT to include 
in sanctions relating to those suspended or permanently 


barred. 


C. JOSEPH L. BERNSTEIN-LOCAL 781, DES 

PLAINES, ILLINOIS 

We have previously informed you that Local 781 Presi- 
dent and Joint Council 25 Vice President Joseph L. Bern- 
stein allegedly brought reproach upon the IBT and violat- 
ed his membership oath when, subsequent to William T. 
Hogan, Jr.’s permanent bar from the IBT, he had knowing 
and purposeful contact with him. The IBT hearing panel 
found Mr. Bernstein guilty as charged. General President 
Hoffa adopted the hearing panel’s recommendation and 
prohibited Mr. Bernstein from ever reclaiming member- 
ship in the IBT or participating in the affairs of any IBT 
affiliates but he was not prohibited from contact and asso- 
ciation with IBT officers, members, employees, represen- 
tatives and agents with respect to matters that do not 
involve union business. 

The IRB notified Mr. Hoffa that given Mr. Bernstein’s 
conduct the IRB found the sanction imposed upon him 
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inadequate. In its decision of October 11, 2005, the IRB 
found that the proper sanction for Mr. Bernstein’s undis- 
puted conduct was a permanent bar from all IBT associa- 
tions. Therefore, Mr. Bernstein has been permanently 
barred from holding membership in or any position with 
the IBT or any IBT-affiliated entity or Funds; he may not 
hereafter obtain employment, consulting or other work, 
directly or indirectly, with the IBT or any IBT-affiliated 
entity; and Mr. Bernstein is barred from contact and asso- 
ciation with IBT officers, members, employees, represen- 
tatives and agents. The IRB decision is with United States 
District Court Judge Preska for review. 


D. ROBERT D’ANGELO-LOCAL 813, LONG 

ISLAND CITY, NEW YORK 

In the last issue of the Teamster magazine we informed 
you that the IRB issued an Investigative Report to General 
President Hoffa concerning Local 813 member Robert 
D’Angelo. Mr. Hoffa adopted and filed the charges 
against Mr. D’Angelo for knowingly associating with 
members of organized crime and he referred the charges 
back to the IRB for a hearing. An IRB hearing scheduled 
for December 6, 2005, has been rescheduled, pursuant to 
a request by counsel to Mr. D’Angelo, to January 13, 
2006. 


IV. INFORMATION REPORT 


LOCAL 445 ALLOCATION OF EXPENSES TO 

BENEFIT FUNDS 

We have previously informed you that the IRB issued a 
non-charge Report to IBT General Counsel Patrick Szy- 
manski concerning the allocation of Local expenses to the 
Local’s Benefit Funds. For years, despite the IBT’s direc- 
tives that cost-sharing agreements be well documented, 
the Union Trustees, who are Local officers and employees, 
permitted the Benefit Funds to reimburse the Local for 
expenses that were unsubstantiated by any written docu- 
mentation. The evidence indicated that the Trustees 
breached their fiduciary duties to the Funds in permitting 
unjustified payments to the Local. 

Local 445 implemented a revised cost-sharing agree- 
ment which is being administered by an independent 


accountant. The reimbursement amount from Local 445 
to the trust fund was determined to be $21,923.54 and 
repayments should start in January 2006. 


V. TOLL-FREE HOTLINE 

Since our last report to you, the hotline has received 
approximately 55 calls reporting alleged improprieties. As 
in the past, all calls which appeared to fall within IRB 
jurisdiction were referred for investigation. Activities 
which should be reported for investigation include, but 
are not limited to, association with organized crime, cor- 
ruption, racketeering, embezzlement, extortion, assault, or 
failure to investigate any of these. 

To assure that all calls are treated confidentially, the 
system recording hotline calls is located in a cipher-locked 
IRB room on a dedicated line and accessed by IRB staff 
only. It is not manned by an investigator; however, the 
recorded information if complete and within IRB jurisdic- 
tion is forwarded directly to the Investigations Office. 

Please continue to use the toll-free hotline to report 
improprieties which fall within IRB jurisdiction by calling 
1-800-CALL-IRB (1-800-225-5472). If you are calling 
from within Washington, DC, dial 202-434-8085. 


VI.CONCLUSION 

As always, our task is to ensure that the goals of the 
Consent Order are fulfilled. In doing so, it is our desire to 
keep the IBT membership fully informed about our activi- 
ties. If you have any information concerning allegations of 
wrongdoing or corruption, you may call the toll-free hot- 
line noted above, you may use the IRB facsimile number 
202-434-8084, or you may write to either the IRB Chief 
Investigator or the IRB office: 

Charles M. Carberry, Chief Investigator 

17 Battery Place, Suite 331 

New York, NY 10004 


Independent Review Board 
444 North Capitol Street, N. W. 
Suite 528 

Washington, DC 20001 
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AP WIDE WORLD 


ROSA PARKS, 

a quiet woman 
who ignited the 
civil rights move- 
ment by refusing to 
give up her seat on 
a bus in 1955, died 
on October 24 at 
the age of 92. Parks 
was an inspiration 
to a generation of 
young activists as her simple act of defi- 
ance awoke the conscience of the nation. 

Local 922 in Washington, D.C. was able 
to honor Parks in a special way. Four 
senior drivers from the Washington Met- 
ropolitan Area Transit Authority—all 
members of Local 922—were selected to 
participate in the memorial procession 
and other ceremonies honoring Parks in 
Washington, D.C. 

Three of the drivers, Rudy Gardner, 
Robert Miles and Willie Lawrence, accom- 
panied Parks’ body and her family as part 
of a large motorcade from the airport into 
Washington, D.C. As the motorcade 
neared the Capitol, a special bus driven by 
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C Shall Not Be 


Move 


James Washington joined them. This 1957 
restored ceremonial bus fell in behind the 
hearse, with no riders as a symbolic trib- 
ute to the civil rights pioneer. As the 
motorcade progressed, this bus was filled 
with flowers and wreaths from mourners. 


A Moving Experience 

“This experience marks the height of my 
career,” said Washington, a 40-year mem- 
ber of Local 922. “It was an honor to be 
chosen. I was also honored to drive the 
bus on December 1 when the bus was offi- 
cially dedicated to Mrs. Parks. I was 
pleased that Teamsters were the ones to 
ferry Mrs. Parks to the ceremonies honor- 
ing her. With our civil rights history it 
seemed fitting.” 

“T have never seen anything like the 
turnout for Mrs. Parks at all the events— 
and I have driven in inaugural parades and 
other big occasions,” said Gardner, Vice 
President of Local 922 and a 19-year mem- 
ber. “There were more than 50 vehicles 
with us in the motorcade and the Parkway 
was closed for us all the way through. But 
people did not get angry. Instead, they got 


LOCAL 922 CELEBRATES THE LIFE OF ROSA PARKS — 


out of cars and lined the road, bridges, 
everywhere to see the procession pass by. 
In the city as we traveled near the Capitol, 
people came out of their houses, school 
children were brought out and there was 
singing and cheering for her. I will always 
remember this as one of the most moving 
experiences of my life.” 


Equality, Dignity and Respect 
The vintage bus, which now has a memor- 
ial plaque on its side and a silhouette of 
Parks in her famous seat, will be used in 
the future for special events and parades. 
After Parks passed away in October, 
the Teamsters and all the unions in the 
Change to Win federation lowered their 
flags in her honor. For those in the labor 
movement, honoring Rosa Parks means 
much more than saluting the brave act of 
a woman 50 years ago. Her actions still 
reverberate because she always shared the 
same beliefs that the labor movement 
holds dear. Her fight for equality, dignity 
and respect is the same fight of the Team- 
sters Union as civil rights and workers’ 
rights go hand in hand. 
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ELECTION SUPERVISOR’S REPORT 


CONVENTION DELEGATE NOMINATIONS AND ELECTIONS ARE HAPPENING NOW 
NEW RULE REQUIRES IBT GENERAL PRESIDENT CANDIDATE FORUM 
RULES BOOKLETS AVAILABLE NOW 


Open Season for Delegate Nominations and 
Elections — Hundreds of IBT locals held conven- 
tion delegate nomination meeting in January. For 
information on the results of those meetings, go 
to the “Dates, Times, and Places” chart under 
“Delegate Elections” on Election Supervisor’s 
website, www.ibtvote.org. There, you can find 
out if there is a contested election for delegate 
and alternate delegate in your local, and dates 
when ballots will be mailed out and counted. If 
the number of candidates nominated was the 
same as the number of delegates to be elected, the 
nominees are deemed elected and the “Dates, 
Times, and Places” chart will note a “White Bal- 
lot” for the local union. There is no mail ballot 
after a “White Ballot.” 


Delegate candidates are conducting campaigns 
now, and campaigning will continue through at 
least April 30, 2006 when the election period 
ends. All union members have the right to cam- 
paign actively for delegate and alternate delegate 
candidates and candidates for IBT international 
office, without fear of reprisal or retaliation. Basi- 
cally, the Rules protect the rights of candidates 
and their supporters to distribute information, 
and the rights of members to receive campaign 
information. The Rules provide candidates with 
the right to distribute campaign material using 
the local union mailing list (at the candidate’s 
expense), to display literature on tables or bul- 
letin boards at local union meeting halls, to get 
information about collective bargaining agree- 
ments and worksite locations, and to campaign in 
employer parking lots. Read Art. VII of the 2006 
Rules for a description of the political and cam- 
paigning rights of members and candidates. Vio- 
lation of candidate or member rights protected by 
the Rules can be protested, and may subject the vio- 
lator to sanctions. 


As delegate election results are certified, the 
name and local union affiliation of each elected 
delegate will be posted to the list of Certified 
Convention delegates and alternate delegates on 


the Election Supervisor’s website. Each delegate 
and alternate delegate certified as elected will 
receive a letter from the Election Supervisor con- 
firming that fact. Any member may contact a del- 
egate or alternate delegate to the IBT convention. 
A member needing contact information for a del- 
egate may ask the delegate’s local union, or may 
obtain that information from the Election Super- 
visor’s Office. 


New Rule on Candidate Forums — A new rule, 
applicable for the first time in the 2006 IBT Inter- 
national Officer Election, requires the Election 
Supervisor to hold “at least one candidate forum 
for all nominated candidates for the office of 
General President.” You can read the new rule 
(Article VII, Sec. 6) in the version of the Rules 
published at www.ibtvote.org. The new rule 
requires a candidate forum for all candidates 
nominated at the IBT International Convention 
for the office of General President, and requires 
that the forum to be held between August 14 and 
September 1, 2006. Details of the required Gener- 
al President candidates’ forum — including loca- 
tion, time, format, and how it will be made avail- 
able to the IBT membership — remain to be decid- 
ed and will be addressed later this year. Any sug- 
gestions you have about the required General 
President candidates’ forum may be sent to the 
Election Supervisor’s office by mail or email. 


Rules Booklets — A pocket-sized version of the 
Rules is available on request. Multiple copies of 
the booklet have been sent to each local union. 
You may obtain one from your local or request a 
copy from the Election Supervisor’s office. Span- 
ish and French pocket-sized versions of the Rules 
are also available on request from the Election 
Supervisor’s office. 


Up-to-date information for both the Election 
Supervisor’s headquarters and the Regional 
Directors may be found at www.ibtvote.org. 


Richard W. Mark 
Election Supervisor 
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FEATURES 
New Day In Nashville im 


Teamsters Now Represent 
More Than 1,200 Nashville 
Police Officers 


Keeping The 
American 
Dream Afloat 


Gap Widens Between Rich And 
Poor As Middle Class Erodes 


22 Sister Teamster 


Union Recognizes March 
As Women’s History Month 


24 Abusement Park 


New Hampshire Parking Workers 
Stand Strong, Join Local 633 


4 A Sure Thing 


Rio! Hotel Workers Go Union 


Warehouse Worker 
~Join Local 299 — 


= = Local 612 Weleoniea 
— _Tyson: Foods Workers 


: es Bus Drivers Join Local 67 
>» Sears Workers Vote “Yes 
. > EMTs Join Local 463 


A MESSAGE FROM GENERAL PRESIDENT JAMES P_ 


Homeland oecurity 


ur nation’s homeland security has again been a 
major topic lately with the scandal over foreign 
control of our ports, but what has been continu- 
ously ignored is the threatened economic security 
of America’s working families. Workers are fac- 
ing unprecedented attacks on their wages and 
pensions, skyrocketing health care costs and fuel 
prices, and jobs leaving for foreign shores. In my 
mind, this assault on the American Dream is 
damaging our country as much as any foreign threat. 
Our country is only as strong as its citizens. That 
is why I find it so abhorrent that our government 
caters to, and defends, corporations at the expense 
of working Americans. Our democratic government 
was set up by our founding fathers to defend us from 
the tyranny of the “monied” interests. But instead of 
defending us, our elected representatives cater to Big 
Business and those who make the biggest contribu- 
tions to their campaigns. 


The Union Difference 
Just as our nation is only as strong as its citizens, our 
union is only as strong as its members. Thankfully, as 
union members, Teamsters are better able to weather 
the current anti-worker environment sweeping over 
our land. Union workers are better able to hold onto 
their benefits than their nonunion counterparts. 
Today, 86 percent of union jobs provide health insur- 
ance benefits, compared with 59 percent of nonunion 
jobs. Last year, nearly 50 million Americans went 
without health care as the percentage of workers who 
receive insurance dropped from 69 percent to 60 per- 
cent between 2000 and 2003. 

Unions also guarantee better safety and health 
for workers on the job. The recent deaths at the Sago 


Mine and others in West Virginia reminded us of the 
risks people must take in this country to feed their 
families. But those risks are greatly reduced when 
workers—not just the corporate bottom line—deter- 
mine safety standards. It’s no coincidence that 17 of 
the 18 coal miners killed since January 1 worked in 
nonunion mines. Truly, the union difference can be a 
matter of life and death. 


A Stronger America 

Politicians need to be reminded of these facts, 
because they don’t seem to care that their hypocrisy 
is plain as day. Corporate-owned politicians decry 
pension plans as an unaffordable dinosaur, but you 
won't see our Representatives dumping their lucra- 
tive Congressional pensions in favor of a 401(k). 
And those same politicians have refused to increase 
the minimum wage for almost 10 years, but during 
that same span have awarded themselves eight pay 
raises. 

If our elected representatives really care about the 
people they represent, they should start acting like it. 
Homeland security should start with working Ameri- 
cans, because the American Dream is more worthy 
of defending than any corporation or conglomerate. 
And tell your elected representatives to support legis- 
lation that would protect the right and strengthen the 
ability of workers to join a union. That’s one way for 
politicians to show they truly care about the people 
they represent and strengthen our country at the 
same time. 


Spe 


25 Louisiana Ave., NW 
Washington, DC 20001 
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CSRs at Merged US Airways to Receive up to $5-an-Hour Raise 


he Teamsters Airline Divi- 

sion and the Communica- 

tions Workers of America 
(CWA) reached a transition 
agreement with the newly 
merged US Airways, securing 
significant wage increases and 
work protections for the former 
America West customer service 


representatives. 

“T think this is a great agree- 
ment,” said Valerie Dirks, 10- 
year America West CSR and 
shop steward at Phoenix Inter- 
national Airport. “We're going 
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to have a contract and we've 
got union protection and pay 
parity with US Airways CSRs.” 

The agreement also for- 
mally recognizes the workers’ 
joint association—ratified by 
the more than 8,000 America 
West and US Airways CSRs— 
as their collective bargaining 
representative. As part of the 
transitional agreement, some 
Teamsters will receive wage 
increases of up to $5 per hour 
that will be implemented over 
the next 24 months. 


A Big Voice 

“This alliance has already pro- 
duced results for America West 
CSRs,” said Jim Hoffa, Team- 
sters General President. “We're 
moving forward in negotiations 
to reach our ultimate goal of 
bringing all workers under a 
strong, fair contract.” 

Until the parties conclude 
an agreement to integrate the 
two work groups, the agreement 
protects the existing holiday, sick 
time and vacation policies for 
the former America West work- 
ers. As of press time, the work 
groups had not been integrated. 

“This agreement is a positive 
development and our union is 
fighting for our rights,” Dirks 
said. “We're going to have a big 
voice at US Airways for years 
to come.” 

America West Airlines and 
US Airways merged to form 
the sixth-largest air carrier in 
the country in late September. 
Soon after, America West 
CSRs and their counterparts 
at US Airways—represented 
by the CWA—agreed to form 
the Airline Customer Service 
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Employee Association, IBT- Hl 
CWA, to represent the workers, Nol 
The association was approved , 

by a 1,321-175 vote of Teamste Schole 
members from America West. 
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Positive Association M 
“There is power in numbers, ce 


and our alliance with the CWA , Teams 
members at US Airways will their p 
have the power of more than union 
8,000 members behind it? said \  Fif 


Dan Vogelgesang, an America a final 
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‘Howledge For A Lifetime 


Scholarships Awarded to Student Essayists 


undreds of applicants submitted essays to the James R. Hoffa 
Memorial Scholarship in hopes of getting financial aid for 
college. The essays covered a wide range of issues, from how 


, Teamster benefits assisted their families to why it helped knowing 


their parents had a secure job and safe future because they were 
union members. 

Fifty sons and daughters of Teamster members now have less of 
a financial burden with college thanks to this scholarship. Informa- 
tion on how to support the scholarship and how to apply can be 


found on the Internet at www.teamster.org. 


Canadian Region 

Brenda Beamer, Local 31 

Rahim Kassam, Local 938 

Erin LeSeach, Local 213 

Dalibor Markovic-Susnjar, 
Local 880 


‘y Kimberly Pavao, Local 31 


Yuliya Platonov, Local 1979 
Nadine Reinhart, Local 879 


* Andrea Rodriguez, BLET 132 


Adam Sheldon, Local 879 
Kyla Yablonski, BLET 76 


Central Region 

Thoa Bui, BLET 743 

Holly Dicken, Local 20 

Aimee Eichelberger, Local 179 
Adam Eubanks, BLET 777 


* Megan Higgins, Local 120 


Hans Keim, Local 554 

Erin Schleusner, Local 320 
Amber Tenholder, Local 688 
Melissa Thornton, Local 247 
Laura Watson, Local 364 


Eastern Region 

Christine Broderick, Local 707 
Katrina Browning, Local 115 
Stephen Corcoran, Local 25 
Stephanie Cunnane, BLET 561 


Melissa Dalton, Local 25 
Lauren Francey, Local 25 
Donald Gratton, Local 211 
Heather Horn, Local 249 
Kristen O'Leary, GCC 1-H 
Alana Russo, Local 25 


Southern Region 

Travis Cobb, Local 991 
Kristina Estevez, Local 79 
Brandy Gartman, BLET 278 
Michael Ivy, Local 667 
Megan MacNeel, Local 79 
Stephen Noe, Local 79 
Haley Pearl, Local 79 

Brian Pigue, Local 878 
Valerie Simmons, Local 413 
Jace Sparks, Local 919 


Western Region 


Brittany Beckemeyer, Local 206 


Carri Brandt, BLET 727 
Briana Brewster, Local 63 
Meghan Bruce, Local 589 
Priscilla Cooper, Local 896 
Malaya Fletcher, Local 117 
Nicole Giampapa, Local 299 
Jennifer Johnson, Local 206 


John Anthony LaPorte, Local 896 


Veronica Muse, Local 267 


Hooray For Hollywood 


Workers Stage Six-Hour Strike for Recognition 


ys workers at Paskal Lighting in Hollywood, California recently 
drew on the strength and support from the Teamsters Union and 
International Alliance of Theatrical Stage Employees (IATSE) to win 
recognition from the company following a six-hour strike. 

“It was great to have the support of both local unions that day,” 
said Daniel Munoz, a warehouse worker at Paskal and member of 
the negotiating team. “The fact that the company backed off so 
quickly is a true tribute to the power of solidarity.” 

The bargaining unit at Paskal Lighting will be divided between 
IATSE Local 80 and Teamsters Local 399 in Los Angeles, with the 
Teamsters representing the drivers and warehousemen and IATSE 
representing the lighting technicians and grips. 

Members from Local 399, IATSE Local 80 and other Teamster 
locals in Joint Council 42 joined the striking workers in a show of 
support. 

“It is imperative that we form these strategic relationships on all 
levels,” said Jim Santangelo, President of Joint Council 42. “Wheth- 
er it is on the local, regional or national level, we share the common 
goal of rebuilding union power.” 


Broad Organizing Campaign 
This victory is the first in what both unions expect to be a broader 
organizing campaign targeted at as many as 10 more lighting com- 
panies in Hollywood. 
Local 399 and IASTE Local 80 have formed a strategic relation- 
ship that both anticipate will be a template for future campaigns. 
“Organizing is our primary focus as we enter this new era for the 
labor movement,” said Leo Reed, Director of the Motion Picture Divi- 
sion and Secretary-Treasurer for Local 399. “Our partnership with 
IATSE Local 80 will help open areas of organizing that we had not 
explored in the past.” 
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Local 117 Organizes Tankhaul Workers 


WwW" some help from a local in Ohio, Local 117 in Seattle recently 
celebrated a tankhaul victory when workers at Praxair Distribution in 
Tacoma voted 17-1 to join the Teamsters. 

“Being a Teamster means being among those that will watch your 
back on the job,” said J.V. Everson, one of the new Teamsters at Praxair. 

Of the 19 workers in the unit—cylinder handlers, processors and main- 
tenance—the workers have wanted Teamster representation for some time. 
Praxair Distribution supplies industrial, medical and specialty gases in 
cylinders and small cryogenic containers. 


Faimess and Equality 
“I've been a union member several times over the past 30 years and those 
places have been some of the best places to work,” said Jim Morgan, one 
of the Praxair workers. “You feel that you're treated much more fairly and 
equally than you would without the protection of the union.” 

Workers want to be Teamsters because they want more dignity on the 
job and want their paychecks to keep up with inflation. 

“| wanted to be a Teamster because it’s better for me to have a con- 
tract,” said Manuia Fuaga Jr., a Praxair employee. 


Valuable Assistance 

“The Praxair workers in this bargaining unit are a strong bunch. They 
really stuck together,” said Kathryn Akeah, an organizer for Local 117. 
“The group knew each other pretty well before this campaign but this has 
brought them even closer together.” 

Akeah said that Local 407 in Cleveland was a big help in the cam- 
paign. Local 407 organized a similar unit of Praxair workers in 2005. The 
Ohio local provided Akeah with insight into their campaign and negotia- 
tions. Bargaining for the Tacoma unit starts soon. 

“The help from Local 407 was so valuable,” Akeah said. “But even 
more valuable was the solidarity these workers showed.” 

“Since I’ve been in unions before, | can honestly say that | believe 
they are one of the best things going,” said Mike Sabol, another new 
Local 117 member. “If you have a problem you have someone to go to 
and help get it solved. You have a feeling of belonging and know that 
someone is there to back you up.” 
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Million-Dollar Victory 


162 School Bus Drivers Receive Back Pay 


@ embers of Local 170 in Awesome Feeling Afte 
My Worcester, Massachu- “The union went through the — tract w 
Hi setts had some especially contract and the company didn! [cal 1 
good news recently when they get away with shortchanging us) ments 
received checks of up to $21,525 said Cynthia Kitts,a Worcester pow u 
each for wages their employer, public schools bus driver. “Tt city— 
Laidlaw Educational Services, was awesome that the union wa ham,” 
failed to pay them over the past there and was able to rectifyit — hamv 
three years. for all of us.” amaj 
“The workers really wanted The back pay awarded to all com 
this victory and they stuck 162 drivers totaled more than , ynior 
together,’ said John Comeau III, $1 million. 
Secretary-Treasurer of Local 170. “This couldn't have been Rais! 
Laidlaw, which previously given toa finer group of peo- “J we 
held the contract to transport ple,” said John Millet, a Local inga 
elementary, middle and high 170 business agent. “We've got were 
school children in Worcester single mothers, retirees, people , Wor 
public schools, failed to meet who really work hard to make with 
the prevailing wage standard ends meet, so this made a big Mill 
required of city contractors. difference.” « poli 
a dif 


Milk Money 


Local 421 Members Win Swiss Valley Settlement 


i reg Valentine, a steward at Swiss Valley Farms Dairy and a 23- 
year member of Local 421 in Dubuque, Iowa, had a feeling that 
he and his 175 coworkers were going to win a recent arbitration 
case. And in late 2005, an arbitrator ruled that Swiss Valley Farms 
Dairy had to pay differences in projected health and welfare rates on 
an ongoing, hourly basis resulting in an approximately $700,000 pay- © 
out for the workers. 

It started in September 2004 when Kevin Saylor, a steward at 
Swiss Valley Farms, got a notice with his pay stub that he delivered 
to Dave Baker, President of Local 421. The notice stated that excess 
monies from the health and welfare rates would be paid to workers 
as a lump sum and would not be added to their hourly or base rate | 


of pay. a 

Baker immediately filed a grievance on behalf of the entire unit  n 
at Swiss Valley Farms, a cooperative of dairy farms in Iowa, Illinois, 4 § 
Wisconsin and Minnesota. The grievance alleged a violation of a | & 


local addendum to the National Master Dairy Agreement (NMDA). | 


Great Teamwork \ 
“This is a case where there was great teamwork between the elected 97 | 
leadership and individual members who stepped up to the plate,” 

Valentine said. 
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After Laidlaw lost its con- 
tract with the city of Worcester, 
Local 170 negotiated agree- 
ments with two new companies 
now under contract with the 
city—First Student and Dur- 
ham. The contract with Dur- 


, ham was the first in the country, 


amajor step toward organizing 
acompany that has fought 


. unionization at every turn. 


Raising Standards 


, ‘I went to the town meet- 


ing and I let them know they 
weren't going to operate in 


,» Worcester without a contract 


with the Teamsters union,” 
Millet said. “It’s getting the 
politicians involved that makes 
a difference. When push came 


to shove, we made sure we 
were all on the same page.” 

First Student, Durham and 
Laidlaw are the three largest 
companies in the school bus 
industry, transporting 55 per- 
cent of U.S. school children. 
They are also the target of a 
joint organizing campaign 
between the Teamsters and the 
Service Employees Interna- 
tional Union (SEIU). 

“This is a big victory on a 
lot of levels,” said Mike Hogan, 
President of Local 170. “These 
three companies are bottom- 
feeders that win contracts by 
underbidding each other. But 
not in Worcester. For once they 
had to win by raising standards 
for drivers, not lowering them.” 


“This is a big victory 
on a lot of levels." 
—MIKE HOGAN, PRESIDENT OF LOCAL 170 
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The ruling stated that Swiss Valley had to pay the workers 


approximately $240,000 plus overtime for the contract year begin- 
ning in September 2004. The company was ordered to pay workers 
$480,000 plus overtime for the contract year beginning in September 
2005. The company also has to calculate hourly increases in workers’ 
pay for 2006, which may bring the total award closer to $1.2 million. 


“I felt great to be there to represent the drivers throughout the 


whole process,” Saylor said. “At that time I was still a new steward so it 


was very interesting and I learned a lot from the process.” 


“Leadership went the extra mile to make sure this was resolved,” 


Valentine said. 


The Teamster Vehicle 
Insurance Program 


With benefits 
this good, there’s no 
reason not to call. 


Call toll-free today, 
1-877-999-9596. 


Mention your special 
Teamsters Preferred 
Customer Code, TM2S, 
for the best rates. 


We'll help you get where you’re going. 


The Teamster Vehicle Insurance Program from 
GMAC Insurance is looking out for you and your 
family with great benefits and exclusive rates: 


Extra discounts for commercial (CDL) or class B licenses* 
Additional discounts if you are an employee of a GM supplier 


Guaranteed claims service satisfaction, or we'll waive your 
deductible up to $250 
Genuine original manufacturer parts used in collision 
Tepairs —at no extra cost"” 
Homeowners coverage is available — combine policies 
and save" 
An insurance company endorsed by more auto brands 
than any other insurer 

New customers who switch save over $335 a year, 

on average! 

Call toll-free to learn more or request 

a free quote. Be sure to mention your special Teamsters 


plugs and o@ fitters 
it scoring for rating 
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TEAMSTER NEWS 


A Secure future 


Local 326 Members Rejoin Teamster Pension Plan 


fter battling an employer 

determined not to par- 

ticipate in a Teamster 
pension plan, members of 
Local 326 in New Castle, Del- 
aware finally have something 
to smile about. 

Recently, members work- 
ing at NKS distributors and 
the Tenui Corporation both 
approved new five-year 
contracts. In addition to an 
increase in wages, the con- 
tract included a commitment 
from the companies to stay 
in the Teamster pension plan 


TEAMSTER | MARCH/APRIL 2006 | 


for the next 25 years. NKS 
and Tenui are beer, wine and 
spirit distributors that cover 
the entire state of Delaware 
and are owned by members 
of the same family. 

“We really had a chal- 
lenge ahead of us with these 
negotiations, but in the end 
we were able to restore the 
Teamster pension plan and 
secure wage improvements,” 
said Mike Ciabattoni, Vice 
President of Local 326. “The 
employers didn’t want to 
budge on the pension issue. 


www.teamster.org 


They were adamant about 
not contributing to a Team- 
ster pension fund." 


Delivering in Delaware 
“We had had a good rela- 
tionship with the company 
for many years, but in 1996 
they froze the wages and 
dropped the pension contri- 
bution to $1 an hour, with 
the desire and demand to 
switch from the Teamster 
plan to a company 401(k) 
plan,” Ciabattoni said. “To 
further complicate things, 
the company, which until 


1999 was in essence, one 
company, split up. Negotia- 
tions over the years failed to 
produce satisfactory results. 
It wasn’t until late 2004 that \ 
the companies both came 
to us and said, ‘we want to 
work this out.” 
There are about 100 
workers between the two 
firms, which are located 
side by side in New Castle. 
At all three locations, Local 
326 represents the delivery \ 
drivers and warehousemen. 
Truck mechanics are also 
represented at the NKS New \ 
Castle operation. 


Terrific News 

“The key thing about our | 
new contract is the reinstate- i 
ment of the Teamster pen- { 


sion plan,’ said Dave Ste- 
vens, a 28-year member of 
Local 326 and a shop steward 
at NKS. “Thanks to Local 
326’s negotiators, we now 
have a 25-year, no-argument 
commitment. This allows for 
even the youngest guys in the 
unit to know that they will 
have a pension to rely upon.” 
“The news that our Local 
326 negotiators settled this 
nine-year dispute in our 
favor was terrific,” said Jack 
Cipriani, Director of the 
Teamsters Brewery and Soft 
Drink Conference. “With 
the assault on pension plans 
from employers across the 
country, our negotiators 
fought the good fight and | 
never backed down.” 


nota Jerks 


Teamsters Win Executive Pay Reform at Coca-Cola 


he Teamsters Union won 

an important execu- 

tive pay reform this year 
at Coca-Cola when the 
company’s board of directors 
adopted the union’s pro- 
posed policy to give share- 
holders the right to vote on 
certain executive severance 
agreements. 

“In the last decade, Coca- 
Cola shareholders have seen 
a revolving door of top exec- 
utives cash in big rewards 
while financial performance 
lagged,” said Tom Keegel, 
Teamsters General Secretary- 
Treasurer. “It was high time 


Coke invest in the long-term 
growth of the company rath- 
er than country club dues for 
outgoing bosses.” 

The union’s General 
Fund proposed this reform 
at Coca-Cola’s 2005 annual 
meeting and received more 
than 40 percent of the shares 
cast in favor of the proposal. 


Market Power 

“Coca-Cola and CCE have 
rewarded departing executives 
with pay packages including 
lifetime health care, country 
club dues, financial plan- 
ning services, stock and other 


Demand 
Accountability! 


perks, while the com- 
pany looks to cut the 
legs out from under 
its workers,” said Jack 
Cipriani, International 
Vice President and 
Director of the Brew- 
ery and Soft Drink 
Workers Conference. 
“The era of 
rewarding poor per- 
formance at Coca- 
Cola is over,’ Keegel said. 
“We will continue to fight for 
shareholder rights at CCE.” 
The Teamsters represent 
roughly 18,000 Coca-Cola 
workers, many of whom are 
also shareholders. By being 
active owners, Teamsters are 


Chior Financial Officer Patrick Mannolty receiver 


Vote FOR Proposal 4 


using their market power 

to demand better finan- 

cial performance, greater 
accountability from boards 
of directors and executives, 
and improved corporate gov- 
ernance of publicly traded 
companies. 


TEAM Siar Mnitial Enroliment Period Ends 


MEDICARE PART D 


Prescription Drug Program 


The initial enrollment period for the new TEAMStar Medicare 
Part D Prescription Drug Program will end on May 15, 2006. The 
next enrollment period will not begin until November 15, 2006. 


TEAMStar Part D Program participants enjoy the following benefits: 
* Competitive group rates — IBT program not available to the 


general public 


+ Comprehensive drug coverage and pharmacy network — over 2,100 
drug prescriptions available through over 50,000 pharmacies nationwide 


* Coverage options - two plans to choose from 


* No annual deductible — plan begins paying immediately 


If you wait until November 15, 2006 to enroll, you may be subject to 


late enrollment penalties imposed by Medicare. 


For additional information, or if you need 
an enrollment packet, visit our website 
at www.teamstarpartd.com 
or call 1-866-524-4173. 


May 15, 2006! 
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PHOTOS BY MARK MATHIESON AND MICHAEL KROUSKOP 


Teamsters Now Represent More 
Than 1,200 Nashville Police Officers 


fter decades of empty promises from a fraternal 
organization, Metropolitan Nashville police officers 
, have chosen the strength of the Teamsters to help 
| them fight for a secure retirement, due process and 
respect on the job. 

“The Teamsters will help bring fairness to our 
workplace, and the Teamsters will fight for a more 
sélure retirement for officers,” said Diana McCoy, 

an 18-year veteran of the more than 1,200-member force in Ten- 
nessee’s state capital. “Our decision to join the Teamsters gives me 
the same feeling I had when I left the police academy—the sky’s the 
limit.” 

“Our seniority system is pitiful and the Teamsters will fight for us 
all the way,” said Officer John Drake, another 18-year veteran. 

The Fraternal Order of Police (FOP) was the officers’ bargain- 
ing representative for nearly three decades until officers voted to 
decertify the FOP in late 2005, clearing the way for the Teamster 
election victory in February. Few officers know more about the need 
for change than Lt. Calvin Hullett, a 16-year Metro officer who was 
president of the FOP Lodge #5 in Nashville from 2001-2003. 


Need For Change 

“As president of the local lodge, I saw how the state and national 
leadership of the FOP is not conducive to the union movement— 
they are a fraternal organization,” Hullett said. “The Metro officers 
realized that we need a strong union like the Teamsters to fight for 
us and to boost morale, which had fallen to all-time lows.” 

Officers received a boost six days before the election when Team- 
sters General President Jim Hoffa visited Local 327 in Nashville, 
which will represent the officers under the leadership of the local’s 
President, Jimmy Neal. 

“The victory in Nashville continues our broad initiative for the 
Teamsters to become the national voice for these special Americans 
who protect and serve us all,” Hoffa said. “We are now ready, will- 
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ing and able to go out and bring other 
units of police officers under the banner 
of the Teamsters. We have the knowledge, 
experience and determination to make 
sure that their dedication and their will- 
ingness to put their lives on the line every 
day does not go unrewarded.” 

Neal said he will work closely with the 
International Union and the Teamsters 
Law Enforcement League (TLEL) to insure 
that Metro officers get the strong contract 
they deserve. 

“We will do whatever it takes to finally 
provide a solid contract and ongoing, 
strong representation to the hardworking 
men and women who keep Metropolitan 
Nashville safe,” Neal said. “The officers 
have not received that in the past.” 

Hoffa said the union is building on 
the success of the TLEL. The union estab- 
lished the TLEL about two years ago and 
officially launched it last year. The TLEL is 
aimed at increasing collective bargaining 
strength, boosting organizing efforts and 
increasing political power. 

“The Metro Nashville Officers have 
the strength and power of the Teamsters 
behind them, and we will use all our 
strength to fight on their behalf,’ said Sue 
Mauren, Secretary- Treasurer of Local 320 
in Minneapolis and co-chairwoman of 
the TLEL. “We continue to organize more 
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law enforcement professionals nation- 
wide, and there is no limit to what we can 
achieve on behalf of those who work so 
hard to keep our communities safe.” 


Teamster “SWAT” Team 


One of the keys to the officers’ victory in 
Nashville was the help of other Teamster 
police officers and retired officers, who 
came from California, Washington state, 
Florida, Pennsylvania and other states. 
The Teamster officer-organizers, known 
as the Teamster “SWAT” team, met with 
Nashville officers at police precincts dur- 
ing shift changes, answering questions 
and providing information that only they 
could provide. 

“The TLEL officers’ efforts were crucial 
because cops want to hear from cops,” said 
Mike Stapleton, President of Local 385 in 
Orlando, Florida, who is also co-chairman 
of the TLEL. “In future campaigns, we 
hope to expand our SWAT team efforts to 
spread the word that the Teamsters are the 
premier law enforcement union.” 

“Our campaign was successful because 
it was a grassroots campaign led by Nash- 
ville rank and file and supplemented by 
Teamster members from around the coun- 
try,’ said Jesse Case, who coordinated the 
campaign on behalf of the Law Enforce- 
ment League. “Our strategy couldn't fail: 
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listen to the issues of Metro officers and — doing 
fight like hell on their behalf” - had al: 

The TLEL represents more than 25,000 done f 
law enforcement professionals at more _ the las 
than 1,200 agencies nationwide. The Law aly 
Enforcement League is modeled aftera Team: 
statewide effort in lowa known as the Iowa | have t 
Teamsters Law Enforcement League. The — J.W.S 
league is part of the Teamsters Public Ser- _ years: 
vices Division, which has more than 190,000’ leave | 
members. job to 

The opponents in the Nashvillecam- “V 
paign tried to paint the Teamsters as“a can 
bunch of truck drivers.” However, the TLEL ment 
and the visiting Teamster officers soon dis- _ tions 


pelled the myth that driving is the only area cal fo 
where Teamsters exhibit expertise. their 
Taking Action ’ Tear 
The Teamsters’ actions also convinced Thre 


Metro officers that the union means busi- , TLE! 
ness in its dealings with the Metro govern-| deali 
ment and with Metro Police Chief Ronal — majc 
Serpas, who has been widely criticized by \ @ R 
officers for his heavy-handed management | filed 
and poor policy decisions. unic 
For example, the TLEL filed a lawsuit eval 
on behalf of officers to get the Metro gov- _ pre} 
ernment to perform a pension audit. By 


sand doing so, Metro officers said the Teamsters 
had already done more than the FOP has 
25,000 done for at least the past six years, when 
re the last performance audit was carried out. 
Law “T want a decent pension plan and the 
a Teamsters, by filing this suit, show they 
> Iowa | have the determination to fight for us,” Sgt. 
The — J,W. Smith of the K-9 unit said. “I’ve spent 
Ser- years putting my life on the line. When I 
leave here, I don’t want to work another 
job to make ends meet.” 

“We filed the pension lawsuit so that we 
can properly evaluate the officers’ retire- 
ment security before going into negotia- 
tions,’ Neal said. “This information is criti- 
cal for the future security of officers and 
their families.” 


Teamster Difference 

Throughout the Nashville campaign, the 
busi- . TLEL stressed the “Teamster Difference” in 
overn- dealing with officers’ chief concerns. The 
onal major issues included: 
od by \ @ Retirement security. The Teamsters 
ement/ filed the lawsuit, which is pending, and the 

union has assembled a team of experts to 
suit \ evaluate the officers’ retirement security to 
goy- prepare for contract negotiations; 


omen 


et Naa 
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Police Stories 


“SWAT Team” Plays Pivotal Role in Organizing 
| eee police officers from throughout the country, known as the “SWAT Team,” played 
a major role in the Metro Nashville police officers electing the Teamsters as their bar- 


gaining representative. 
The Teamsters Law Enforce- 


ment League represents thousands 


of police officers across the 
country, and dozens of the officers 
came to Nashville to help with the 
police organizing campaign. 
Teamster officers had one-on- 


one talks with Metro officers about 


the benefits of joining the Team- 
sters, and handed out countless 
fliers at Metro police precincts. 


Mutual Benefits 


“The opportunity to help our brothers 


and sisters in Nashville is something 
that benefited all of us,” said Jon 
Thomas, a Dallas County, lowa 
depuity sheriff, who is a member of 


Local 238 in Cedar Rapids. “Working 


alongside fellow Teamster officers from all over the country strengthens the Law Enforcement 
League's efforts to organize and to bargain strong contracts. We have the opportunity to share 


information that will help all law enforcement Teamsters.” 


Shane Countryman, a member of Local 
205 in White Oak, Pennsylvania and patrol- 
man in nearby Glassport, said he shared sto- 
ries about how the Teamsters have improved 
his job since he joined the union about five 
years ago. 

“Our department used to be political, and 
you had to worry about getting in trouble for 
investigating someone with influence in the 
town,” he said. “With the Teamsters, | can do 
my job without worrying about any repercus- 
sions. | don't worry about who | investigate. 
The Teamsters offer protections for us.” 

Countryman said pay has also improved, 
and officers have a better seniority system. 

“We also now have binding arbitration for 
any issue, including grievances,” he said. “The 
Teamsters have improved the lives of police 
officers in my department.” 
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A Winning Season 


Success Continues for Teamsters Law Enforcement League 


he local unions that comprise the Teamsters Law Enforcement League continue to 
win organizing campaigns. 
While the Metro Nashville campaign involved a force of more than 1,200 officers, 
departments of all sizes are coming under the Teamster banner. 
Recent victories include: 


®@ Hamilton County Sheriff's Office in lowa. Deputies, dispatchers and jailers joined 
Local 238 in Cedar Rapids. The law enforcers are concerned about rising health care 
costs, a fair salary, and they want a fair disciplinary procedure; 


m@ Wilton, lowa Police Department. Officers also joined Local 238, with similar con- 
cerns as the staff from Hamilton County; 


m@ Deputies, sergeants and bailiffs with the Putnam County Sheriff's Office in Florida 
voted to join Local 385 in Orlando. These law enforcers want to receive fair wages, a 
fair discipline process and an effective grievance procedure; 


M@ Officers in Zumbrota, Minnesota joined Local 320 in Minneapolis. Local 320 repre- 


sents about 1,000 police officers; 


@ Local 205 in White Oak, Pennsylvania has gone from representing 30 police depart- 


ments to 45—a 50-percent increase. Recent victories include officers in South Park 
Township and Jefferson Hills Borough; and 


a Officers with the Rockport, Maine Police Department joined Local 340 in 
Portland. Officers were concerned about scheduling, seniority and benefits. 


m@ Due process/real representation. The years, sa 
TLEL sets up a system of lawyers, elected’ new era 
shop stewards and representatives to dray “The 
the line on unfair treatment. Teamster to get us 
police contracts include due process pro-  ynfair d 
tections and procedures that are indepen- has set 
dent, confidential and can’t be controlled fora st 
by the chief. Teamster contracts include th 
protection of binding arbitration; Watch 
@ Discipline. The Teamsters blasted Metii Johnso 
police’s “disciplinary matrix,’ an unfair _ cers in 
disciplinary system. The Teamsters will —_ Jookin: 
bargain over the issue because it’s a work- 

ing condition, which is negotiable under _ 

the Metro government's ordinance; 

m@ Legal defense fund. The Teamsters’ adom 
TeamLegal legal defense plan is an auto- , lawe 
matic, confidential and guaranteed legal Sf 
protection plan. Teamster officers through ally p 
out the country have used the system and | it’s ti 
give it high marks; 

m@ Protecting officers. The Teamsters also, Upch 
filed a lawsuit to protect officers returning \ hensi 
from active duty military service. In addi- | few v 
tion, the union challenged Metro Chief 

Serpas’ Mission One program, which 

required all officers to return to patrol duty 

once a month, often without receiving the | 
proper training; and ing < 
@ Organizational status. The Teamsters after 
are registered as a “labor organization” with 
the U.S. Department of Labor, while the | lives 
FOP is registered as a “fraternal society.” alla 


Seeking Protections 
Sgt. Frances Scates, a bicycle officer, said 
officers who protect the community day 
after day are looking for some protections 
themselves, especially a secure retirement. 
“We put our lives on the line every day 
because our job is unpredictable,” Scates 
said. “I’ve spent 25 years putting my life 
on the line and when I leave here, I'll have 
to work another job to make ends meet. I 
know it’s a choice I made, but it’s not fair.” 
Melissa Johnson, a 21-year Metro vet- 
eran, said she knows hard work is ahead. 
“We will need to work hard to negoti- 
ate a strong contract, but I am confident 
that we, as Teamsters, will get the job done. 
Being a Teamster is being part of a team 
of people who know how to work hard for > 
justice in the workplace. I’m looking for- 
ward to the challenge.” 
Andre Johnson, a veteran of nearly 20 
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new era as Teamsters. 

“The Teamsters will fight like mad dogs 
to get us a decent pension and fight this 
unfair disciplinary matrix the department 
has set up,” he said. “They will also fight 
for a strong contract for Metro officers.” 


Watching Closely 

Johnson said other law enforcement offi- 
cers in Tennessee and elsewhere will be 
looking at joining the Teamsters. 

“Tve spoken to other officers in Tennes- 
see and they’ve watched this election very 
closely. I think this victory is going to have 
a domino effect and will make all Teamster 


, law enforcement members stronger.” 


Jim Upchurch, a Metro officer who loy- 
ally paid dues to the FOP for 29 years, said 


. it's time for officers to get the strong repre- 


sentation they deserve with the Teamsters. 
Upchurch, a K-9 officer whose 161 appre- 
hensions set a department record, retired a 
few weeks before the election. However, in 
a strong show of solidarity, he was one of 
about 300 Metro officers who joined Local 
327 before the election. 

“Although I’m retired, I plan on stay- 
ing active with the Teamsters as a member 
after this campaign,” Upchurch said. “This 
election was about improving officers’ 
lives. To me, that’s what the Teamsters are 


all about.” 
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First-Person Account 


Officers in Other Departments Proud to be Teamsters 
fficers from around the country who are represented by the Teamsters say the union has 
delivered for them, and has made their jobs better. 

The Teamsters represent law enforcement professionals at more than 1,200 agencies, 
including thousands of police officers. Here’s what some have to say about Teamster 
representation: 

“The Teamsters bargain for better pay and better pensions. The union also fights hard 
for improved working conditions and has done a great job addressing disciplinary issues. 


These are issues for police officers everywhere, and the Teamsters have a proven track 


_ better represent the interests of police officers.” — Lt. Timothy Hanna, 12-year veteran 


record on these issues.” — Officer Scott Frantz, 14-year veteran, Daytona Beach, Florida Police 
Department, Local 385. 


“The Teamsters safeguard rights of our workforce against unfair practices imposed by 
administrators more interested in the bottom line than the health and welfare of those who 
serve.” — Wesley Sebetka III, Deputy Sheriff, Tama County (lowa) Sheriff's Office, Local 238. 


“The Teamsters have supported our needs with strong retirement benefits. Now our pension 
is at comparable levels with other departments.” — Kathy lrazzary, 15-year veteran, Sabattus 
(Maine) Police Department, Local 340. 


“The Teamsters are an established labor union that has been representing the interests of 
workers for many years. The Teamsters also employ police officers as business agents to 


McKeesport, Pennsylvania Police De artment, Locat 205. 
} ie gy 
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effrey Bak, a valet parking 
attendant at the Rio Hotel in 
Las Vegas, said the rush that 
he and his coworkers got from 
joining the Teamsters rivaled 
that of any winning wager he 
had ever made. 

ta In a double victory, two sep- 
arate units containing approximately 235 
workers at the Rio Hotel joined Local 995 
under card-check neutrality agreements 
that were personally negotiated by General 
President Jim Hoffa. 

“Forming a union is very important for 
us to reclaim our power as workers,” Bak 
said. “When Harrah’s purchased the property 
a few years ago, it drew away lots of respon- 
sibility from valet workers and disempow- 
ered us—but we are back in the game now.” 

The agreements cover two groups of 
staff; 84 front-end employees that include 
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front-desk workers, room reservations 
and PBX workers (phone operators who 
receive incoming calls); and 150 back-end 
staff including valet, warehouse, goods 
receiving and laborers who do miscella- 
neous assignments. 

“As Teamsters, these new members will 
be more secure in their jobs and they'll be 
happier,’ Hoffa said. “When workers are 
happy, they provide good customer ser- 
vice, so the customers are pleased. In turn, 
people are more likely to spend their time 
at the hotel. So everybody wins with these 
agreements—how many times do you see 
that in Las Vegas?” 


Raising the Stakes 

The Rio Hotel was the final Harrah’s- 
owned property on the strip without 
Teamster representation. The workers 
join the approximately 2,500 casino and 
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hotel workers represented by Local 995, (NI 
including workers at Bally’s, Paris, Caesars agre 


Palace, the Las Vegas Hilton, the Flamingo * ing 
and Harrah’s. car 
Hoffa met with union officials, part- au 
ners in the Change to Win federation, | 
and Harrah’s management, to obtain the ma 
company’s pledge to remain neutral. infl 
“I got a call from General President tio 
Hoffa who said, ‘It’s a done deal. Let’s , the 
get the cards and get it done,” said Mike be 
Magnani, Secretary-Treasurer of Local 995. 
“We were thrilled to have the opportunity | Te 
to organize these new members who will | M 


increase the power of thousands of Team- wl 


sters who work up and down the strip.” | We 
. 

In the Cards (ce 

The benefit of card-check agreements is } & 

that Teamster locals do not have to go st 

through a National Labor Relations Board lo 


)5, 
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(NLRB) election. Under a card-check 
agreement, a majority of workers express- 
ing interest in forming a union by signing 
cards is in and of itself sufficient to form 
a union. 

Neutrality means that supervisors and 
management pledge that they will not 
influence workers during the unioniza- 
tion drive. That way each worker has 
the opportunity to decide for theirself to 
become a union member. 

“Hoffa’s assistance was invaluable in 
teaching these card-check agreements,” 
Magnani said. “Meeting with workers 
without management interference is the 
Way organizing should be done.” 

By November, approximately 92 per- 
cent of back-end workers had signed cards 
expressing their desire to become Team- 
sters. A majority of front-end workers fol- 
lowed suit on December 30. 


Reading the Signs 


Bak, a valet parking attendant, said that 


workers realized the importance of form- ° 


ing a union after some coworkers were 
fired for unfair reasons. 

“We also needed a voice, considering 
this is becoming an increasingly corpo- 
rate-controlled town,’ Bak said. “If we 
were fired from the Rio, there are several 
Harrah’s casinos on the strip that we 
couldn’t work for—Rio, Paris, Harrah’s, 
Caesars Palace and Ballys.” 

Bak’s impression was that Teamsters he 
knew were more secure in their jobs and 
that they had lower turnover rates. Con- 
versely, Bak said he and his coworkers often 
felt apprehensive when they went to work. 

“Now that we're Teamsters, folks are 
happy,” Bak said. “As a valet, I was an at- 
will employee and if I made a single mis- 
take then I could lose my job.” 
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The Right Choice 


Others wanted to be part of the Harrah’s 
network of union workers so that they 
could improve working conditions along 
the strip. 

“The Teamsters I’ve met said they’re 
happy to be unionized, said Steve 
Wehby, a nine-year receiver. “They said 
they wouldn’t have it any other way and 
neither would we.” 

Rio workers Wehby, Bak and their 
coworkers were drafting proposals with 
Local 995 for wages, hours and working 
conditions as of press time. 

The workers’ chief concerns are job 
security, health care costs and the lack of a 
strong retirement plan. Contract negotia- 
tions are scheduled to begin in February. 

“This is no gamble—it’s the right 
choice for us,” Wehby said. 
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Gap Widens 
At the opening of the 21st century, Americans _| 
Between have a big decision to make. What kind of society do we 


2 want to have? 
Rich and Poor Will we abandon the values of the 20th century that saw our country | 
| s become the most free and prosperous nation in the history of the world? 
as M i dd ie During the last century, unions created a middle class by fighting for 
C i ass Frod es benefits. This had never happened before. Anywhere. Ever. 


Or will our nation regress to a society with a few who are super-rich and control 
everything—including our freedoms—while the rest of us barely scrape by? 
More and more, it looks like our nation's leaders are losing sight of what made 
| America great. 
| The Teamsters Union is not a passive observer of what is going on in our country. The | 
labor movement has the power to put America back on course. Teamsters have an obli- 
gation to get involved and fight to keep the American Dream alive. 


: working people and winning good, stable jobs that paid well and included 
| 


Reverse Robin Hood 

In America today, we are experiencing a reverse Robin Hood phenomenon. Instead of 
taking from the rich and giving to the poor, a group of the very powerful takes from 
working families and keeps the loot for themselves. 

Congress recently defeated a measure to raise the minimum wage to $6.25 per hour— | 
and then approved a raise for themselves. This was the eighth pay raise for Congress 
since 1997—the last time the minimum wage was raised. | 

\ 
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According to 
Business Week, 


the average 


CEO made 
42 times 


the average 
worker's pay 
in 1980. 

By 2000, the 
average CEO 
pay had sky- 
rocketed to 
531 times 
what the 


average 
worker made. 
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When Hurricane Katrina hit New 
Orleans, the government did what it 
does best: it acted quickly to hand out 
no-bid contracts to its friends at Hal- 
liburton and Bechtel. Lobbyists left 
Washington with contracts in hand 
before bodies were even collected from 
the streets. 

Prevailing wage laws for disaster relief 
work were repealed so contractors could 
pay workers “poverty wages.” People 
who had lost their homes and their jobs 
desperately needed the work to try to get 
back on their feet, but instead, their trag- 
edy was exploited for profits. 

To add insult to injury, Congress cut 
$50 billion from Medicaid, food stamps 
and other anti-poverty programs using 
the excuse that they needed to pay for 
the Katrina relief efforts. Weeks later, 
Congress passed a massive $56 billion 
tax cut—75 percent of which will ben- 
efit people earning over $100,000, 40 
percent going to millionaires. 


Delphi 

Corporate America is the direct ben- 
eficiary of the reverse Robin Hood 
phenomenon. Take Delphi, the world’s 
second-largest auto parts manufacturer 
and the largest in the U.S. where it 
employs 32,000 union workers. After 
workers refused a 63 percent wage cut 
and increases in health care premiums, 
Delphi declared bankruptcy. 

Delphi is using bankruptcy to tear 
up its union contracts and unilater- 
ally impose its cuts. It wants to reduce 
wages from $26 per hour to $10 per 
hour; shift health care costs onto work- 
ers and retirees; close plants without 
the union’s consent; outsource jobs so 


__~ they are nonunion; lay off thousands of 


— 


workers; and, if the corporation is sold, 


™“™: a : : 
relieve the new owners of their obliga- 


tion to recognize the existing unions. 
And while they seek to punish their 

loyal workers, Delphi is asking the 

bankruptcy court to approve a $500 


/- Million bonus plan for many of its 


executives who could get up to 250 per- 
cent of their salaries in bonuses. Delphi 
also increased its severance packages 
for managers the day before it filed for 
bankruptcy. 
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Broken Promises 

There are now 150 major corporations 
in some stage of bankruptcy reorga- 
nization, including four of the major 
airlines. Federal bankruptcy court has 
become the method of choice for dis- 
mantling union contracts and eliminat- 
ing benefits. Promises made by employ- 
ers can no longer be relied on. 

In the late 1970s, a similar crisis was 
faced when Chrysler was on the verge 
of bankruptcy, but the government 
stepped in and provided Chrysler with 
$1.2 billion in loan guarantees. 

“The argument was made that 
bankruptcy would be so disastrous for 
the 100,000 Chrysler employees, their 
families and communities. Bankruptcy 
was not an option,” said Harley Shai- 
ken, a professor at the University of 
California at Berkeley. “It shows how 
far we've come politically” that the 
government is not stepping in today to 
help support companies and save good 
jobs and livelihoods. 

From the steel industry to Enron 
and WorldCom, from Continental to 
United, Northwest, US Airways and 
American Airlines, from Delphi and 
GM to from Merck and Pfizer, the same 
story keeps repeating itself. 

“Chapter 11 was traditionally about 
sharing the pain,” said Elizabeth War- 
ren, a professor at Harvard Law School. 
“But now it is more a game of feast and 
famine” where workers starve and man- 
agement grows fat on big salaries and 
severance packages. 


The Allied Situation 


Teamsters are having our own brush 
with the dangers of bankruptcy right 
now. Allied Holdings, the largest Team- 
ster car- and truck-hauling company, 
filed for bankruptcy over the summer. 
It employs more than 5,000 Teamsters 
in the U.S. and Canada. Leading up to 
the filing, workers at Allied accepted 
wage freezes and permitted the com- 
pany to buy back some of their vaca- 
tion time. In exchange, Teamsters were 
promised that Allied would reinvest in 
the company and get back on track. 
Instead, Allied’s mismanagement 
continued and the company turned to 


—- 
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bankruptcy to bail itself out. 

“After the company went public, it 
began buying up other companies. But 
Allied forgot to reinvest in the carhauling 
business that made it successful. Suddenly, 
it was lagging behind industry leaders and 
had a neglected fleet and equipment,” said 
Ray Kozak, a member of Local 89 in Lou- 
isville, Kentucky. 

Kozak has been a Teamster for 29 
years, spending the last 15 or so driving 
a truck for Allied. He’s seen the com- 
pany replace the plant’s managers with 
people who knew “nothing about how 
our plant operates.” The new managers 
dismissed suggestions from the workers 
on how to run the plant more smoothly. 

“The lack of vision and direction 
and their poor planning is costing me. 
We spend a lot of time waiting around 
because things aren’t ready. Now I make 
fewer runs per day between the two 
plants, so I get paid less,” Kozak said. 
“But management forgets that the more 
I make, the more the company makes.” 

Kozak and his coworkers didn’t mind 
sacrificing for the company, he said. 
Many have worked for Allied for years. 
With things being what they are in the 
economy, they know the value of having 
a good job and how hard it can be to 
find another one. 


A Recurring Theme 

William Breedlove, a truck mechanic 
and lead man in Allied’s Tennessee shop, 
has also seen the toll that management’s 
poor decision making has had on his 
coworkers. 

“If we didn’t have a union, we'd be 
cut to the bone,” Breedlove said. “The 
nonunion office employees are getting 
screwed. They’ve been forced to work 
unpaid days, deal with insurance cuts 
and aren't getting raises. Management 
treats the staff like they're a dime a 
dozen, but you can’t get quality people 
that way. 

“We took a signing bonus one year 
instead of a raise. We also took a wage 
freeze once. We went to a rotating 
workweek and sacrificed vacation time. 
And then the CEO got a bonus. It really 
makes you wonder: I gave up all of this 
and they’re not giving up anything.” 


In what is becoming a recurring theme 
in bankruptcy stories throughout the U.S., 
Allied is planning to reward management's 
failures with $4.6 million in bonuses and 
$6 million in severance packages. 


CEO Pay 


According to Business Week, the aver- 
age CEO made 42 times the average 
worker's pay in 1980. By 2000, the aver- 
age CEO pay had skyrocketed to 531 
times what the average worker made. 
And like the stagnant minimum wage, 
worker pay has also stagnated for more 
than 15 years. 

The situation has become so ridicu- 
lous that the Securities and Exchange 
Commission recently overhauled its 
rules on how companies report execu- 
tive compensation. The changes, how- 
ever, fall far short of some corporate 
democracy proposals brought forth by 
the Teamsters and other shareholder 
advocates. 

Unfortunately for workers, even 
healthy corporations are now breaking 
their promises. IBM started 2006 by 
announcing that it would begin freezing 
pension benefits for its 117,000 employ- 
ees in 2008. IBM is a financially healthy 
company with the third-largest corpo- 
rate pension plan in America. 

“Nobody wants to be the first one 
to do something like this,” said Jack 
VanDerhei of the Employee Benefit 
Research Institute. “Once the first one 
does it, it makes it easier to be the sec- 
ond or third.” 


Disney’s Dirty Secret 

And then there’s the Walt Disney Com- 
pany, a company known for exploiting 
workers across the globe—except for its 
executives. CEO Michael Eisner hired 
Michael Ovitz to be his number two 

at the company. After only 15 months, 
Eisner fired Ovitz and gave him a $140 
million severance package. 

In fact, Disney is trying to shift more 
costs onto workers. In 2004, it haggled 
with its unions for eight months, with 
wages, health care and pensions topping 
the issues. 

Andrew Carroll, a shop steward at 
Disney World for Teamsters Local 385 in 


Orlando, was a new employee at the time. 

“The last contract negotiations were hard. 

Disney wanted to increase our benefit 

costs and there was a big uproar. We voted 
down the contract three times before we 
finally came to an agreement.” 


Future at Stake 
In the 20th century, the auto indus- 
try propelled the American economy 
and helped create the middle class. It 
employed the most workers, produced 
the most, made the most profits and 
paid its workers enough to transform an 
entire nation. Henry Ford, never a friend 
of unions and workers, understood he 
needed to pay his workers enough so 
they could buy his cars. 

Since 2001, however, the Big 
Three automakers have eliminated or 
announced plans to eliminate almost 
140,000 jobs, including cuts announced 
recently by Ford and Chrysler. 

We have moved from a nation where 
General Motors is our largest employer 
to one where Wal-Mart is. From a com- 
pany that helped create the middle class 
to one that uses Medicaid as an employ- 
ee health plan. Throughout American 
history, each generation has done better 
than the one before it. That is no lon- 
ger true. While wages for workers have 
stagnated since the 1970s, CEO pay is 
skyrocketing. 

This is an unsustainable course for 
America. 

Fortunately, as Teamsters, we are 
protected by our union contracts from 
many of these problems. But, as we've 
seen, union workers are not immune. 
That is why we need to take action. The 
American Dream cannot be allowed to 
sink like the Titanic. America needs to 
return to the things that made it great 
and made it a symbol for people all over 
the globe. To do so, we need a govern- 


ment and corporate leaders who see the 
wisdom in supporting workers. We need 
national health insurance and real relief 
for pension funds. We need tax reform 
that will take the burden off of working 
Americans and make the rich pay their 
fair share. 

The future of America is at stake. 
What kind of country do you want? 
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The Real Thing 


Warehouse Employees Choose Teamsters for Stronger Future 


gle, 155 warehouse workers 
in Michigan who had no 
voice or representation under 
the Machinist’s Union gained a 
stronger future by voting to join 
the Teamsters. 

The workers at Exel voted by 
a 4-1 margin to join the Local 
299 in Detroit. 

“Thanks to the leader- 
ship of General President Jim 
Hoffa, Organizing Director Jeff 
Farmer and all the staff who 
worked so hard on this cam- 
paign, these workers now have 
a brighter future,” said Kevin 
Moore, President of Local 299. 
“This was a terrific team effort. 
Teamsters have once again 
shown that we have the experi- 
ence, strength and resources to 


i 


nee a 14-month strug- 
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win campaigns like this.” 

More than a year ago, the 
workers approached the Team- 
sters, looking for strong union 
representation. The Machinist's 
Union (IAM) had purported to 
represent the workers, but the 
reality was far different. 

Exel warehouses and dis- 
tributes auto parts in Detroit 
for DaimlerChrysler. In addi- 
tion to not having a vote on 
the terms of their contract, the 
workers got no representation 
from the IAM. To break up 
this illegal arrangement, Local 
299 filed numerous NLRB 
unfair labor practice charges 
against Exel and the IAM. After 
months of investigating, the 
NLRB found merit to Local 
299’s charges. 
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IAM Removed 


“The workers had no say in 
their contract, and the agree- 
ment was in place before the 
workers were hired,” Moore 
said. “The workers had no 
voice at all.” 

The NLRB also ordered the 
IAM to refund nine months of 
back dues and initiation fees to 
each worker—which totaled 
about $900 per worker. The 
NLRB ruled that the [AM was 
no longer the representative and 
ordered the IAM removed as 
the workers’ bargaining agent. 

Workers said the long 
struggle was worth it. 

“Tt has been a 14-month 
struggle both personally and 
as an employee of Exel,” said 
employee Liz Wright. “I am 
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“Keeping everyone together 

these past 14 months was dif- “2 
ficult, but worth it? said Shawn 7) . 
Brown, a warehouseman at la 
Exel. “When it was all said and \ 
support for the Teamsters.” a 


done, we were united in our 
The NLRB also barred mn 


Exel from further assisting the * ') 
IAM or giving them access to | dri 
employees on the company’s | 

property. Finally, a union rep- the 


resentation election was allowed | o 
to proceed and the vote was | 4 
105-26 in favor of the Teamsters. |“ 

“We will work hard to be 
negotiate a contract that au 
enhances the workers’ wages, 
benefits and working condi- —! 
tions,’ Moore said. 
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LOCAL 612 


Tyson Foods 
orkers in the live-haul 
operations at Tyson 
Foods in Heflin, Ala- 
bama voted 17-7 to join Local 
612. The local already has two 
contracts with the company. 
The 27 workers listed wages 
and seniority as their main 
issues. The unit includes live- 
haul drivers, who deliver chick- 
ens from farms to the process- 
_ ing plant; yard hands, who are 
" spare drivers; and loader opera- 
tors, who work at the farms to 
) catch the chickens. The work in 
the unit is coordinated through 
dispatchers, who arrange pick- 
\ ups and dispatch drivers. 
“These workers kept the 
unit together after the company 
, forced them to sit through cap- 
tive-audience meetings and 
| continued intimidation,” said 
George Yarbrough, an orga- 
nizer for Local 612 in Birming- 


i ham, Alabama. “The company 


_ tried all sorts of ways to delay 
the election, but workers stood 
* strong and won.” 


LOCAL 6714 


Laidlaw 


chool bus drivers with 
Laidlaw Education Ser- 
vices, who serve children 


_ in Tolland, Connecticut voted 


to join Local 671. There are 34 
drivers in the bargaining unit. 
“The drivers were tired of 


> the favoritism when they tried 


to get charter (extra) work,” 
said Tony Lepore, an organizer 


* with Bloomfield, Connecticut- 


based Local 671. “The drivers 
are also seeking fair wages.” 
The Teamsters Organizing 
Department is urging other 
local unions interested in orga- 


nizing school bus drivers to 
learn more about a campaign 
that is in the beginning stages. 
The campaign is focusing on 
card-check/neutrality versus 
traditional National Labor Rela- 
tions Board (NLRB) campaigns. 

This strategic approach 
should help the union provide 
more school bus drivers with a 
strong voice at companies such 
as First Student, Durham and 
Laidlaw. 


LOCAL 5 


Sears 


y a nearly 3-1 margin, 

workers who deliver 

Sears appliances voted to 
join Local 5 in Baton Rouge, 
Louisiana. 

The workers at Nola Delivery 
Services in Baton Rouge voted 
11-4 to have a strong voice as 
Teamsters. There are 17 drivers, 
driver helpers and a floater in 
the bargaining unit. 

After Hurricane Katrina 
struck, drivers with Nola’s office 
in New Orleans were sent to 
Baton Rouge to work alongside 
the workers based there. The 
workers in New Orleans were 
already Teamsters and had a 
contract. 

“The Baton Rouge workers 
compared their checks with 
the New Orleans-based driv- 
ers,” said Keith Partin, Local 5 
Secretary- Treasurer. “They do 
the same work, and it’s the same 
owner, but they are paid less 
than their colleagues.” 

The Baton Rouge workers 
then approached Local 5 for 
representation. 

“We'll begin negotiations as 
soon as possible and we're going 
to fight to get these workers 
decent pay,’ said Reggie Ducote, 
a Local 5 business agent. 


LOCAL 463 


Salud Medical Transport 


he employees at Salud 

Medical Transport in Phila- 

delphia voted overwhelm- 
ingly to join Local 463 in Fort 
Washington, Pennsylvania. 
Only one of the 12 emergency 
medical technicians (EMTs) 
eligible to vote at Salud voted 
against union representation. 

Local 463 already represents 
45 EMTs and paramedics at 
Keystone Quality Transport, 
where a first contract was 
settled a year ago. The local also 
recently filed an NLRB petition 
for 25 para-transit drivers at 
Keystone. 

“They are shipping manu- 
facturing jobs to China, but 
they can’t ship these jobs over- 
seas,” said Bob Ryder, Local 
463’s Secretary-Treasurer. 

“These workers care for the 
sick in our community,” said 
Jim Gallagher, an organizer 
on the campaigns. “They treat 
their patients with dignity and 
respect. They deserve the same 
from the employers. They 
should be treated like the pro- 
fessionals they are.” 

Negotiations for a first con- 
tract at Salud will begin shortly. 


LOCAL 117 


Praxair Distribution 
orkers at Praxair Dis- 
tribution in Tacoma, 
Washington voted 17-1 

to join Local 117 in Seattle. 

The 19 workers in the 
unit—cylinder handlers, pro- 
cessors and maintenance— 
have wanted Teamster repre- 
sentation for some time. 

“The Praxair workers in 

this bargaining unit are a 

strong bunch. They really 
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stuck together,” said Kathryn 
Akeah, an organizer for Local 
117. “The group knew each 
other pretty well before this 
campaign but this has brought 
them even closer together.” 


BMWED 


South Kansas-Oklahoma 
Railroad 


y a strong majority, main- 

tenance of way workers at 

South Kansas-Oklahoma 
Railroad voted to be repre- 
sented by the Brotherhood of 
Maintenance of Way Employes 
Division of the Teamsters 
Union (BMWED). The results, 
tabulated at the National 
Mediation Board, were made 
public on February 3, 2006. 

“We have a terrific group of 
new members at this short line 
railroad,’ said Tim McCall, 
Director of Organizing for the 
BMWED. “They were enthusi- 
astic when they first contacted 
us about obtaining union rep- 
resentation and they have kept 
it up ever since. | commend 
these men for staying focused 
to win this election and the 
right to bargain for better 
wages, benefits and stability in 
the workplace.” 

South Kansas-Oklahoma 
railroad is a freight railroad 
that operates in southeastern 
Kansas and northeastern Okla- 
homa. These maintenance of 
way workers build, repair and 
maintain approximately 244 
miles of track, and also make 
repairs to bridges and build- 
ings for the railroad. 

“We are certainly very 
pleased to welcome these new 
members and look forward to 
a productive relationship with 
management,’ said Fred Simp- 
son, BMWED President. 
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rom its earliest days, the Teamsters 
Union has blazed trails in nearly every 
social movement. Teamster women 
are no exception. They have pushed 
for improved workplace standards, 
pursued nontraditional jobs in every field 
and have made America a better place to work. 

“Women in our union have faced many 
obstacles in the workplace but they always 
come out winners,” said Leticia Acosta, 
Secretary-Treasurer of Local 657 in Hous- 
ton. “If you want to make it, you can—the 
legacy is there in our union.” 

The number of women in the work- 
force is expected to increase dramatically 
in the next few decades, creating an even 
greater need for strong leadership-minded 
women in labor unions. In March, the 
Teamsters Union is celebrating Women’s 
History Month and encourages members 
to do the same. 


Making a Difference 

Women have been active in the labor 
movement from the very beginning, lead- 
ing the way for passage of critical labor 
legislation over the years. Women were 
critical to the success of the Teamsters and 
the labor movement in general. 
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“Without women, the labor movement 
would be at a standstill,” said Jim Hoffa, 
Teamsters General President. “Every day, 
Teamster women make a difference in 
their workplace, their union and their 
country. The unions that effectively speak 
to working women and issues of fairness 
and equality will be the unions that grow 
today and in the future.” 

Dan Tobin—elected General President 
of the Teamsters in 1907—recognized the 
value of organizing women as a way to 
strengthen the union’s voice and increase 
membership. He set out to bring union 
protections to working women across the 
country. His plan quickly stalled because, 
while most men understood the plight of 
working women, they thought it folly to 
give full membership to a group that could 
not even vote. 

Undaunted, Tobin and other like-minded 
Teamsters found other ways to aid working 
women. Representatives of the union helped 
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women workers, referred to as “auxiliary wat. 
members,’ organize, plan strikes and win fait > trar 
contracts in the workplace. tals 


In 1916 the Teamsters were the impetus ! 
behind a landmark contract for women 7 of1 
laundry workers in Chicago. The union __ the 
helped the workers successfully organize —_adc 
and create their first all-women negotiat- » slo 


ing committee. The committee wona | _ full 
strong contract, including a non-nego- ft vit 
tiable provision demanding equal pay for / 
white and black workers. Following this | du 
success, the door was opened to organize | Se 
more “auxiliary members” in the laundry, ;° ne 
food and other related industries. an 
TI 
Holding the Country Together L tre 
By 1917, women were being trainedin | 
the motorcar and motor truck industries M 
as men prepared to join the war overseas. ~ tt 
They stepped into many other jobs previ- . “1 
ously held by men and were also trained b 
to keep local unions going during the la 


‘Union Recognizes 
March as Womens 
‘History Month 


war. Women truck drivers were needed to 


it» transport medicine and supplies to hospi- 


tals and rural areas. 
Asa tribute to the tremendous efforts 


¥ of women and minorities in the war, 


the Teamsters pushed for wage equality, 

adopting “equal pay for all” as their union 

slogan in 1919. Women had not gained 

full membership but were recognized as a 

vital part of the union by all members. 

“Women were not just functionaries 
during the crisis period,” said Sue Mauren, 
Secretary-Treasurer of Local 320 in Min- 

* neapolis. “They were good at their jobs 
and helped hold the country together. 
They deserved recognition and equal 

* treatment.” 

In 1934, Teamster men and women in 
Minneapolis took a stand against poor 
treatment from companies and city offi- 
cials. They called a general strike, which 
became the epicenter of clashes between 
labor and management forces throughout 


the nation. Women were key players in 
this long, bloody strike that led directly to 
labor reform acts and the establishment 
of the National Labor Relations Board. 
They set up an infirmary, soup kitchen 
and other services which ran 24 hours-a- 
day. Women also raised funds to support 
workers and even created a newspaper to 
keep strikers up-to-date. 

“The Teamsters in that strike loved the 
union and were very committed to improv- 
ing life for working people. Once women 
were involved in the cause, nothing could 
make them back down,’ said Tom Keegel, 
Teamsters General Secretary- Treasurer. 


Rosie the Riveter 
The bombing of Pearl Harbor brought mil- 
lions of new women into the workforce, 
tackling jobs in war production, transporta- 
tion and other essential industries, many 
with workers represented by the Teamsters. 
Recognizing the country’s dependence on 
their efforts gave Teamster women the lever- 
age they needed to demand and win full 
union membership in 1943. 

After the war, women stayed active in 
organizing and also turned their atten- 
tion to politics, taking an active role in 
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the union’s new political action program, 
Democrat Republican Independent Voter 
Education (DRIVE). They became very 
adept at bringing attention to important 
labor issues. 

“Organizing and DRIVE activities 
opened new doors for women of all back- 
grounds,” said Ferline Buie, President of 
Local 922 and Joint Council 55 in Wash- 
ington, D.C. “Black women took leading 
roles in organizing campaigns and politi- 
cal action events that nonunion black 
women could only dream about. The 
experience gained by these women helped 
put the Teamsters at the forefront of the 
civil rights movement.” 

Today, there is still more that needs to 
be done. Women working full time are 
currently paid, on average, only 87 percent 
of men’s hourly pay. 

“There are many barriers women must 
overcome: prejudices, stereotypes and the 
lack of opportunities,” said Cheryl John- 
son, Director of the Teamsters Human 
Rights Commission. “But our influence 
is growing and the success of our union 
depends on us reaching our full potential.” 
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New Hampshire Parking Workers 
Stand Strong, Join Local 633 
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hen Opal Hendricks first started working at 

Central Parking Corporation (CPC), she could 

not believe what she saw. 

“Tt was like being transferred to the 18th cen- 

tury,’ she said. “The employer and employees 
had a predator/prey relationship. I would walk into the office 
and hear people being degraded, called ‘idiot, stupid, fat? Man- 
agement would use the ‘f word’ with them. 

“To top it off, you had to use your own vehicle, your gas, 
your lunch time, to do inventory of the cars in the lots. It was 
the dead of winter. People were driving their cars into the 
ground. The company would pay me $50 a month when the 
gas alone cost me $60 a week,” Hendricks said. 

One night when Opal was working the night shift at her 
cashier’s booth, a coworker came up to her with tears in their eyes. 
The worker had just been screamed at by a supervisor. “I said to 
them, ‘We need a union. It is time for us to start a union.” 


Snowball Effect 
The seed planted that night quickly grew into 
a full-blown organizing campaign when 
workers called Local 633 in Manchester, New 
Hampshire. 

On December 9, despite a raging snow 


storm, the workers at Central Parking made their way to the 
polling place and voted 76-16 to join Local 633. There are 146 
workers in the bargaining unit. 

“Even in a nor’easter blizzard, people still showed up. They 
were committed to this,” said Sonia Brodeur, a cashier and 
organizing committee member. “Snow was not an obstacle. We 
weren't going to let it be an obstacle.” 

“These workers showed how much they want to have a 
strong voice by turning out during a blizzard,” said Jim Hoffa, 
‘Teamsters General President. “As Teamsters, they will be sure to 
receive the dignity and respect that they deserve.” 


Pulling Together 
“This campaign was a success because it involved such a high 
level of participation,” said Dave Laughton, Local 633 Secre- 
tary-Treasurer. “From Joint Council 10 to the local union and 
the organizing committee, we all took a central role in the coor- 
dinating of house calls and member-to-member interaction in 
the streets. This was all pulled together using the backdrop of 
the Hoffa administration’s organizing plan.” 

“As organizers, we know we can stand outside the gates 
and scream all day long—but if we can’t get the people inside 
to organize themselves, we're wasting our breath,” said Rick 
Laughton, Local 633 organizer. 
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Laughton pointed out that not every 
campaign runs according to plan, but 
this one did. The 16-person organizing 
committee included people from every 
shift and classification: cashiers, shuttle 
bus drivers, mechanics and maintenance 
workers. The workers wrote their own 
petition to management and marched in 
on the boss to present it. 

“We wanted to hear management's side 


of the story, we wanted to see who was being 
more truthful with us,” said Sara Fox, recep- 


tionist and organizing committee member. 
“They had been promising us raises for 
years and we've seen little or no money ever. 
We asked them, ‘Is that a promise you're 
going to keep?” 


UPS Support 
The CPC workers also discovered that 
they were not alone. Approximately 175 
Teamsters work at the UPS gateway at Man- 
chester Airport, as well as 25 airport mainte- 
nance workers, all members of Local 633. 
“We deal with UPS all the time but 
we'd never thought about it. But as soon 
as they discovered we were trying to do 
this, they really stepped up to the plate,” 
Brodeur said. 
One hundred percent of the UPS 
airport members signed a petition in sup- 
port of the parking workers, as did the 
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maintenance workers. Some UPS mem- 
bers even did house calls alongside mem- 
bers of the organizing committee. 

“I was raised Mormon so I grew up 
knocking on people’s doors, I’m very 
comfortable with it,” said Scott Gove, a 
UPS steward in Manchester. “I do house 
calls because I see what the Teamsters have 
done for me and my family and I want 
that for other people. I see them struggle, 
people who are working but they're not 
getting ahead.” 


Changing to Grow 
In the past three years, Local 633 has gone 
from having one part-time organizer to 
three full-time organizers. By combining 
the resources of Joint Council 10 in Bos- 
ton and the local, Dave Laughton—who is 
also Secretary-Treasurer of Joint Council 
10—has built an organizing program that 
brought in 1,000 new members last year. 
“We're taking a page out of the Team- 
ster’s book with this organizing model,” 
Laughton said. “The leaders of the locals 


have set politics aside to work together for ; 


common goals. Elections take care of that 
whole process—once you're in office you 
have an obligation to do what’s best for 
members, organized and unorganized.” 
“I was inspired to organize because of 
what my union did for me,” said Roger 
Travers, a 23-year bakery driver who is 
now an organizer with Joint Council 10. 
After so many years kneeling to stock 
bread, Travers had to have both his knee- 
caps replaced. Once he recovered, the 


: >>> Lot Of Improvement 


Workers Win Card Check, First Contract 


Parking workers in Long Beach, California were also hungry for a voice on the job. Tired 


of low wages, high health-insurance premiums and rampant favoritism, Eden Correa 
and her 54 fellow cashiers, parking attendants and traffic directors joined Local 911 in 


Long Beach, California in late 2005. 


The support for forming a union was unanimous. As a result, the victory was 
through card check, avoiding a formal election. 

“| told the company, we can do this the easy way or we can do it the hard way,” 
said Jose Monjaras, a Local 911 organizer. “If they had refused to recognize us, I'd go 
through the city council or the airport authority and start building pressure from there. 
They don’t like it because it makes them look bad.” 


Unanimous Vote 


Correa and her coworkers at Long Beach Airport, most of whom are Latino immigrant 
workers, negotiated a contract to increase wages, improve benefits and put an end to 
the favoritism that exists. Winning an across-the-board wage increase, paid holidays, 
and increased vacation, they unanimously ratified the contract on December 22. 

“| tell the other workers, ‘Don’t be afraid to speak up, to ask questions.’ The union 
has taught us that we have rights,” said Martha Moncada, a cashier and member of the 


negotiating committee. 


Local 911, which represents 2,500 parking attendants in the Los Angeles area, is 
now focused on organizing 1,000 attendants at LAX Airport. 
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company fired him, saying his injury was 


not work related. Local 633 won him his 
job back doing less strenuous work. 


Political Clout 

Local 633 also marshaled its substantial 
olitical and community connections to 
support the CPC workers. The mayor of 
Manchester came out in support of the 


, workers and eight of the 12 aldermen on 


he Manchester City Council signed a let- 
ter of support. 

“When we learned the mayor was on 
our side, people starting talking about the 
union out loud at the airport,’ Hendricks 


When management “estimated” the 
aychecks of employees so they could 


oliday, the company and the organiz- 
g committee received a visit from New 


P 
_ process them before the Thanksgiving 
h 


. Hampshire labor commissioner George 


Capatis. 
“We gave him the rundown, that if 


» you worked on a Sunday, you could lose 


awhole day’s pay,’ Brodeur said. “He told 
us what our rights were and he warned 
management.” 

“Lhave two kids and a $1,600 a month 


' mortgage, so I need every penny,’ said 


cashier Dominique Dube. 


* Strong Relationships 

After the parking workers won their elec- 
tion, the newly-elected Democratic Goy- 
ernor of New Hampshire, John Lynch, 
came to a monthly meeting at Local 633 to 
congratulate them. 


Teamsters National Parking Council Focuses on Growth 


In 1999, the National Parking Council was created by Teamsters General President 
Jim Hoffa so that parking locals could support each other in organizing, negotiations 
and potential labor disputes. As a few national companies began to dominate a 
trade that had previously been a mom-and-pop industry, Hoffa felt it was crucial for 
local unions to band together on a national scale and share information if they were 


to continue being an effective counterweight to corporate power in the industry. He 


also saw major opportunities for growth. 


“Parking workers, whether they are cashiers, parking attendants, hikers, porters 
or shuttle bus drivers, often face low wages, little or no benefits, and numerous 
on-the-job safety hazards,” Hoffa said. “Becoming Teamsters can be a life-changing 


experience for them.” 


The council is currently coordinating with locals across the country to support a 
major organizing drive in Southern California. Locals in Chicago, Philadelphia, New 
York and San Francisco plan to pressure the company in their jurisdictions to accept 
a card-check agreement with the California attendants. 

“The cooperation between locals is just fantastic,” said Ernie Yates, National 
Parking Council Chairman and Secretary-Treasurer of Local 665 in Daly City, Califor- 
nia. “Whatever area you go into, the Teamsters have the best contracts in that area. 
The locals help each other; everybody’s helping the other guy.” 


“We were the first union to support 
Governor Lynch,’ Laughton said. “We're 
very politically involved. You have to the 
let the people, the community know who 
and what you are.” 

Local 633 has also built a strong rela- 
tionship with the local airport authority. 
“Because of September 11, the caliber of 
employees is critical to the Homeland 
Security Department. They don’t want 
turnover—they want a stabilized work- 
force they can depend upon. For that rea- 
son we have a good working relationship,” 
Laughton said. 

Despite strong union and community 
support, the workers at CPC still had to 
undergo anti-union captive audience 
meetings with their employer. Cashier 
John Card was not convinced. 

“The company brought in this lawyer 
from Atlanta. He said, “You're all getting 
raises in January—unless you vote for the 
union. So | stood up and said, ‘Isn't that 
a threat? If we vote for the union we don't 
get a raise?’ He said, ‘No, it’s a fact’ But 
he was threatening us and that doesn’t cut 
it,” Card said. 
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Getting Respect 

The local also parked an enormous 
Teamsters tractor-trailer right outside the 
window of the hotel where the meetings 
were being held, disrupting management's 
attempts to break workers’ resolve. 

Since winning their election in Decem- 
ber, workers elected a negotiating commit- 
tee that has met several times with compa- 
ny lawyers. Besides improving wages and 
benefits, workers are also concerned about 
safety, and above all, respect. 

“Right now we don't get the respect we 
need. Once we have a contract, the boss 
will have to listen to us. We do the work, 
we know how to do our jobs,” said Nancy 
Quinn, a seven-year cashier at Central 
Parking. 

“We need seniority and established 
work rules,” said David Copeland, a shut- 
tle bus driver and former Teamster truck 
driver. “This job has been described by 
management as a ‘non-career job.’ I don’t 
think that’s right. What if people want to 
make it a career? They should have the 
best of what’s available to them, the best 
they can negotiate." 
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REPORT 92 TO ALL MEMBERS 
OF THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


FROM: Independent Review Board 
Benjamin R. Civiletti 
Joseph E. diGenova 
William H. Webster 


DATED: February 2, 2006 


I. INTRODUCTION 

This is the Independent Review Board’s (“IRB”) Ninety- 
second Report to you on its activities conducted pursuant 
to the Consent Order. In this Report, we will discuss mat- 
ters that have currently come before us, including two new 
reports and the status of pending charges about which we 
have previously informed you. 


Il. NEW INVESTIGATIVE REPORTS 


A. EDMUND BURKE - LOCAL 631, LAS VEGAS, 

NEVADA 

On January 19, 2006, the IRB issued an Investigative 
Report to General President Hoffa concerning Local 631 
Secretary-Treasurer Edmund Burke. The Report recommend- 
ed that Mr. Burke be charged with bringing reproach upon 
the IBT and violating his fiduciary duty by failing to investi- 
gate or to act in response to Local 631 business agent Frank 
Incandella’s repeated admissions that he had contact with 
Dane Passo in violation of the Consent Order after Passo was 
permanently barred from the IBT. On January 24, 2006, Mr. 
Hoffa notified the IRB that he would adopt and file the pro- 
posed charges and that-a panel would be appointed to hear 
the charges. 


B. JERRY VINCENT - LOCAL 783, LOUISVILLE, 

KENTUCKY 

On December 28, 2005, the IRB issued an Investigative 
Report to General President Hoffa concerning Local 783 
Secretary-Treasurer Jerry Vincent. The Report recommended 
that Mr. Vincent be charged with bringing reproach upon the 
IBT and violating his membership oath when he, subsequent 
to Michael C. Bane’s permanent bar from the IBT on July 17, 
2001, and William T. Hogan, Jr.’s permanent bar from the 
IBT on May 29, 2002, had knowing and purposeful contact 
with Mr. Bane and Mr. Hogan. On January 27, 2006, Mr. 
Hoffa notified the IRB that he filed the charges against Mr. 
Vincent, appointed a hearing panel, and scheduled a hearing 
for February 24, 2006. 
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Il. STATUS OF PREVIOUS IRB CHARGES 


A. JOHN KIKES - LOCAL 78, HAYWARD, 
CALIFORNIA 

We have previously informed you that John Kikes, Inter- 
national Representative and Local 78 President, allegedly 
brought reproach upon the IBT when, subsequent to William 
T. Hogan, Jr.’s permanent bar from the IBT, he had knowing 
and purposeful contact with him. General President Hoffa 
filed the charges against Mr. Kikes and appointed a hearing 
panel. A hearing was held September 15 and 16, 2005. 

By decision of October 20, 2005, Mr. Hoffa accepted 
the recommendation of the hearing panel and permanently 
barred Mr. Kikes from holding membership in, contracting 
with, consulting with and/or seeking or holding office, posi- 
tion or employment, directly or indirectly, with the IBT or 
any other IBT-affiliated entity or Fund; permanently barred 
him from seeking or accepting money or other compensa- 
tion from the IBT or any other IBT-affiliated entity or Fund; 
permanently barred him from participating in the affairs of 
the IBT or any other IBT-affiliated entity or Funds or any 
of its sponsored benefit plans; and permanently barred Mr. 
Kikes from contact and association with officers, members, 
employees, representatives and agents of the IBT or any other 
IBT-affiliated entity or Fund. 

Counsel to Mr. Kikes notified the IRB that Mr. Kikes 
wished to appeal the IBT decision. Upon review of the appeal 
documents from counsel and the Chief Investigator, the IRB 
notified General President Hoffa and counsel to Mr. Kikes 
that it found the IBT decision to be not inadequate. 


B. SERGIO SALCEDO - LOCAL 714, BERWYN, 

ILLINOIS 

We have previously informed you that Local 714 member 
Sergio Salcedo allegedly brought reproach upon the IBT by 
failing to appear for his scheduled in-person sworn examina- 
tion. The charge was filed, a hearing was held and the Local 
714 Executive Board found Mr. Salcedo guilty as charged. 
On October 27, 2005, the Executive Board suspended him 
from the Local for one year. After the IRB questioned the 
adequacy of the penalty, the Executive Board revised its deci- 
sion and permanently barred Mr. Salcedo from the IBT and 
all IBT Entities, including a bar from receiving any employ- 
ment or other benefits from the IBT and all IBT Entities. On 
January 18, 2006, the IRB notified the Local 714 Executive 
Board that its decision was not inadequate. 


C. JOSEPH L. BERNSTEIN - LOCAL 781, DES 
PLAINES, ILLINOIS 
We have previously informed you that the IRB sent its 
opinion and decision to Judge Preska in which the IRB found 
Mr. Bernstein guilty of bringing reproach upon the IBT and 
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violating his membership oath when, subsequent to William 
T. Hogan, Jr.’s permanent bar from the IBT, he had knowing 
and purposeful contact with him and that the IRB perma- 
nently barred Mr. Bernstein from the IBT. On December 16, 
2005, Judge Preska affirmed the IRB decision. The Court 
Order is printed in this issue of the magazine. 


D. ROBERT D’ANGELO - LOCAL 813, LONG ISLAND 

CITY, NEW YORK 

We have previously informed you that the IRB issued an 
Investigative Report to General President Hoffa who adopt- 
ed and filed the charges against Local 813 member Robert 
D’Angelo for knowingly associating with members of orga- 
nized crime. He then referred the charges back to the IRB for 
a hearing. The IRB hearing scheduled for January 13, 2006, 
was adjourned, pursuant to requests by new counsel to Mr. 


D’Angelo, to March 21, 2006. 


IV. TOLL-FREE HOTLINE 

We apologize to all the callers for the inconvenience caused 
by the temporary hotline equipment failure in mid-January. 
Since our last report to you, the hotline has received approxi- 
mately 65 calls reporting alleged improprieties. As in the past, 
all calls which appeared to fall within IRB jurisdiction were 
referred for investigation. Activities which should be reported 
for investigation include, but are not limited to, association 
with organized crime, corruption, racketeering, embezzle- 
ment, extortion, assault, or failure to investigate any of these. 

To assure that all calls are treated confidentially, the sys- 


tem recording hotline calls is located in a cipher-locked IRB 
room on a dedicated line and accessed by IRB staff only. It is 
not manned by an investigator; however, the recorded infor- 
mation if complete and within IRB jurisdiction is forwarded 
directly to the Investigations Office. 

Please continue to use the toll-free hotline to report impro- 
prieties which fall within IRB jurisdiction by calling 1-800- 
CALL-IRB (1-800-225-5472). If you are calling from within 
Washington, DC, dial 202-434-8085. 


V. CONCLUSION 

As always, our task is to ensure that the goals of the Con- 
sent Order are fulfilled. In doing so, it is our desire to keep 
the IBT membership fully informed about our activities. If 
you have any information concerning allegations of wrong- 
doing or corruption, you may call the toll-free hotline noted 
above, you may use the IRB facsimile number 202-434-8084, 
or you may write to either the IRB Chief Investigator or the 
IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Suite 331 
New York, NY 10004 


Independent Review Board 
444 North Capitol Street, N.W. 
Suite 528 

Washington, DC 20001 
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COURT ORDER 


UNITED STATES DISTRICT COURT 


SOUTHERN DISTRICT OF NEW YORK 


ORDER 


88 CIV. 4486 (LAP) 


UNITED STATES OF AMERICA, 

Plaintiff, 

-against- 

INTERNATIONAL BROTHERHOOD OF 
TEAMSTERS, ET AL., 

Defendants. 


APPLICATION NO. 119 
RE: JOSEPH L. BERNSTEIN 


LORETTA A. PRESKA, UNITED STATES DISTRICT 
JUDGE: 

WHEREAS on October 14, 2004, the Independent Review 
Board (“IRB”) issued an Investigative Report (the “IRB 
Report”) and forwarded it to the General Executive Board 
of the International Brotherhood of Teamsters (“IBT”), rec- 
ommending charges against Local 781 President and Joint 
Council 25 Vice President Joseph L. Bernstein (“Bernstein”) 
for bringing reproach upon the IBT by knowingly associating 
with a Chicago Teamster official who had been permanently 
barred by the IRB in 2002 for breaches of fiduciary duty in 
violation of Article II, Section 2(a) and Article XIX, Section 
7(b)(1) and (2) of the IBT Constitution and Paragraph E(10) of 
the March 14, 1989 Consent Order in United States v. Inter- 
national Brotherhood of Teamsters, 88 Civ. 4486 (S.D.N.Y. 
1989); and 

WHEREAS on January 6, 2005, a hearing was held by the 
appointed Panel; and 

WHEREAS the Panel concluded that a preponderance of 
reliable evidence proved the charges that Bernstein knowing- 
ly associated with William T. Hogan, Jr, a barred individual 
under the Consent Decree, and recommended principally that 
Bernstein be barred from the IBT and from associating with 
IBT members as to IBT business (but not that he be barred 
from association with IBT members not relating to IBT busi- 
ness); and 

WHEREAS on January 13, 2005, James P. Hoffa, IBT Gen- 
eral President, advised the IRB that he had adopted the Panel’s 
findings and conclusions against Bernstein as his own; and 

WHEREAS on March 8, 2005, the IRB found the sanction 
imposed on Bernstein inadequate pursuant to paragraph G(f) 
of the 1989 Consent Order and paragraph I(7) of the Rules 
and Procedures for Operation of the IRB because Bernstein 
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was prohibited from participating with the Union and IBT 
but not barred from contact and association with IBT officers, 
members, employees, representatives, and agents with matters 
that did not involve union business; and 

WHEREAS on March 18, 2005, General President Hoffa 
reaffirmed his original decision; and 

WHEREAS on March 28, 2005, the IRB found his decision 
and action on the charge against Bernstein inadequate for the 
same reasons stated in its March 8, 2005, determination. The 
matter was set for a hearing de novo before the IRB on April 
13, 2005, and, at Bernstein’s request, postponed to June 6, 
2005; and 

WHEREAS on May 17, 2005, counsel for Bernstein 
explained that Bernstein would not contest liability but only 
sanctions, and the IRB permitted argument by papers rather 
than by a hearing; and 

WHEREAS it is undisputed that Bernstein knowingly asso- 
ciated with Hogan who had been permanently barred from 
the IBT, which clearly violates paragraph E(10) of the 1989 
Consent Order, and no exemption justifies altering the purpose 
and objective of permanent bars that include prohibiting such 
social associations; and 

WHEREAS on October 11, 2005, the IRB issued its Opin- 
ion and Decision permanently barring Bernstein from the IBT 
and from any contact with IBT members; and 

WHEREAS by Application No. 119 dated October 11, 
2005, the IRB requested that its Opinion and Decision be 
affirmed; and 

WHEREAS by letter dated November 1, 2005, this Court 
offered Bernstein the opportunity to submit written objections 
to Application No. 119 within ten days; and 

WHEREAS Bernstein failed to submit objections to Appli- 
cation No. 119; and 

WHEREAS having reviewed the IRB’s October 11, 2005, 
Opinion and Decision and all accompanying exhibits, this 
Court finds that the charge against Bernstein is uncontested 
and, thus, has been proven by a preponderance of the evidence; 
and 

WHEREAS having reviewed the sanction imposed by the 
IRB, this Court finds that the sanction is proportionate to the 
severity of the misconduct of which Bernstein was guilty; and 

WHEREAS accordingly, this Court finds that Application 
No. 119 of the IRB should be granted; 

It is hereby ORDERED that Application No. 119 of the IRB 
regarding the charges and sanctions imposed against Joseph L. 
Bernstein is granted and the IRB’s decision is entered as an 
order of the Court. 


SO ORDERED. 
DATED: December 16, 2005 
New York, New York 
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" Official Convention Call 


TO THE OFFICERS AND MEMBERS OF-AFFILIATED LOCAL UNIONS, 
JOINT COUNCILS, STATE CONFERENCES, BMWED SYSTEM 
FEDERATIONS, BLET GENERAL COMMITTEES OF ADJUSTMENT 
AND -TEAMSTERS CANADA 


n accordance with the provisions of Article III, Section 1, of 
the International Constitution,! you are hereby notified that 
the 27th International Convention of the International Broth- 
erhood of Teamsters (the “Convention”) will convene in the 
City of Las Vegas, Nevada, on June 26, 2006, at 9:00 a.meat the 
Pars Las Vegas, for the purpose of nominating candidates for 
Regional and At-Large Vice President positions;? nominating candi- 
dates for International Trustee positions; and nominating candidates 
for the offices of President of Teamsters Canada, General Secretary- 
Treasurer, and General President; considering amendments to the 
_ International Constitution; and transacting such other business as 
’ the Convention may lawfully consider in accordance with the 
| Convention Rules, the Rules for the 2005-2006 IBT International 
‘Union Delegate and Officer Election (“2006 Rules”), and the 
‘ Consent Order entered in United States v. International Brother- 
| hood of Teamsters, et al., U.S.D.C. SDNY No. 88-Civ.-4486 (DNE) 
| (Mar. 14, 1989). 


’ BASIS OF REPRESENTATION. In accordance with Article III, Section 2 
and Article VII, Section 5 of the International Constitution, each 
Local Union having one thousand (1,000) members or less shall be 


entitled to one (1) delegate, and one (1) delegate for each additional 


seven hundred fifty (750) members or major fraction thereof, but in 
no case shall a delegate have more than one (1) vote, even though he 
or she may also be a delegate from the International Union or from 
, more than one subordinate body. For the determination of delegate 
entitlement, the term “Local Union” includes all IBT Local Unions 


, and the following IBT subordinate entities within the IBT Graphic 
Communications Conference and the IBT Rail Conference: 


> Conference (GCC) 


J 


( 


ENTITY 


All GCC local unions with 125 or more 
members 

GCC local unions with less than 125 members 
shall be consolidated by the IBT geographic 
region in which their headquarters are located, 
and vote as though they constituted a single 


CONFERENCE OR DIVISION 
Graphic Communications 


GCC 


All BLET General Committees of Adjustment 
(“GCAs”) with 100 or more members. 

BLET GCAs with less than 100 members shall 
be consolidated by the IBT geographic region 
in which their headquarters are located, and 
vote as though they constituted a single local 


Brotherhood of Locomo- 
tive Engineers (“BLET”’) 


BLET 


{ 
[ 
\ local union within the region. 
5 
( 


union within the region. 


4 BMWED 


| 


\ 
jj 


| Teamsters Canada Rail 
| Conference (“TCRC’) 


All BMWED System Federations (“SFs”) with 
100 or more members. 


‘, Brotherhood of Mainte- 
nance of Way Employes 
| Division (“BMWED") 
BMWED SFs with less than 100 members 
shall be consolidated by the IBT geographic 
region in which their headquarters are located, 
and vote as though they constituted a single 
local union within the region. 

The BMWED and BLET Divisions within the 
TCRC will each be treated as a single local 
union. 


No proxy vote will be allowed. Only delegates certified by the 
Election Supervisor will be permitted to nominate from the floor, 
second a nomination, or vote for the nomination of International 
Union Officers. 

Each Local Union shall be required to send all of the delegates to 
which it is entitled to the Convention, unless the General Secretary- 
Treasurer and Election Supervisor have attested to the financial 
inability of the Local Union to send a full delegation and thereafter 
the Local Union’s membership has voted to send less than a full 
complement of delegates. However, a delegate may seek financial 
assistance in order to attend the Convention, subject to Article XI of 
the 2006 Rules. A Local Union not sending its full complement of 
delegates shall not constitute a basis for challenging the credentials 
of the remaining delegates representing that Local Union so long as 
the Local Union has complied with Article II, Section (4)(b)(8) and 
Article III, Section 3(a) of the Rules. 

In accordance with Article III, Section 5(c) of the International 
Constitution, International Officers shall be entitled to all the privi- 
leges of regularly credentialed delegates by virtue of their position. 
However, in that capacity, such delegates will not be permitted to 
nominate from the floor, second a nomination, or vote for the 
nomination of International Union Officers. 

In accordance with Article III, Section 5(d) of the International 
Constitution, Joint Councils and State Conferences are entitled to 
one (1) delegate each. However, such delegates will not be permitted 
to nominate from the floor, second a nomination, or vote for the 
nomination of International Union Officers. 

In accordance with the Merger Agreement between the IBT and 
Graphic Communications International Union (the “GCC Merger 
Agreement”), the GCC President shall be a delegate to the Conven- 
tion; however, he will not be permitted to nominate from the floor, 
second a nomination, or vote for the nomination of International 
Union Officers unless he is otherwise accredited as a Convention 
delegate. Also, in accordance with the GCC Merger Agreement, any 
members of the GCC General Board and any delegates to the GCC 
convention who are not otherwise delegates or alternate delegates to 
the Convention shall be invited as guests at the Convention. 

In accordance with the Merger Agreement between the IBT and 
BMWED (the “BMWED Merger Agreement”), the BMWED National 
President shall be a delegate to the Convention; however, he will not 
be permitted to nominate from the floor, second a nomination, or 
vote for the nomination of International Union Officers unless he is 
otherwise accredited as a Convention delegate. Also, in accordance 
with the BMWED Merger Agreement, any officers of the BAWED 
National Division shall be invited as guests at the Convention. 


1 All references to the IBT Constitution are to those sections in effect under the 
Consent Decree. 

2 Asa result of mergers with the Brotherhood of Locomotive Engineers, the Broth- 
erhood of Maintenance of Way Employes and the Graphic Communications 
International Union, a proposal to amend Article IV of the IBT Constitution to 
increase the number of Vice Presidents at-large from five (5) to seven (7) will be 
submitted to the Convention in June 2006. Delegates at the Convention shall 
nominate candidates for seven (7) at-large Vice Presidents in the event the pro- 
posal is approved. Rules for the 2005-2006 IBT International Union Delegate 
and Officer Election, Article III, Section 5(a). 


REQUISITES FOR REPRESENTATION. In accordance with Article III, 


Section 3 of the International Constitution: 


(a).Except as provided in (c), no Local Union shall be entitled to 
representation in the Convention that has not been chartered, affili- 
ated, and in good standing for a total of six (6) months prior to the 
opening of the Convention. 


(b). No IBT Local Union shall be entitled to representation in the 
Convention which, at the time of the Call of the Convention, is six 
(6) months or more in arrears in moneys due to the International 
Union or to any subordinate body thereof with which such Local 
Union is affiliated, or which, if less than six (6) months in arrears, 
has not paid all such arrearages in full at least three (3) days prior 
to the opening of the Convention, excepting those moneys due for 
the last month, which amounts must be paid by the beginning of 
the Convention. GCC Local Unions, BLET GCAs, and BMWED 
SFs, are entitled to representation at the Convention provided they 
have satisfied the per capita obligations required by their respective 
merger agreements with the IBT and are otherwise not more than 
six (6) months or more in arrears. If the circumstances warrant, 
the General Executive Board or the Election Supervisor may waive 
any of the foregoing requirements on a nondiscriminatory basis. 


(c). The General Executive Board or the Election Supervisor is 
empowered to grant full representation to any Local Union which 
has been affiliated with the International Union for less than six (6) 
months when such Local Union was formerly affiliated with an 
international union other than the International Brotherhood of 
Teamsters or was chartered as a result of split-off or merger. 


EXPENSES OF DELEGATES. In accordance with Article III, Section 4 of 
the International Constitution, each subordinate body shall pay the 
expenses of its delegates to the Convention, or make arrangements 
for such payment of expenses by agreement with other subordinate 
bodies. 

Each GCC Local Union having 125 or more members shall pay 
the expenses of its delegates to the Convention, or make arrangements 
for such payment of expenses by agreement with other subordinate 
bodies. For the GCC local unions having less than 125 members and 
grouped by IBT geographic region to elect Convention delegates 
and alternates, the expenses of those delegates shall be paid as 
directed by the Election Supervisor. 

Each BLET GCA having 100 or more members shall pay the 
expenses of its delegates to the Convention, or make arrangements 
for such payment of expenses by agreement with other subordinate 
bodies. For the BLET GCAs having less than 100 members and 
grouped by IBT geographic region to elect Convention delegates 
and alternates, the expenses of those delegates shall be paid as 
directed by the Election Supervisor. 

Each BMWED SF having 100 or more members shall pay the 
expenses of its delegates to the Convention, or make arrangements 
for such payment of expenses by agreement with other subordinate 
bodies. For the BMWED SFs having less than 100 members and 
grouped by IBT geographic region to elect Convention delegates 
and alternates, the expenses of those delegates shall be paid as 
directed by the Election Supervisor. 

Expense allowances for delegates and alternates should be deter- 
mined in accordance with your union’s bylaws or past established 
practice and any rules issued by the General Secretary-Treasurer, to 
the extent they are consistent with the Advisory on Delegate and 
Alternate Delegate Expenses to be issued shortly by the Election 
Supervisor. Delegates and alternates may not receive duplicate 
expenses or allowances, even if authorized. Thus, in determining 
the amount of expenses or allowances, the Local Union must take 


into account any expenses or allowances a delegate or alternate 
receives from another labor organization. 


DELEGATE CREDENTIALS. Credentials will be issued by the Election | 
Supervisor and mailed or delivered by him to each certified delegate, 
with a copy to the General Secretary-Treasurer. The credential shal 
have typed thereon the delegate’s name and the Local Union number 
and shall be signed by the Election Supervisor. 

At the Convention, each delegate must present at the time of 
registration his or her credential, properly signed by the Election 
Supervisor. Each delegate must be a member in good standing from 
a Local Union entitled to representation and, therefore, entitled toa 
seat at the Convention. Each delegate should have, if possible, a copy, 
of his or her paid-up dues receipts for the month of May 2006 to 
present at the time of registration. If the delegate is unable to obtain 
his or her dues receipt, dues records will be verified at the Convention 
by the Credentials Committee and the Election Supervisor. 

In addition, each delegate or alternate delegate must present at 
registration a government-issued picture identification (preferablya 
driver’s license). } 


ALTERNATE DELEGATES. Each Local Union has elected alternate delegates 
to the Convention. Said alternate delegates have been separately 
nominated and elected by secret ballot, and certified by the Election | 
Supervisor. Credentials are not provided for alternate delegates. A | 
Local Union shall pay the expenses of its alternate delegate(s) for 
attendance at the Convention, as set forth in the Local Union Election / 
Plan approved by the Election Supervisor. However, a Local Union | 
cannot pay the expenses of an alternate delegate unless it sends and 
pays for expenses of its full complement of delegates. If the Local 
Union sends or pays the expenses of less than all of its elected alter- 
nate delegates, the highest-ranking alternate delegate(s) shall be 
those sent and for whom expenses are paid. A Local Union may not ¢ 
send to the Convention or pay the expenses of any member or guest | 
unless it pays the expenses of all its alternate delegates regardless of 
the terms of the Local Union Plan. 2006 Rules, Article III, Section 
3(c). Alternate delegates may seek financial assistance in order to 
attend the Convention, subject to Article XI of the 2006 Rules. i 


AMENDMENTS AND RESOLUTIONS. In accordance with Article III, 
Section 9(a) of the International Constitution, at least thirty (30) 
days prior to the Convention, Local Unions, Local Union officers, 
members in good standing, or general officers shall have the right to | 
send to the General President proposed amendments or additions | 
to the Constitution, or resolutions, which shall be submitted to the [ 
Constitution Committee when it meets. 

All of the applicable provisions of Article III and Article VII, | 
Section 5, of the International Constitution, and the provisions of 
Article III of the 2006 Rules, are hereby incorporated by reference 
in this Official Convention Call. | 

Furthermore, you are hereby requested to review in detail those 3 
provisions of the International Constitution and the 2006 Rules 
concerning this Convention. 


Fraternally yours, | 


\ 
Oe : 
C. Thomas Keegel } 


General Secretary-Treasurer 4 


cc: Richard W. Mark, Election Supervisor : 


3 Guest badges will not be issued to employer/company representatives. 


ELECTION SUPERVISOR’S REPORT TO IBT MEMBERS 


Delegate Nominations and Elections: —By the end of March, 2006 more than 600 IBT Locals will have 
nominated delegate candidates, and many will have elected delegates. It’s easy to find out information on 
nomination meetings and the results. Just go to www.ibtvote.org and follow the links: 


www.IBTVote.org 


IBTwe | eae | 
Deleg ate Elections 
Welcome to ~ 


es a fe Enc 


on the WEb BT or pores oreatesl oct eemenes 


Dates, Times, and Places - IBT 
(as of January 27, 2006 a 582KB, 70 pages) 


IBT Locals 
Nominations Meetings and Election Ballot Count 
Tentative Dates, Times and Places 


Delegate Elections 


> Contact Informatics 


Certified Convention delegates and altemate delegates - IBT 
(as of January 13, —- 


Click on the link for “Certified 
Convention delegates and alternate ae on 
delegates” to find the names of 
delegates from any IBT local union. 


aeernace Seagaues) rt eresenrg ie menie’s cca can obian sorta fron tom the Office of the Election 
Supervisor (contact Robert Melman, tet 868-422-2038 Tot Free 


Correct Date for the International Convention: — The 27th IBT International Convention will take place in 
Las Vegas, Nevada on June 26-30, 2006. The Timetable of Events published in the Rules erroneously states 
June 25-29, 2006 as the dates for the 27th IBT International Convention. Disregard that printed date and 
write the correct date for the convention in your booklet or other copy of the 2006 Rules. 


International Officer Campaign Material: — Accredited candidates for IBT International Office published 
campaign material in the February 2006 issue of Teamster magazine. 


www. teamster. org 
___ Want to review that material 
ational me or get another copy? Go to 
AGOUTTHE TEAMSTERS | JOM 7 MEMBER BENEFITS | RESOURCES. | OMISIONS CONFERENCE __- www.teamster.org 

es cxttss: OT eR ' Click on “2006 Election 
Campaign Literature,” 

ote and follow the links to 
the campaign literature 

of the slates. 


7006 Election 
Campaign Literature 


Click here for ESTES TSS 


Pats 


hearsaamce zs: ELTON TOL IN 
Do You Want Your Own Copy of the 2006 Rules? — Contact the Election Supervisor’s Office in Washington, D.C. 
and request your copy of the 2006 Rules. Rules booklets are available in English, Spanish and French. Call 
toll-free 888-IBT-2006 (888-429-2006) or send your request by email to ElectionSupervisor@IBT vote.Org 


Richard W. Mark 
Election Supervisor 


Disaster Relief Fund 
c/o International 
Brotherhood of Teamsters 
25 Louisiana Ave. N.W. 
Washington, D.C. 20001 
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A MESSAGE FROM THE GENERAL PRESIDENT 


podbye Duba 


_ he Bush administration talks tough when 
it comes to national security, but they had a 
hard time explaining why it made sense to 
let the United Arab Emirates take control 
of 21 of our country’s ports. In an obvious 
concession to big business, the administra- 
tion was willing to sacrifice national security 
to please its corporate sponsors. 
With rallies in more than 20 cities, the 
Teamsters let the administration know 
how working Americans felt about this dubi- 
ous “business decision.” As a result, Dubai 
Ports World decided to transfer its operations 
of American ports to a U.S. company. Com- 
mon sense says the U.S. government should 
ensure American companies operate U.S. 
ports. And though it is rare in Washington 
these days, the end result was what was best 
for the American people. 


Completing the Mission 
Hopefully, our elected officials are not 
through listening to common sense. There 
needs to be a serious debate in Congress 
about improving port security and ceasing all 
foreign operation of U.S. ports. It speaks vol- 
umes that both Democrats and Republicans 
overwhelmingly opposed turning over access 
of the ports to UAE-owned Dubai Ports 
World. Both parties now must complete the 
mission to secure our vulnerable ports. 

Only four or five percent of the 7 million 
cargo containers entering our country by ship 
annually are inspected. Many details of cargo- 


shipping such as how contents are identified 
and sealed, and certifying the identities of 
the drivers who enter and leave the ports 

to pick them up, are not as standardized or 
regulated as they should be. Congress needs 
to continue beefing up port security and pass 
legislation that addresses the serious port 
security gaps. 


Security for All 

Serious security issues remain, including the 
plight of low-wage transient port truck driv- 
ers and how their employment status can 
compromise security at our nation’s ports. 
The Bush administration should ensure that 
workers, especially the drivers who haul cargo 
to and from the port, receive the job security 
and benefits already received by thousands 
of other workers—many of whom are union 
members—employed at U.S. ports. 

Port drivers are intimately familiar with 
port-security systems and are aware of its 
many vulnerabilities. With union representa- 
tion, drivers can speak out about port security 
issues and earn the wages and benefits they 
deserve. America deserves a port-security sys- 
tem that secures all of its citizens, not one that 
just benefits the administration’s big business 
supporters. 
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Urganizing Qvernite/lIPo Freigh 


Teamsters Launch Member Mobilization, Education Drive 


PS has renamed the 

recently purchased Over- 

nite Transportation “UPS 
Freight,” and the Teamsters 
Union is launching an effort to 
bring its nearly 15,000 employ- 
ees into the Teamster family. 

In the coming weeks and 
months, the union is launching 
a member mobilization and 
education drive. As part of this 
effort, freight and UPS Team- 
sters will be asked to speak with 
UPS Freight workers about the 
benefits of working under a 
Teamster contract. Those ben- 
efits include a strong voice on 
the job and maintaining gold- 
standard wages and benefits 
by raising density at UPS-—the 
largest Teamster employer 
with more than 200,000 union 
members. 

The rebranding of Overnite 
will include a transition to the 
UPS logo and a color scheme 
combining Overnite’s gray 
with UPS’s signature brown. 
But the union is seeking a dif- 
ferent transition—it will work 
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hard to provide UPS Freight 
workers with strong union 
representation. 


Worker-to-Worker 

“These workers deserve the 
same strong voice and strong 
representation that the Team- 
sters provide to workers at 
UPS,” said Jim Hoffa, Teamsters 
General President. “With our 
members’ help, we will make 
that happen.” 

“Our members’ involvement 
is vital because they know first- 
hand the benefits of being in the 
union,’ said Ken Hall, Director 
of the Parcel and Small Pack- 
age Division. “Our members at 
UPS, our freight members and 
others, are on the front lines 
in this effort to educate UPS 
Freight workers.” 

Overnite workers represent- 
ed by the Teamsters led an unfair 
labor practices strike against the 
company from October 1999 
until October 2002. 

“Our members have 
struggled to achieve justice at 


Overnite,” said Tyson John- 

son, Director of the Teamsters 
Freight Division. “This effort is a 
new chapter in that struggle and 
we will succeed.” 


UPS bought Overnite last 
years for $1.25 billion. UPS 
Freight workers’ new uniforms 
and branded trucks will begin 
appearing May 1. The rebrand- 
ing of Overnite’s facilities and 
fleet, which includes 22,000 
trailers, will occur over the next 
several years. 


Protecting Members 
Nonunion UPS Freight will con- 
tinue to operate independently 


GENERAL EXECUTIVE BOARD ; 
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. Golet Pilots Unanimously Choose Teamster Representation 


nan impressive show of soli- 
darity, pilots voting in a rep- 
resentation election at GoJet 
Airlines unanimously chose the 
Teamsters. The National Media- 
tion Board (NMB) tallied votes 
s on February 23, ensuring that 
' Local 618 in St. Louis will be the 
bargaining representative for the 
i) approximately 100 pilots at the 
® new regional-carrier airline. 
“We looked at eight dif- 
_ ferent unions and found that 
| Teamsters had the best quali- 
fications,” said Eric Oberst, a 
7 17-year pilot who has flown 
) for GoJet since March 2005. 
“GoJet is a regional carrier and 
with contracts negotiated for 
.. pilots at similar carriers, such 
hich | as Chautauqua and Horizon, 


S =) 


e sold, it was clear that the Teamsters 
4 » 
understood our needs. 

aid | “The vote count wasn’t 
! 


nem- Very surprising, we knew it was 
| ' going to be lopsided,” said Scott 
vill Place, a 10-year pilot who was 
ing among the first class of pilots 
’ hired at GoJet in 2005. “We're a 
eam- , dedicated group and we knew 
to the Teamsters and Local 618 
d. could give us the support and 
expertise we need to represent 
us. The Teamsters have a strong 
| backing with 1.4 million mem- 
. ) bers, they represent pilots at 
lots of airlines and their dues 
are significantly less expensive 
than a lot of the other airline 
unions that are out there.” 
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The Teamsters filed for rep- 

| resentation with the NMB on 

| May 15, 2005, the date GoJet 
flew its first revenue-generat- 
ing flight. A petition was filed 


by another union soon after, 
but the other union received 
zero votes in the representation 
election tally. 

“Everyone is real happy 
with the outcome,” said Dan 
Heumann, Local 618 Presi- 
dent. “We have worked with 
the pilots since last March and 
it’s great that they were finally 
able to secure the representa- 
tion they wanted.” 

“The Teamsters actively 
represent airlines in the indus- 
try market we're pursuing,” 
Oberst said. “We're not a major 
airline—we re not Continental 
or United—we’re a regional 


carrier, like Horizon and 
Chautauqua, where the Team- 
sters also represent pilots. The 
Airline Division clearly has a 
good idea of the kind of con- 
tractual obligations we're going 
to need. It doesn’t surprise me 
one bit that everyone who 
voted chose the Teamsters.” 
Following the election vic- 


tory, Local 618 discussed contract 
negotiations with the company. 
The local is also seeking to repre- 
sent the approximately 100 GoJet 
flight attendants. GoJet Airlines 
isa subsidiary of Trans States 
Holdings. Based in St. Louis, the 
company’s all-new fleet of 70- 
seat aircraft operates under the 
United Express banner. 


“Everyone is real happy with the outcome. 
We have worked with the pilots since last March 


and it’s great that they were finally able to secure 


the representation they wanted.” 


— DAN HEUMANN, LOCAL 618 PRESIDENT 
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On The Right Irack 


Five-Year Agreement Brings Stability to CN-IC Railroad 


y more than a 3-1 margin, 

members of the Brother- 

hood of Locomotive Engi- 
neers and Trainmen (BLET) 
recently ratified a new five-year 
agreement with the Canadian 
National/Illinois Central (CN- 
IC) railroad. The deal creates a 
new era of pay for 400 members 
on the Class 1 railroad. CN-IC 
is a large, inter-modal railroad 
that ships a variety of goods: 
automobiles, coal, fertilizer, for- 
est products, grain and other 
products. 

“One hundred and fifty 
years of contracts were 
changed with the stroke of a 
pen,” said Monty Murphy, an 
engineer with CN-IC for the 
past five years and the Secre- 
tary-Treasurer of Division 24 
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in Centralia, Illinois. 

Engineer pay was perma- 
nently changed from the tradi- 
tional mileage system of pay to 
an hourly pay system for every 
engineer on every assignment 
worked. 

The contract provides for 
10 hours pay and overtime 
thereafter until off duty. The 
agreement is effective through 
August 1, 2009. 

“Before, youd fill out a time 
claim and hope you got paid,” 
Murphy said. “Now we're paid 
by the hour.” 


Simplified Pay Structure 
“Speaking for the Baton Rouge 
seniority district, we think 

it’s the best thing since sliced 


bread,” said Tommy Street, an 


www.teamster.org 


engineer on the CN-IC and the 
Local Chairman of BLET Divi- 
sion 914 in Baton Rouge, Loui- 
siana. “The hourly rate of pay is 
the best thing going right now.” 

Street, who has been a 
BLET member since 1980, said 
that under the old pay system, 
only some members were eligi- 
ble for extra pay from arbitrar- 
ies, but now everyone benefits 
under the new contract. 

“The new agreement sim- 
plifies things,” Street said. 
“We're pretty much doing the 
same thing we've always done, 
but now we're paid more just 
working by the hour.” 

Tim Dunn, President of 
BLET Division 24, echoed 
those sentiments. “We had a 
hard time getting time claims 
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paid,” said Dunn, who has Win 
been an engineer with CN-IC | com 
for eight years. “We no longer A 
have to fight the company.” _ Gree 
He said that in the past, the | ane 
company would often refuse Brov 
to pay time claims for months _ tion 
or even years at a time. When | av 
the claims were eventually paid, alin 
however, the company some- in tt 
times only paid 25-30 cents on ; Ing! 
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Worth its Weight in Gold 
As part of the agreement, pre- 
and post-1985 pay issues were 
eliminated and every engineer 
with a seniority date on or pre- 
ceding June 3, 2002 was guar- 
anteed to never be cut back 
into the ranks of train service 
or to be furloughed. Engineers 
hired after June 3, 2002 will 
receive the same guarantee 
after five years of accumulated 
compensated service. 

That guarantee is “worth its 
weight in gold,” Dunn said. “The 
number one thing for me is the 
guarantee not be laid off. Under 
the old agreement you could be 
forced to work ail over the place 
or cut back to conductor.” 

Dunn was often forced to 
work out of his seniority dis- 
trict under the old agreement, } 
resulting in time away from his | 
wife and two children. 

“Tve worked in Cham- ( 


a 


, 


paign, Decatur, St. Louis and 
Fulton, Kentucky,” he said. 
“One of my pet peeves is lay- 
overs. Ina hotel, youre not | 
getting paid. It’s just wasted 
time. Now I’ve worked out of | 
Centralia the whole time since 
the agreement passed.” 
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Dreams Come True for Teamster Tracy Ertl 


F* ver since she was a child, 

; Tracy Ertl wanted to 
fea accomplish three things— 
write a book, be part of a world 
record and go to the Olympics. 
After taking part in the 2006 
Winter Games, Ertl has to 
come up with a new wish list. 

A member of Local 75 in 

Green Bay, Wisconsin, Ertl is 
an emergency dispatcher at the 
Brown County Telecommunica- 
tions Center. The 13-year veter- 
an was selected to serve as one of 


alimited number of Americans 
in the International Broadcast- 
; ing Center for the 2006 Winter 
Olympics in Turin, Italy. 
“T was very excited about 


A Drink to Your Health! 


f you’re looking for a healthy beverage, 
Virginia Teamsters are giving you some 


' alternatives. 


being chosen, it’s always been a 
dream of mine,” Ertl said. 

This is not the first time her 
commitment and perseverance 
has helped her realize goals in 
her life. The multi-talented Ertl 
is also a successful author. 


Teamster Spirit 
Released October 2005, Ertl’s 
book, “True Crimes in Title- 
town USA—Cold Cases,” an in- 
depth analysis of three unsolved 
crimes from Green Bay’s past, 
made her a local celebrity. 
“True Crimes” explored 
three unsolved cases—a bank 
robbery, an extortion case and 
a double homicide. Thanks 


cantly: new ownership and a recently negoti- 

ated accretion of a new warehouse at the 

plant have contributed to that growth. 
“These employees are contributing a lot 


to the exhaustive research 
Ertl and her co-author Mike 
Knetzger did into each crime, 
two of the three cases have 
since been solved. 

In addition, Ertl also dis- 
covered that former Green 
Bay Police Chief Thomas E. 
Hawley set a world record for 
longest standing police chief 
with 49 years of service. Future 


editions of her book will carry 
the “Guinness Book of World 
Records’ seal. 

“The Teamsters have been 
very supportive of my goals the 
entire way, Ertl said. “Being a 
union member has strength- 
ened me and made me feel like 
I wasn’t alone. Teamster spirit 
has really given me the drive to 
work toward my dreams.” 


April 1, 2005 when Whitewave acquired the 
Warehouse Company. The company had pre- 
viously outsourced their warehousing work. 


A Great Job 


Local 29 has 250 members that process 
regular milk, soymilk and aseptic milk at 
Whitewave Foods in Mount Crawford, Virginia 
for nationwide distribution. An ever-growing 
number of consumers are drinking Teamster- 
made soymilk, largely due to i 
associated health benefits such 
as reduced risk of heart disease 
and certain cancers, help with 
diabetes and prevention of 
osteoporosis. 

Whitewave Foods (formerly 
Morningstar Foods) is a division of 
Dean Foods. The Teamsters already 
have more than 100 agreements 
with Dean Foods, which is the larg- 
est dairy in the world. 


Riding Whitewave Success 
Since 1998, the unit at White- 
wave Foods has grown signifi- 


to the success of the company and | believe 
the company thinks so as well,” said Fred 
Gegare, Director of the Dairy Conference. 

In addition to new management, the 
Teamsters added 50 workers to the unit on 


“The company has been tremendously suc- 
cessful, the employee base has exploded 
and the company has acquired much more 
of the land adjacent to the plant,” said John 
Farrish, President of Local 29 in Waynes- 
boro, Virginia. “We even had 
to send people to the Nether- 
lands to learn how to operate 
imported European technology 
at the facility.” 

Wayne Clark, a foreman 
at Whitewave Foods, has been 
working at the facility for 15 
years and has served as a stew- 
ard for the last six years. 

“It’s a great job—being 
Teamsters has helped us a lot 
in the benefits and in the pay 
scale,” Clark said. 
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Veterans Benefit 


Helmets to Hardhats 
Program Getting Vets 
Back on the Job 


hen Jason Takeshita gradu- 

ated from high school, he 
wanted to take a different path 
to continue his education, so he 
joined the Army. He spent seven 
years in the military and learned 
many valuable skills. 

“The two most beneficial skills 
| learned while serving were lead- 
ership and time management,” 
Takeshita said. “I knew that those 
traits could carry over to a great 
civilian career in some way, but | 
was not sure which career path | 
wanted to take until | came across 
Helmets to Hardhats.” 

A new initiative by Helmets to 
Hardhats, a national program that 
connects former military members 
with career training and employ- 


i TEAMSTER NEWS 


ment within the construction 
industry, is asking locals to amend 
their training standards to get vets 
into training and jobs sooner. 
“Since | already had my com- 
mercial driver's license, | wanted 
to find a career that required the 
license. | sifted through many dif- 
ferent options online and realized 
that a career with the Teamsters 
would be the best bet for me,” 
Takeshita said. “Having access to 
the Helmets to Hardhats database 
and being able to get my informa- 


Remembering  leamster Pioneer 


Teamsters Mourn Bobby Holmes 


Y OF THE DETROIT NEW: 


obert W. “Bobby” Hol- 
mes, one of the founding 
fathers of the modern-day 
Teamsters Union, died on Feb- 
ruary 19 at age 94 in Detroit. 
Holmes helped a teenage 
James R. Hoffa launch a career 
as a labor organizer and then 
served for decades in various 
positions within the Teamsters 
Union. Holmes served as an 
International Vice President, 
Director of the Central Confer- 
ence of Teamsters and the Pres- 
ident of Local 337 in Detroit. 
“He was a great leader who 
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tion out to the unions proved to 
be very valuable for me. | applied 
for one of the openings and was 
soon accepted into a local.” 

The organization, led by retired 
Marine Corps Maj. Gen. Matthew 
Caulfield, is also approaching 
state and local political leaders to 
back the move with official resolu- 
tions and proclamations. 


Win-Win Situation 

“The unions are looking to fill 
slots with the best candidates 
possible,” said Sarah Hayes, 
spokeswoman for the Helmets to 
Hardhats program. “These men 
and women have the work ethic, 
discipline and skills of the trade. 
We basically serve as the match- 
maker between the military and 
the unions.” 

So far, governors in 16 states 
have signed resolutions supporting 
the direct entry program. One of 
the latest was Tennessee Gov. Phil 


helped found the Teamsters 

as we now know it,” said Jim 
Hoffa, Teamsters General 
President. “He and my dad 
fought for justice together and 
changed the face of the Ameri- 
can labor movement.” 


A Proud Legacy 

Holmes and James R. Hoffa 
worked together at Kroger 

Co. in the 1930s, and Holmes 
was the coworker who taught 
Hoffa how to unload boxcars of 
strawberries. They instigated a 
strike one summer day due to 
poor working conditions and 
threatened to let the strawber- 
ries rot in the boxcars. That 
action set both young men ona 
career path with the Teamsters 


dl 


Waste 


Bredesen, who joined Caulfield at ; 
a signing ceremony in Nashville. 
“To me, this is a win-win situ- 
ation for everyone involved,” Gov. nla 
Bredesen said. “Soldiers get the jf tior 
assistance they need and desene, § '0 © 


the industry gets great new York 4 
recruits, and Tennessee continues. S*™!"2 
to build its ranks of qualified pro "°°" 
fessionals in an industry impor- a 
tant to the long-term success of (WM 
our state. We owe a great debt to a 
our returning veterans and | truly Ratio 
believe the Helmets to Hardhats 
program is a fitting way to honor , fhe ni 
that debt.” genn 
Nearly 100,000 veterans ‘roe 
have registered for the Helmets | ment 
to Hardhats program since it was anit: 


launched four years ago. Of those, helps 

about 1,100 have filled Teamster ' profi 

positions. Nearly 200 Teamster | fiscal 
| 


locals post job openings on the | of 4S 
Helmets to Hardhats web site: {| 
www.helmetstohardhats.org York 
port 

} in th 

| cont 

Tear 

that they would successfully fol-' “Tee 
low all their working lives. and 
Holmes strongly believed toh 

all workers deserved a fair shot ' heal 
atthe American dreamand whi 
put his beliefs into practiceas | WN 
sani 


a longtime executive board 
member of the United Negro. ‘ais 
College Fund and the United _slas 
Foundation, which aids fami- | 
lies struggling with unemploy- , Loc 
ment, alcoholism and abuse. | Pri 
Holmes received the Walter ; 813 
Reuther Medal from the Unit- } Lo« 
ed Auto Workers and Knesset | bri 
Menotah Award from the fro: 
National Histadrut in Tel Aviv, | the 
Israel for work with orphans. 
In 1985, the Detroit Teamsters rel 
Retirement Housing Project | the 
was named for Holmes. Sar 


ald at 

ille, 
situ: 

Gov) 9 nlate February, 25 sanita- 
the tion locals met in Chicago 
sene & to offer support to New 

» York and Washington, D.C. 
inues Sanitation workers who are 
pro in contract negotiations with 
op Waste Management, Inc. 
of (WMI). The Teamsters rep- 

bt to resent approximately 9,000 
a | workers at 69 WMI locals 

nationwide. 

e Houston-based WMI, 

s the nation’s largest private 

, trash hauler, is attempting 

to impose deep wage, retire- 

tS | ment and health-care cuts on 
was sanitation truck drivers and 
108@, helpers despite having a net 
ste | profit of $939 million during 
at | fiscal year 2004, an increase 
le | of 49 percent over 2003. 

| “WMI Teamsters in New 

| York and D.C. have the sup- 

| port of the entire union 

/ intheir struggle for a fair 

contract,” said Jim Hoffa, 

' Teamsters General President. 
fol.’ “Teamster sanitation drivers 

and helpers work tirelessly 
d  tohelp maintain a clean and 
hot ’ healthy environment from 

, which we all benefit. With 

as WMI raking in record profits, 

sanitation workers deserve 
0. faises, not having their pay 
d slashed by 33 percent.” 
i 
y- | Locals Gearing Up 
: Principal officers from Local 
ter | 813 in New York City and 
it- | Local 639 in Washington, D.C. 
st | briefed local union leaders 
from around the country on 
iv, | the status of their negotiations. 
i “We used to have a good 
rs telationship with WMI but 


anitation volidarity 


| they are drawing a line in the 
sand,” said Sylvester Needham, 


“Waste Management Teamsters Historic Meeting 


President of Local 813 in New 
York City. 

“WML is picking a fight,” 
said Thomas Ratliff, President 
of Local 639. “We are meeting 
with the mayor and state rep- 
resentatives but we also need 
every member’s support.” 

Teamster leaders offered 
their support and pledged to 
continue collective efforts to 
strengthen industry standards 
for sanitation workers. 


Battles Ahead 
The solidarity meeting in 
Chicago is part of an effort to 
strengthen a public education 
campaign on WMI’s treatment 
of its employees that began 
early this year. 

Teamsters have conducted 
informational picketing and 
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leafleting in California, Wash- 
ington state, Illinois, Colorado 
and Maryland since early this 
year. Workers also staged a 
protest at WMI’s New York 
City headquarters that drew 
hundreds of Teamster members 
from Local 813. 

The Teamsters also commis- 
sioned an airplane to fly over the 
Daytona 500 carrying a banner 
that read, “WMI and NASCAR 
Want Some Drivers to Lose.” 
WMI, a key NASCAR sponsor, is 
a member of NASCAR's Diversi- 
ty Council despite the company’s 
harsh treatment of its heavily 
Latino and black workforce. 

Teamsters will be stepping 
up their efforts in the coming 
months by participating in a sur- 
vey to profile the hazards sanita- 
tion workers face on the job. 
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“We used to have a good 
relationship with WMI but 
they are drawing a line in 


the sand." 
— SYLVESTER NEEDHAM, PRESIDENT OF LOCAL 813 
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Tea 


wouldn't have missed this for 

> anything,” said John Beyer, a! secyri 
IS re < ay | aote, 

_ UPS pre-loader who protested | county 


work i 


with several fellow Teamsters | that ay 
on the Norfolk, Virginia water} than 7 
front on a recent brisk, chilly afternoon. | oy 
“We had to be out here. I’d like to see an 
American company step up and take over } Bette 
control of these ports. I'd sleep better at | “My ¢ 
night.” Guare 
Beyer and his fellow Local 822 mem- these 
bers were among thousands of Teamsters, to call 
workers from other unions, and state and crap s 
federal congresspeople who rallied at 20’ in, yo 
American ports on February 24, rallying _, check 
against—and ultimately stopping—the the s¢ 
Bush administration's decision to allowa you | 
company owned by the United Arab Emit | of oy; 
ates (UAE) government to purchase access boar 
to U.S. terminal operations. | goes 
“Thousands of Teamsters from across } Aj 
the country stood up to protest this outra- | Bost 
geous deal and we were heard,” said Jim | with 
Teamsters General President. “The 4 work 
Bush administration’s deal put our ports _| signs 
under the control of a country that has ; Ame 
served as a conduit for terrorist activity. * haul: 
But this is just our first step, because our | from 
ports remain a national security nightmare, to pj 
Our country should not have to endure | ing j 
s dangerous situation.” a 
Not only do thousands of Teamsters 


for work in and around our nation’s ports, 
»4 security to American ports is vital to the 
sted country’s safety. A recent poll indicated 
ers | that an overwhelming majority—more 
‘atel-) than 70 percent—of American citizens 


M1. | opposed this deal. 
an 


over Better System Needed 
at_| “My thing is, I used to be in the Coast 
Guard,” Beyer said. “I know how few of 
n- these vessels are being inspected. I used 
ters, to call the inspection process an educated 
and | crap shoot—if you have 15 boats coming 
20’ in, you have the manpower to board and 
ng | check only two. That means that much of 
the security is done by shuffling papers— 
Wa you look into a ship’s history, its country 
MI. of origin and determine if it’s a priority to 
ce board and inspect it. There is so much that 
goes unchecked. We need a better system.” 
988 | At the Conley Terminal at the Port of 
itra- | Boston, more than 200 Teamsters rallied 
nN | with Rep. Stephen F. Lynch (D-MA). The 
the | workers brandished red-white-and-blue 
rts | signs that read “Goodbye, Dubai: Secure 
5 America’s Ports” as port drivers—either 
y. hauling massive, 40-foot-long containers 
ur | froma recently docked cargo ship or going 
nag | 0 pick up a container—drove past, honk- 
€ | ing in approval. 
“This is about security, protecting our 
s homeland,” said Roger Travers, a Local 


633 member and transport driver with 
George Weston Bakeries. “Securing our 
homeland is a major issue, and it’s excit- 
ing to see Teamster brothers and sisters 
come together at a time of need—it shows 
solidarity.” 


Outsourcing National Security 

“To me, after 9/11, how we could allow 
our ports to be run by a different country, 
especially one where some of the terrorists’ 
money passed through, makes no sense 

to me,” said Local 174 member Todd Sul- 
livan, a driver at the Port of Seattle, where 
approximately 200 Teamsters, Longshore- 
men’s Union members and congress- 
people rallied against the deal. “Bush says 
that we should trust him on this, that the 
government had looked into it, but it’s not 
that simple. Plus, that’s what he said before 
Hurricane Katrina hit New Orleans.” 

The national furor that erupted against 
the Bush administration had a clear, 
resonant effect—shortly after Teamster- 
organized rallies and Hoffa’s outspoken 
outrage over the deal, the agreement 
fell apart. First the Bush administra- 
tion agreed to a 45-day inspection of 
port security—a legally required review 
that the administration had previously 
ignored—then the company withdrew its 
offer to purchase control of the ports. 


aibekars Stop Bush Administration’s Deal to Weaken American Security at U.S. Ports 


The key concern was that the deal 
continued to allow a non-U.S. entity to 
control operations at major American 
ports, including the ports of New York, 
New Jersey, Baltimore, New Orleans, 
Miami and Philadelphia. The deal was 
part of Dubai Ports World’s $6.8 billion 
purchase from British-based Peninsular 
and Oriental Steam Navigation Co. (P&O 
Ports). Meanwhile, New Jersey officials 
took legal action to try and block the deal, 
and the Port Authority of New York and 
New Jersey sought to annul P&O’s 30-year 
operating license, claiming it failed to seek 
permission for the transfer of ownership. 

On top of key issues concerning labor 
laws, the UAE—a small, oil-rich Middle 
Eastern country bordered by Saudi Ara- 
bia and Oman—was home to two of the 
September 11 hijackers and was a financial 
base for the terrorists. The country has also 
been implicated in a nuclear smuggling 
ring: It was identified as a transfer point for 
nuclear components from Pakistani scien- 
tists to Iran, Libya and North Korea. 

“At a time when we should be strength- 
ening our national security, this deal 
makes our port gateways even more 
exposed and at greater risk of infiltra- 
tion by those that would cause harm to 
the United States,” Hoffa said. “This deal 
clearly makes no sense.” 
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UAE’s Spotty Record 
While the UAE has become an ally in the 
war against terror, providing the US mili- 
tary with overflight access and logistical / 
support, the country’s record in fighting 
terrorism is far from clean. In fact, the 9/1! 
Commission, the independent, bipartisan } 
investigative delegation that studied the 
terrorist attacks of September 11, 2001, 
described the UAE as “a valued counterter-, 
rorism ally of the United States and a per- 
sistent problem.” 

Among the concerns: the UAE was 
among only three nations to recognize 
the Taliban regime in Afghanistan (the 
Taliban provided the ideological motiva- 
tion for the September 11 attackers and are 
closely allied with Osama bin Laden and 
Al Qaeda); it refused to enforce sanctions / 
prior to 9/11—the result was that millions | 
of Al Qaeda dollars were funneled through 
the country. 

“Alla terrorist organization needs to do 
is find a single weak link within a ‘trusted’ 
shipper’s complex supply chain, such asa 
poorly paid truck driver taking a container } 
from a remote factory to a port,” said 
Stephen Flynn, senior fellow for national | 
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security studies at the Council of Foreign 
Relations. “They can then gain access to 

the container in one of the half-dozen ways 
well known to experienced smugglers.” 


Wrong Deal, Wrong Time 
In addition to Teamster members 
across the country, elected representa- 


_ tives—Democrats and Republicans—and 
' industry experts condemned the admin- 


istration’s deal with words and proposed 
legislation. 

“Tf they couldn't produce security in their 
own country to stop the transiting of nuclear 
components, why in God’s name would we 
give them the operation of our ports?” said 
Sen. Robert Menendez (D-NJ) at a Teamster 
rally in Newark. 

“This deal doesn’t pass the national 
security test,” said Rep. Jim Saxton (R- 

NJ), chairman of the House Terrorism, 
Unconventional Threats and Capabilities 
subcommittee. “I think it’s a mistake. If 
necessary, Congress should act indepen- 
dently of the president.” 

Chairman of the House Armed Ser- 
vices Committee, Rep. Duncan Hunter 
(R-CA), introduced legislation that would 
not only prevent Dubai Ports World from 
assuming control of the six ports, but pre- 
vent foreign firms from controlling facili- 
ties critical to the economy and national 
security. Under his proposal, once the sec- 
tetaries of Defense and Homeland Secu- 
tity determine what is critical infrastruc- 
ture, “that infrastructure has to be owned, 
managed and operated by Americans.” 


The Teamster Solution 
“It’s the Teamsters’ position that the ports 
must be run by the American government 
or an American-owned port operator,” 
said Chuck Mack, Director of the Team- 
sters Port Division. “The national security 
benefits are obvious: an American com- 
pany has a strong interest in securing our 
country’s safety.” 

Often, port drivers must endure gruel- 
ing conditions. These workers—many 
of whom are inaccurately classified as 
independent contractors, not employees, 
often are forced to work unpaid for hours 
at a time and to haul improperly labeled 
and overweight, unsafe containers. Fur- 
ther, as independent contractors they are 


prohibited from joining a union. Many are 
routinely issued chassis that are not fit to 
transport containers over crowded high- 
ways. And most port drivers’ wages do not 
cover the costs of maintaining their trucks 
and feeding their families. 

Unlike other segments of the intermodal 
industry (longshore workers, vessel crews, 
etc.) turnover among port drivers is high. An 
unstable work force is neither efficient nor 
secure. Poor working conditions and wages 
give drivers no incentive to take personal 
ownership and correct the system's ineffi- 
ciencies. Until the government and industry 


Global Union Coalition Halts 
Strikebreaking Mercenaries in Dubai 


[" another dubious connection to the 
ports deal, the International Transport 


Workers Federation (ITF) stopped a secret plan to train Australian soldiers as strike- 


breakers in Dubai in 1997. 


“The chief organizer of the operation has now admitted publicly that the exercise 
was designed to smash the Maritime Union of Australia and directly target the jobs 
of existing waterfront workers,” said Lindsay Tanner, former Australian Shadow 


Minister for Transportation. 


Dubai was chosen as the location to train Australian mercenaries to be strike- 
breakers because, according to the Australian port workers’ unions, “Dubai is a free 
trade zone and an industrial free-for-all. Foreign workers predominate and trade 
unions are outlawed. Deportation awaits those who dare to organize.” 

Although the Australian unions were able to preserve workers’ jobs, the debacle in 
Australia sheds even more light on the ludicrous plan in the United States to sell port 
operations to Dubai Ports World. The U.S. must never allow a company owned by the gov- 
ernment of such an oppressive, anti-union nation to operate our vulnerable ports. 


AP WIDE WORLD 


leaders get serious about leveling the playing 
field for port drivers, the strength of these 
other solutions is equal only to that of a 
house of cards. 

“Without fair wages for port drivers, 
we will not secure our ports,’ Hoffa said. 
“The administration could dispatch a 
fleet of helicopters to hover over the ports 
24 hours a day, but the fact is that until 
drivers secure the wages and benefits they 
deserve, our country will not be secure.” 
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“If they couldn’t 
produce security in 
their own country to 
stop the transiting of 
nuclear components, 
why in God’s name 
would we give them 
the operation of 


our ports?” 
— SEN. ROBERT MENENDEZ (D-NJ) 
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The following are excerpts are from the letter Teamsters General President 
Jim Hoffa wrote to President George W. Bush two weeks before Dubai 
pulled out of the controversial port deal: 


“| am writing to express the Teamsters Union’s 
strong opposition to the sale of P&O Ports’ U. S. 
terminal operations to Dubai Ports World. This 


transaction...puts our port gateways under the control 


of a Sry ae based in a country that has served as a 
conduit for terrorist activity.” 


“At a time when we should be beefing up security at 
our ports, this proposed transaction would potentially 


leave our port even more and at 
r risk of infiltration by those that would cause 
arm to the United States. 


“In fact, as an OPEC member during the 1973-74 
oll embargo, the United Arab Emirates has already 
demonstrated its willingness to leverage its control 
of our key strategic assets In order to cripple our 
economy and threaten our national security.” 


“Mr. President, rather than threaten to veto 


the veil of secrecy over CFIUS. And instead of 

kowtowing to the multinational corporate community 
and M East oil interests, listen to the American 
people on this. They're dea ” 


ld «, 


legislation that would stop this unwise sale, remove 
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Terminal Operators’ Role 


: Department of Homeland Securities (DHS) 


officials claim that a port terminal operator, 
such as Dubai Ports World, would have con- 
trol over nothing more than the operation of 
e of the cargo terminals, but that is inac- 
ate at best. Not only does the terminal 
erator assume control of a docked ship, it 
privy to secret security plans for the port. 
The Coast Guard controls security 
hen a cargo ship is in the water, and 
hile the boat is docked and in the process 
of being unloaded, it’s under the U.S. Cus- 
toms and Border Protection’s jurisdiction. 
Once the goods are off the ship and on the 
dock, security is the sole responsibility of 


) the terminal operator. 


Plans for port security are reviewed by 


the Department of Homeland Security, 


while the execution of these plans is the 
terminal operator’s responsibility. These 
plans are classified. When a foreign gov- 
ernment gains control of the port termi- 
nal, it gains access to these secret plans. 

Many security experts believe that it’s 
not far-fetched to think that terrorists 
might gain key knowledge to port opera- 
tions and layouts through private or state- 
owned foreign companies. 

“Tf this deal had gone through, the 
Dubai government would have had a 
blueprint of our security plans,” Hoffa 
said. “Tm all for strategic partnerships and 
coalitions with governments across the 
world, but why the federal government 
doesn’t recognize the danger in providing 
aforeign country with secret plans to our 
Ports’ security operations is beyond com- 
prehension.” 


Rolling Down 


} The grim benefit of the Dubai Ports World 


deal is the attention it has cast on the security 


| gaps that exist at our nation’s ports, such as 


the preponderance of unchecked containers, 
the need for higher fences and Coast Guard 
cutters patrolling our harbors. 

One underreported security gap is the 
reliance on port truck drivers who move 
millions of containers to and from our 
ports and railyards. These workers have 
unfettered access to our nation’s ports and 
are, generally, recent immigrants who are 


very poorly paid and receive no worker 
benefits. 

“This is a bad situation in itself,” Hoffa 
said. “What’s more, a majority of the driv- 
ers are close to or in bankruptcy because 
the expenses of buying their trucks, paying 
for vehicle maintenance, insurance and 
other related expenses, and dealing with 
rising gasoline prices.” 

These dire economic conditions have 
bred constant turnover among drivers. New 
faces enter the ports every day, willing—but 
struggling—to earn a living. As a result, 
driver security is so lax that the port industry 
has no more than wildly varying guesses at 
how many drivers haul containers: The ports 
of Los Angeles/Long Beach estimates 30,000 
drivers, while the Port of New York and New 
Jersey estimates 300,000. 

And the disarray will continue, as the 
president of one of the largest port opera- 
tors in the U.S., Maersk Lines, estimates 
that the volume of imported contain- 
ers has risen 30 percent in the past three 
years just as the number of drivers has 
decreased by 30 percent. 


The Weakest Link 


“Port drivers work at the mercy of the 
large ocean shippers, waiting in line some- 
times for hours—without pay—to receive 
a container, Hoffa said. “Most of these 
port truck drivers are owner-operators, 


but in name only—they’re treated very 
much like employees.” 

Indeed, a port driver’s hours of work 
are determined by his or her employer— 
often a drayage company that contracts 
with a port operator, such as Dubai Ports 
World. If a driver chooses not to work 
certain hours, he or she risks retaliation, 
including being sent home for the day to 
being boycotted from the port. The result 
is a vulnerable, transient workforce. 

According to ABC news, thousands of 
port drivers are operating with counter- 
feit drivers’ licenses and criminal records. 
Thousands more are operating without 
insurance, legal immigration status and 
Hazmat endorsements; many also have 
phony medical certificates and oper- 
ate unsafe trucks that are grandfathered 
exempt from EPA emissions regulations. 
In many cases, they are in violation of 
hours of service regulations. 

“This is an unfortunate situation cre- 
ated by the deregulation of the port indus- 
try,’ Hoffa said. “For enhanced security, 
for increased efficiency and productivity, 
we must stabilize the group of drivers 
that haul containers, insure that they have 
background checks, proper licenses and 
endorsements. We must also insist that 
they are hired with legitimate employee 
status by legitimate motor carriers and 
that they earn a sustainable wage.” 
TEAMSTER 
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~, Teamster freight 
and carhaul 
members to 
receive 2006 
COLA (cost-of- 
iving allowance) 
on top of their ~ 
negotiated pay © 
increases. 
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Freight, Carhaul Members to Receive COLAs 


Te freight and carhaul mem- 
bers got some relief from inflation 
when they opened their paychecks 
this spring. 

Teamsters under the national freight 
contract received a cost-of-living allow- 
ance (COLA) of about 10 cents per hour 
on top of the negotiated increase of 45 
cents per hour, while members under 
the national carhaul contract will receive 
a COLA of about 21 cents per hour on 
top of their negotiated 40 cents per hour 
increase. 

“This is good news for our freight and 
carhaul members,” said Jim Hoffa, Team- 
sters General President. “When we negoti 
ated these contracts, we put teeth into the 
COLA provisions so that they would pro- 
vide security to our members. We're seeing 
that pay off now.” 

Members covered by the 2003-2008 
National Master Freight Agreement 
(NMFA) were due the COLA under Article 
33 when the scheduled hourly and mileage 
increase took place on April 1, 2006. 

Members covered by this agreement 
were eligible for an annual COLA in 2006 
that allows a one cent ($0.01) per hour 
and .25 mills per mile increase for every 


.2 increase in the Consumer Price Index 
(CPI-W) in excess of 3.0 percent and at 
least totaling 5 cents. Reaching an index 
level of 194 in January 2006, the CPI-W 
increased 4.1 percent since January 2005 
that translates to the following COLA 
increases: 
@ 10 cents per hour; and 
@ .25 cents per mile (or a 4 penny). 
These increases are in addition to the 
negotiated increases per the 2003 NMFA 
settlement which are effective April 1, 
2006; 
m@ 45 cents per hour; and 
m@ 1.125 cents per mile. 
This means that hourly wages are 


scheduled to increase by 55 cents per hour | 


and 1.375 cents per mile on April 1, 2006. 

This is the first wage COLA payable to 
freight members covered by the NMFA 
since 1982. The COLA in 1983 and 1984 
was diverted to health, welfare and pen- 
sion. In addition, the 55 cents payable on 
April 1, 2006 will be the largest annual 
increase Teamster freight members have 
received since 1981 when the COLA paid 
77 cents. 

“Tn 2003, we won a real cost-of-living- 
adjustment that protects members against 
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he 
FA 
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increase in the index in 
excess of 3 percent. 
That translates to 


inflation,” said Tyson Johnson, Teamsters 
National Freight Director. “The situa- 
tion this past year is exactly what we had 


in mind when we were at the bargaining 
table.” 


Carhaul 

Teamsters covered by the 2003-2008 
National Master Automobile Transporters 
Agreement (NMATA) will be due a COLA 
per Article 23 when the next scheduled 
increase takes place on June 1, 2006. 

Members under the NMATA are eli- 
gible for an annual COLA in 2006 that 
allows a one cent ($0.01) per hour, .50 
mills per loaded mile, .25 mills per run- 
ning mile and .1 percent flat or zone rate 


the following COLA 
increases: 

@ 21 cents per hour; 

@ $0.0105 per loaded 
mile; 

@ $0.00525 per running 
mile; and 

@ 2.1 percent flat or 


on 
MRS 

MN 
zone rate. 

Frozen rates and driveaway hourly, 
mileage rates and flat/zone rates will be 
increased in a similar manner. 

These increases are in addition to the 
negotiated increases per the 2003 NMATA 
settlement effective June 1, 2006: 

m 40 cents per hour (includes drivers, 
yard, service and office); 

$0.02 per loaded mile; 

$0.02 per frozen mile; 

$0.01 per running mile; and 

2 percent flat/zone/shuttle/incen- 
ive/loading and unloading or other wage 
rates (includes tool allowance and all 
other monetary items in the Supplements 
including skid drops). 


ct 


increase for every .1 point 


meee ee ee 
“In 2003, we won a real cost-of- 
living-adjustment that protects 
members against inflation. The 


situation this past year is exactly 
what we had in mind when we 


were at the bargaining table.” 


— TYSON JOHNSON, 
TEAMSTERS NATIONAL FREIGHT DIRECTOR 


This means that hourly wages are 
scheduled to increase by 61 cents per hour 
and 3.050 cents per loaded mile on June 
1, 2006. 

“We worked hard to negotiate these 
provisions for our members,” said Fred 
Zuckerman, Teamsters Carhaul Division 
Director. “Our members have given some 
employers concessions the past two years. 
This COLA will protect us going forward. 
It’s time to get something back for our 
members.” 

COLA information for UPS Teamsters 
is not known at this time because COLAs 
are determined on a May to May calendar 
basis. That information will be released in 
June of this year. 
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hanks in large part to anti- 
union corporations and 
politicians, working families 
are increasingly under siege. 
Good union jobs are getting 
harder to find—some are 

) being shipped overseas, others disappear- 
ing—and Wal-Mart McJobs are taking 


> their place. The Bush-appointed judiciary 


is stripping away basic rights that union 
members have fought for decades to win. 
Wages are stagnating and everything else is 
getting more expensive. Retirement secu- 
rity is starting to sound like an oxymoron 
with efforts underway to privatize Social 
Security, defined benefit pensions being 
replaced by 401(k)s, underfunding at the 
Pension Benefit Guaranty Corporation 


> and the problems facing multi-employer 


pension plans. 

After reading that list, you might be 
thinking, "Well, at least I have my health." 
You'd better hope you do because health 
care in America is its own crisis altogether. 

As Teamsters, we have far more protec- 
tions from of these problems than non- 
union workers. Teamster members have 
negotiated strong contracts that guarantee 
that employers cannot unilaterally make 
changes to these things; they have to nego- 
tiate with us. 

However, we have a big stake in all of 
these struggles. With working families los- 
ing battles to hold on to what they have 
earned, labor’s enemies are now coming 
after our benefits. As members of the 
Teamsters Union, we are in the best posi- 
tion to fight off these attacks. We have the 
power through our union and through the 
Change to Win federation to help shape 
the agenda of our country. 


Protecting our Future 

Over the years, our victories have helped 
improve the lives of all working families 

in America and we cannot allow these 
Victories to be taken away. The battle over 
the future of health care is one of the most 
important that we face. It has been obvi- 
ous for quite some time that the health 
care system in our country is broken. Pres- 


"The health care crisis contributes to the export of our man- 
ufacturing base. It’s the cause of strikes. It’s pulling wages 
and family income down. We need a national health care 
system, and we need it mow.’ — 1m Hora, TeAMSTERS GENERAL PRESIDENT 


ident Clinton tried to address the problem 
more than a decade ago, but the insurance 
and pharmaceutical lobbies made sure his 
plan went nowhere. 

Since then, the problems have only 
grown worse. The overall cost of health 
care in America has doubled and the 
number of uninsured Americans has 
continued to rise. With things reaching a 
boiling point, President Bush and others 
are starting to propose solutions. Unfor- 
tunately, most of the solutions out there 
and may 
even make them worse. That’s why we, 
as Teamsters, need to speak up and make 
sure that the interests of working families 
are considered and protected. 

The primary problem in health care is 
one of cost. Health care spending in this 
country is skyrocketing out of control. 


will not truly fix the problems 


There are no checks in place to reign in 
these costs. Because of the government’s 
pro-business agenda, pharmaceutical 
companies and HMOs are allowed to do 
whatever they want. 

“The reality is that the entire health 
care system is in crisis and it’s dragging all 
of us down. Health care costs are destroy- 
ing our nation’s economic edge,” said Jim 
Hoffa, Teamsters General President. 


$2,000,000,000,000 

In 2005, America spent more than $2 tril- 
lion on health care. That’s $6,683 per per- 
son, according to a recent report by Health 
Affairs, a health policy journal. In 1993, 
America spent only $916 billion. By 2015, 
the report predicts that spending will just 
about double to more than $4 trillion and 
one out of every $5 spent in this country 
will be spent on health care. Those are 
dollars that could be spent on education, 
housing, savings, retirement investments, 


bridges, highways and roads. Pretty soon, 
America won't have money left for any- 
thing but health care. 

Despite these increases—and maybe even 
because of them—fewer and fewer people 
actually have some type of health coverage. 
Today, there are 46 million Americans with- 
out insurance. That’s more than 15 percent 
of the population. In 2000, it was 39 million 
and, back in 1987, it was 31 million, accord- 
ing to the U.S. Census Bureau. 

Rising health care spending can actu- 
ally push more people into the ranks of 
the uninsured according to economist 
Paul Ginsburg of the Center for Studying 
Health System Change when interviewed 
by USA Today. “The more expensive 


Fewer Employers Are 
Offering Health Benefits 
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our system becomes, the bigger the gap 
between the health care haves and have- 
nots,’ Ginsburg said. 


Russian Roulette 

With wages stagnating and housing, food, 
gas, college tuition and other costs increas- 
ing, many families simply can no longer 
afford health coverage. So, they are playing 
Russian roulette instead, hoping that they 
can stay healthy. 

Unfortunately, the data says that the poor 
are more likely to need more health care. 
Since they are also less likely to have insur- 
ance, the public gets stuck with their tab. 

The United States spends almost twice 
as large a share of its economy on health 
care as other rich countries do, yet it still 
has lower life expectancy and 46 million 
uninsured people, according to a study by 
the Organization for Economic Coopera- 
tion and Development. 

America is spending more and more 
on health care to cover fewer and fewer 
people poorly. 


Rising Costs 
Health care premiums have been increas- 
ing at double-digit percentage levels since 
the start of this millennium. The good 
news is that in 2005, the increase dropped 
to single digits for the first time in six 
years, but at 9.2 percent the increase still 
just about tripled inflation, according 
to the annual Kaiser Family Foundation 
survey. 

Premiums for family coverage are now 
more than $10,000 a year; single coverage 
premiums are at $4,000. Workers with family 
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ron jeckod wthnc beak arauce Weise 
and it’s a scary feeling. When you don’t have 
‘health insurance, you don’t go to a doctor even 
if you're sick. That’s not the way it should work. 
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there not only for me, but my daughter.” == 
— WENDY BOUWENS, ANCHORAGE, ALAS, MEMBER OF LOCAL 959 
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coverage are now paying $2,700 a year and 
those with single coverage are paying more 
than $600 a year. In addition, all are paying 
higher deductibles and co-payments for ser- 
vices and prescription drugs. 

Employers have also faced a 75 percent 
increase in average premiums over the last 
decade, according to the Bureau of Labor 
Statistics. So they are taking action. Fewer 
and fewer companies are offering health cov- 
erage to their workers. In 2000, 69 percent 
of employers offered some type of coverage 
to their employees. By the end of 2005, that 
number had dropped to 60 percent. 

Those that continue to provide cover- 
age are shifting more and more of the 
costs onto their employees. Workers are 
seeing their monthly contributions eat 
away at their wages. Their contributions 
for health costs have doubled since 2002, 
according to a study by Hewitt Associates. 


Wal-Mart on Medicaid 

One of the more disturbing reactions by 
corporate America to these increasing 
costs is being pioneered by Wal-Mart, not 
surprisingly. Wal-Mart’s idea of providing 


“My Teamsters’ health care program 
is great. I’ve never had any trouble 
+ with my health care, but | know a lot 
of nonunion people who have.” 


— MARISOL CRUZ, CHICAGO, MEMBER OF LOCAL 781 
AND AIR CANADA EMPLOYEE 


health coverage to its workers is to help 
them fill out the forms so they can enroll / 
in Medicaid, a program designed to help 


thar 
mel 


those in poverty have access to health a | Car 
Unfortunately, Wal-Mart is not alone. Big} j Ger 
business, which fought against the creation | hea 


of Social Security, Medicare and Medicaid, 


pai 


is now using those very programs to replace | car 


their own benefit packages. Facing pressure 
from foreign competitors, some companies 
are cutting back on pensions and health care, 
forcing government programs like Medicaid 
and the Pension Benefit Guaranty Corpora- 
tion to fill the void—and taxpayers to foot} 
the bill. 
To combat this trend that is eroding tax 
revenue bases at the state and local level, 
some state legislatures are taking up bills 
to require employers of a certain size to 
provide health coverage for their employ- 
ees. One such bill, largely aimed at Wal- 
Mart, was recently passed in Maryland. 


But these are only stop-gap measures. | 


Striking Back 

Like all workers, union members are fac- 
ing pressure on health care too. The cost 
of health coverage is the biggest cause 
for negotiation breakdowns and strikes 
according to a labor expert at UCLA. 


m@ Teamsters went out on strike in Febru- | 


ary at Sikorsky Aircraft in Connecticut 
over the company’s proposal to double 
health care co-payments in the first year 
of the contract and to hike them an addi- 
tional 15 percent over the next two years; 
@ In December, 33,000 New York City 
transit workers rejected a contract that 
would have required them for the first 
time to contribute part of their salaries 
toward health care premiums; 


) 


i Employees at Macy's department stores 


recently authorized a strike over proposed 
increases in health care costs; and 
® Boeing workers struck in order to 
decrease premiums for some medical 
insurance plans. 

And, of course, there is the crisis in 
the auto industry. With foreign competi- 
tion eating away at their market share and 
their profits, U.S. automakers are trying 


' to become more competitive by reducing 


labor costs. It’s easier and faster to do that 
than to correct decades of mismanage- 


yl; ment. 


Canadian System 


Big General Motors, which spends more on 

mn | health care for its workers than on steel, 
paid out about $5.8 billion for health 

ce | care in 2005. GM estimates that it spends 


d, 


fb 


D 


' $1,500 in health care costs for every car 


that it produces. Its nonunion and foreign 
competitors, who either do not provide 
coverage or can rely on national coverage, 


| can spend as little as $200 per vehicle on 


health care. 

That competitive disadvantage largely 
explains why the Big Three automakers 
have eliminated or announced plans to 
eliminate nearly 140,000 jobs since 2000. 

GM’s chief executive, Rick Wagoner, 
realizes that this issue will not go away 
until the government takes action. The 
“health care burden” affects every busi- 
Ness as well as government and affects the 
ability to grow jobs and the economy, said 
Wagoner, who has urged Washington to be 


“Ate time on ny route, | hear peopl saying theyve got to 
go to the hospital but can’t afford it. As a nation with so many 
resources, | think it’s terrible that people can’t get the health 
care they need. When I walk into a drug store, every time 

| go, the pharmacist tells me that | have excellent health care. 
Tm blessed because | don’t have to worry, but the nation 
‘needs a program that makes it affordable for everyone. 
We've got to do something as a nation.” 


—— WANDA MAYES, GREENSBORO, MEMBER OF LOCAL 391 AND UPS PACKAGE-CAR DRIVER 


“more proactive on health care.” 

“American business would be better off 
if there were a national health insurance 
system like Canada’s,” said Theda Skocpol, 
a Harvard professor. “Costs would be easi- 
er to keep down and there would be more 
flexibility. Workers wouldn't be keeping 
their jobs to keep their health benefits.” 

While Teamster members can feel fairly 
safe because of their contracts, Teamster 
employers are just as greedy as other 
employers. Last year, Coke tried to shift 25 
percent of its monthly premiums onto its 
Teamster members. But the workers stood 
up to Coke and rebuffed its efforts. But 
this problem isn’t going away. 


Savings Account Scam 
Things will only get worse if President 
Bush’s Health Savings Account (HSA) 


proposal is enacted. HSAs are similar to 
401(k)s for health coverage—and, under 
Bush’s plan, they will replace employer- 
based insurance the way defined contribu- 
tion pensions are replacing defined benefit 
pensions. 

The accounts favor the healthy and 
rich at the expense of the poor and the 
sick. The only people in favor are employ- 
ers eager to shift costs onto workers, the 
banks, which will collect management 
fees, and health plans. They are not even 
good for the government. HSAs will cost 
the U.S. Treasury $59 billion over five 
years and $156 billion over 10 years. 

Once again, Bush’s vision of an “own- 
ership society” is one where the rich own 


everything and have all of the options, 
while the majority of Americans take on 
all of the burden and risk. 


A Basic Right 

The only real solution to this crisis is 
national health care. Health care should 
be a basic right for all Americans. Meeting 
such a basic need should not force govern- 
ment budgets, companies and workers 
into the red. As the crisis grows, more and 
more Americans, workers and corporate 
leaders alike, are calling for the govern- 
ment to take action. 

“The employer-based health care 
system is crumbling,” Hoffa said. “The 
health care crisis contributes to the export 
of our manufacturing base. It’s the cause 
of strikes. It’s pulling wages and family 
income down.” 


“We need a national health care system, 
and we need it now,” Hoffa said. “The 
crisis in health care is clear to everyone 
except the current administration. Today, 
46 million Americans are without health 
care. The federal government must step in 
and address this situation.” 

The cards are stacked against American 
companies as they try to compete with 
low-cost, low-wage foreign producers. 
Neither corporations nor workers can 
afford the ever-increasing costs of heath 
care. This is an issue that unites union 
members and employers alike. Saving 
health care for all Americans is everyone’s 
issue. And the Teamsters will once again 
lead the fight. 
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Aighting Wrongs 


Laidlaw Paratransit Drivers Join Local 391 


espite Laidlaw Transit 
Services, Inc.’s vicious 

= anti-worker, anti-union 
campaign, drivers in Durham, 
North Carolina stuck together 
and voted to join Local 391 in 
Greensboro. 

The drivers voted 19-12 to 
elect Local 391 as their bar- 
gaining representative, despite 
the company’s scare tactics that 
tricked many workers into not 
voting. There are 40 drivers in 
the bargaining unit. 

“Working at Access in 
Durham, which is operated by 
Laidlaw Transit, has been very 
stressful for many of the driv- 
ers who transport the special 
needs population around Dur- 
ham,” said Steve Jones, Local 
391’s Organizing Director. “Pay 
and respect were the workers’ 
main issues.” 


‘All-Out War’ 


“Once management got word 
of the drivers’ desire to orga- 


TEAMSTER | 


MAY 2006 | 


nize, they waged an all-out 
war, Jones said. “First, they 
conducted a series of one-on- 
one meetings, interrogating, 
intimidating and threatening 
drivers by stating that ‘joining 
the Teamsters will make every 
area of their working life more 
difficult.” 

Then, Laidlaw management 
looked for reasons to fire or 
suspend union supporters. 
Two union supporters and 
two other drivers were fired 
for getting into accidents. The 
company held mandatory 
meetings weekly where they 
showed anti-union videos and 
had various company officials 
giving anti-union speeches. 

The company even told 
drivers that if they wanted the 
union they did not have to 
vote. Management alleged that 
if workers did not vote, it was 
the same as voting yes for the 
union. Approximately 25 per- 
cent of the 40 drivers did not 
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vote. Many of those who 
didn’t vote had signed both the 
authorization petition and a 
“vote yes” petition. 


‘No Say Whatsoever’ 
“Right now we have no say 
whatsoever in the contract— 
we're totally out of the process,” 
said Marie Hill-Faison, who 
has worked at Laidlaw for four 
years. “Laidlaw has a contract 
with the city, and we should 
receive some of the benefits 
that city workers receive.” 

According to Hill-Faison, 
Health care coverage is unaf- 
fordable, workers don’t get any 
sick days, and vacation accrues 
too slowly. She wants to fight 
for consistent, fair work rules 
and conditions. 

“Management tells us to 
look at other companies that 
also don’t provide decent pay 
and benefits, but I say that two 
wrongs don’t make a right. We 
deserve fairness,” Hill-Faison 
said. “We tell them we don’t 
have any sick days and their 
answer to us is, use your vaca- 
tion days. That’s not right.” 
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Charges Pending 

“We have filed several unfair 
labor practice charges and 
the National Labor Relations So 


Board (NLRB) has already _ | railro 
started an investigation,” said that ¢ 
Jack Cipriani, President of | Kans: 
Local 391. “We will not let poom: 
employers get away with these way’ 
illegal scare tactics.” | main 

Cipriani said Local 391 will ' miles 
work hard to address the work-’ tepai 


ers’ issues. for th 
“We look forward to pro- ih 
viding the drivers at Access _/ pleas 


with effective representation Mem 
and we will work hard to nego- | toa] 
tiate a strong contract,” he said. said 
“The fight continues.” resi 


| hoc. 


“Management tells us to Ady 
look at other companies 0 
that also don’t provide | 
decent pay and benefits, | Jack 
but I say that two wrongs. }0in 
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don’t make a right. We a 
deserve fairness.” Log 
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BMWED 


South Kansas-Oklahoma 
Railroad 


\ 


i fy astrong majority, main- 
tenance of way workers at 
South Kansas-Oklahoma 

Railroad voted to be repre- 

sented by the Brotherhood of 

‘Maintenance of Way Employes 

‘Division of the Teamsters 

(Union (BMWED). 

“We have a terrific group 

‘of new members at this short 

ine railroad,” said Tim McCall, 

Director of Organizing for the 

/BMWED. “They were enthusi- 

astic when they first contacted 

sabout obtaining union rep- 
jresentation and they have kept 
itup ever since. | commend 
these members for staying 

focused to win this election and 
the right to bargain for better 
wages, benefits and stability in 

| the workplace.” 

South Kansas-Oklahoma 
railroad is a freight railroad 

that operates in southeastern 

Kansas and northeastern Okla- 
homa. These maintenance of 

Me workers build, repair and 

maintain approximately 244 


will ' miles of track, and also make 
ork-' repairs to bridges and buildings 


S, 


for the railroad. 
“We are certainly very 
/ pleased to welcome these new 
members and look forward 


- | toa productive relationship,” 
. Sid Fred Simpson, BMWED 


President. 
LOCAL 600 


Advance Logistics 
huttle drivers and spotters 
who work under contract 
for Procter & Gamble in 
Jackson, Missouri voted to 


gS join Local 600 in Maryland 


| Heights, Missouri. 

“The 46 workers at Advance 

' Logistics are seeking fair pay, 
affordable health care and they 


want their seniority recog- 
nized,’ said Dan McKay, Presi- 
dent of Local 600. 

“The workers are also seeking 
strong representation,” McKay 
said. “The company has been 
able to do anything it wanted 
and these workers had no say. 
We will work hard to negotiate 
a strong contract for these new 
Freight Division members.” 


LOCAL 238 


Law Enforcement 


aw enforcement profes- 

sionals at two agencies, 

who are seeking a stronger 
voice on the job, recently voted 
to join Local 238 in Cedar 
Rapids, Iowa. 

In the most recent victory, 95 
percent of the 40 deputy sher- 
iffs, dispatchers and jailers with 
the Hamilton County Sheriff's 
Office voted to elect Local 238 as 
their bargaining representative. 

“They are concerned about 
the rising cost of health insur- 
ance and they are seeking a fair 
salary,’ said Gary Dunham, Sec- 
retary- Treasurer of Local 238. 
“They also want a fair discipline 
process.” 

In the earlier win, eight 
officers with the Wilton Police 
Department chose Local 238 as 
their bargaining representative. 
The officers had similar con- 
cerns as the workers in Hamil- 
ton County. 


LOCAL 135 


Linde Gas 


rivers and a mechanic 

for Linde Gas in Indiana 

have voted to join Local 
135 in Indianapolis. 

“A big help in this cam- 
paign was that the Linde Gas 
workers talked with Praxair 
Teamsters at the same termi- 
nal about why they should go 
with the union,” said Jerod 
Warnock, an organizer with 


Joint Council 69 in India- 
napolis. “That’s a large part of 
why they decided to form a 
union with the Teamsters.” 

The drivers of cryogenic gas 
tanks and the mechanic want- 
ed to be Teamsters because 
Linde Gas had just taken over 
operations from another com- 
pany and the workers wanted 
job protections. 

Among the biggest issues 
was the workers’ desire for 
performance pay as opposed to 
pay based on miles and hours. 


Pace Northwest 


ore than 200 Pace 

Northwest bus opera- 

tors and maintenance 
workers in Des Plaines, Illinois 
overwhelmingly elected the 
Teamsters as their new union. 
There are 211 workers in the 
new bargaining unit. 

“Tam very happy the Team- 
sters were chosen,” said Bonnie 
Baur, a bus operator at Pace 
Northwest. “With the Team- 
sters on our side, a lot of great 


changes will be coming to Pace.” 


The workers cited many 
reasons for their unhappiness, 
including a general lack of 
representation, concessionary 
contracts and no real retire- 
ment plan. 

A committee headed by 
Joint Council 25 Organizing 
Directors Mike DiGrazia and 
Bill Logan campaigned tire- 
lessly since filing for an elec- 
tion six months ago. 

“We had a fabulous com- 
mittee that was fed up,” DiGra- 
zia said. “They endured some 
very heavy handed tactics, but 
the committee took the time 
to get information out there 
and allow the workers to make 
an educated decision. 
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LOCAL 662 


Cadott Police 


olice officers seeking relief 

from skyrocketing health 

insurance costs have 
joined Local 662 in Eau Claire, 
Wisconsin. 

The officers with the Cadott, 
Wisconsin Police Department 
received voluntary recognition, 
and Local 662 won the officers a 
contract retroactive to January 
1. The contract also includes a 
pay raise and other benefits, but 
health care was the main issue. 

“The officers had been repre- 
sented by the Wisconsin Profes- 
sional Police Association, which 
had nothing to offer the officers 
when it came to out-of-control 
health care costs, which eroded 
their take-home pay,” said John 
Kaiser, Local 662 President. 

As Teamsters, both the offi- 
cers and the village of Cadott 
save money because the officers 
are now covered under the 
Central States Health and Wel- 
fare Fund. 

“The officers had been pay- 
ing $100 per month toward 
their health-premium costs,” 
Kaiser said. “As Teamsters, they 
now have enhanced cover- 
age—vision, dental and short- 
term disability coverage. The 
employer has agreed to pay 
100 percent of the premium 
cost, including deductibles and 
out-of-pocket costs for the 
officers. The employer also will 
pay deductibles up to $1,500 
for prescription-drug coverage. 
Even with all that, the employer 
saves $650 per month.” 

Local 662 already repre- 
sents the village’s public works 
employees. 

“We are in contact with offi- 
cers from other communities 
who now realize the benefits 
of joining the Teamsters,” said 
David Reardon, Local 662’s Sec- 
retary- Treasurer. 
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‘he Massachusetts Bay Commuter 
Rail Company (MBCR), which serves 
Boston and its outlying suburbs, 
boasts nine female locomotive engi- 
neers. All are members of the Broth- 
erhood of Locomotive Engineers 

and Trainmen (BLET), a division of the 
Teamsters Rail Conference. It’s one of the 
highest concentrations of female engineers 
in all of the BLET, and particularly unusual 
in this male-dominated craft. Most of the 
female members come from a family of 
railroaders and unionists. Each brings a 
special love of the rails to their job and to 
the challenges they face. 

“I have been working here since 1989,” 
said Donna Rebello, a member of BLET 
Division 57. “I started as a trainman where 
I began collecting tickets. I had just been 


ahowendespeniiere Pe 


laid off from a retail job and this job paid 
much better. Currently, I run two trips} 
a day out of Boston’s South Terminal to 
Needham. 

“Lve heard other people say it was a 
lonely job, but I like it,” Rebello said. “Noth- 
ing is distracting me. It is refreshing to go 
and do my thing. For the most part you are 
on your own and I like that part of the job.’ | 

Margo Storsteen, a 13-year BLET mem-| 
ber, has worked a variety of union jobs: 
ship yards, garment industry, machinist. 
Her father was as Teamster truck driver 
in Seattle. She feels that keeping the job in | 
perspective can be difficult. 

“You can’t let the job take over your life,’ | 
she said. “The hours that we work can turn | 
it into a very stressful job. Sometimes we 
are running the train with no visibility—in 


_ —BILL WALPERT, BLET NATIONAL DIVISION, SECRETARY-TREASURER 


heavy snow or rain. We run the commuter 
trains on a combination of Amtrak and 
CSX track. Each of these has their own set 
of rules, speeds and precautions. 

“T get up at 4:30 a.m. which is late,” 
Storsteen said. “You can be away from 
home 14-15 hours of the day. No one has 
the same hours and a lot of times you are 
all by yourself,” 


Meeting the Challenges 
Despite the long hours and relative isola- 
tion on the job, most of the women felt a 
strong sense of satisfaction that they bring a 
different, and needed, set of skills to the job. 
“We have a great group of female engi- 
heers on the MBCR,’ said George New- 
man, Local Chairman of BLET Division 
57. “We are lucky to have these women 


who take their jobs very seriously, but also 
have a good time while doing it.” 

“As women, we bring teamwork and 
communications skills to this job,” Stor- 
steen said. “It’s great to see more women 
working here now than when I started. 

We have more women of color, too. In the 
past there was just one woman in every 
engineer training class. Currently we have 
three. There is no good reason not to hire 
women for this job.” 

“Part of our challenge is keeping up 
with the equipment—knowing what it is 
going to do,” said Sue LeTourneau, a BLET 
member for 16 years. In 1990, LeTourneau 
started work as a tower operator where she 
lined switches and signals and processed 
paperwork. She has two brothers who are 
locomotive engineers on the same line and 


another brother who is a yardman/clerk. 
“Tam one of those people who get my 
hands dirty,’ LeTourneau said. “I figure out 
what’s what. When we have breakdowns, I 
need to know how to keep the engine run- 
ning. Many of our engines are being rebuilt 
with new rewiring and safety features.” 


Staying Alert 
“Nothing is the same each day,” said Melis- 
sa Standberry, an eight-year BLET mem- 
ber and engineer since 2000 who worked a 
9-to-5 job before hiring onto MBCR. “The 
personalities, the railroads, no day is the 
same. With each equipment change I need 
to think about the different engineers who 
will be running it next. 

“We have been on security alerts,” 
Standberry said. “When we are on alert 
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Human Rights Advocate 


Making Sure Members’ Concerns are Heard 


n 2004, the first member 

of the Brotherhood of 

Locomotive Engineers 
and Trainmen (BLET) was 
appointed to the Teamsters 
Human Rights Commission 
(HRC). Bill Munger is Local 


Chairman of the BLET Local 
Division 439 and works for 
CSX railroad outside of Bos- 
ton. Munger has been active 
in the rail industry for nearly 
30 years, following in the 
footsteps of his father, grand- 
father and great-grandfather. 

“I come from a large 
railroad family,” Munger said. 
“My brother works with me 
here on CSX.” 

Munger himself began as 
a fireman in 1976 and was 
promoted, after training, to 
engineer in 1978. 

“I volunteered to be part 
of the Teamsters Human Rights 
Commission to make sure that 
the voices of our members are 
heard,” Munger said. 


Promoting Diversity 

The Teamsters Human Rights 
Commission was established to: 
@ Assist local unions in pro- 
moting diversity; 

@ Eliminate all forms of 


discrimination that divides 
workers on the job, in society 
and in the union; 

m@ Sponsor conferences that 
bring together groups to help 
celebrate their contributions 
to the fabric of the union; 

@ Encourage Teamster par- 
ticipation in national events 
like Martin Luther King Jr. 
Day celebrations; 

@ Develop educational 
materials on topics such 

as sexual harassment, the 
Americans with Disabilities 
Act and other forms of dis- 
crimination; and 

m@ Foster unity and strength 
among all members. 

“As an HRC commis- 
sioner, | assist in implement- 
ing the program throughout 
the BLET,” Munger said. 

“We promote diversity in 
Teamster membership and 
work towards eliminating 

all forms of discrimination 

in the workplace. We also 
sponsor conferences that 
bring together groups to help 
celebrate their achievements. 
The Teamsters Women’s Con- 
ference that was held last 
year in Niagara Falls, Canada 
was a good example. | met 
many of my Teamster sisters 
and learned more about the 
diverse issues we all deal 
with in the workplace.” 


Protecting Rights 

“lam very pleased that our 
newly-merged unions are 
participating in our Human 
Rights Commission work,” 
said Cheryl Johnson, Director 
of the HRC. “We are a union 


of advocates. It’s crucial that 
all of our members’ voices 
are heard and their rights in 
the workplace are protected.” 

“Being a member of the 
Teamsters Union now gives 
us added strength and power 
when we go out into the com- 
munity,” Munger said. “Any of 
my brothers and sisters in the 
BLET who are concerned with 
women’s, Hispanic, black or 
gay and lesbian rights on the 
job should volunteer to help 
with their local area human 
rights committee.” 

“We are truly fortunate 
to work under a collective 
bargaining agreement that 
protects our wages and ben- 
efits,” Munger said “But we 
still have to be vigilant and 
make sure all of our rights 
are honored.” 


| 
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there is more security around, more 
police, even dogs. We are more mindful.” 

“Since September 11, we have had more 
security policies about suspicious packages 


and evacuations,’ LeTourneau said.“We | Fres 
had some training, too. Once we did an S 
evacuation simulation with 150 fake pas- Pe 
sengers.” ill | 
“T think our safety courses have helped Nati 
us lower the dangers,” Standberry said. ot 
“And if I can see a better way of doing Va 
things, I will voice it.” 
“Since September 11, it has become ce 
increasingly important for locomotive SLE 
engineers and trainmen to be vigilant for “*° 
security threats on the railroad,” Newman | P°P 
said. “We are the eyes and the ears of the oe 
industry. The Teamsters rail conferences | 4 
Safe Rails Secure America initiative has | 
recommended that rail carriers need todo | 
more to strengthen rail security, including said 
sinc 


providing our members with the train- 


! ing necessary to recognize and report 
) : . 
» ’ potential threats to rail passengers and 
ore Property.” 


BES : 
/ Fresh Perspective 
Since 1980, the BLET has seen its 
. | percentage of female members grow. 


ill Walpert, Secretary-Treasurer of the 
d National Division, attributes this change 
0 the railroads finally becoming sensitive 
0 workplace diversity. 

“We are delighted to have so many more 
women becoming active members of the 
LET. For many years our union has actively 


reached out to diverse segments of the 

1 | Population,” Walpert said. “The facts are that 

female members make excellent engineers 

and trainmen and are widely accepted as 

beneficial to the workforce.” 

0 |  Youdon'thave to bea male to do this job,” 

a said Ann Marie LeBlanc, a BLET member 
Since 1989 and an engineer since 1993. “There 


are more women being hired now. I think it’s 
the best job. You are up at 3:30 a.m. and done 
by 2:30 p.m. We can do things just as well as 
men—sometimes better.” 

“We have gone through a lot to get here,” 
Storsteen said. “The more women there are, 
the better we all do. 

“T have seen more women come through 


the ranks,” LeTourneau said. “First as trainmen 
and conductors and dispatchers. I got my foot 
in the door and worked my way up.” 


Union Strength 
The merger with the Teamsters was a good 
move, according to LeTourneau. “I like 
the strength behind me—the BLE was 
good, but today, with companies trying 
the break the unions, it’s more secure to be 
part of something larger.” 

“We needed the backing of the Teamsters 
to advance ourselves.” Standberry said. “The 
best part of my job is running the engines 


every day. I love it and my coworkers.” 

“T was able to attend the Teamsters 
Women’s Conference last year,” Storsteen 
said. “It gave me a glimpse at the variety in 
the union. The Diamond Walnut workers 
were inspiring.” 

“It’s good to be a Teamster—part of 
something bigger,” Rebello said. “BLE 
was big, but the Teamsters, well, everyone 
knows the Teamsters. I'd like to see more 
women joining the club and it’s good to 


see us getting recognized.” 


In addition to the Teamsters Women’s 
Caucus, there are three other Teamster 
caucuses: The Teamsters Hispanic Caucus, 
The Teamsters National Black Caucus and 
the Teamsters Gay and Lesbian Caucus. 
Information on the Teamster caucuses can 
be found at www.teamster.org 
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Difference is Inside! 


y hen Benito Acosta 
found out that the 
highest levels of the 
Teamsters Union were 
joining together with 
the leadership of Local 695 in Madison, 
Wisconsin to negotiate a contract with 
his employer, he was excited about the 
prospects of a new agreement. 

He was right to be excited. Ware- 
housemen and delivery drivers at 
Certco—a grocery distribution company 
in Madison—recently ratified a new 
five-year contract, locking in pensions, 
wage increases and full maintenance of 
benefits in an 82-31 vote. There are 154 
members in the bargaining unit. 

“We've got one of the best paying 
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jobs in Madison with this new contract,” 


said Acosta, a forklift operator at the 
warehouse. “And it was a better feeling 
knowing that we were getting help from 
the highest levels of the union and that 
people were concerned about us.” 


Standing Strong 

In Certco’s original proposal, it wanted 
to drop out of the Central States Pen- 
sion Fund and replace it with a 401(k), 
take away retiree health coverage and 


have current employees pay a portion of 


health care premiums. 

Management saw recent turnover 
at the company as a sign of weakness, 
believing newer members would be 
uneducated about the pension issue and 
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favor of a 401(k). packa: 

Like any pension, the Teamster plan / wona 
is still recovering from the stock market , the co 
reversals of 2000-2003. The combina- | emplo 
tion of declining participant rolls and “iy 
poor stock market performance has can be 
emboldened many companies to drop _ throu; 
their pension plans. At Certco, the union ; Wayn 
remained steadfast on the pension issue. | surer. 

Local 695 has a proud tradition of _| hours 
negotiating their own contracts, but in | Willia 
this case, they had the presence of mind ‘ Vice I 


to enlist the assistance of the Warehouse | a Trus 
Division. » Fund- 
| sense 


Help from the International Union | sourc 
“We wanted to put out a visible statement) really 


5 that members would not settle without a 

pension,” said John Williams, Warehouse 
Division Director. 

The Teamsters Union developed infor- 

mational leaflets to mobilize members 
and drafted letters to Certco customers 
informing them of a potential labor dis- 
| pute. The local union, through its network 
ofstewards and key members, used the 
flers to make sure that the message was 


\ clearly delivered. 


The union also sent Port Division 
Representative Jaime Gonzalez to discuss 
the pension issue with Spanish-speaking 
members, who make up 35 percent of the 
unit at Certco. 

When the company put forth its final 
proposal on November 9, the membership 


fy rejected it unanimously. 


The Right to Demand 


=) ‘hime told us something that really made 
|) animpression,” said Howard Hosely, chief 


©) steward. “By being in negotiations, we had 


the right to beg, but voting down the first 
t offer gave us the right to demand.” 
Local 695 Business Agent Larry Wedan 
y and the rest of the local’s negotiating 
team continued to work at the bargaining 
table, arguing that the Central States Pen- 
sion Fund had what was necessary for the 
employer’s continued participation. 

By staying unified, members not 
only protected their pensions, they also 
improved upon the wage and benefit 
package in the original proposal; they 


an / won an annual 50-cent raise for the life of 


Lion 
sue. 


in 


the contract; and maintained 100 percent 
| employer-paid health care. 

“This was really just a showing of what 
can be done if you use the assets available 
through the International Union,” said 
Wayne Schultz, Local 695 Secretary-Trea- 

| surer. “Our local people spent hours and 
| hours dealing with this, and having John 
Williams, Jaime Gonzalez, and Teamsters 


nd _' Vice President Fred Gegare—who is also 


use 


| a Trustee for the Central States Pension 


| Fund—we were able to take whatever non- 


' sense the employer had heard from other 


mm | 
nent 


sources and squelch it. In the end we got a 
teally good contract.” 


Wal-Mart Forced To Pay Fair Share 


30 Other States Introducing Similar Legislation 


lorking families in Maryland scored a major victory recently when the state’s General 

Assembly voted to override a veto by Republican Governor Robert Ehrlich and turn the 
Fair Share Health Care Act into state law. The law is designed to stop wealthy corporations from 
dumping the cost of employee health care on public programs like Medicaid. 

The Fair Share Health Care Act, which passed last year by large majorities, requires 
businesses in the state with more than 10,000 employees to spend at least 8 percent of 
their payroll on employee health care or contribute an equal amount to a public health 
care fund. In Maryland, the only company with more than 10,000 employees not already 
doing that is Wal-Mart. 

“Maryland has drawn a new line in the sand for corporate bullies like Wal-Mart,” said 
Jim Hoffa, Teamsters General President. “This victory is the first step in the Teamsters’ 
nationwide effort to enact Fair Share Health Care legislation in every state.” 

Wal-Mart's business 
model is designed to 
hold down labor costs 
through low wages and 
meager health care 
benefits. Even though 
the company pledged to 
improve its health care 
plan last year, the new 
plan Ue much more SA 
expensive than those of ~ 
unionized grocery and 
warehouse employees. 


Working Together 
“Workers at Wal-Mart dis- 
tribution centers deserve ee ee ee eT 
the same high wage and benefit standards as the rest of their brothers and sisters in the ware- 
house industry,” said John Williams, Warehouse Division Director. “The Fair Share Health Care 
Act is proof that by working with fellow union members and concerned citizens, we can find 
ways to hold Wal-Mart accountable.” 

The more than 30,000 Maryland Teamsters were fully active before the vote, calling 
their state Senators and Representatives to make sure they put the interests of working 
people first in their state. 

Wal-Mart did not take the fight lying down. The company, which made $10 billion in profits 
in 2004, hired four lobbying firms to turn Maryland lawmakers against the act, and gave at 
least $4,000 to the re-election campaign of Gov. Ehrlich, who invited a Wal-Mart executive to 
sit beside him when he vetoed the act last May. 

In the end, Wa-Mart’s lobbyists were not powerful enough to stop the coalition of union 
members, health care advocates and regular citizens upset over Wal-Mart's corporate welfare. 
Lawmakers in Connecticut, Colorado, Florida, Kansas, Tennessee and West Virginia are expect- 
ed to introduce similar legislation soon. 
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Ohio Bakery Division Tackles Contract Challenges 


he Ohio Bakery Division has imple- 
Tee some changes to their con- 

tract-negotiating schedule with the 
state’s three major bakers. 

In the past, the 10 local unions in Ohio 
representing bakery workers bargained as 
a group with Interstate Bakeries Corpora- 
tion (IBC), Nickles’ and Schwebel’s—the 
three major bakeries that service grocery 
stores, restaurants and smaller mom-and- 
pop stores in the state. Locals 20, 40, 52, 
92, 114, 284, 377, 637, 908 and 957 were all 
part of this process. 

However, with the IBC announce- 
ment of plans to file for bankruptcy in 
September 2004, Dave Dudas and Tom 
Weber, Chairs of the Ohio Bakery Divi- 
sion, realized the old negotiating format 
would probably change. When the state- 
wide Ohio Multi-Employer Bakery Agree- 
ment expired July 17, 2005, Nickles’ and 
Schwebel’s exercise their legal option to 
negotiate separately citing differing views 
on the future of the bakery industry leav- 
ing the locals to hammer out three sepa- 
rate contracts. 

“This has changed the process consid- 
erably,” said Dave Dudas, also Secretary- 
Treasurer of Local 52. “But we quickly 
adapted and are bargaining hard and pro- 
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tecting the interests of our members.” 
The first step was to provide security 
for members at IBC amid the company’s 
financial restructuring. The negotiating 
committee decided the best course of action 
was to sign a six-month extension to the old 
contract with IBC that ran through Janu- 
ary 22, 2006 for all 10 locals involved in the 
contract. The strategy kept the company 
viable in Ohio while continuing to provide 
good-paying jobs for Ohio members while 
the company reorganized. 


Bargaining Hard 

Dudas and Tom Weber, Secretary-Trea- 
surer of Local 114, headed the Schwebel’s 
Baking negotiations for Locals 40, 52, 92, 
284, 377 and 957. A new contract was 
ratified statewide by a nearly unanimous 
margin late in 2005. 

The negotiations were tough, requiring 
the committee to hold firm on their issues 
right from the start. The mandate from the 
members was simple: “Hold on to what we 
have now—anything else will be a bonus.” 
The management team was equally firm, 
demanding changes in the health and wel- 
fare benefits, including premium sharing by 
the employees and listing Sunday as a regular 
work day. Fourteen bargaining sessions were 


held, the last going into the early morning — 
hours before an agreement was reached. — 

The local unions prevailed, keeping 
the no premium-sharing policy intact 
and retiree coverage costs were reduced 
and frozen until 2008. The negotiating 
team was also able to get a bonus for the 
members of base wage increases for the 
route sales drivers and hourly increases fo 
transport drivers and loaders. 

“We are all really happy with the 
contract. It’s a big win” said Jim Little, a 
Schwebel’s worker and member of Local 
52 for 25 years. 


| 
Nickles’ Contract | 
The negotiations with Nickles’ for the 10 | 
locals proved to be equally tough, but the | 
committee was rewarded for their hard 
work by winning a solid contract for the | 
members. The new contract was ratified 
by a 247-28 vote. The agreement features | 
maintenance of health benefits with no 
co-pay for members, and wage increases 
and other provisions the same as those 
won in the new Schwebel’s contract. 

“We've had to change our game plan 
this year,” Dudas said. “But it has worked 
out OK. We will continue to adapt our 
methods of bargaining as needed to main- 
tain the members’ interests as the number 
one priority.” 


| Teamsters Take Action Against Company’s 


Anti-Worker Standards 


D* Shuster, a freight switcher for Yellow Roadway and a member 
of Local 20 in Toledo, Ohio, read a story on the Teamsters’ web 
site about discrimination charges and safety violations at Cintas. After 
looking into the matter, he discovered that Cintas provided uniforms 
at his own freight terminal. 

“It’s an injustice to these workers to be treated that way,” he 
said. “We shouldn’t support a company like that, especially being 
Teamsters.” 

Since that time, Shuster has posted articles in his locker room 
at work and discussed Cintas’ poor record with terminal managers. 
Several of Shuster’s coworkers, who previously participated in Yellow 
Roadway’s voluntary uniform program, have turned in their uniforms. 
They were able to do so without violating their uniform contract or fed- 
eral law because their uniforms are voluntary. 

The Cintas Corporation is the largest and most profitable uniform 
and laundry company in North America. The company has nearly 350 
facilities in 280 cities across the United States and Canada, which 
sell, rent or lease uniforms to more than 700,000 clients, including 
Delta Airlines and DHL. Every day, more than 5 million people wear 
Cintas-provided garb to work. 

Cintas makes billions in profits, but like Wal-Mart, actually lowers 
industry standards for all uniform and laundry workers. 


Inspiring Activism 
When Local 695 member John Bayley discovered Cintas made his uni- 
form, he became a key force in a citywide campaign to get the Madi- 


CINTAS UPDATE 


son, Wisconsin city council to drop its uniform contract with Cintas. 

Bayley, a maintenance worker for Madison’s metro transit system, 
called the city council to inquire about the uniforms and learned 
that the council was on the verge of approving a five-year, $350,000 
contract with Cintas. Bayley then contacted the Interfaith Coalition for 
Worker Justice, a joint project of local labor, religious and community 
groups in Madison who support workers’ rights. 

“| asked what we could do and they said they needed a petition 
from us,” Bayley said. 

In two days, Bayley collected 43 signatures from his fellow 
Teamsters at the Metro Transit System—all were opposed to wearing 
the anti-union label. During the months of testimony and investiga- 
tions into the city’s uniform contract, it came to light that Cintas had 
broken Madison’s living wage law by paying its workers less than the 
$9.75 required of all city contractors. 

“The activism of these members is an inspiration to our entire 
union,” said Jim Hoffa, Teamsters General President. “Their courage 
and solidarity is making a difference not just in the Cintas campaign, 
but in our collective fight to bring the power back to working people in 
this country.” 


Get Involved 

If you are interested in supporting the “Uniform Justice” campaign in 
your community, please contact the Teamsters Organizing Department 
at 202-624-8718 to learn more about what steps you can take. For 
more information on the campaign for justice at Cintas, go to www. 
uniformjustice.org For more information on Cintas’ dishonest busi- 
ness practices and customer relations, go to www.cintasxposed.org 
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IRE REPORT 83 


REPORT 93 TO ALL MEMBERS 
OF THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


FROM: Independent Review Board 
Benjamin R. Civiletti 
Joseph E. diGenova 
William H. Webster 


DATED: March 15, 2006 


I. INTRODUCTION 

This is the Independent Review Board’s (“IRB”) Nine- 
ty-third Report to you on its activities conducted pursuant 
to the Consent Order. In this Report, we will discuss the 
status of previous IRB charges about which we have previ- 
ously informed you. 


Il. STATUS OF PREVIOUS IRB CHARGES 


A.JOHN KIKES-LOCAL 78, HAYWARD, 

CALIFORNIA 

We have previously informed you that John Kikes, 
International Representative and Local 78 President, alleg- 
edly brought reproach upon the IBT when, subsequent to 
William T. Hogan, Jr.’s permanent bar from the IBT, he 
had knowing and purposeful contact with him. General 
President Hoffa filed the charges against Mr. Kikes and 
appointed a hearing panel. A hearing was held September 
15 and 16, 2005S. 

By decision of October 20, 2005, Mr. Hoffa accepted 
the recommendation of the hearing panel and permanently 
barred Mr. Kikes from the IBT or any other IBT-affiliated 
entity or Fund, from seeking or accepting money or other 
compensation from the IBT or any other IBT-affiliated enti- 
ty or Fund, from participating in the affairs of the IBT or 
any other IBT-affiliated entity or Funds or any of its spon- 
sored benefit plans, and from contact and association with 
officers, members, employees, representatives and agents 
of the IBT or any other IBT-affiliated entity or Fund. 

Counsel to Mr. Kikes notified the IRB that Mr. Kikes 
wished to appeal the IBT decision. Upon review of the 
appeal documents from counsel and the Chief Investiga- 
tor, the IRB notified General President Hoffa and coun- 
sel to Mr. Kikes that it found the IBT decision to be not 
inadequate. With regard to the IRB’s January 18, 2006, 
finding that the IBT decision of October 20, 2005, was not 
inadequate in the matter of Mr. Kikes, the IRB forwarded 
Application 121 to Judge Preska for review. On March 8, 
2006, Judge Preska ordered that should Mr. Kikes or the 
IBT wish to file objections to Application 121 they should 
do so within ten business days and any response should be 
filed within ten business days of receipt of such objections. 
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B. THOMAS RYAN-LOCAL 107, 

PHILADELPHIA, PENNSYLVANIA 

This section relates to issues heard by the IBT during 
hearings in 1996 and 1999, and thereafter determined, 
on the charges recommended by the IRB and first filed 
against President of Local 107 Thomas Ryan and then 
against him as former President Ryan. As a background, 
on August 20, 1996, Joint Council 53 issued its decision 
that Mr. Ryan be removed from office immediately, barred 
and prevented from running for or holding office or work- 
ing for an IBT local or affiliate for five years, and suspend- 
ed from membership for five years. The IRB notified Joint 
Council 53 that its decision was not inadequate. 

On December 10, 1998, the IRB forwarded an Investi- 
gative Report to Members of the Executive Board of Joint 
Council 53, recommending that Mr. Ryan be charged 
with, while suspended from all IBT-affiliated positions 
and IBT membership, continuing to be involved in the 
IBT national election and campaign functions. Joint 
Council 53’s finding was that Mr. Ryan be permanently 
barred from all IBT-affiliated union positions, including 
membership in the IBT and prohibited from receiving 
compensation from IBT or any IBT-affiliated source. On 
February 18, 1999, the IRB notified Joint Council 53 that 
its decision was not inadequate. 

In April and May 1999, then counsel to Mr. Ryan sub- 
mitted an appeal memorandum in opposition to the deci- 
sions of Joint Council 53. After further review, the IRB 
reaffirmed its position that Mr. Ryan’s claims do not pro- 
vide a basis to change the IRB findings. Again, in March 
2001, responding to counsel’s submission presented on 
behalf of Mr. Ryan, the IRB stated that there was no basis 
to change its prior written findings. On February 23, 
2006, counsel to Mr. Ryan notified the IRB of his pending 
lawsuit and contacts with Judge Preska for disposition of 
this matter. In order to provide the proper avenue for Mr. 
Ryan’s claims, an application was made by the IRB for 
ruling by Judge Preska. 


C. EDMUND BURKE-LOCAL 631, LAS VEGAS, 

NEVADA 

In the last issue of the Teamster magazine we informed 
you that Local 631 Secretary-Treasurer Edmund Burke 
allegedly brought reproach upon the IBT and violated 
his fiduciary duty by failing to investigate or to act in 
response to Local 631 business agent Frank Incandella’s 
repeated admissions that he had contact with Dane Passo 
in violation of the Consent Order after Passo was perma- 
nently barred from the IBT. Mr. Hoffa filed the proposed 
charges, appointed a hearing panel and scheduled a hear- 
ing for April 4, 2006. 


D. ROBERT RILEY-LOCAL 714, BERWYN, 
ILLINOIS 
On November 9, 2005, the IRB issued an Investigative 


Report to General President Hoffa concerning Local 714 
Director of Organizing Robert Riley. The Report recom- 
mended that Mr. Riley be charged with bringing reproach 
upon the IBT and violating his membership oath when 
he, subsequent to November 17, 2003, had knowing and 
purposeful contact with William T. Hogan, Jr., who had 
been permanently barred from the IBT on May 29, 2002. 
Mr. Hoffa filed the charges and appointed a hearing panel 
which held a hearing on January 20, 2006. 

On February 10, 2006, Mr. Hoffa adopted the panel’s 
recommendation and reissued it as the decision of the Gen- 
eral President. Mr. Riley is prohibited from ever reclaiming 
membership in the IBT or any other IBT-affiliated entity or 
Fund; permanently barred from participating in the affairs 
of the Union; permanently barred from holding Union 
office; permanently barred from contracting with, seeking, 
or holding office or employment with Local 714, the IBT 
or any other IBT affiliate or its sponsored employee ben- 
efit plan; permanently barred from seeking or accepting 
money or other compensation for any goods and services 
from Local 714, the IBT, or any other IBT affiliate or IBT 
sponsored employee benefit plan other than receipt of 
vested benefits to which he may otherwise lawfully be 
entitled by reason of prior participation in an IBT or IBT 
affiliate sponsored benefit plan or plans. In addition Mr. 
Riley is prohibited from having any contributions made 
on his behalf to any IBT-affiliated benefit funds by Local 
714 or any other IBT-affiliated entities. Finally, Mr. Riley 
is permanently barred from contact and association with 
officers, members, employees, representatives and agents 
of the IBT or any other IBT-affiliated entity or Fund. 

On February 22, 2006, the IRB requested of Mr. Riley 
and counsel to Mr. Riley to furnish any objections to the 
IBT decision to the IRB within two weeks. Objections 
were received by the IRB on March 7, 2006, and are 
under review. 


E. JERRY VINCENT-LOCAL 783, LOUISVILLE, 

KENTUCKY 

In the last issue of the Teamster magazine we informed 
you that Local 783 Secretary-Treasurer Jerry Vincent 
allegedly brought reproach upon the IBT and violated 
his membership oath when he, subsequent to Michael C. 
Bane’s permanent bar from the IBT on July 17, 2001, and 
William T. Hogan, Jr.’s permanent bar from the IBT on 
May 29, 2002, had knowing and purposeful contact with 
Mr. Bane and Mr. Hogan. Mr. Hoffa filed the charges and 
appointed a hearing panel. A hearing was held on Febru- 
ary 24, 2006. 
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FE. ROBERT D’ANGELO-LOCAL 813, LONG 

ISLAND CITY, NEW YORK 

We have previously informed you that the IRB issued 
an Investigative Report to General President Hoffa who 
adopted and filed the charges against Local 813 member 
Robert D’Angelo for knowingly associating with members 
of organized crime. He then referred the charges back 
to the IRB for a hearing. The IRB hearing scheduled for 
January 13, 2006, was adjourned, pursuant to requests by 
new counsel to Mr. D’Angelo, to April 19, 2006. 


Il. TOLL-FREE HOTLINE 

Since our last report to you, the hotline has received 
approximately 70 calls reporting alleged improprieties. 
As in the past, all calls which appeared to fall within IRB 
jurisdiction were referred for investigation. Activities 
which should be reported for investigation include, but 
are not limited to, association with organized crime, cor- 
ruption, racketeering, embezzlement, extortion, assault, or 
failure to investigate any of these. 

To assure that all calls are treated confidentially, the 
system recording hotline calls is located in a cipher-locked 
IRB room on a dedicated line and accessed by IRB staff 
only. It is not manned by an investigator; however, the 
recorded information if complete and within IRB jurisdic- 
tion is forwarded directly to the Investigations Office. 

Please continue to use the toll-free hotline to report 
improprieties which fall within IRB jurisdiction by calling 
1-800-CALL-IRB (1-800-225-5472). If you are calling 
from within Washington, DC, dial 202-434-8085. 


IV. CONCLUSION 

As always, our task is to ensure that the goals of the 
Consent Order are fulfilled. In doing so, it is our desire to 
keep the IBT membership fully informed about our activi- 
ties. If you have any information concerning allegations of 
wrongdoing or corruption, you may call the toll-free hot- 
line noted above, you may use the IRB facsimile number 
202-434-8084, or you may write to either the IRB Chief 
Investigator or the IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Suite 331 
New York, NY 10004 


Independent Review Board 
444 North Capitol Street, N.W. 
Suite 528 

Washington, DC 20001 
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t was over in seconds, 
but for Felix Vasquez, 


watching the white 
bundle fall from a third- 
floor window seemed to 
take hours. 


The bundle, containing a one-month-old 
infant, was dropped from the window of 
a burning apartment and landed safely 
in Vasquez’s arms. Vasquez, a caretaker 
supervisor for the Housing Authority and 
member of Local 237 in New York City, 
has encountered many situations on the 
job, but nothing like what happened in 
those few moments on December 14. 
“You think things like that only hap- 
pen on TV,” Vasquez said. “You never 
expect to handle something like that in 
real life. Luckily you don’t have time to 
think about the fact that unlike TV actors, 
you've only got one shot to get it right.” 
Vasquez was out on rounds when he 
heard Tracinda Foxe calling for help from 
her window. There was a growing fire in 
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Local 237 Member Saves Child from Fire 


her kitchen and she feared help might not 
arrive in time to rescue her one-month- 
old son Eric. In a split second, Vasquez 
quickly realized the panicked mother was 
about to toss the baby out of the window. 
When she saw Vasquez appear to move 
directly beneath her window, she let go of 
the soot-covered bundle. 


Nice Catch 

“T heard the mother screaming and ran 
over. At first I didn’t realize what the 
bundle was in her arms,” Vasquez said. 
“When I realized what it was, that’s when 
Iran in. She threw the baby across and 

I grabbed the baby like a football and 
just caught him just in time. I gave him a 
quick mouth of air and he coughed and 
he started yelling and crying.” 

The baby was already suffering from 
smoke inhalation, so Vasquez, a former 
lifeguard, took immediate action, giv- 
ing him air as he ran from the build- 
ing. Firefighters were able to rescue the 
mother and now both are doing fine. 

Vasquez, a father of three, is also the 


catcher on the housing authority softball 
team. He admits he was a bit stunned 
and shaky after it was all over, but good- 
natured ribbing from his crew helped 
ease the shock of the moment. 


A Miracle 

“They told me they never imagined I 
could move that fast,” he said. “That and 
the knowledge that both baby and mom 
were doing fine at the hospital brought 
things back into reality.” Foxe has since 
asked Vasquez to serve as the godfather 
to her son, which he has accepted. 

“We are all very proud of our mem- 
bers who reacted so quickly in this situ- 
ation,” said Carl Haynes, Secretary-Trea- 
surer of Local 237. “And we are so truly 
thankful that Felix was in the right place 
at the critical moment—and that he has 
excellent catching skills.” 

“It’s just a miracle, a miracle,” Vasquez 
said. “It was a beautiful thing and I feel 
blessed to have helped. The moment that 
boy landed in my arms will stay fresh in 
my memory for the rest of my life.” 


—————— 


ELECTION SUPERVISOR’S REPORT TO IBT MEMBERS 


Delegate Election Update: 155 locals had contested elections by the April 30 end date for delegate elec- 
tions; delegates and alternates from other locals were nominated without opposition. Get the list of certified 
delegates at www.ibtvote.org 


The list is updated as delegates are certified. 
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ied Convention delegates and altemate delegates - IBT 


To be nominated as a candidate for IBT (as of March 17, 2006) 
international office, a candidate must receive frre morngnamarre 
5% of the votes cast in the secret ballot 
nomination vote at the Convention. In Novem- 
ber 2006, all eligible Teamsters will receive 
ballots by mail to vote for nominated IBT 
international officer candidates. 


Delegate Convention Expenses: Delegates attending the IBT Convention are on official union business, 
and each local union is responsible for paying the travel, lodging, lost wages and per diem expenses for its 
delegates (and for alternates, if the local union plan provided for that). An Advisory Regarding Payment of 
Expenses for Convention Delegates and Alternate Delegates explaining this responsibility was mailed to each 
local, and to each elected delegate and alternate. You can get this Advisory at www.ibtvote.org. 


Know the Nomination Procedures: The Election Supervisor has issued Supplemental Rules that state the 
schedule and procedures for nomination of candidates for IBT international union office at the convention. 


Get a copy of the Supplemental Rules at www.ibtvote.org. 


Election Protests: IBT members have 
filed more than 250 protests raising issues 
including candidate eligibility, bulletin 
board access, use of union resources, and 
Protest Decision Search Engine fundraising. 


Teeter Lime. “2acih Lane» nerch te pesteet decanons 


th Search | 
Search Arve all a 


Desan Beet mach Ibe __ The decisions on specific protests are examples 
obelaiaenarhd of how the 2006 Rules apply to the very real 
world of election activity. Want to know how 
the 2006 Rules cover particular campaign 
activity? Search for protest decisions and read 


2005-2006 i 
Riection Supervisor _ them at www. ibtvote.org. 
Protest Decisions (Index) 
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den sata ot 19 | Candidate Forum in August: The 2006 
a Rules require the nominated candidates for 
IBT General President (or, if they choose, 
their General Secretary Treasurer running mates) to participate in a forum where they will have an opportuni- 
ty to address issues affecting the IBT and its members. The debate will be recorded and the recording will be 
made available for distribution to members. Check www.ibtvote.org after the Convention for details about 


the date, time and location of the candidate forum. 


Richard W. Mark 
Election Supervisor 
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A MESSAGE FROM THE GENERAL PRESIDENT 


The Price of Gasoline 


asoline prices in excess of $3 a gallon 
have created yet another serious bur- 
den for working families living pay- 
™ check to paycheck. Middle-class Amer- 
icans—especially those struggling with 
™@ the rising cost of groceries, utilities, 
_ health care and other expenses—are 
being hit the hardest. 
| Take a clerical worker who earns 
$30,000 in salary, drives 30,000 miles 
a year and gets 20 miles to the gallon. 
The 70-cent jump in fuel prices we've seen 
since January adds up to more than $1,000 in 
additional gas costs a year. The worker is also 
more likely to face higher maintenance costs 
than well-paid professionals, since their car is 
older and breaks down more regularly—fur- 
ther eating into their modest wages. 
Squeezed commuters who have moved far 
from urban centers in order to find afford- 
able housing are particularly affected. It’s not 
uncommon for today’s workers to log 40 miles 
a day back and forth from the office. And keep 
in mind that wages for many workers have been 
flat since 2001, despite soaring fuel costs. 


Record Profits 
All this comes at a time of record profits for 
Big Oil. Exxon Mobil raked in $36 billion in 
net income last year—the largest profit ever 
for any American corporation. Executives 
are also profiting from the high prices, and 
handsomely. Lee R. Raymond, the recently 
departed head of Exxon Mobil, walked out the 
door with a package valued at more than $400 
million. At Chevron, chief executive David J. 
O'Reilly took home about $37 million in stock 
options, bonuses, and salary. And Occidental 
Petroleum’s Ray R. Irani received $63 million. 
House and Senate Democrats 
are now rightly calling for a wind- 
fall-profit tax on oil companies that g. 


avoids taxing exploration and development 
of new oil production. In addition, Sen. Rob- 
ert Menendez (D-NJ) is seeking to suspend 
the federal gas and diesel taxes for 60 days, 
which would reduce the price of fuel by 18 
cents for gas and 24 cents for diesel. This 

lost revenue can easily be made up by taxing 
surging oil profits. 


Greedy Corporations 

Record profits should be easing prices at 

the pumps. Instead, oil companies and their 
leaders want us to get used to paying $3 or 
more for a gallon for gas. For now, the future 
doesn’t look much brighter. We are told that 
supply is limited. Global unrest is causing 
further jitters in the markets. And demand 

is soaring, thanks to the rise of economies in 
China, India and elsewhere. 

Increases at the pump affect everyone’s 
daily lives—but especially working people. 
For them, an additional $1,000 a year in gas 
costs is unmanageable. This has become the 
common theme under the Bush adminis- 
tration—Two Americas. One America that 
can handle rising costs, and one America 
struggling to keep their head above water. 
And once again, the profiteering of greedy, 
unchecked corporations is furthering the 
divide between America’s rich and poor. 


Pipeline Victory 


Teamsters Overwhelmingly Approve 


National Pipeline Agreement 


eamsters across the 

country overwhelmingly 

accepted a new five-year 
national pipeline agreement. 
The vote was completed April 
12 with 99 percent of the 160 
local unions that cast ballots 
approving the contract. 

The national agreement, 
retroactive to November 1, 
2005, will apply to nearly 2,000 
Teamsters who work on Amer- 
ica’s petroleum and natural gas 
pipelines. While some regional 
variances apply, the terms 
generally increase wages and 
benefits by more than 5 per- 
cent the first year, 4 percent the 
second year and 3 percent the 
third. Wages and fringe bene- 
fits could then be renegotiated 
for years four and five. 

“One of the reasons for this 
agreement is stability,” said Rich- 
ard Stern, Director of the Build- 
ing Material and Construction 
Trade Division, who negotiated 
the agreement with his negotiat- 
ing committee and the Pipe Line 
Contractors Association—a 


group of nearly 60 pipeline con- 
tractors. “The industry wanted 
stability and we also wanted to 
know what wages and benefits 
were going to be. Because there 
is going to be so much work, 

it’s going to be tough finding 
people.” 


Streamlined Process 

For the first time, pipeline 
maintenance work was added 
to the national agreement, and 
lowboy drivers were added to 
the set of driver classifications 
that qualify for wage premi- 
ums, Stern said. 

In the past, maintenance 
contracts had to be negotiated 
between the union and con- 
tractors on a job-by-job basis, 
he said, and much of the work 
was going to nonunion work- 
ers. Adding maintenance to the 
national agreement stream- 
lines the process and will help 
the union fill an increasing 
amount of pipeline mainte- 
nance jobs. 

Wage premiums for many 


driver classifications were also 
increased from $1 per hour to 
$1.25 per hour. A $1 hazard- 
ous materials premium was 
also achieved. Hazmat drivers 
can get the premium for a full 
day’s work, even if they con- 
duct only one hour of hazmat 
operations. 


Increased Health 

and Welfare 

Contributions to the union’s 
health and welfare funds were 
increased between 12 and 14 
percent. And more money 
will be added to the division’s 
training fund to help train and 
retain pipeline Teamsters. 
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“All the crafts associated | 
with this agreement are mak- — | 
ing a commitment to training 
because there is going tobe } 
so much work,” Stern said. 

Demand for oil and natural 

gas have already fueled new } 
projects and created hun- 
dreds of new jobs in Texas, Nation 
Louisiana, Colorado andthe |, , 
Midwest” Rail M 
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| New Contract for Canadian 


“ie National-Illinois Central 
Rail Members 

n- — fF} y more than a 3-1 major- 

on ity, members of the 

rs, ® Brotherhood of Locomo- 


perat- tive Engineers and Trainmen 

ores |(BLET) ratified a new five-year 

orth agreement with the Canadian 

le National-IIlinois Central (CN- 
IC) railroad recently. The deal 
creates a new era of pay for 400 
members on the Class 1 rail- 
‘toad. CN-IC is a large, inter- 
‘modal railroad that ships a 

| variety of goods: automobiles, 

Ka fertilizer, forest products, 
grain and other products. 

“One hundred and fifty 

| years of contracts were 

"9 | changed with the stroke of a 

1 | pen,’ said Monty Murphy, an 
engineer with CN-IC for the 
past five years and the Secre- 

 tary-Treasurer of Division 24 


2) in Centralia, Illinois. 
nf | Engineer pay was perma- 


nently changed from the tra- 
ditional mileage system to an 
_ hourly system for every engineer 
on every assignment worked. 
‘The contract provides for 10 
| hours pay and overtime there- 
spon “er until off duty. The agree- 
9395 | ment is effective January 1, 2006 
ye through August 1, 2009. 
N36iI6| “Before, youd fill out a time 
se claim and hope you got paid,” 
pc 20 Murphy said. “Now we're paid 
| by the hour.” 


| Hourly Wage Calculation 
‘Speaking for the Baton Rouge 
Seniority district, we think 


it’s the best thing since sliced 
bread,” said Tommy Street, an 
engineer on the CN-IC and 
the Local Chairman of BLET 
Division 914 in Baton Rouge, 
Louisiana. “The hourly rate 
of pay is the best thing going 
right now.” 

Street, an engineer who has 
been a BLET member since 
1980, said that under the old 
pay system, only some mem- 
bers were eligible for extra 
pay from arbitraries, but now 
everyone benefits under the 
new contract. 

“We had a hard time getting 
time claims paid,” said Tim 
Dunn, an engineer with CN- 
IC for eight years and Presi- 
dent of BLET Division 24. 

He said that, in the past, the 
company would often refuse to 
pay time claims for months or 
even years at a time. When the 
claims were eventually paid, 
however, the company some- 


times only paid 25 to 30 cents 
on the dollar. 


Furlough Protection 
As part of the agreement, 
pre- and post-1985 pay issues 
were eliminated and every 
engineer with a seniority date 
on or preceding June 3, 2002 
was guaranteed to never be cut 
back into train service or to be 
furloughed. Engineers hired 
after June 3, 2002 will receive 
the same guarantee after five 
years of accumulated compen- 
sated service. 

That guarantee is “worth 
its weight in gold,” Dunn said. 
“The number one thing for me 
is the guarantee not to be laid 
off. Under the old agreement 
you could be forced to work all 
over the place or cut back to 
conductor.” 

The new agreement pro- 
vides for the following general 
wage increases: 3 percent on 
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January 1, 2006; 3 percent on 
August 1, 2006; 3 percent on 
August 1, 2007; 3 percent on 
August 1, 2008; and 4 percent 
on August 1, 2009. The agree- 
ment puts every engineer's 
basic daily rate at $339.90 with 
overtime at $50.99 per hour 
starting on January 1, 2006. 
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The Greatest Generation 


Teamsters Honor WWII Truck Company Veterans 


ong before there were 3807th recognized for their “We hit the 
global satellite tracking service by the Teamsters at ground run- 
systems and computer the company’s reunion on ning, that’s 


programs to direct supplies, 
generals and soldiers alike 
depended on their Quarter- 


master divisions to keep them _ ern Region Assistant Retiree of the Plasters 
going. During World War II, Affairs Director Carl Paullet Union from 
thousands of dedicated men presented the men with hon- Detroit. “Those 
drove trucks on the front lines,  orary Teamster memberships _ paratroopers 


carrying fuel, food and even 
men, often under battle 
conditions. 

“All of us who drove in 
truck companies are proud of 
our service to the country. We 
kept the troops moving—just 
like the Teamsters kept the 


March 25 in Washington, 
D.C. Teamsters Retiree Affairs 
Director Ed Scribner and East- 


at a special reunion dinner. 

“It was a very special occa- 
sion for all of us,” Scribner 
said. “These men went well 
beyond the call of duty during 
the war and deserve our grati- 
tude. I’m proud to call them 
brothers.” 


for sure,” said 
Vince Tobia, a 
retired member 


were scattered 

all over and 

we had to find 

them fast. They 

couldn’t really get on with the 
mission until they were kited 
up properly.” 

The men of the 3807th par- 
ticipated in the Battle of 
the Bulge, the invasion 
and occupation of Berlin 
and witnessed the libera- 
tion of the concentration 
camp at Nordhausen. 

“Some of my most 
vivid memories are 
from the Battle of the 
Bulge. The cold was 


Waukegan, Illinois. ; 
“T grew up hearing stories 
about these guys from my 
grandfather—not war stories | 
as much as friendship stories. | 
I knew I had to come,” Butler 
said. “He was proud of the 
union too—and this event 
would have made his day. I | 
think he knows somehow. 
“Tl never forget this t 
reunion and the kindness of | 
the Teamsters,” said Bob Hawk, | 
a retired union electrician | 


almost unbearable and from Halifax, Pennsylvania. ‘ 
the trucks were near “It’s important to me that the | 4 
impossible to run, said values we fought for are still 0 
Lester Schock, a retired important and honored by the { 
Brotherhood of Mainte- Teamsters today.” | 0 
nance of Way (BMWE) “These men, and thousands | \ 
member from Sunburst, _ of other veterans, exemplify | 
Montana. “But we kept the Teamster spirit in their | 0 
country moving back home,” Call of Duty on. Who would supply the willingness to get the job done ¢ 
said Bernard “Doc” Dough- The 3807th truck company, guys if we gave up?” for their country, no matter 
erty, former Lieutenant of the consisting of 125 men and 48 the risk to themselves,” said ( 
3807th Quartermaster Truck trucks, was witness to almost Teamster Spirit Jim Hoffa, Teamsters General 
Company. “We always consid- _ continual frontline action from —_ Janet Butler attended the President. “The men of the  § 
ered ourselves true Teamsters, | the moment that theyhit Utah reunion on behalf of her 3807th were a crucial link in | : 
whether we were official mem- —_ Beach in Normandy, France grandfather, Ralph Raasch, the chain that lead to the Allied | ( 
bers or not.” with 120 tons of materialsand —_ who died several years ago. victory in 1945. We are proud 
Dougherty was one of 10 supplies in June 1944 until the — Raasch was a longtime to salute them and consider { 
surviving members of the war ended in 1945. member of Local 301 in each to be one of our own.” ) 
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\pst-ed Interest 


. Local 326 Teamsters Save Lives, Win Strong Contract 


eamsters who manufacture 
plates for bullet-proof vests 
and related safety equip- 


Ni ment for U.S. troops have rati- 


}) fied their first contract, which 


boosts wages and contains 
other improvements. 
The workers at M-Cubed 


® in Newark, Delaware voted to 
= join Local 326 in April 2004. 


e | The company also makes 
i bullet-proof helicopter seats, 


armor plates for military vehi- 
‘cles and bullet-proof shoulder 


plates for soldiers. 
“These Teamsters are helping 
to save lives around the world,” 


said John Ryan Sr., President 


\ 


ies 4 


of New Castle, Delaware-based 


Local 326. “They deserve fair pay 
and decent benefits for all their 
hard work.” 

While attempting to negoti- 
ate a first contract, Local 326 
was successful in defeating a 
decertification petition in April 
2005. Contract negotiations 
then resumed. 

Earlier this year, workers 
ratified a new three-year con- 
tract. There were 70 employees 
when workers organized in 
April 2004; there are now 142 
workers in the bargaining unit. 


Contract Highlights 


The contract has numerous 
improvements, including: 


The Power of solidarit 


| Building Materials Drivers Take on Nine New 


hen nine of New York's building supply distributors told its work- 


ers that they wanted to trim health benefits and freeze pension 
contributions, Teamsters at Local Union 807 prepared for a strike. 
The companies—a combination of large national corporations 


and regional firms, such as Kamco Supply, Strober, Florence Building 
Materials and J&S Supply—also wanted to take back days off and pull 


other benefits that the Teamsters had fought for in the past. 

“We struck five years ago,” said Robert Robinson, a 10-year member 
of 807. “It shut the companies down and really hurt them. They knew we 
were serious this time and that we would fight.” 


Employers 


mw An immediate wage 
increase of between 12 and 15 
percent; 
m Wage increases of 2.5 per- 
cent in year two and three of 
the contract; 
m= A more equitable overall 
pay system; 
mw A grievance procedure; 
m@ An improved seniority 
system; and 
# Bidding rights. 

Dennis Coit, a three-year 
employee, inspects the plates 


718, 875+0700. 


and places them into a kiln as 
part of the production process. 

“The contract is outstanding 
for a first contract,” Coit said. 
“Local 326 did an excellent job 
winning us pay increases and 
improved benefits. They have a 
very experienced staff working 
on behalf of us.” 

“T was a Teamster for eight 
years while working at Geor- 
gia-Pacific, and it feels great 
to be a Teamster again at M- 
Cubed,” Coit said. 


So rather than face another debilitating strike, the companies not 
only backed down but signed contracts that increased pay and ben- 
efits by more than 5.25 percent. 

“This was a terrific victory,” said driver Cono Forgione. “Our medi- 
cal, dental, pension, everything is fully funded through 2010.” 


Standing Together 

“This is a textbook example of how solidarity and union representation 

can win against prevailing trends,” said Bill Turis, Local 807 President. 
“Across the country, companies big and small are refusing to live 

up to past commitments on health insurance and retirement benefits,” 

Turis said. “Even companies in the construction industry, which are 


riding high on a booming housing market and a strong commercial 
sector, are dumping their responsibilities on workers while rewarding 
chief executives and shareholders. But when workers stand together, 
decision makers realize that giving decent benefits pays off.” 

Turis said the companies together represent the majority of the 
sheetrock and stud lumber distributors in the city of New York. 

“They came to the table wanting to take away our benefits but left 
giving us about $1.60 in health and welfare benefits the first year and 
about $1.50 for the remaining years,” Turis said. “That just shows the 
power of standing together.” 
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Making the Grade 


40 Deans, Department Heads Join Local 228 


r ducational administrators 
f™ and classified supervisory 
Bae employees at Sierra Com- 
munity College recently voted 
unanimously to join Local 
228 in Sacramento, California. 
The more than 40 workers at 
the Rocklin-based campus 
were seeking a strong voice to 
represent their interests in the 
workplace. 

Sierra enrolls more than 
20,000 students and serves 
Nevada, Placer, Sacramento 
and El Dorado Counties. The 
workers became concerned 
about job security when the 
college president was forced 
out of office by the board of 
trustees. The former president 
was well regarded and admired 
for his work at the institution. 


llegatiations 
Unoate 


Cannery Council Prepares 
for Contract Talks 

he Executive Board of the Can- 

nery Council began negotiations 
in April with California Processors 
Inc. (CPI), an industry association 
composed of the six major employ- 
ers who are parties to the Master 
Cannery Agreement (MCA). The 
current three-year contract is due to 
expire on July 1, 2006. 

The MCA covers 24,000 
members at Locals 948, 601 and 
890 who work in canneries and 
distribution facilities at Heinz, Del 
Monte, Pacific Coast Producers, 
Signature Fruits, Unilever-Best 


“The president was doing 
a good job and was respected 
by the faculty,” said Lonnie 
Schwenk, Sierra Campus 
Police Chief. “If he could be 
put out of work, what about 
the rest of us?” 


The Right Choice 
The unit, which includes col- 
lege deans and department 
heads, considered a variety of 
options for representation, but 
in the end the Teamsters Union 
seemed to be the best choice. 
“The Teamsters Union has 
the reputation of being a strong 
labor organization,” Schwenk 
said. “The more we spoke with 
the union representatives, the 
more convinced we were that 
they were the right choice.” 


Foods and Stanislaus Food Prod- 
ucts. Campbell's and Hunt Wes- 


son, a subsidiary of ConAgra, have 


contracts that are closely associ- 
ated with the CPI agreement. 
“This agreement has covered 
thousands of our West Coast 
members since the 1940s,” said 
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Local 228 Business Agent 
Nancy Jones represents the 
workers at Sierra but had never 
thought she would be working 
on behalf of a unit like this one. 
However, Jones believes that job 
security 1s an issue with which 
everyone can identify. 


Sign of the Times 

“Tt is a sign of the times when 
a group like this comes to us 
to organize. Everyone needs 
representation for different 
reasons, Jones said. “They 
had confidence in Local 228 
because of our history repre- 


Fred Gegare, International Vice 
President and Director of the Food 
Processing Division. 


Cannery Council Origins 
Cannery workers, who would even- 
tually become Teamster members, 
started organizing in California in 
the late 1930s under American 
Federation of Labor (AFL) federat- 
ed charters that would allow them 
to organize in an entire industry 
rather than individual craft shops. 
Once in the AFL, the cannery 
workers affiliated with the Team- 
sters and formed their own unique 
council, the Cannery Council, one 
of the few entities apart from a 
Joint Council that can levy a per 
capita on its members. 

The Cannery Council was 
the bargaining agent for around 
100,000 workers during World 
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| at Fro: 
senting public employees in _ | cally, 2 
the Sacramento area.” jobs— 
The feeling was mutual for _ wasa’ 
at least one of the workers who | Being 
didn’t think he would ever need } you th 
a union as a dean working at an | not al 
institute of higher education. __happe 


“T never thought in my wild- } In 


est dreams that I would become 68 pe 
a Teamster,’ said Brian Haley, _ mater 
a dean at Sierra. “However, I clerks 
believe the time had come to tier A 


take a stand. My colleagues and! ) meml 
had a right to organize to protect} ing o1 
our jobs and the Teamsters can | recen 
provide us with resources that _| that c 
we do not have as individuals.” work 


il 

| only f 

' cialist 

War Il. As a result of movement . = 

offshore, development of a / Airlir 

nonunion sector and, most dra- Mas, P 
matically, because of mechanized 

efficiency, the number of workers aan 

in the canneries has plummeted the ai 

over the last 50 years. A 

“We are committed to revers- Pen 

ing the trends and organizing Rrork 

new members in the industry year 

with our partners at Change to ais 

Win,” said Jim Hoffa, Teamsters Ack: 

General President. “And thanks a 


to the excellent agreement we 
have in place, our job is a little bit | Both 


easier.” and 

In the food processing indus- and | 

try, the MCA is unprecedented aft 
in its benefits. Even seasonal 

workers have a pension plan and Unio 

health insurance. ! “The 

stabil 
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' Material Specialists Follow Coworkers Lead, Join the Teamsters 


) #8] ve been pushing for a 
union since I’ve been 
here,” said John Threats, 
| afour-year material specialist 
| atFrontier Airlines. “Basi- 
in | cally,all my life I worked union 
 jobs—I worked for United, I 
for  wasa Teamster at Albertson’s. 
who | Beinga union member gives 
need | you the satisfaction that you're 
atan | notalone if something were to 
n. happen at work.” 
wild- } In votes tallied March 14, 
‘ome | 68 percent of Threats’ fellow 
2y, material specialists and stock 
I clerks at Denver-based Fron- 
‘o _ tier Airlines voted to become 
and|’ members of Local 961, build- 
rotect} ing on the successes of two 
can \ recently negotiated contracts 
nat that cover nearly 400 Frontier 
ils.” } workers. 
“This is a great result not 
| only for the material spe- 
‘ cialists but for all workers 
in maintenance at Frontier 
Airlines,” said Matthew Faza- 


Ya- i 3 
’ kas, President of Local 961 in 
nized " : 
Denver. “It strengthens the jobs 
Kers A d 
od and benefits of all Teamsters at 


; the airline.” 

| Approximately 270 Team- 
, ster mechanics and related 

’ workers ratified their three- 

| year contract at the airline in 
January. Last September, 120 


a : 
aircraft appearance agents, air- 


i } craft cleaners and MX cleaners 

lebit | agreed to their first contract. 
Both contracts strengthen 

fee / and protect workers’ wages 

: and benefits, and secure work 


ry. é 
against outsourcing. 


ant | Union Stability 
“These agreements show the 
stability a union contract pro- 
Vides, the pay increases and 


the benefits, all in writing,” 
Fazakas said. “Their coworkers’ 
contracts definitely affected the 
material specialists’ decision to 
become Teamsters.” 

The majority of the 
approximately 270 Frontier 
mechanics and related workers 
are stationed in Denver, with 
about 25 stationed in Phoenix 
and Kansas City. The workers 
are members of Locals 961, 
986 and 41. 

“This is the best contract 
we've had since I’ve been here,” 
said seven-year mechanic Jay 
Steusloff. “Tt gets down to the 
needs of the members’ top con- 
cerns: pay, job security and our 
401(k) plan. We're essentially 
getting 5, 6, and 7 percent pay 
increases for each year of this 
contract. I’m happy with that.” 


Limits on Outsourcing 
The mechanics and related 
workers’ contract also limits 
outsourcing. “If the company 
ever wants to subcontract our 
work, it has to prove that it’s 
work we can’t perform in- 
house,” Steusloff said. “It’s nice 
to know that we have a strong 
union backing us. We can pro- 
tect our jobs and make sure the 
company keeps its word.” 

The aircraft appearance 
agents and related workers’ 
contract features protections 
in the wage progression scale, 
a wage opener that will be 
triggered in 2009, a grievance 
procedure, defined bidding 
procedures and secures work- 
ers entry into the company 
401(k) plan. 

“This is a great contract,” 


www.teamster.org 


"Every airline out there 
is cutting jobs because 
of gas prices, but this 
contract helps protect 


our jobs and wages.” 
— PATRICIA HOHMAN, 


AIRCRAFT APPEARANCE AGENT, 
FRONTIER AIRLINES 


said Patricia Hohman, a three- 
year aircraft appearance agent 
at Frontier Airlines, describ- 
ing her new contract. “We get 
raises throughout the contract 
and we have job security. Every 
airline out there is cutting jobs 
because of gas prices, but this 
contract helps protect our jobs 
and wages.” 
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Netlets Pilots’ Contract Sets Industry Standard, Spurs Organizing 
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& | RUCE “GONZO” BICKSLER AND 100 FELLOW 
| NETJETS INC. PILOTS MARCHED ON A BREEZY, CHILLY 
Me MORNING, JUST OUTSIDE THE MASSIVE QWEST CENTER 
IN OMAHA, NEBRASKA. “I’d be remiss if I wasn’t here,” said 
| | Bicksler as he and fellow Teamsters sported signs that read 
@ “NetJets pilots deserve an industry leading contract. Now!” and 
“NetJets pilots demand contract compliance from management.” 

After more than three years of failed negotiations, the 2,200 Netlets 
pilots, members of Columbus, Ohio-based Local 1108, were staging an 
informational picket line outside of the annual Berkshire Hathaway share- 
holders’ meeting—the investment company, led by CEO Warren Buffett, 
owns NetJets—a fractional aircraft ownership airline that operates and 
maintains a fleet of more than 500 private jets. 

“NetJets pilots are extraordinary, safe pilots who are away from home 
more than 200 days a year, routinely working duty days in the 12-to-14 
hour range,” said Alan Hayes, a four-year NetJets pilot who also flew for 
United Airlines for 36 years. “It’s clear from today’s showing that we care 
about our company and are dedicated to performing our work flawlessly. 
The lousy wage that we're getting just doesn’t match how skilled and dedi- 
cated the workforce is. We simply want fair compensation.” 

Recently, the pilots’ efforts to secure an industry-leading contract paid 
off when they ratified a robust five-year contract that improves job security, 
increases wages an average of 40 to 60 percent depending on equipment 
flown and years of service, and enhances quality-of-life issues. The pilots 
ratified the contract by a more than 4-to-1 margin. 

“This takes the workers up to the level of the legacy carriers in terms 
a of wages, working conditions and benefits,” said Don Treichler, Teamsters 
Airline Division Director. “This is an unprecedented contract.” 

“I applaud Local 1108 members and the Airline Division for their dedi- 
cation during their struggle to secure such a strong agreement,” said Jim 
Hoffa, Teamsters General President. “This is a standard-setting contract 
that will benefit not only the pilots but also thousands of fellow workers in 
the airline industry.” 


al 
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Interrelated Contracts 
“Our goal has been to make our company a career opportunity rather than 
an entry-level job,” said Bill Olsen, Local 1108’s President who, along with 
Associate Airline Division Director Mark Luthi, led negotiations for the 
contract. “What unfolded for us at NetJets is something that happens once 
every 25 to 50 years. It is monumental. It will affect the whole industry, 
because in these challenging times pilots across the industry were looking 
for a victory.” 

Shortly after the pilots ratified their new contract, Local 1108—dedi- 
cated to representing pilots at fractional aircraft ownership airlines—initi- —_—— 
ated an organizing drive atFlight Options, the industry’s second-largest es 
airline. News of the contract’s strength resonated with the nearly 800 Flight — 
Options pilots—they voted to join Local 1108 in March. The local now 
represents approximately 82 percent of fractional airline pilots. 

“This was a clear choice for us,” said Bill Hart, a Flight Options pilot. 

. “We all share the same basic working conditions, and Local 1108 and the 
Airline Division clearly recognize the needs of pilots in our industry.” 
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jg NETIETS 
PILOTS 


NetJets flight attendants, represented 
by Columbus, Ohio-based Local 284, rati- 
fied their first contract shortly before the 
pilots ratified their agreement. “It’s a great 
contract,” said Michael Zois, a four-year 
NetJets flight attendant based in Los Ange- 
les. “It addresses issues such as scheduling 
and wages, that are important to flight 
attendants.” 

When the pilots ratified their contract, 
it triggered a “me, too” clause in the flight 
attendants’ agreement, enabling the flight 
attendants to negotiate for improved 
wages and stronger contract language con- 
cerning many quality-of-life issues. 


Contract Details 
In addition to wage increases that average 
between 40 and 60 percent, the pilots’ new 
contract secures greater scheduling flex- 
ibility and expands pilot basing options. 
“This contract allows scheduling flex- 
ibility for those pilots who want time off 
and for those who want to maximize their 


— 
Qwest CANTER OMAGA 


earnings,” said Amy Vidovich, a five-year 
NetJets pilot and Local 1108 Trustee. “We 
can either select the ‘quality of life’ option, 
which is seven days on, then seven days 
off. The other option is to maximize earn- 
ings by working additional work days on a 
more flexible monthly schedule.” 

The new contract also features 
improved medical benefits and restricts 
access to personnel records, more legal 
protections for pilots (e.g., cockpit voice 
recorder tapes may no longer be used for 
disciplinary purposes), improved leave 
time for union representatives for doing 
union business, and strengthened scope 
language, which prevents the company 


from subcontracting out Local 1108 pilots’ 


work. If NetJets expands to offer super- 
sonic airplanes or aircraft weighing more 
than 100,000 pounds, the new contract 
ensures that Local 1108 members will 
pilot the aircraft. 

“Our scope language is unprecedent- 
ed—it’s my favorite part,” Vidovich said. 
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“NetJets has an affiliate based in Savannah, pilot 
Georgia. Our contract restricts the work | ule,t 
they can perform while giving Local 1108 _ thos. 
pilots the option to fly that equipment. It mor 
also provides a mechanism for Local 1108 
to take control of that work in the future.” ; weal 

“Before this contract, instability in the | to de 
workforce had created an unusual senior- than 
ity system where pilots didn’t have to nate! 
upgrade for captain’s wages,” Olsen said. _ pilot 
“Tt also created a scheduling system where | itsh 
45 percent of the pilot group worked two , the< 
more days per month but were paid the |“ 
same as pilots working less—you didn’t | com 
get paid for the extra two days work. The , wor! 
new contract solves these problems.” he 


apo 
An Excellent Contract Trei 
“This is an excellent contract,” said J.B. frac 
Cockrell, a four-year NetJets pilot who | expr 


flies out of the San Francisco gateway. “Its | Asa 
obvious—84 percent voted in favor of it” | mer 

“The quality-of-life improvements are | itsp 
significant,” Cockrell said. “It gives most incr 


| 
| 


( 
inah,\ pilots access to the most desirable sched- 


tk | ule, the seven-on, seven-off schedule, and 
108 those who want to fly and therefore earn 
It more will have the chance to.” 
108 NetJets pilots fly some of the world’s 
Ire. | wealthiest and most influential individuals 
to destinations on-demand. With more 
ior- than half the market share, NetJets domi- 
nates the industry, in part because the 
d. pilot workforce has been recognized for 
ier , its high professional standards throughout 
wo | the aviation industry. 
€ | ‘Its good that pilots are being fairly 
{ | compensated and rewarded for their hard 
he | work,” Cockrell said. “We deserve it.” 
| “Clearly, the pilots’ contract has had 
4 positive impact in the airline industry,” 
Treichler said, noting that pilots at another 
| fractional-ownership airline, Flexjet, have 
expressed interest in joining Local 1108. 
It’s Asa preemptive move, Flexjet manage- 
it.” | ment announced that it would increase 


ce 
ns 
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are Its pilots’ wages in May in response to the 
st Mcreased pay at NetJets. The company’s 


move does not dissuade Local 1108, 
though. 

“We're focused on pilot advocacy 
across the industry,’ Olsen said. “Our 
goal is to establish industry standards that 
remove substandard pilot wages from 
the open consumer market. Why would 
we want to allow low pilot wages that 
only subsidize air transportation for the 
wealthy? We're confident our consumer 
market can afford professional pilot com- 
pensation.” 


Solid Support 
During the final year of the NetJets pilots’ 
campaign, the workers created committees 
to handle negotiations, strike prepared- 
ness, communications and other matters. 
“The whole organization began with 
a group of us being unsatisfied with how 
negotiations were going,’ Vidovich said. 
“Local 1108 started with lots of volunteer 
action working to represent workers and 
ensuring contract compliance.” 


Second-Largest Pilot Group in 
Industry Joins Local 1108 
é 5 Teamsters was a clear choice 
for us,” said Bill Hart, a Flight Options 

pilot. “We experience many of the same work- 
ing conditions as Netlets pilots, and Local 
1108 and the Airline Division clearly know our 
needs.” co 

In early March, the National Mediation 
Board announced the 795 eligible pilots at 
Flight Options, a fractional aircraft owner- 
ship airline owned by Raytheon Company, 
overwhelmingly voted to become members of 
Local 1108 in Columbus, Ohio. With this, the 
pilots will be represented by the same union 
that represents more than 2,200 pilots at 
Netlets. Together, Flight Options and Netlets 
comprise approximately 82 percent of the 
fractional airline industry. 

“This is a great victory for Flight Options 
pilots,” said Hart, a member of the group’s 
organizing committee. “We look forward to 
working with Local 1108 as we work on nego- 
tiating our first contract.” 


Extremely Pleased 

The pilots seek a contract with wages, ben- 
efits and working conditions comparable to 
industry standards, along with enhancements 
to existing job security and worker protec- 
tions. Flight Options pilot salaries, Local 
1108 estimated, are approximately 25 to 30 
percent below Netlets pilots’. Of 795 eligible 
voters, 533, or 67 percent, chose Teamster 
representation, a remarkable number for an 
airline industry election, which follows rules 
that differ from most union elections. 

“We're extremely pleased with Flight 
Options pilots’ choice to join us,” said Bill 
Olsen, Local 1108 President. “These are some 
of the best pilots in the industry and they 
deserve a strong voice in their workplace.” 

Like Netets pilots, Flight Options pilots 
are based across the country and operate one 
of the largest business aircraft fleets in world, 
flying some of the world’s wealthiest and 
well-known individuals in corporate America, 
sports and entertainment. 
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NetJets Flight Attendants Approve First Contract 


1 first of the new contracts at NeUlets was 
ratified late last year, when 87 percent of 
voting Netlets flight attendants approved their 
first agreement with the Columbus, Ohio-based 
company. Negotiated by Local 284 in Columbus, 
the contract secures strong wages, improves 
scheduling options, and includes language that 
secures jobs against outsourcing. 

“This is a great contract,” said Michael 
Zois, Netlets flight attendant and head of the 
workers’ executive council. “It secures bene- 
fits and working conditions that are important 
to us. I’ve heard lots of positive comments 
from fellow flight attendants, particularly con- 
cerning scheduling and wages.” 

The five-year contract enables flight atten- 
dants to work the same seven-days-on, seven- 
days-off schedule that many pilots follow and 
ensures that flight attendants receive fully 
paid health care coverage. 

“Netlets flight attendants receive industry- 
leading salaries and job security,” said Allen 
Price, Local 284’s President. “This contract 
will continue to reward them for their excep- 
tional service and dedication.” 

“As we continue to grow density at the 
airline and in the fractional aircraft ownership 
sub-industry, employees’ power increases,” 
said Don Treichler, Airline Division Director. 
“The contract benefits the flight attendants 
and all Teamsters at Netlets.” 

A “me, too” opener in the flight atten- 
dants’ agreement was triggered when the 
pilots ratified their contract in November. As 
this issue went to press, the flight attendants 
were negotiating issues such as gateway 
access, wages and better contract language 
concerning moving expenses, vacations and 
scheduling. “We aim to improve schedules 
and basing opportunities,” Zois said. 


Mechanics and Related Workers 
Local 284 has represented aircraft main- 
tenance technicians, cleaners, fuelers and 
supply clerks for more than three decades, 
both at Netlets and in the company’s previous 
incarnation, Executive Jet Aviation. The 157 
workers are stationed in Columbus. 


“It’s been great being a Teamster,” said 
Chad Morrison, a seven-year mechanic. “I 
wouldn’t have it any other way. The pay and 
benefits are very good, and since I’ve been 
a steward, I’ve seen how our union—and oth- 
ers—are run. I’ve been very impressed by the 
Teamsters. It's a great organization that works 
hard for its members.” 

“It's been great being a Teamster,” said 
Carl Rollins, a 26-year mechanic and 17-year 
shop steward. “And it’s really made a differ- 
ence this past year, since the pilots and flight 
attendants got their contracts. It’s outstand- 


ing to have all of us helping each other, and it 
shows the company that we stand together. 

As this issue went to press, the mechan- 
ics are currently in contract negotiations with 
NetJets management. Their previous contract 
became amendable in March 2004. Since 
their coworkers reached their agreements with 
the company, members on the mechanics’ 
negotiating committee are upbeat. 

“In the airline industry today, outsourcing 
threatens the livelihood of thousands of hard- 
working men and women,” Price said. “Local 
284 and the Airline Division have drawn a line 
in the sand at NetJets and other carriers. Our 
chief concern in negotiations is ensuring that 
Teamsters continue to have jobs here for a 
long time to come.” 

“Being Teamsters is very important to 
us as we negotiate,” Rollins said. “Quite 
honestly, | don’t think we could do without 
it. It’s not just us mechanics working for this 
contract—we have pilots and flight attendants 
and Teamsters all over the country. It’s like a 
big brother who has your back.” 
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“We had a wide range of people who | 
donated time, expertise and money in 
support of our efforts,” Olsen said. With 
an influx of members’ donated time, Local 
1108 established a structure of committees 
that would handle key functions, such 
as negotiating, communicating and orga- 
nizing. 

“The beautiful thing is, during bargain- 
ing the company angered so many people 
that it made it easy for us to gather volun- 
teers,” Vidovich said. “But ever since we got 
our contract, we’ve kept going. We have 
very ambitious plans.” 

The local’s success doesn’t surprise long- 
time Teamsters. “The Local 1108 leadership 
and membership have proven that they 
have the power and discipline to represent 
themselves,” Treichler said. “And this is cleat 
to NetJets management and Flight Options 
pilots as well.” 

“T can see why the NetJets pilots have 
been so successful,” said Bill Moore, Inter- 
national Representative and Personal Rep- | 
resentative for Local 1108. 
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10 ¢ They're among the most disciplined, 

\ organized and united pilots in the busi- 
th | ness. They have created an incredibly effi- 
ocal' cient organization.” 
ttees 

_AVisit from the CEO 
ga- | By the time the NetJets pilots ratified 

| their contract on November 21, they had 
ain- been in contract negotiations with the 
ple company’s management for more than 
in- | four years; their previous contract became 
got | amendable on October 1, 2001. In August 
> ( 2004, the pilots rejected, by 82 percent, a 

| tentative agreement reached by the leader- 
ong: | ship preceding Olsen, Vidovich and Luthi, 
ship In December 2004, the new leadership 

| championed a new framework for success, 
nt | which Olsen said “is based on transpar- 
cleat, ency and membership participation.” 
ons | After the pilots’ informational pickets 

| at the Berkshire Hathaway meeting, they 
> | Staged similar events throughout the sum- 
t- / Merand fall of last year. In July, the pilots 
2p- | Voted overwhelmingly to authorize a 

strike. NetJets President Bill Boisture flew 


to Olsen’s base in Salt Lake City in a Net- 
Jets aircraft, to demonstrate the company’s 
willingness to resume negotiations. 

“Tt was Bill Boisture and myself,” Olsen 
said. The two reached an agreement on 
how to proceed and brought the nego- 
tiating committees back to the table to 
hammer out differences. The approach 
worked—soon, the sides produced a ten- 
tative agreement that the NetJets pilots 
ratified overwhelmingly. 


In Formation 

Olsen, Luthi and Treichler visited Team- 
sters headquarters in Washington, D.C. in 
December to meet with Hoffa. 

“This is a monumental contract,” Hoffa 
said. “It’s the only one that’s ever hap- 
pened in the fractional aircraft ownership 
industry. It will define a pilot’s potential 
career within the business jet industry. 

I congratulate you and all NetJets pilots 
who stepped up and laid the groundwork 
for years to come.” 

On behalf of Local 1108, Olsen 
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thanked Hoffa and the Airline Division 
for their support, as well as existing airline 
pilots’ unions for their assistance. 

“This will be known as one of the key 
labor battles of aviation history,” Olsen 
predicted. “Our organized movement 
committed itself to succeed, regardless of 
how much a company invested to 
beat us.” 

“This agreement assures a better future 
for pilots and their families,” Treichler said, 
referring to a new contract that had been a 
long time coming. “NetJets will no longer 
be a stepping stone to a career in the 
aviation industry, but rather a company 
where pilots make their careers.” 

“Management's relationship with the 
pilot group was leading NetJets to eventual 
destruction,” Olsen said. “But by continu- 
ally focusing on core issues, like salary, 
scope of work and scheduling, we were 
able to capture pilot support—and then 
we played hardball. I have no doubt the 
pilot group knows how to turn the tables 
on management when they have to.” 
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€® You can’t just start out kissing a 
= Walrus,” said Mark Gonka, a senior trainer 
| at Brookfield Zoo. “You have to build to it.” 
Be Gonka began working at the Chicago- 
area Zoo about eight years ago, just a few 
months after Joan, a walrus, was intro- 

| duced to the facility’s Seven Seas area. 

“When I first started working with 

| Joan, I just fed her fish,” Gonka said. “But 
slowly, she became comfortable around 

®) me. She’s very olfactory, so she’s trying to 
smell my breath—it’s not really a kiss. One 
day, I just lowered my head a little, and she 
taised hers.” 

A member of Chicago-based Local 726, 
Gonka also trains, feeds and tends to sea 
lions, dolphins, seals and a Harris hawk 

atthe zoo. His job has taught him the 


Be importance of solid relationships, with the 


| animals he trains and his union. 

‘Tm happy with our new contract,” 
Gonka said. “We got a solid deal with the 
pay increases and health care coverage. 
Local 726 has stood in to fight for our 
tights here at work.” 

According to the results of the zoo 
staff's recent contract-ratification vote, 
Gonka’s fellow Local 726 members agree. 
In March, members ratified, by a 99-33 
tally, a new four-year contract that raises 

| wages and improves leave time. Depending 
on the season, up to 250 animal handlers, 
groundskeepers, craftsmen and custodial 
employees are represented by Chicago- 
based Local 726; the workers have been 
Teamsters for more than 30 years. 


‘A Great Contract’ 


“This is a great contract for the workers 
of the Brookfield Zoo,” said Mike Marcat- 


ante, Local 726 business agent and Trustee. 


‘Ithink the zoo employees are going to be 
very happy for the next four years.” 

The contract features raises of 2.75 per- 
cent for each of its first two years and 3.25 
percent for the contract’s final two years, a 
monthly on-call allowance and improved 
compassion leave time, training opportuni- 
ties, disciplinary actions and leave for shop 
stewards. The parties bargained for approxi- 
mately four months on the agreement. The 
employees ratified the contract after Local 726 
secured lower health insurance co-pay fees. 

“This new contract includes a lot of great 
benefits for the Brookfield Zoo workers,” 


Marcatante said. “There are a lot of changes 
in the previous contracts’ details that will add 
up to a much better workplace. And, the new 
compassionate leave plan is the most gener- 
ous I have ever seen.” 

“It’s a very good contract. It builds on 
our earlier agreements,’ said Gail Brandt, 
a senior keeper of birds. “Our union has 
been extremely beneficial in looking at the 
way the zoo structures its staff and how 
much staff there is. I think that keeping 
an eye on that and making sure oppor- 
tunities for promotions are there and 
continue to be there has been a significant 
accomplishment.” 


Union Protections 
“Because of the Teamsters 
Union, we're one of the 
better-paying zoos in the 
nation,’ said Marcia Camp- 
bell, a senior keeper in Brook- 
field’s Children’s Zoo and 

the Hamill Family Play Zoo 
areas. “That’s great. It’s really 
wonderful.” 

A five-year Teamster, 
Campbell works with animals 
that include lemurs, cows, 
pigs, raptors, snakes, owls, 
bald eagles, red-tailed hawks, 
woodchucks, possums and 
invertebrates, such as scorpi- 
ons, tarantulas, hissing cockroaches and 
lubber grasshoppers. 

“We work right in and around the visi- 
tors on a daily basis,” Campbell said. “We 
try to introduce some of the children to 
the animals. I enjoy interaction with visi- 
tors the most, where someone can see a 
lemur or a llama up close.” 

One of the areas Campbell said she 
enjoys most about being a Teamster is 
protection against disciplinary procedures. 
“T think it’s beneficial to make sure some- 
one isn’t unduly criticized,” Campbell said. 
“Tt’s very nice to know that our union is 
there when it comes to employee-manage- 
ment relations.” 

Along with wages, Campbell said she 
appreciates the paid holidays, sick days and 
overtime guaranteed in her contract. “Those 
are all great things,” she said. “I can’t even 
imagine working without those.” 
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For the Birds 
“No matter where I go, the common 
thread is birds,” said Brandt, a 24-year 
Local 726 member. On a recent afternoon, 
Brandt was stationed in the Brookfield 
Zoo’s Feathers and Scales exhibit, which 
draws parallels between reptiles and birds. 

“Micronesian kingfishers, trumpeter 
hornbills, whitecrested turaco and guira 
cuckoos live here,” Brandt said. “There are 
also Gila woodpeckers—from the same 
area as the Gila monster—and a burrow- 
ing owl, which actually lives on the ground 
and makes a burrow. To defend its nest, it 
makes sounds like a rattlesnake.” 

Since she began working at the zoo, 
Brandt has tended birds all around the 


zoo, as a handler and as a supervisor of 
other handlers. She was briefly a member 
of the zoo’s management before returning 
to the flock of bird handlers. 

“The flexibility is something I really like 
about our contract,” Brandt said. “I've been 
able to move up, in terms of responsibility 
and job title, and move back down. That's 
important because at this point in my life I 
enjoy working directly with the birds.” 

Brandt recognized the flexibility Local 
726 has incorporated into the workers’ 
contract. “What makes this challenging 
is we're responsible for living things that 
don’t adhere to a timetable,” Brandt said. 
“For example, if a bird needs extra atten- 
tion, it doesn’t necessarily stop needing 
that attention at 5 p.m. This makes things 
much more complicated. Things have to 
be taken care of when they need it. Having 
our union has been beneficial here.” 
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participate in various activities.” 
Without the scholarship, Summers said none of that would 
have been possible. 
Summers is one of hundreds of college students around North 
America who is able to go to college with less of a financial bur- 
den thanks to the James R. Hoffa Memorial Scholarship Fund. 


What Labor Wants 

One of the first great labor leaders in the United States, Samuel 
Gompers, helped define the economic and political goals of the 
American labor movement. In 1881, he had this to say: “What 
does labor want? We want more schoolhouses and less jails, more 
books and less arsenals. More learning and less vice.” 

A better quality of life has always been a major goal of the labor 
movement and education has always been the best way to go about 
achieving that goal. And each year, hundreds of college students are 
furthering their education with help from the Teamsters Union. 

Every year, thousands of children and grandchildren of 
‘Teamster members apply for a scholarship that was named for 
one of the greatest labor leaders in American history. James R. 
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SCHOLARSHIP ALLOWS A STUDENT TO DO MUCH MORE THAN SIMPLY GO TO 
COLLEGE. IN MANY CASES, IT GIVES A STUDENT PEACE OF MIND. 

“The scholarship has allowed me to attend college this year without having to worry about 
working, said Mindi Summers, a student at Stanford University and granddaughter of a 
Teamster. “I have been able to focus on my studies, experience life on the West Coast and 


Hoffa became a Teamster member in 1934 and served as General ; q 
President for 14 years. In recognition of his tireless service to the | 
union and its members, the scholarship was set up in 1999. 
One hundred scholarships were awarded in this program yeal. 
Applicants compete in one of the five geographic regions where | 
the Teamster parent or grandparent’s local union is located. 
Thirty-one of the awards total $10,000 each. These four-year 
scholarships are disbursed at the rate of $2,500 per year and are — | 
renewable annually. Sixty-nine of the awards are one-time $1,000 | 
grants. These scholarships are disbursed to the college or univer 
sity at the beginning of the recipient’s freshman year. ; 


Help for School 
Students from around North America are in college from Maine | ~ 
to California and have parents or grandparents in a diverse vari: } 
ety of Teamster jobs 

“My mom is a single parent and this scholarship has really 
helped us out,” said Jessica Ortiz, a student at the University of 
the Incarnate Word in San Antonio, Texas. 


“The scholarship has 
allowed me to attend 
college this year without 
having to worry about 
working. .. | have been 

- able to focus on my stud- 
~ ies, experience life on the 
West Coast and participate 
—NINDI SUMMERS, 
STANFORD UNIVERSITY STUDENT 


18 


Ortiz’s mother has worked for UPS 
since 1986 and is a member of Local 657, 
also in San Antonio. 

“My mom has always been proud to 
be a Teamster member and says that the 
union has always been good to her,’ Ortiz 
said. “Being able to get help for school 
from an organization that has helped so 
much means a lot to both of us.” 

Ortiz said she wanted to attend the Uni- 
versity of the Incarnate Word, a small, private 
school, because they have a good communi- 
cations department and small classes. 

“My major is communications and, right 
now, I’m the assistant program director for 
the campus radio station,” she said. “I'm 
hoping to go into the radio business, but I 
want to get my master’s degree for business. 
Yd like to work in broadcast journalism.” 


4 


Soaring Tuition 
“At a time when college tuition is soaring, 
this is one of the many ways the Teamsters 


TEAMSTER | JUNE/JULY 2006 | www.teamster.org 


are helping ease the burden on working 
families,” said Jim Hoffa, Teamsters Gen- 
eral President. 

With so many young people graduating 
from college with five-figure student debts, 
America faces a generation of college 
graduates who may have to simply find 
a way to pay back their debts rather than 
work toward bettering their communities 
and their country. 

America’s youth and the quality of its 
educational systems are the backbone of 
America’s future. Developing a strong con- 
nection between students, local unions, 
educators and the world of work is impor- 
tant to the Teamsters Union. 

The average college graduate will owe 
approximately $19,000 in 2006 and some 
undergrads will incur debt exceeding 
$40,000. Student debt has increased by 
50 percent in the last 10 years after being 
adjusted for inflation, according to the 
Project on Student Debt, a nonprofit 


“My mom has always 

been proud to be a 
Teamster member and 
says that the union has 
always been good to = 
her... Being able to get _ 


help for school from an 
organization that has 
helped so much means 
a lot to both of us.” 


— JESSICA ORTIZ, UNIVERSITY OF 
THE INCARNATE WORD STUDENT 


> 


i 
( 


A 
e 


1 
| 


advocacy group. 

According to the Center for Economit 
and Policy Research, 25 years ago, a stu- 4 
dent who worked full time during the 
summer at minimum wage could earn WJ 
two-thirds their annual college costs. A 
student earning minimum wage today 
would have to work full-time for 12 
months to afford one year at a four-year 
public school. 


A Huge Difference 
Beau Figliola’s grandfather is a retired 
Teamster truck driver who was a membet 
of Local 313 in Tacoma, Washington. Figlt 
ola, from Puyallup, Washington, is attend 
ing the University of Washington in Seattl 
“I knew paying for college would 
be tough, so I took the guerilla warfare 
approach to paying for it and basically 
applied for everything I was eligible for. The 
James R. Hoffa Scholarship was the biggest 
one I was eligible for, so I was thrilled whenk 
got it,” Figliola said. ‘ 
Currently, Figliola is studying busi- 
ness administration and is doing all his ] 
prerequisite classes. He’s not sure what — 
he wants to do yet but is considering get 
ting a minor in economics then getting a, 
master’s degree in business administratiot paleo: 
“T don’t know whether I want to go} profe 
straight from school or work for a while’) Pu 
he said. “I would like to go into financial | conte 
analysis or corporate consulting.” Mem 
The James R. Hoffa Memorial Scholar} missi 
ship helped him and his family in paying} “7 
for school and Figliola is grateful for it. | Unior 
“Obviously, the money has helped alot. | As th 
College is so expensive now; he said. “This | prote 
scholarship has just made a huge difference | action 
ple, t! 
Positive Contribution L assist 
Summers, the Stanford student, also has | disas 
a grandfather who is a retired Teamster Sum 
truck driver. He was a member of Local } 1 
400 in Cleveland. She first heard about _} dedic 
the scholarship from her uncle, another | tokn 
Teamster. of su 
“J am currently planning on majoring} educ 
in biology and I’m considering veterinary| Ultin 
medicine,” Summers said. “However, this pos 
summer I am also exploring the field of | nso 


“Obviously, the money 
has helped a lot. 
College is so expensive 
now. This scholarship 
has just made a huge 
difference.” 


— BEAU FIGLIOLA, UNIVERSITY OF 
WASHINGTON STUDENT 


iol! paleontology through researching with a 
professor on campus.” 
Putting the scholarship into a larger 
} context, Summers said the James R. Hoffa 
Memorial Scholarship Fund furthers the 
| mission of the labor movement as a whole. 
“The greatest achievement of the 
‘Union, I feel, is its role in the community. 
Asthe union continues to be a valuable 
‘Protector of rights, it has risen to take 
-| &ction in response to distress—for exam- 
ple, the union’s commitment to providing 
Assistance to those affected by natural 
}Misasters and those in financial need,” 
Summers said. 
“This scholarship is the result of many 
} dedicated individuals and I feel honored 
j know that I have such a great amount 
‘of support behind me,” she said. “With my 
éducation and the Teamsters behind me, I 
ultimately hope to find a career that makes 


iS } @Positive contribution to the community 


Knowledge for a Lifetime 


‘Scholarships Awarded to Student Essayists 


[" addition to the James R. Hoffa Memorial Scholarship, there is also an essay contest 
where scholarships are awarded to the winners. 

Thirty children and grandchildren of Teamster members who participated i in ie 
union’s first essay contest were awarded scholarships in 2005. The new scholarship pro- 
gram rewarded essays: about what growing este in a Teamster household had meant to the 


applicants. 


The hundreds of submitted essays covered a wide range of i issues, from how Team- 
ster benefits assisted their families to why it helped knowing their parents nee a secure 
job and safe future because they were union members. — Ee 
The new seetsrenie is offered to all students with a E average or eer x 


A Big Success 


“Thanks to oe the er of the James R. Hoffa Memoria Scholarship, ¥ we are 


forward to this year’s 
possible.” 
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Dialed In 


Radio Workers Tune to Teamsters Representation 


BE his was an unusual 

: situation,” said Alex 

# Blair, morning drive- 
time host at WHLD, a Buffalo, 
New York-based radio station. 
“For everyone, it wasn’t a ques- 
tion of whether we're going to 
be union, it was a question of 
which one. We went with the 
Teamsters because they have 
the best benefits.” 

Blair and his fellow employ- 
ees unanimously approved 
their first contract in early 
March, less than a week after 
Niagara Independent Media, 
the operator of WHLD, volun- 


MSTERS 


tarily recognized the workers’ 
union with Cheektowaga, New 
York-based Local 264. The 
workers include 12 on-air per- 
sonalities, producers and board 
operators at WHLD. 

“This is a great contract 
for the workers,” said M. Scott 
Chismar, Local 264 Organizing 
Director. “The pay is fair and it 
has a tremendously rich benefit 
package, including fully paid 
health insurance provided by 
the Upstate New York Team- 
sters plan.” 

“Tt’s a spectacular contract,” 
said Joe Schmidbauer, host of 


= 


the newsroom on WHLD. “The 
benefits are very, very good. The 
health care is very, very ¢o0d— 
about the best there is.” 

The three-year contract, 
retroactive to March 1, was 
ratified 10-0. The pact came 
about soon after the radio sta- 
tion began broadcasting in 
mid-February. 

“There’s a good reason 
people haven't heard of situ- 
ations like this, that’s because 
this hasn’t happened before,” 
Blair said. “We're the first inde- 
pendently owned, commercial 
progressive radio station in the 
country.” 


Employer Neutrality 
The founder of Niagara Inde- 
pendent Media, Brian Brown- 


voice of 
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voice of 
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Pay. 1270- 


if * 


Cashdollar, was a member of 
Local 264 when he worked at 


the Western New York Com- | 


mittee for Occupational Safety 
and Health (WNYCOSH). 
Brown-Cashdollar remained 
neutral in the employees’ org 
nizing effort. 

“Brian was covered witha 
good Local 264-negotiated con- 
tract at WNYCOSH,” Chismar 
said. “He wanted to make sure 
employees at the radio station 
had good benefits as well. And 
to Brian’s credit, he did. It’s not 
easy but he ensured that every 
employee receives full health 
care coverage.” 

After the radio workers 
became Teamsters, the twist on 
the common organizing-and- 
contract campaign continued, 
as a robust pact was negotiated 
and ratified in less than a week 

“The representation-and- 
contract process was lightning 
fast,’ Chismar said. “Being a 
veteran of many vicious anti- 
union employer campaigns, 
this was a pleasant experience. 
We'd welcome more of these 
types of campaigns.” 

oS, 


REASON! 


pe 


\y 


}inW 
barg 
‘of 79 
| nanc 
ba 
of V\ 
decis 
said | 
673 
} com 
\ andi 
lear 
| other 
ia 
Local 
’ New 
\ Lean 
as 
inBr 
ore 
853 | 
emp! 
na fc 
“( 
Loca 
to th 
Tecer 


| have 

Whit 
| orgar 
ards 
phon 
ers te 
stron 


Loc: 


| Fron 


- 


‘(WR International 


er Of orkers at VWR Interna- 
<ed at tional in Batavia, Illinois 
om: | FH voted to join Local 673 


| Safety inWest Chicago, Illinois. The 
1). bargaining unit is made up 
ined | of79 warehouse and mainte- 
Ss’ orga} nance workers. 
‘Tam very happy the workers 
tha | of WR International made the 
d con: decision to join the Teamsters,” 
ismar | stid Santiago Perez Jr.,a Local 
sure | 673 organizer. “The organizing 
ition | committee did an excellent job, 
And | and it was great to get help from 
snot | Teamsters working with VWR in 
very | other states.” 
Ith The extra help came from 
local 676 in Collingswood, 
rs | NewJersey and Local 853 in San 
vist on) Leandro, California. Local 676 
-and- | has represented VWR employees 
nued, | in Bridgeport, New Jersey for 
otiated\ more than 35 years, and Local 
1 week) 853 has represented the VWR 
and- | employees in Brisbane, Califor- 
ai nia for more than 50 years. 
1g a “Current VWR Teamsters at 
anti- Locals 853 and 676 sent letters 
ms, ‘tothe Batavia workers, citing 
jence. recent successes the Teamsters 
rese_| have brought them,” said Rick 
Whitcomb, another Local 673 

| organizer. “Some of the stew- 

| ards even offered their personal 
phone numbers for the work- 
tts to call. That really shows a 
sttong level of support.” 


LOCAL 9614 
77] frontier Airlines 


n overwhelming majority 
of the 19 stock clerks at 
Denver-based Frontier Air- 
lines voted to become members 
of Local 961. The stock clerks’ 
Victory was influenced by two 
Teamster-negotiated contracts 
Tatified recently by approximately 
400 coworkers. 

“This is a great result not 
only for the stock clerks but for 


all workers in maintenance at 
Frontier,’ said Matthew Faza- 
kas, President of Local 961 in 
Denver. “It strengthens the jobs 
and benefits of all Teamsters at 
the airline.” 

The victory follows Team- 
ster-negotiated contracts rati- 
fied by two groups of Frontier 
coworkers. Approximately 270 
mechanics—trepresented by 
Local 961, Local 986 in South 
El Monte, California, and 
Local 41 in Kansas City, Mis- 
souri—ratified their three-year 
contract in January. In Septem- 
ber 2005, approximately 120 
aircraft appearance agents— 
who are Local 961 members— 
agreed to their first contract, 
that prohibits subcontracting 
work. Both contracts also 
strengthened workers’ wages 
and benefits. 

“These contracts definitely 
had an effect on the election,” 
Fazakas said. “They show the 
stability of a union contract, 
the pay increases and the ben- 
efits, and it’s all in writing. The 
company has promised the 
workers things but wound up 
not actually coming through 
with what it said it would.” 

Local 961 is sending con- 
tract surveys to the stock clerks 
as workers begin the process of 
forming a negotiating commit- 
tee. The local has begun sched- 
uling dates to begin contract 
negotiations with the company. 


LOCAL 9614 


BUC Transport 


rivers for BUC Transport, 

a DHL independent cart- 

age contractor (ICC) 
in Boulder, Colorado chose 
Local 961 for representation. A 
majority of the workers voted 
in favor of the Teamsters Union 
in a hard-fought battle with the 
company. There are 27 workers 
in the bargaining unit. 


“The group held strong and 
did not buckle under the com- 
pany’s heavy anti-union tactics,” 
said Bill DeGroot, a business 
agent at Local 961 in Denver. 

“We want to thank all of the 
members of Local 961 for their 
help in this campaign, along 
with the valued assistance from 
International Representatives 
Ed Bagwell and Brad Slawson,” 
said Matthew Fazakas, Presi- 
dent of Local 961. “Our plan 
to organize the DHL ICCs in 
Colorado is on schedule, with 
two sites organized and six 
other groups on the horizon.” 


LOCAL 166 


Omnitrans 

ore than 130 workers at 

a public transit company 

now have a strong voice 
as Teamsters after voting to 
join Local 166 in Bloomington, 
California. 

The mechanics, mainte- 
nance workers, fuelers, tire 
repairers and clerical workers 
at Omnitrans in San Bernardi- 
no, California voted 81-23 to 
join the local. The 133 workers 
had been represented by an 
association, but they received 
poor representation. Omni- 
trans provides bus service in 
the San Bernardino Valley. 

“Their biggest concern was 
getting real representation, 
the kind that only the Team- 
sters can provide,” said Tom 
Lewellen, an organizer and 
business agent with Local 166. 
“They also want better, more 
affordable health and welfare 
benefits. Right now, they pay 
about $600 per month for fam- 
ily health coverage.” 

“Soon we'll have a second 
meeting with the company to 
discuss contract issues, and 
we're looking forward to nego- 
tiating a strong contract,” said 
Mike Bergen, Local 166 Secre- 
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tary- Treasurer. 

Local 166 is already pro- 
viding strong representation. 
For example, a mechanic who 
recently returned from the 
war in Iraq was at odds with 
the company over her back 
pay and benefits owed to her 
under the Uniformed Services 
Employment and Reemploy- 
ment Act (USERRA). 

Local 166 leaders went to 
bat for the worker, and the 
company agreed to pay her 
one year’s worth of back salary, 
moved her to a higher job clas- 
sification and will pay her all 
the vacation and holiday time 
she accrued while at war. 

“We are pleased to help this 
veteran, and we look forward 
to providing solid representa- 
tion to all the employees at 
Omnitrans,” Bergen said. 


LOCAL 326 


M.A.B. Paints 
orkers at M.A.B. Paints 
distribution warehouse 
in Newark, Delaware 
voted to join Local 326, based 
in nearby New Castle. 

Local 169 represents 
approximately 25 workers at a 
similar warehouse in the Phila- 
delphia area. A representative 
of Local 169 called John Ryan 
Sr., President of Local 326, 
to tell him the company had 
recently opened a warehouse 
in his jurisdiction. 

“The workers here have 
gone too long without a pay 
increase—they want fair pay and 
equal treatment,” Ryan said. “But 
their main concern is respect 
and dignity on the job. They 
know that a Teamster contract 
will help achieve their goals.” 

There are seven workers in 
the bargaining unit, but that 
number is expected to grow, 
Ryan said. 
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ee fset Insurarice 
any Demands 


Dennis Nave had a 
patient, a 37-year-old 
r man with kids, who 
BB needed an operation for 


his kidney cancer. In order to perform the 
surgery, Dr. Nave needed the insurance 
company to approve it. 

When he finally got in touch with 
the insurance company, he didn’t get the 
answer he was looking for. 

“From his cell phone on the golf course, 
this guy told me, ‘He is entitled to good care, 


not the best care,” Dr, Nave said. “It had AN In 
gotten so bad that the insurance companiel frustt 
were really dictating what the doctors did@ bearit 
a day-to-day basis. After that, I thought, ' | cally t 
only way to fix this is through a union.” ‘| could 

So that’s just what he and his coworki Ex 
did. Dr. Nave and approximately 250 oth latges 
doctors in Syracuse, New York and the | skyro: 
surrounding community overwhelming} this, E 
voted to join Local 1149 in Syracuse. | increa 

“There is a crisis in the delivery of mej 20 per 
ical care in this community that needs to] then t 
be addressed, and we need to take strong} of dol 
measures to fix it,’ Dr. Nave said. execu 
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\} to fix 
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ing insurance industry that was basi- 
telling doctors what they could and 
dn't do, the doctors were fed up. 
workd Excellus Health Plan Inc., the area’s 
0 othj largest health insurer, saw their profits 
the skyrocket by 88 percent in 2005. Despite 
ningl| this, Excellus demanded double-digit 
, _ | increases from its subscribers, imposed 
f mej 0 percent cuts in fees paid to doctors and 
ds to| then turned around and gave millions 
rong} Of dollars in bonuses to the company’s 
executives. 
“This kind of behavior is uncalled for 
fom a nonprofit organization that tells 
j doctors, hospitals and patients that they 


have to make do with less,” said Dr. Nave, 
j afamily physician. 


‘Eyery labor agreement we negotiate 


typically focuses on health care, so this 
san important first step in attempting 
tofixa health care system that is clearly 
broken,” said Steve Richmond, President 
ofLocal 1149 in Baldwinsville, New York. 
‘Weare thrilled to welcome the doctors 
into our organization.” 


Open Up and Say ‘Teamsters’ 
The doctors chose the Teamsters because 
oftheir ability to provide local representa- 
tion in the review of contracts with insur- 
ance carriers, for a more effective voice 
on legislative matters in Albany, as well as 
amore effective approach in recruiting 

| other doctors, 

“Joining the union wasn’t a monetary 
issue for us,” Dr. Nave said. “We were tired 
of basically being controlled by an insur- 
ance company. As doctors, we are the 
ones who should dictate how medicine is 
Practiced.” 

The interference by Excellus grew to 
bea daily problem, where the company 
Would micromanage everything—not just 
doctors but the patients. 


“I saw many people denied care and, 
because of that, had prolonged disabili- 
ties,” Dr. Nave said. “This affects everyone, 
from employers to coworkers to families.” 


Life and Death Decisions 

Nave and his fellow doctors said the situ- 
ation was horrible until the Teamsters 
stepped in. 

“The insurance company was calling 
the shots and the doctors just wanted 
to practice medicine again,’ Richmond 
said. “Life and death decisions were being 
made by the insurance company and the 
doctors got fed up with it” 

The Syracuse doctors are the first pri- 
vate practitioners in the nation to join the 
Teamsters Union and, according to Rich- 
mond and Nave, won't be the last. 

“Once other doctors see the benefits of 
joining a union like the Teamsters, more 
will want to join,” Richmond said. 


More Clout 

“We wanted the Teamsters because they 
have clout,” Dr. Nave said. “With the 
Teamsters, we hope to restore our ability 
to make patient care decisions without 
being overruled by insurance companies.” 

“We're going to have a good relation- 
ship with these workers,’ Richmond said. 
“The doctors shopped around the looked 
into a lot of different unions. Once they 
took a closer look at the Teamsters Union, 
the doctors saw what we are about and 
they liked what they saw.” 

“When you deny care to a patient, it 
has a domino effect,” Dr. Nave said. “It’s 
a concern for all consumers. If we have 
collective bargaining, we will have the 
ability to negotiate into contracts some 
fairness and some sanity into how 
patients are treated. If we can treat them 
properly the first time, everybody will 
save money.” 


\ 
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“If we have collective 
bargaining, we will have 
the ability to negotiate 
into contracts some 
fairness and some 
sanity into how patients 
are treated. If we can 
treat them properly the 
first time, everybody 
will save money.” 


- DR. DENNIS NAVE, LOCAL 1149 
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en Kevin Moore first took over as President of Local 
299 in Detroit, he was determined to build a political 
program that would help grow his membership. As 
a first’stepyhe.contacted the Teamsters Government 
Affairs Department and asked for helpiiti’setting up a DRIVE 
| ampaign at Local 299’s worksites. 
| The Democrat Republican Independent Voter ee 
fund (DRIVE) is one of the leading political action commit- 
tees in the nation and consistently ranks in the top three in the 
» North American labor movement. Voluntary contributions from 
dual Teamsters provide the lifeblood of DRIVE, with most 
oo abs one ot fe Sone a ee: to the fund. 


DRIVE? se Moare oe “Today w we're ranked sain one in 


vism is paying dividends for our members.” 


ore cited a recent problem with Ford Motor Company as 
perfect example of how increased participation in DRIVE 


‘menunion. 


. back from those same officials that the jobs being created in 
this case should be als We 
fichigan and third in the nation, and that increase in political ee 


has directly benefited the members of 
automaker announced its intention tof 
ers haul the newamodel Ford Mustang. Initial conv S 
with the company went nowhere, as representatives from Ford 
made it clear that they saw no downside to making the work 


But then something happened that the company had not 
expected and—more importantly=-could not ignore. 

Ford executives started getting calls from elected officials 
letting them know the advantages to having members of 
Local 299 haul their new Mustang. Over the years, the Gov- 
ernor’s Office, state legislators and city officials had helped 
Ford in the name of job creation. Now Ford was hearing 


A Clear Nese 
“My message to Ford was clear,” said Raymond Basham, Michigan 


State Senator for the 8th District. “I wanted these jobs to have a 
decent wage and meaningful benefits, and the only way to ensure 
that is to give the work to a carrier with a Teamster contract.” 
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As the political pressure mounted, the 
company eventually realized its only option 
was to re-bid the work to a union carrier. 

“T have a job today because my local 
union is a strong supporter of DRIVE,” 
said Michael Rich, one of the members of 
Local 299 who now hauls the Ford Mus- 
tang. “I’m living proof of how contribut- 
ing to DRIVE helps make our union not 
just stronger, but larger.” 

Michael Rich is not alone. More than 
100 other members of Local 299 are on 
the job hauling the new Mustang. 


Close Ties 
“It’s the same story every time a big corpo- 
ration wants to try to trim costs,” said Jim 
Hoffa, Teamsters General President. “They 
know if they can shift the work to non- 
union companies then it’s open season for 
hacking away at workers’ rights, wages and 
benefits. As the Ford experience at Local 
299 proves, in those situations it never 
hurts to have friends in high places.” 
Building close ties with elected offi- 
cials is neither quick nor easy, but it does 
pay off. Local 299 has been working on 
it for years, including their participation 


TEAMSTER | JUNE/JULY 2006 | 


in the union’s 2004 presidential election 
program. Members of the local took time 
off from their jobs and received training 
in worksite education and mobilization. 
Teamsters who participated in the politi- 
cal program developed the skills necessary 
not just to promote candidates and legisla- 
tive issues, but also to assist with organiz- 
ing drives using the same ability to talk 
one-on-one with workers. 

In addition to readying this army of 
trained political activists, Local 299 also 
took the unusual step of funding a part- 
time position to sign members up to 
DRIVE. Organizer Al Hinojosa now splits 
his time between recruiting new members 
and promoting DRIVE. 

“Serving in both capacities is very 
rewarding,” Hinojosa said. “I get to see 
firsthand how signing members to DRIVE 
pays off when we're on an organizing 
campaign and need a little extra boost 
from our friends in elective office.” 


Changing to Grow 

What's happening at Local 299 is hap- 
pening on the national level as well. The 
Change to Win federation was born 
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largely out of a belief among certain 
unions that more political action must 
be directly focused at growing the labor 
movement. 

“When it came to politics, too many 
people in the labor movement forgot our 
reason for existing,” said Tom Keegel, 
Teamsters General Secretary- Treasurer. 
“Along with our sister unions in Change 


to Win, we’re putting politicians on notice | 


that a commitment to helping us organize 
more members is at the top of our legisla- 
tive agenda.” 

“Many of our friends in elective office 
stand with us on important issues because 
they share our underlying commitment 
to working families,” Moore said. “But 
while they may not admit it, politicians do 
make a point of knowing which unions 
train their members in political action and 
which locals strongly support their politi- 
cal action committees.” 


Winning in California 

Last year’s Special Election in California 
proved the importance of being ready for 
an assault on union members’ rights to 
political speech. 
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for working Californians to join a union 
0, as a first step, they got Governor 
Schwarzenegger to hold a referendum 


r \aimed at cutting off our right to political 


speech,” said Randy Cammack, Interna- 
ional Vice President and Secretary-Trea- 
surer of Local 63 in Covina, California. 
Local 63 ranks number one nationally in 
otal contributions to DRIVE. 

“Thanks to DRIVE, we were ready for 
hat fight and we beat the Governor and 
his cronies in the Special Election,” Cam- 
mack said. 

Today, California remains a state that 


espects a union member’s right to politi- 
\cal speech, as well as a worker’s right to 
join a union. And for Teamsters across the 
country, joining DRIVE is still one of the 
easiest ways to help grow the union. 


“My father used to have a saying: 
Every member an organizer,” Hoffa said. 
‘by giving just one or two dollars a week 
0 DRIVE, any Teamster can become an 
organizer because today, political lever- 
lage is a critical part of any organizing 
|Campaign.” 


“Big Business wanted to make it harder 


Fighting Back 


1} W: my job and my family, | don’t have time to get heavily involved in political 
campaigns,” said Pat Hendrix of Local 391 in Greensboro, North Carolina. 

“But | know that the Teamsters Union is out there fighting for me and other working 

families every day, and contributing to DRIVE is my way of joining that effort.” 

In recent years, labor has often found itself on the defensive in the political 
arena. Efforts to stifle the rights of union members to participate in the political 
process have emerged as one of Big Business’ major goals. Anti-worker special 
interests know that if they can muzzle union members, they will have a clear path 
to lower working standards, gut wages, repeal workers’ rights and continue to hack 
away at pensions and other important benefits. 

“Corporate America outspends labor unions 17-to-1 in elections and they're 
doing everything they can to widen that gap,” said Jim Hoffa, Teamsters General 
President. “Contributing to DRIVE is a great way for members to fight back.” 


On the Offensive 

In many so-called “right-to-work” jurisdictions, the Teamsters are going on the offen- 
sive by launching efforts to overturn anti-organizing laws in city halls and statehous- 
es. In Tennessee, the campaign to organize law enforcement officers has included 
an aggressive political program aimed at overturning municipal statutes prohibiting 
the rights of police to organize. 

“The employers, in this case local governments, thought they could stop us 
simply by pointing at their anti-organizing laws,” said Jesse Case, who has served as 
the lead organizer in the law enforcement campaign. “But when their switchboards 
started lighting up and we started showing up in large numbers at their weekly 
meetings, they realized we weren’t going to go away until these officers had the 
right to organize.” 

Whether scene offense or defense in the political arena, contributions to DRIVE 

z == are used to support a number of activities, including: 
“W | i m Implementing voter registration programs; 
@ Providing financial support for political candi- 
dates who have a proven record of working for Team- 
sters—not against them; 
@ Keeping Teamsters and their families informed on 
| key issues; and 
© @ Supporting rallies, news conferences, advertise- 

| ments and phone banks to build support for issues 

| of concern to working people. 

Take time today to strengthen the collective voice 
of working families and help grow the labor move- 
J 
1 


5 ment. Contact your local union to find out how you 
= can join DRIVE. 
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rnest Farmer and his cowor' 
ers at Hertz Rent-A-Car mad 

history recently by joining thi 
Teamsters, breaking new grou 
in North Carolina. 

“This is an historic victory as the Hertz 
workers in Charlotte become the only orga: 
nized rental car workers in the state of Nor 
Carolina,’ said Ted Russell, President of Lo 
71 in Charlotte, which will represent the n 
members. “We look forward to negotiating 
strong contract for our newest members.” 

aaa ua ce The victory is the latest in the union’s 
E ee s » “ efforts to organize workers at rental ca 
eee Rental Car Workers Make History in North Carolina agencies across the country. Recently, the 
ee Teamsters have organized more than 23 
workers at rental car companies. 

In the latest win, Farmer said he and 
his coworkers at the Charlotte airport we 
sick and tired of not being able to chal 
lenge management's decisions. 

“When workers challenge manage- 
ment’s authority, they face getting fired,” 
said Farmer, who drives a courtesy bus at 
the airport. “The company’s decision is 
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unt) that included terminations of three union 


rth /Emmick, an organizer with Local 71. 


) 


Rental Car Pile Up 
Recent Teamster victories include: 


| Local 385, Orlando, Florida—140 workers at National Alamo vehicle rental. 
\lost of the service agents, turn-back agents and mechanics work at Orlando 


International Airport. A small group works at a center at Disney World; 


( 


"ll Local 495, Pico Rivera, California—50 workers at the National Alamo rental 


agency at Ontario Airport in Ontario, California won card-check recognition from 
the company. The recognition from the company is “wall to wall,” covering rental 
agents, service agents, mechanics, greeters, booth agents, tire and lube service- 
men, car service drivers and shuttle drivers; and 


i Local 299, Detroit—11 workers at Hertz at the Detroit Metro Airport. In a cam- 
paign aided by volunteer organizers, the 11 workers now have a strong voice. The 
workers install child seats and make other preparations for customers, and clean 
ental cars upon their return. Local 299 represents all the other Hertz 

workers—approximately 400 of them—at Detroit Metro Airport. 


, and workers have no recourse.” 
his victory came despite an intense 
-union campaign by management 


political and community leaders, as well as 
other unions. Supporters wrote letters and 


desire to unionize. 

“Thank you to all of you who stood 
with the Hertz workers by writing let- 
ters and making phone calls,” Russell 
said. “Many workers said that knowing 
the larger community was behind them 
helped them stand strong.” 


Supporters and the managers falsely telling 
|Workers that they would lose their 401(k) 
jilthey voted for the union,” said Matt 


he counter sales representatives and 
urtesy bus drivers voted 25-8 to choose 


Unfair Labor Practice (ULP) charges are 
still pending regarding the three firings and 


should be resolved soon, Emmick said. 


i orkers can invest years at Hertz and, 
‘they speak up, face losing it all in just 


Great Representation 
Farmer, who has worked at Hertz since 
last summer, said workers will have a 
stronger voice as Teamsters. 

“Tm optimistic that we can get the 
changes so management doesn’t think it 


ir discipline system they face and they 
it a procedure to challenge manage- 

t's decisions,” Emmick said. “Workers 

no recourse, Farmer said. 

and they want to be treated with dig- Sharon Jackson, another bus driver 


and respect.” 


The campaign got a boost from religious, 


made phone calls in support of the workers’ 


can do whatever it wants because we have 


who has worked at Hertz since last Octo- 
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ber, voted for the Teamsters because the 
union has done a great job representing 
her mother, who works for the city’s pub- 
lic transit system. 

“My mother was unfairly fired and the 
Teamsters helped her get her job back,” 
Jackson said. “I’m excited to be a Teamster 
because I know the union will be there for 
me if I get treated unfairly.” 


A Stronger Voice 

Ben Tolufashe, a counter sales representa- 
tive, has worked at Hertz in Charlotte for 
five years and at Hertz in Austin, Texas for 
two and a half years. 

Tolufashe said the health insurance is too 
expensive, and many workers cannot afford 
the cost, which is about $100 per week. 

Whether the battle is for more afford- 
able health insurance, a grievance proce- 
dure or fighting for fairness, Tolufashe said 
he and his coworkers are already stronger. 

“We're Teamsters. The company 
wouldn't listen to us before. But now we 
have a stronger voice,” he said. 
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REPORT 94 TO ALL MEMBERS 
OF THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


FROM: Independent Review Board 
Benjamin R. Civiletti 
Joseph E. diGenova 
William H. Webster 
DATED: April 20, 2006 


I. INTRODUCTION 

This is the Independent Review Board’s (“IRB”) 
Ninety-fourth Report to you on its activities conducted 
pursuant to the Consent Order. In this Report, we will 
discuss the status of previous IRB charges about which we 
have previously informed you. 


Il. STATUS OF PREVIOUS IRB CHARGES 


A. JOHN KIKES - LOCAL 78, HAYWARD, 

CALIFORNIA 

We have previously informed you that John Kikes, 
International Representative and Local 78 President, alleg- 
edly brought reproach upon the IBT when, subsequent to 
William T. Hogan, Jr.’s permanent bar from the IBT, he 
had knowing and purposeful contact with him. General 
President Hoffa filed the charges against Mr. Kikes and 
appointed a hearing panel. A hearing was held Septem- 
ber 15 and 16, 2005. 

By decision of October 20, 2005, Mr. Hoffa accepted 
the recommendation of the hearing panel and permanent- 
ly barred Mr. Kikes from the IBT or any other IBT-affili- 
ated entity or Fund and from contact and association with 
officers, members, employees, representatives and agents 
of the IBT or any other IBT-affiliated entity or Fund. 

After review of appeal documents from counsel to Mr. 
Kikes and from the Chief Investigator, the IRB notified 
General President Hoffa and counsel to Mr. Kikes that 
it found the IBT decision to be not inadequate. The IRB 
then made Application 121 to Judge Preska for review. 
On March 21, 2006, counsel notified Judge Preska that he 
must withdraw as counsel for Mr. Kikes. Judge Preska has 
extended the time for Mr. Kikes to file papers in connec- 
tion with Application 121. 


B. THOMAS RYAN - LOCAL 107, 

PHILADELPHIA, PENNSYLVANIA 

In the last issue of the Teamster magazine we informed 
you that Joint Council 53 issued its 1996 decision that 
former President of Local 107 Thomas Ryan be removed 
from office, barred and prevented from running for or 
holding office or working for an IBT local or affiliate for 
five years, and suspended from membership for five years. 
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The IRB notified Joint Council 53 that its decision was 
not inadequate. 

In December 1998 the IRB recommended to Members 
of the Executive Board of Joint Council 53 that Mr. Ryan 
be charged with, while suspended from all IBT-affiliated 
positions and IBT membership, continuing to be involved 
in the IBT national election and campaign functions. Joint 
Council 53’s finding was that Mr. Ryan be permanently 
barred from all IBT-affiliated union positions, including 
membership in the IBT and prohibited from receiving 
compensation from IBT or any IBT-affiliated source. On 
February 18, 1999, and in more detail on November 15, 
1999, the IRB notified Joint Council 53 and counsel to 
Mr. Ryan that the decision was not inadequate. 

After new counsel to Mr. Ryan notified the IRB of his 
pending lawsuit and contacts with Judge Preska for dis- 
position of this matter, Application 122 was made by the 
IRB for ruling by Judge Preska. Judge Preska has received 
all requested responses to the application. 


C. EDMUND BURKE - LOCAL 631, LAS VEGAS, 

NEVADA 

We have previously informed you that Local 631 Secre- 
tary-Treasurer Edmund Burke allegedly brought reproach 
upon the IBT and violated his fiduciary duty by failing 
to investigate or to act in response to Local 631 business 
agent Frank Incandella’s repeated admissions that he had 
contact with Dane Passo in violation of the Consent Order 
after Passo was permanently barred from the IBT. Mr. 
Hoffa adopted and filed the proposed charges, appointed 
a hearing panel and a hearing was held April 4, 2006. 


D.ROBERT RILEY - LOCAL 714, BERWYN, 

ILLINOIS 

We have previously informed you that Local 714 Direc- 
tor of Organizing Robert Riley allegedly brought reproach 
upon the IBT and violated his membership oath when 
he, subsequent to November 17, 2003, had knowing and 
purposeful contact with William T. Hogan, Jr., who had 
been permanently barred from the IBT on May 29, 2002. 
Mr. Hoffa filed the charges and appointed a hearing panel 
which held a hearing on January 20, 2006. 

On February 10, 2006, Mr. Hoffa adopted the panel’s 
recommendation and reissued it as the decision of the 
General President. Mr. Riley is permanently barred from 
the IBT and any IBT-affiliated entity or Fund and is per- 
manently barred from contact and association with offi- 
cers, members, employees, representatives and agents of 
the IBT or any other IBT-affiliated entity or Fund. 

The IRB requested that Mr. Riley and counsel to Mr. 
Riley furnish any objections to the IBT decision to the IRB. 
Objections were received by the IRB on March 7, 2006. 
On March 23, 2006, the IRB notified General President 
Hoffa that the panel’s report and recommendation con- 
tained inaccurate and legally incorrect information and it 


a 


found his February 10, 2006, decision to be inadequate. 

In his response of April 3, 2006, Mr. Hoffa advised 
that the panel prepared another report which he reviewed 
and adopted as his own and reissued it as the decision of 
the General President. The IRB notified Mr. Hoffa that it 
found the IBT decision to be not inadequate. 


E. JERRY VINCENT - LOCAL 783, LOUISVILLE, 

KENTUCKY 

We have previously informed you that Local 783 Sec- 
retary-Treasurer Jerry Vincent allegedly brought reproach 
upon the IBT and violated his membership oath when he, 
subsequent to Michael C. Bane’s permanent bar from the 
IBT on July 17, 2001, and William T. Hogan, Jr.’s perma- 
nent bar from the IBT on May 29, 2002, had knowing 
and purposeful contact with Mr. Bane and Mr. Hogan. 
General President Hoffa filed the charges and appointed a 
hearing panel. A hearing was held on February 24, 2006. 

By decision of March 29, 2006, Mr. Hoffa accepted the 
recommendation of the hearing panel and suspended Mr. 
Vincent from office, membership and employment for a 
period of one year. The IRB has the matter under review. 


F. ROBERT D’ANGELO - LOCAL 813, LONG 

ISLAND CITY, NEW YORK 

We have previously informed you that the IRB issued 
an Investigative Report to General President Hoffa who 
adopted and filed the charges against Local 813 member 
Robert D’Angelo for knowingly associating with members 
of organized crime. He then referred the charges back to 
the IRB for a hearing. The IRB hearing was held on April 
19, 2006. 


Il. TOLL-FREE HOTLINE 
Since our last report to you, the hotline has received 
approximately 55 calls reporting alleged improprieties. As 


in the past, all calls which appeared to fall within IRB juris- 
diction were referred for investigation. Activities which 
should be reported for investigation include, but are not 
limited to, association with organized crime, corruption, 
racketeering, embezzlement, extortion, assault, or failure 
to investigate any of these. 

To assure that all calls are treated confidentially, the 
system recording hotline calls is located in a cipher-locked 
IRB room on a dedicated line and accessed by IRB staff 
only. It is not manned by an investigator; however, the 
recorded information if complete and within IRB jurisdic- 
tion is forwarded directly to the Investigations Office. 

Please continue to use the toll-free hotline to report 
improprieties which fall within IRB jurisdiction by calling 
1-800-CALL-IRB (1-800-225-5472). If you are calling 
from within Washington, DC, dial 202-434-8085. 


IV. CONCLUSION 

As always, our task is to ensure that the goals of the 
Consent Order are fulfilled. In doing so, it is our desire to 
keep the IBT membership fully informed about our activi- 
ties. If you have any information concerning allegations of 
wrongdoing or corruption, you may call the toll-free hot- 
line noted above, you may use the IRB facsimile number 
202-434-8084, or you may write to either the IRB Chief 
Investigator or the IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Suite 331 
New York, NY 10004 


Independent Review Board 
444 North Capitol Street, N.W. 
Suite 528 

Washington, DC 20001 
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Years of Se rvice 


n March 7, 2006, Marty Peters celebrated a mile- 
stone: 60 years of continuous service at UPS. Thi 
only other person in the history of the company 
who has worked longer is its founder. 

“T have worked for UPS since 1946,” Peters said. “And 
I have been a proud member of Local 243 in Detroit 
since then.” 

When he reports for his regular 3:30 a.m. to 12:30 p.m) 
shift, this Macomb Township, Michigan resident splits 
his time between the cab of a heavy truck moving trailers 
among the loading docks at a UPS center in Detroit. He | 
also works inside part of the time helping packages with | 
incorrect addresses find their way to recipients. | 

“What brother Peters has achieved is commendable,” 
said Jim Hoffa, Teamsters General President. “After 60 
years on the job, he is still working as hard as he was on 

his first day.” 


| 
Remarkable Anniversary | 
n his 60 years with the company, Peters has only taken | 
" five sick days. 
_~ “It is the commitment of Teamster like Marty Peters 
hat make UPS a company that people look up to,” said | 
én Hall, Parcel and Small Package Division Director. 
Teamsters at UPS have always been among the nation’s | 
ost dedicated workers and Marty is a perfect example o{ 
pat.” 
Peters was just out of the Army and had returned from 
ring in World War II when he went to work at UPS. He 
ted out making 95 cents an hour and appreciated that , 
IPS provided his uniform, complete with brown bowtie. 
" “Back then, everyone had to be dressed like that. You 
(had your bowtie on and your shoes shined,” he said. 


hanks to Teamsters 

ESixty years later, he has a few more benefits than when he 
farted, and he thanks the Teamsters for making his 60 
Vears with one company enjoyable. 

| “The Teamsters are great,” Peters said. “We wouldn't | 
le where we are without the Teamsters. With them, you 
mow you always have a good, secure job.” 
| UPS has 68 active employees who have been with the | 
(ompany for at least 40 years, but only Peters has passed 
e 50-year mark. 

_ Work isn’t the only thing that keeps Peters occupied. | 
de is still happily married to his wife of 55 years, Chris- | 
ine. They have four children, nine grandchildren and two) 
Sreat-grandchildren. 
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ELECTION SUPERVISOR’S REPORT TO IBT MEMBERS 


Candidate Nominations At The Convention: — The 27th International Convention of the IBT 
is scheduled to convene on June 26, 2006 and have sessions each day through Friday, June 30. 
Delegates at the convention nominate candidates for IBT international union office. 


The schedule for nominations is stated in the Supplemental Election Supervisor Rules for the 27th 
International IBT Convention. Copies can be obtained at the Election Supervisor’s Office at the 
Convention, located in the Gold Ballroom at Bally’s, or by downloading them from www.ibtvote. 
org. The Supplemental Rules also govern procedures for floor nominations, floor speeches in 
support of nominations, campaign activity, floor demonstrations, voting procedures, and observer 
rights for all aspects of the nominations. The Supplemental Rules and Article III, § 5 of the Rules 
for the 2005-2006 IBT International Union Delegate and Officer Election set out all the rules that 
govern the nomination process. 


To be nominated to run for IBT international office, a candidate nominated from the Convention 
floor must receive at least five percent (5%) of the votes cast in the secret ballot nomination vote 
for that office. Only delegates accredited by the Office of the Election Supervisor are eligible to 
cast votes in the secret ballot nomination voting. A candidate for union-wide office (General 
President, General Secretary-Treasurer, at-large Vice President, International Trustee) must receive 
at least five percent of the secret ballot nomination votes cast by all delegates. A candidate 
nominated from the floor for a regional Vice-President position must receive at least five percent of 
the secret ballot nomination votes cast by all delegates from the floor nominee’s region. 


Delegate Elections By The Numbers: - 614 IBT Local Unions, GCC Local Unions, BLET General 
Committees of Adjustment, and BMWED System Federations elected delegates to the 27th International 
Convention of the IBT: almost all of these elections were conducted since January 1, 2006. There were 
152 contested elections for Convention delegate; the other delegates were nominated without opposition. 
Here is the breakdown of delegates expected to attend the Convention: 


# oF DELEGATES # OF ALTERNATE DELEGATES 
1,583 ee BARB O Ry ave FE ee 


These are the figures available at the time this magazine went to press, before accreditation was 
completed. The final number of accredited delegates and the number of alternates remaining at 
the end of accreditation may be different than stated here. 


General Election Dates: — If any of the IBT international offices are contested after the nominating 
Convention, the Office of the Election Supervisor will conduct the general election. We expect 
that ballots would be mailed to the entire IBT membership on October 10, 2006, and that the 
ballot count would start on November 13, 2006 continuing each day to completion. Details of the 
balloting and count will be published in coming issues of this magazine, and on www.ibtvote.org. 


Candidate Forum: — If the office of IBT General President is contested after the nominating 
Convention, the candidates for that office (or, if they choose, their General Secretary Treasurer 
running mates) must participate in a candidate forum where they will have an opportunity to 
address issues affecting the IBT and its members. The forum will be recorded and the recording 
will be made available for distribution to members. Check www.ibtvote.org after the Convention 
for details about the date, time and location of the candidate forum. 


Richard W. Mark 
Election Supervisor 
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The James R. Hoffa 
Memorial Scholarship Fund 


Describe how the Teamsters 
Union has benefited your family 
and explain how you might use 
your education to involve the 
labor movement in your future. 


For attending a community 
college, 4-year institution or a tech- 
nical/vocational program, 

, who are Children or 
Grandchildren 
For an application, contact 
your Teamsters Local Union office 


or visit 


Deadline for submissions is 
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ross-Border Trucking 


40 most Americans, the issue of cross- 

~ border trucking is a simple one. Nobody 
wants unsafe trucks endangering the lives 
of our loved ones. That’s why we have 
laws that set the rules for those operating 
trucks on our highways. 

Unfair trade agreements like NAFTA 
sacrifice workers’ rights, public safety 
standards and environmental protections 
in favor of protecting corporate interests. 

This is unacceptable. The health and safety of 
our citizens must come first. Unsafe equip- 
ment operated by exhausted, exploited driv- 
ers is a recipe for disaster on our highways. 

If the U.S. border with Mexico is opened, 
millions of Americans would be directly in 
the path of unsafe Mexican trucks. Many 
times, these unsafe trucks are overloaded and 
the driver has been on the road for more than 
16 hours—and sometimes these drivers are 
under the influence of illegal drugs. In addi- 
tion, most of these trucks spew pollution at a 
much higher rate than U.S. trucks that must 
adhere to strict regulations. 

Thankfully, the Teamsters have been suc- 
cessful in preventing unsafe Mexican trucks 
from endangering American lives for the last 
seven years. Through protests, lobbying and 
our unyielding support of regulatory action 
and legislative initiatives, we have been able 
to deny these trucks access to our nation’s 
highways. Rest assured, we will continue the 
fight to prevent these trucks from coming 
north. 


The NAFTA Disaster 


It is important to remember, Mexican truck 
drivers are not our enemies. Flawed trade 
agreements that pit worker against worker 
are the real enemy. Corporations that believe 
profits are more important than public safety 
is who we should be fighting, not our broth- 
ers and sisters who are being exploited. 

NAFTA has been an unqualified disaster 
for working families. It has failed to live up 
to the promises its advocates made in 1993. 
Instead of creating new jobs, American work- 
ers have lost 3 million jobs in manufacturing 
alone. Instead of creating trade surpluses, the 
US. is suffering through the worst trade defi- 
cits in its history. 

But NAFTA doesn’t discriminate when it 
comes to hurting workers. Mexican workers 
have also suffered under NAFTA. Since its 
passage, more than a million Mexican farm- 
ers have lost their livelihoods. Real wages are 
also down significantly for workers south of 
the border. In fact, unfair trade agreements 
are devastating workers across all of Latin 
America. 

Is it any wonder that illegal immigration is 
at an all-time high? 


Spo 


UPS agreement covers more 
than 200,000 members. is I 
The union is telling UPS 
it wants to start earlier than 
usual because members need 
a permanent fix to the com- 
plex problems of pension : 
and health security, and these | 


Ina recent survey, nearly 90 
percent of UPS Teamsters urged 
the union to pursue early con- 
tract negotiations—in advance 
of the August 1, 2008 expiration 
of the National Master United 
Parcel Service Agreement. The 
survey followed a scientific poll 


apeaking Gut 


UPS Members Favor Early Contract Negotiations 
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ackage-car driver Gerry area, by far, is protecting our of UPS Teamsters showing simi- _ critical issues will take time to 
Stack agrees with his pensions,” said Stack,a 19-year _ lar concerns. hammer out. It is important | N 
coworkers that the Team- employee of UPS and member for members’ peace of mind. | 
sters Union should pursue of Local 79 in Tampa, Florida. | A Permanent Fix Members cannot afford to wall ; 
¥ | 


until 2008 to have solutions to 
these problems. 


The poll and survey results 
confirm what union lead- 


“By starting negotiations early, 
we'll see where the company 
stands and the union will be 


early contract negotiations to 
be in a stronger position to 


E. 


protect members’ pensions 
and to address other issues. 
“The biggest issue in my 


in a better position to fight on 
our behalf.” 


ers are hearing all over the ptt 


country—UPSers want their 
pensions and health care pro- 
tected. Retirement 
security is the num- 
ber one concern by 
far, members say. 
Members know 


Teamsters will do 
whatever it takes to 
make sure Team- 
sters at UPS are 
rewarded for their 
hard work and 
dedication. The 


Pressuring UPS h 
The UPS National Negotiat- | 
ing Committee, meeting at 

the National Grievance Panel 

in Detroit in mid-April, voted 
unanimously to engageina | 


program to pressure UPS to | 


that Congress is not _ enter into early negotiations. Nea 
going to fix these “By forcing UPStothe | 
problems today, so __ table early this year rather 
the union needs than wait until late next year 

to fix them at the or 2008, we would effectively 
bargaining table. position ourselves to fight 

UPS knows the for our members’ retirement lhe 


security and health care,” said Poli 
Jim Hoffa, Teamsters General | helc 
President. on 

After filling out the survey, {tho 
UPS Teamsters were asked to | * 
sign petitions demanding that | D.C 
the company negotiate early. _ bec 
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of Teamsters web site was largely off limits. 
But using the latest in automated translation 
technology, any page on the web site can 
now be instantly rendered in one of a dozen 
languages. 


Translated in Seconds 
To translate the web site’s text, look for the line 
of international flags near the bottom of the web 
page. Click the flag that represents the language 
you'd like read—French, Spanish, German, 
Italian, Portuguese, Dutch, Greek, Chinese (tra- 
ditional and simplified), Japanese, Korean and 
Russian. The page you're on, and other links that 
you go to, will be translated in seconds. 

This languages now available on Teamster.org 
covers approximately 90 percent of the world’s 


online population, according to WorldLingo, 
the Las Vegas company that provides the 
service. 

The cultural nuances of language make 
it impossible for computer-generated transla- 
tions to be 100 percent accurate, but read- 
ers should be able to gather the meaning of 
the site’s content. Also, the program cannot 
change words that are part of an image, such 
as those in the Teamster.org banner, naviga- 
tional rollovers or buttons. Still, WorldLingo’s 
technology has placed it at the top of the auto- 
mated translation business with its transla- 
tions included on several thousand web sites. 
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»g  leamster.org Launches New 
in Translation Service 
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hese Non-English speaking readers no longer have 
1 ORs wonder what’s being said on Teamster.org. 
i. Now they can read news items, learn more 
j wall about organizing campaigns or receive legisla- 
ns to. tive updates in their own languages. 

Until recently, if you didn’t speak English, 

| the majority of the International Brotherhood 
at- 
it 
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“honoring the Fallen 


"s. ‘hamsters Travel to Washington, D.C. for Police Week 


Dar embers of the Teamsters 
ely Law Enforcement League 
(TLEL) from across 
ent | the country recently attended 
Police Week, a four-day tribute 
eral |held in Washington, D.C. to 
honor officers and remember 
hose killed in the line of duty. 
ito | “We go to Washington, 
D.C. every year for Police Week 
‘ly. | because we had several friends 
‘illed in the line of duty,” said 
Jfficer Kirk Schend, a 16-year 
ae officer from Local 75 in 
Green Bay, Wisconsin. “They 
should be remembered not only 
6° onf!0t what they did on the job, but 
93% what they did with their lives.” 
ale Schend handed out roses 
IN3éll\l0 surviving family members 
. Of fallen officers when they 
apciattived at the memorial, while 
jfellow Local 75 member Offi- 
cer Jo Ann Mignon escorted 
family members to their seats 
at the candlelight vigil. 
Teamster police officers par- 


ticipated in a variety of events 
during Police Week, each hon- 
oring their fellow officers in 
their own way. 


Never Forgotten 


Shaun Beebe, a Teamster police 


officer from Local 252 in Cen- 
tralia, Washington, sang at the 
25th Annual National Peace 

Officer’s Memorial Service on 


the West Lawn of the U.S. Cap- 


itol. Beebe sang his new song, 


“Carved in Stone,” a tribute to 
the Peace Officers Memorial 
Wall in Washington, D.C. 
Sergeant Bob Haught, a 14- 
year veteran of the Nashville 
police department, has partici- 
pated in the Police Unity Tour 
for the past four years. Partici- 
pants ride bicycles more than 
250 miles to help raise money 
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for the National Law Enforce- 
ment Memorial. The tour’s 
motto is “We Ride for Those 
Who Died.” 

“We meet the families 
of the fallen officers and we 
help them work through it. I 
believe it helps give them some 
closure,” Haught said. “I do 
this bike tour to help fund the 
memorial so these fallen offi- 
cers will never be forgotten.” 
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Heeping Jobs In The W.0.8. 


McKissick Teamsters and Management Cooperate to Keep Work at Home 


banner hangs above the 
freshly machined and 
painted crane parts that 
sit on the loading dock at 
McKissick Blocks in Tulsa, 
Oklahoma: 
McKissick Quality 
Working together for our 
families and our future. 
Teamster Pride 
“Tt’s a lot different than it 
was 10 years ago,’ said Tony 
Jaboe, a steward at the com- 
pany. “It seemed as if we were 
constantly butting heads.” 
Jaboe balls his fists and bangs 
his left and right hands togeth- 
er. “But then we realized we 
can't disagree on everything. 
So that’s where we started and 
everything grew out of that.” 
Jaboe and the other 232 
Teamsters at McKissick have 
taken an active role in improv- 


Instead of exporting jobs, 
McKissick is once again 
creating them. The 233- 
employee company plans 
to add nearly a dozen jobs 
in 2006 to help feed its 


Asian exports. 


ing procedures and making 
their workspaces safer and 
more efficient. As a result, the 
company has resisted the trend 
in manufacturing to outsource 
its work to foreign countries. 
Today, working conditions 
have improved and productiv- 
ity is up. So are sales. In fact, 
business hasn't been this good 
at McKissick for 25 years. 


Bursting Bubble 

In the 1970s, high oil prices 

in the wake of the OPEC oil 
embargo financed a boom in 
domestic energy exploration 
and production. As drilling 
intensified, so did demand for 
McKissick’s block and tackle 
equipment. The bubble finally 
burst in 1982. As the company 
sank into bankruptcy, it turned 
to its employees and asked the 
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bargaining unit for wage con- 
cessions. Some workers were 
laid off. Over time, business 
improved, but attitudes and 
working conditions didn’t. 

“This place used to be a 
dinosaur,” said Randy Camp- 
bell, President of Tulsa’s Local 
523. “The machines were old, 
their safety record was spotty 
and the place was a mess. This 
place was always a trouble 
spot for the local as far back I 
can remember.” 

That’s why McKissick was 
the first place Campbell visited 
when he became President. 

“T knew about trucking, but I 
didn’t know about manufac- 
turing,’ Campbell said. “So I 
spent a lot of time here getting 
to know the guys, their con- 
cerns and the management.” 

By opening the lines of 


communication and working f 
together, the Teamsters and 
the company have been able to’ Com 
supply increasing demand for | Stro 
their products in Asia. 


Creating Jobs 
“Tt makes me sick when I 
see companies shipping jobs _ been 
overseas,” said Danny Bullett, | Thor 
a Teamster machinist who of Le 
has worked for McKissick + spect 
for 39 years. “I think a lot of il 
those companies could work | 500’ 
harder to keep those jobs Bost 
here in America. Cutting jobs | stror 
and moving work to another | 82 
country is the easy way out as | aney 
I see it.” | that 
Instead of exporting jobs, | incre 
McKissick is once again creat- | tion: 
ing them. The 233-employee | care 
company plans to add nearly a! 
dozen jobs in 2006 to help feed’ the t 
its Asian exports. , men 
“They are working smarter, | and 
not cheaper, and creatinga _, Dire 
better product,” Campbell said) Trad 
“And you know what? I know, | 82 P 
and the workers know, more | 
about this company than we 
ever did before.” | 


J of Healthy tuture 


a | Convention Center Workers Secure Wage Increases, 


{for | Stronger Benefits 


| HE" his is the best all- 

| around contract we've 

gotten here since I’ve 
obs been a Teamster,” said Leif 
lett, Thornton, a 24-year member 
9 | of Local 82 in Boston. “It’s 

' spectacular.” 
of Thornton is among the 
ork | 500 Teamsters working at the 

' Boston Convention Center. A 
jobs | strong majority of the Local 
her | 82 members recently ratified 
itas anew three-year contract 

| that significantly raises wages, 
bs, | increases pension contribu- 
reat: | tions and strengthens health 
yee | care coverage. 
ulya! “The contract improves 
) feed! the things that matter most to 

| members: wages, health care 
arte, ! and pensions,” said John Perry, 
a Director of the Teamsters 


said Trade Show Division and Local 


10W, | 82 President. “We were suc- 


cessful in securing an agree- 
ment we could all be proud 
of. We gave nothing back and 
strengthened workers’ posi- 
tions everywhere.” 


Big Improvements 
Retroactive to April 1, the new 
contract improves wages and 
benefits by $5.67 an hour over 
its three-year term. The wage 
and benefit improvements 
include a $1 hourly wage 
increase each year, plus hourly 
health and welfare and pension 


. plans increases of 82 cents, 89 


cents and 97 cents during the 
first, second and third years. 
Local 82 members perform 
all work, except electrical, at 
the convention center. The 
bargaining unit includes truck 
drivers, forklift drivers, rigging 
workers, warehouse workers, 


set-up workers and general 
laborers. 

“This new contract is awe- 
some,’ said Rodney Simoes, 
a 15-year Local 82 member. 
“Tt raises wages and the health 
coverage is outstanding.” 

Simoes was forced to use 
his health coverage this spring 
when he and his wife were in a 
near-fatal motorcycle accident 
(they were broadsided by a 
driver in a car), landing Simoes 
in a coma for more than two 
weeks. 


Great Coverage 

“My wife and I were in the 
best hospital in Massachusetts 
because of our coverage,” 
Simoes said. “The doctors and 
staff were top notch. It made a 
huge difference while we were 
recovering.” 

“Td always known how 
valuable being a union mem- 
ber is,” Simoes said. “As soon as 
I get back to work, I’m going 
to be a big advocate, telling 
everyone how good our health 
care coverage is.” 


ore | 
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lew Deal In flew England 


BLET Contract at New England Central Clarifies Rights 


eee of Locomotive Engineers 
and Trainmen (BLET) members recently 
approved a new four-year collective bargain- 
ing agreement with the New England Central 
Railroad (NECR). 

The agreement provides wage increases 
of 12 percent over the life of the contract, 
back pay, and improvements in work rules 
and discipline procedures. About 50 mem- 
bers approved the new contract by a 2-1 
margin. 

“It’s the first BLET contract on the prop- 
erty and | consider it to be an impressive 
improvement over the old one,” said Ben Mar- 
tin, General Chairman at NECR. 

“Everyone was happy to get the back 


pay,” said Spencer Hogan, a locomotive 
engineer who has worked at the New England 
Central since 1998. Members received back 
pay for the four-month period after expiration 
of the old contract and prior to ratification of 
the new one. 


Protecting Workers 
In addition to providing wage increases, the 
new agreement clarifies language to protect 
workers’ rights and provide them with a more 
defined disciplinary procedure. 

“A lot of gray areas have been cleared 
up,” Hogan said. 

BLET Local Chairman Scott Holbrook, who 
helped negotiate the new deal, said the old con- 
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tract “was riddled with carrier escape clauses.” 

“The old contract was vague,” said Hol- 
brook, who has been a locomotive engineer at 
NECR for just over five years. “It was open for 
the company to do what it wanted to do.” 


Closing the Loop 
The new agreement contains a scope rule 
that protects the work of locomotive engi- 
neers and conductors. 

“The new agreement provides protec- 
tion from remote control. If the carrier ever 
introduces new technology, then we hold the 
rights to the work,” Martin said. The scope 
rule also prevents the carrier from using con- 
tractors and other outside laborers. 

The NECR owns and operates 330 miles 
of track from Alburg, Vermont to New London, 
Connecticut, hauling primary commodities 
such as fuel oil, lumber, cement and grain. 
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Cabin Pressure 


Comair Flight Attendants Win Bankruptcy Motion 


ambling on her kids’ 

health and welfare was not 

an option for Karen Terry, 
one of 1,100 flight attendants 
at Comair being singled out 
for drastic pay cuts in a bank- 
ruptcy motion the company 
initiated this spring. 

On February 21, the Cin- 
cinnati-based company—a 
wholly owned subsidiary of 
Delta Airlines—asked a fed- 
eral bankruptcy court that 
is handling Delta’s Chapter 
11 restructuring to reject 
Comair’s collective bargain- 
ing agreement with its flight 
attendants so that concessions 
could be imposed. 

“The company was ask- 
ing us for an average of a 30 
percent wage cut on top of big 
cuts to our health care benefits 
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last year,” said Terry, who has 
worked for Comair for 18 
years. “That was going to hurt 
my kids and I wasn’t about to 
let that happen.” 


Winning the Fight 


Flight attendants sprung into 
action, distributing informa- 
tional leaflets at airports and 
petitioning the public and pol- 
iticians for support. The flight 
attendants then overwhelm- 
ingly approved an authoriza- 
tion to strike on March 24, 
2006, shortly before the bank- 
ruptcy hearings started. The 
flight attendants and the com- 
pany were unable to work out 
a deal and then had to wait for 
the judge to issue a decision. 
In late April, after numer- 
ous actions to garner com- 
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munity support for their 
cause, Federal Bankruptcy 
Judge Adlai Hardin refused the 
company’s motion to reject the 
‘Teamster contract. 

Judge Hardin found that 
Comair had not bargained 
in good faith and had failed 
to meet the requirements of 
being fair and proportionate in 
its concession demands. 


A Strong Stand 

“Comair’s non-negotiable 
demand was that the flight 
attendants contribute twice 
their...share of the cost cuts, 
while the pilots and mechanics 
were asked for less than their 
proportionate shares, based 
on 2005 compensation,” Judge 
Hardin said. “The fact that 

the flight attendants are at or 
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near the lowest pay scale of all | Virgi 
Comair’s employees and there- | the h 
fore the least able to afford new 
severe cuts in their wages, A 
compel me to the conclu- (fom 
sion that ...It is not ‘fair and _ | Vitgi 
ers al 


equitable’ to ask of the flight 
attendants double their pro | {SV 
rata share based on their share | matif 
of employee compensation.” 3 
“This is a major victory for very 
our flight attendants who took | with 
a strong stand to protect their alot 
families and communities in | 
the face of Comair’s draconian | 
demands,” said Jim Hoffa, 
Teamsters General President. | 
“This shows that the court | 
agreed that we were being 
asked to shoulder onerous 
and unreasonable cuts,” said 
Connie Slayback, President of 
Local 513 in Cincinnati. “We / 
are still willing to do our fair | 
share in response to the bank- | 
ruptcy and we have been back 
at the bargaining table since _| 
mid-May.” l 


wm | Fi 
“This is a major victory 
for our flight attendants 


who took a strong stand 
to protect their families 
and communities in 


the face of Comair’s 
draconian demands.” 
—JIM HOFFA, 

TEAMSTERS GENERAL PRESIDENT 


nd 
sht 
o | 
hare | 
n. 
y for 
took | 
heir | 
in \ 
nian 


.T. Daniels and his 

coworkers at Shenando- 

ah’s Pride Dairy in Mt. 
Crawford and Charlottesville, 
Virginia were pleased about 
the health care savings in their 
new four-year contract. 

Approximately 60 workers 
from Local 29 in Waynesboro, 
Virginia, including cooler work- 
etsand milk delivery route driv- 
ets, voted overwhelmingly to 
ratify the contract. 

“T think most workers are 
very excited and for people 
with families this really means 
alot,” said Daniels, a 28-year 
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‘Menandoahs True Pride 


‘Dairy Workers in Virginia Score Solid Contract 


milk driver. “We have a good, 
secure feeling thanks to help 
from our local leaders and the 
Teamsters Union.” 


Contract Highlights 

The agreement guarantees that 
the Joint Council 83 Health and 
Welfare Fund will cover the unit, 
which previously participated 

in the company’s substandard 
health insurance plan. 

“When we got the Team- 
sters insurance, we got some- 
thing that really topped this 
off said Guy Lam, a 23-year 
milk driver and chief steward 


at the Mt. Crawford facility. 
“That made the contract as far 
as I am concerned.” 

Drivers will garner a 3 
percent raise in base pay and 
a 3 percent increase on com- 
missions. Hourly workers will 


receive wage 
increases of 
more than 4- 
percent, which 
includes time 
and a half as 
well as holiday 
pay and one 
extra personal 
day. The unit 
also gained DRIVE recogni- 
tion in the contract. 

“Tt really is a great contract 
that recognizes the contribu- 
tions of our workers,” said 
John Farrish, Secretary-Trea- 
surer of Local 29. 


rs in Construction 
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Professional Secrets 
The five men sit at the truckstop table 
about 20 kilometers below the Rio Grande 
at Laredo-Nuevo Laredo on the Texas bor- 
> der. They, or their sons or grandsons, may 
=| someday be shock troops on the NAFTA 
Corridors. Just a few hundred yards from 
where the men eat and smoke, the major 
highway coming from the Mexican south 
forks. One road leads into Nuevo Laredo, 
‘the other arcs west and connects just west 
of the city with a trucking center on the 
US. side by means of the World Trade 
Bridge. This new bridge and dedicated 
truck highway is an early link in this 
NAFTA Corridor. At the moment, 5,800 
trucks enter and leave this border crossing 
tach day, a trickle compared to the traffic 
that will pour north once the new ports, 
tails and roads come on line by 2025. 

Their small lunch is finished, an empty 
liter of beer stands before one driver, and 
at the moment, they smoke and laugh and 
falk. For a Mexican trucker, life is an end- 
less highway and the moments for conver- 
sation and fellowship can be few and far 
between. 

They don’t want their names used 
because they don’t want trouble and life 

§ on the roads of Mexico is trouble enough. 
“The longest distance I drive,” said a 
driver about 30 in a black T-shirt, “is from 
Ensenada to Cancun, 4,500 kilometers. Five 
days and six nights alone. Tomatoes. The 
company won't pay for a second driver.” 

Ah, but how can a man stay awake and 

| drive for five straight days? 

The table erupts in laughter. The man 
facing the empty liter of beer smiles and 
says, “Professional secret.” 

The younger man in the black T-shirt 

| offers one phrase, “Magic dust.” 

Thereare more smiles and mention of 
“special chemicals.” 

And then they are off, a torrent of 

| words and quips and smiles, and a know- 
ing discussion of that jolt when a line of 
cocaine locks in. They are all family men 
who run the highways at least 25 days a 
Month and they are adamant about two 


things—that nobody can run these long 
hauls without cocaine and crystal meth, 
and now and then some marijuana to level 
out the rush. And that the biggest danger 
on their endless runs comes from addicted 
Mexican truck drivers, which means all 
truck drivers. 


Dangerous Drivers 

The men earn about $1,100 a month. In 
Mexico, the cost of living is roughly 80 or 
90 percent that of the U.S. The only real 
bargain in Mexico is labor. Many other 
items cost more than the U.S.—the tele- 
phone rates are among the highest in the 
world and a sack of cement or a board 
foot of lumber costs more than in any 
American town. 

None of the drivers at the table has 
driven in the U.S. save for short crossings 
where they dump the load and instantly 
return on special routes like the World 
Trade Bridge. 

The man with the empty beer explains 
“We make almost nothing—less than $300 
a week. I work 48 hours non-stop. I drive 
2,400 kilometers per trip and get no time 
for turnarounds.” 

And every man at the table agrees on 
their biggest problem—the government. 


And by that they mean the police, espe- 
cially federal, who rob them at will. 

“Tf you drive to Mexico City,” another 
driver adds, “you are robbed, for sure. 
Police are the first to rob you. If you report 
a robbery, the police try to make you the 
guilty person.” 

And now the table is rolling, about the 
bad equipment they are given, about the 
fact that the owners often stall them on 
payment, about how there is no escape 
from the job, that they all know drivers 
who are still out there on long hauls at 
70, how they have all been robbed and 
hijacked, have all killed people with their 
trucks and, given the nature of Mexican 


police, have all fled such accident sites, 
that they are all doomed to spend their 
lives on an asphalt treadmill. And so they 
take pride, enormous pride. in the fact 


that they can survive the life that has been 
dealt them. 


“Dust in the Air’ 

The basic Mexican trucker is living the 
life that American truckers once tasted 
before the Teamsters fashioned over-the 
road contracts. 

There are warm moments in this life 
Women. 
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The men talk with smiles of cachimbas, 
which means fireplaces. In earlier days on 
the road, there would be wooden shacks 
with fires going, roadside brothels. Mexico 
now has four-lane roads for many truck 
routes and stouter buildings, but the term 
cachimba has stuck for truckstops where 
women and drugs are freely available. 

One man says, “Don’t print that. If you 
do, all those American truckers will want 
to drive down here.” 

A woman costs about $20 and drugs 
are like dust in the air. A Mexican trucker 
can get anything at a cachimba but decent 
food. They all agree that the most beautiful 
women are on the West Coast route that 
snakes through the narco state of Sinaloa. 

For a moment, the men are all smiles 
and then this moment passes. 

“The worst thing,’one says with some 
bitterness, “is not being home. We all 
have two or three Sanchos,” meaning 
strangers who sleep with their wives 
when they are gone. 


No Sleep at All 

Francisco Samuel Angiana is around 40 
years old and he is out of sorts as he lin- 
gers at a truck stop in Santa Ana, Sonora, 
about 60 miles south of the Nogales, Ari- 
zona crossing. This is yet another NAFTA 
corridor, a sketch on some future map that 
will eventually be the route for torrents of 
Mexican truckers moving freight from the 
planned Mexican ports. 

He was robbed the night before at a 
truckstop in Caborca, a narco town on the 
Mexican federal highway that links Baja, 
California with the Mexican mainland. 

He points to the hole in his dashboard 
where his CB radio and regular radio once 
rested. He is on his basic run from Tijuana 
to Mexico City. Normally, he is allowed 

72 hours for this route, but sometimes he 
does the express run of 48 hours and then 
he gets no sleep at all. 

“T have 20 years experience,“ he adds, 
“Here you make the rules and take a lot of 
amphetamines.” 
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All over the country, a strange 
figure has appeared in the last 
five years or so, La Santisima 
Muerte, Most Holy Death. She 
is skeletal, wears a long robe, 
carries a scythe and holds the 
whole world in her hand. She 
is recognized by no church or 
government. But she is known to 
all who move down these roads... 
Semis constantly pull over, 
engines idling, and the truckers 
walk to the statues and pray. They 
leave candy bars, fruits, small 
coins and burning cigarettes. 
They ask La Santisima to spare 
their lives, to protect them on the 
dangerous roads, to bring them 
home to their women and children. 
PGR aG ie Sa sat hese eae a ee 


But he tries to live cleanly and so he 
personally uses massive vitamin doses and 
various power drinks of caffeine and herbs 
to keep him rolling. A crucified Christ hangs 
in one corner of his cab and when he drives 
he stares at portraits of his wife and three 
children to keep him moving. On the seat 
beside him is a laptop computer—he is con- 
stantly monitored by GPS and he is never 
told what his cargo is for security reasons. 
He drives at least a 130,000 miles a year, is 
almost never home and earns maybe $1,100 
a month. And he is very intelligent and once 
planned to be a lawyer before the reality of 
the Mexican economy put him behind the 
wheel of a semi. 


Pawns in a Game 
He has been robbed before and tries to be 
ready for such moments. He hauls out a 
small baseball bat, and his knife. He dem- 
onstrates how he can do a karate kick to 
the head while seated behind his steering 
wheel. He is a small man in jeans, blue 
shirt and cowboy boots and he repeatedly 
shows me this practiced kick to within an 
inch of my head. 

Then he brings out his infrared bin- 
oculars. At night they prove useful, he 


| 


explains. He can see lights ahead, stare 
out through them, and if he sees a federal | 
police roadblock, then he pulls over and 
tries to find a way around the cops lest 
they also rob him. He also carries two sets 
of identification because you never really 
know who you are dealing with out there 
on the road. He’s been hijacked twice. He ] 
points to the photographs of his family 
and says, “They give me the energy to keep 
going. If you are alone, no one helps you. 
It is you and your truck.” 

He adds softly, “The hardest part of my 
job is staying alive.” 

He has never heard of the Teamsters 
Union. But he has a brother in the United 
States who drives a truck for Wells Fargo. 

“He is constantly telling me to come to 
the U.S.,” Francisco says, “That you only 
have to work certain hours there.” 

But he stays in Mexico. 

Francisco is a proud man all but killing 
himself on Mexican roads. Now he facesa }} 
1,000-mile leg to Mexico City without the J 
security of his CB. He will drive a gauntlet 
of Mexican cops and bandits. He'll make 
his haul, have a few brief moments with 
his family, and then return to the road. 

He keeps a gallon of water and a liter 
of apple juice on the floor where he can 
reach them. He will never stop rolling 
until he dies. Itis very hard to seehim J 
and the other truckers as the enemy. They 
are pawns in a game that has never been 
explained to them. 

As the truckers in Nuevo Laredo explain 
their lives to me, lives typical of Mexican _ 
truckers like Francisco, a demonstration of ] 
3,000 drivers takes place at the World Trade 
Bridge. The truckers protest the 90-minute © 
wait they face to cross the bridge, a delay that 
cuts into their earnings since they are not 
paid by the hour. No one at the table men- | 
tions this since no one at the table believes 
anything will ever get better. 


ys 


La Santisima 
I stand in front of the yard of Trans Mex | 
Swift, an American-owned Mexican truck 
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ing company. The traffic of the World 
Trade Bridge roars past. In less than an 
hour, four truck tires explode. Mexican 


truckers are not coddled with good rigs or 
good tires. One semi pulls over. Both tires 
on the left rear back axle are gone and the 
trucker stares at rims resting on the pave- 


ment. One tire, he explains, went about 
150 miles ago, but he had no money with 
which to buy another one. Now both are 
gone. 

Politicians, unions and lobbyists will 


sort out what to do about Mexican truck- 
es coming north. But here on the actual 


ground, the truckers have sought their 


own relief. All over the country, a strange 


figure has appeared in the last five years 


or so, La Santisima Muerte, Most Holy 
Death. She is skeletal, wears a long robe, 
carries a scythe and holds the whole 
world in her hand. She is recognized 
by no church or government. But she 
is known to all who move down these 
roads. 

At the cloverleaf where the truck 
traffic spins off the I-35 corridor to 
the World Trade Bridge, a small tin 
structure the size of a doll house 
appeared five years ago. Now three large 
chapels have come out of the ground and 
in front of them are two statues of the La 
Santisima seven or eight feet tall. Semis 
constantly pull over, engines idling, and 
the truckers walk to the statues and pray. 


: ‘The Murray-Shelby Amendment 


it} Bipartisan Measure has Protected U.S. Highways 


They leave candy bars, fruits, small coins 
and burning cigarettes. They ask La 
Santisima to spare their lives, to protect 
them on the dangerous roads, to bring 
them home to their women and children. 
They speak softly with that careful voice 
of reverence normally heard only in 
churches. 

If the free-trade bureaucrats have their 
way, Mexican truckers will come north 
and they will be overworked and under- 
paid and pushed almost beyond human 
endurance. 

Right now, La Santisima is the only one 
watching out for them. 

That will have to change or nothing 
will change at all. 


Five years ago, the International Brotherhood of Teamsters lobbied for and passed legislation in Congress to protect U.S. drivers and the traveling 
public from unsafe Mexican trucks. The measure, known as the Murray-Shelby Amendment, was introduced by the bipartisan team of Sen. 


en | *PPropriations bill for the Department of Transportation. 
A | The provisions on Mexican trucks contained in this bill is a common-sense compromise between the laissez-faire approach of the administra- 
| tion to let Mexican trucks in and check them later, and the strict-protectionist approach of the House to keep Mexican trucks out and not check 
them at all,” Sen. Murray said after the vote. “This bill is neither protectionist nor discriminatory, as some Senators have desperately claimed.” 
Earlier in 2001, the Bush administration had called for the opening of the U.S.-Mexican border under the rules of the North American Free Trade 
Agreement (NAFTA). However, the Murray-Shelby Amendment established a series of requirements that the Department of Transportation (DOT) 
3@ | Must meet in order to ensure thorough inspection and regulation of Mexican trucking companies. Until DOT is able to prove that it has complied no 


funds can be spent to certify Mexican carriers to operate in the United States. 


| Patty Murray (D-WA) and Sen. Richard Shelby (R-AL). After much debate, the Senate voted that summer to include the language in the annual 
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National School 
Bus Campaign Off 
to Winning Start 
in Baltimore, 
Iowa City 
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fter Fi 
away Denis 


st Student, Inc. took 
Taylor’s health 
insurance and replaced it with 
an inferior plan, the Baltimore 
school bus aide was forced to 
skip doses of insulin, which now cost her 
more than $350 per month. 

Managers kept the better health insur- 
ance plan for themselves, but the workers 
like Taylor were stuck with lousy coverage. 
As a result, Taylor needed to stretch her 
already-tight budget by limiting her insu- 
lin—and it almost killed her. 

“One day my blood sugar level dropped 
dangerously low and I lost consciousness. 
If it were not for my 8-year-old grand- 
daughter, who found me and called 911, I 
would be dead,” Taylor said. 

Taylor’s story is just one example of 
the poor treatment First Student driv- 


ers and ave endured in recent 


years. But in early June, Taylor and her 


275 coworkers voted overwhelmingly for 


| 


change by joining Local 570 in Baltimore. {Stud 
The win in Baltimore followed another; “I 
victory at First Student in Iowa City, where | Stud 
111 drivers and aides voted to join Local pc 
Jim I 

ly he 
National Campaign jantic 
The victories are the first two inacam-__}Victo 
ihe il 

botte 
scho 


238 in Cedar Rapids, Iowa. 


paign to organize private school bus 


drivers across the country. It is called 

“Driving Up Standards,” a national cam- 
paign sponsored by the Teamsters, Service Ive W 
Employees International Union (SEIU) {preci 
and the Transport and General V 
ove safety, service 


rkers 
‘low 
dards in the private school First 

anti- 
- ling | 


(T&G) Union to im 
and work sté 
bus industry. 
While the Iowa City and Baltimore v 
tories involved National Labor Relations | Work 
Lind 
|the 


Board elections, the Teamsters are work- 
ing with local unions now on a national 
strategy to secure card-check/neutrality L 


agreements with companies such as First | lean 


| 


ore, Student, Durham and Laidlaw. 
her; “lam proud of the workers at First 
here | Student in Iowa City and Baltimore for 
al pinding up for what they believe in,” said 
jim Hoffa, Teamsters General President. 
“These are just the first two in what we 
| anticipate will be a number of organizing 
/Victories at this company. By organizing 
‘the industry, we can stop the race to the 
[bottom and raise the living standards of 
n- school bus drivers and aides. In addition, 
rice lve will improve the safety of our most 
) [Precious cargo: our children.” 
s 
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‘owa City 


ol {First Student waged a vicious anti-worker, 


anti-union campaign in Iowa City, includ- 
yic- ‘ing hiring a union buster that tried to sway 
s workers. Th 
<- Lindley, Carole Austin and Trish Moore, 
1 lthe dirty tactics didn’t work. 
y Lindley, is a former 30-year freight 


ks to workers like Harold 


‘st | Teamster, who retired from trucking in 
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1987. For the past two decades, he’s driven 
a school bus at First Student. During the 
captive audience meetings, Lindley con- 
fronted the union buster in front of his 
coworkers. 

“T just told him that what he was say- 
ing about the union wasn’t true,” said 
Lindley, who served with the 102nd 
Infantry during World War II as a heavy 
munitions hauler. “I told them to get their 
facts straight before talking. It d 
his little speech.” 


Intimidation, Fear 
Austin, a driver for the past 41 years, said 
workers have had to endure a string of 
bad bosses who harassed, intimidated ¢ 
scared workers, and who wouldn't listen 
to their concerns about safety and other 
issues. 
Austin 
spokespeople during meetings with workers. 


so interrupted the comps 


“| kept trying to interrupt any way I 


rs * 
ie 
iy 


could. I kept asking them, “Why can’t you 
answer questions about First Student's 
problems but you can talk about the 
Teamsters?” Austin said. 

Now that she and her coworkers have 
formed a union, Austin said she’s look- 
ing forward to ending the favoritism that 
exists in the workplace. 

“T have never been a union supporter 
before,” she said. “This whole campaign 
nged my whole outlook. I just 
think the Teamsters are the o1 
can help us fight this fight.” 

Trish Moore, an associate—another 


y ones who 


term for a bus aide—said safety, more 
tra 
ates top her agenda for chang 


ng and respect for drivers and associ- 
Moore 
who is legally blind, was once assaultec 
a special-needs student on a bus. 

“Safety needs to be addressed. We 
need to know if the children are violent. 
We need a liaison between the school 


district and the bus company for us to be 
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educated about the students,” said Moore, 
who suffered bruises, scratches and an 
infection from the incident. 


Teamster Difference 
Paul Silva, a driver for four years, was a 
Teamster in California when he worked 
for a transit company. 

“Tt’s the only way to go,’ Silva said of 
the Teamsters. “We have the power of the 


Teamsters backing 
us up. When the 
company 

sees that, they 
know we mean 
business.” 

Iowa City is a 
university town, 
and some of the 
workers are col- 
lege students. 
Others, like Lind- 
ley, are seniors. 

In fact, the Iowa 
City workers 

are a diverse group—there are moms, 
grandmothers, young and old, and include 
a variety of races and ethnicities. The 
campaign brought the different groups 
together. 

“Through it all, we remained united,” 
Austin said. 

The workers didn’t just win the cam- 
paign to form a union, they also got the 
school district to agree to put the school 


bus contract out to bid each time, some- 

thing that hadn't happened in 20 years. 
Also, workers waged a two-day unfair 

labor practice strike to protest violations of 


the National Labor Relations Act. It showed | 


nizers and workers also got Iowa Governor 
Tom Vilsack involved in the campaign. 
Lindley said he was glad to speak up 


“the union has been good for me. It’s 
one way to help pay them back for what 
they've done for me in my life.” 


Baltimore 


In Baltimore, the victory was special 
because throughout the campaign workers 
were incredible advocates for the children 
they transported to and from school. First 
Student has an appalling safety record in 
Baltimore and allowed safety violations 
to continue, and the workers raised their 
concerns at every turn. 

As a result of the workers’ efforts, the 
company began more inspections and 
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Near-Death Story Inspires Coworkers 


The following are excerpts from a letter that Denise Taylor, a school bus aide in Baltimore, wrote to her coworkers during the organizing campalGl Pany 


Dear First Student Coworkers: 

As many of you know, | almost died on 
Thursday, May 4. 

If it were not for my 8-year-old grand- 
daughter, Destiny, | probably wouldn’t be 
here writing you this letter. 

| am diabetic and, because our health 
insurance is so lousy at First Student, | am 
forced to pay $169 out of my own pocket for 
two weeks’ worth of insulin. That’s more than 
| $350 per month. | can’t afford that. So, in an 
effort to stretch my monthly budget, | often 
skip doses. 

Usually, | can get away with this. But it 
caught up to me on May 4. My blood sugar 
level dropped dangerously low and | lost 
consciousness. Fortunately, Destiny found me 
and called 9-1-1 when she noticed | wasn’t 
breathing normally. The medics told me that | 
was just minutes away from dying. 
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As you know, this past September the 
company took away our AETNA insurance 
and gave us a lousy supplemental insurance | 
policy, USNow, that is expensive but doesn't 
cover the necessities. However, our managels 
continued to enjoy the better AETNA plan. We 
had no voice in the decision to downgrade 

our insurance! | 

We, the aides and drivers in Baltimore, | 
are forced to get by with totally inadequate | 
health insurance. This is immoral for a com- | * 
pany that makes hundreds of millions in 
profits. 

Our time has come. I'm not fighting for 
just myself. | am fighting for everyone who | 
deserves a brighter future at First Student in 
Baltimore. ) 


Sincerely, | 
Denise Taylor | 


training, and a telephone hotline was set 
1¢ | up for workers to report safety problems 
| with the city. While many problems still 
exist, the workers’ efforts led to many 
Improvements. 

First Student in Baltimore also waged 
avicious anti-worker, anti-union cam- 
paign. The union filed more than 30 unfair 

labor practice violations, and the com- 
pai Pany abused the process throughout. The 
company’s actions led to fear and coercion, 
: | but workers were courageous and stood 
their ground. 
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Also, the appointed school board chose 
a former First Student manager to run the 
district’s transportation system. As a result, 
the transportation manager didn’t care 
about the workers’ concerns. 


Standing Together 

In the end, workers stood together and 
voted to join Local 570, taking a major step 
toward further improving child safety and 
gaining a strong voice at work. 

“We stuck together like the real family 
that we are,” said Sheila Wactor, who has 
driven for two years 
at First Student. 
“This victory is the 
first step to ensure 
that we are never 
taken for granted or 
disrespected again. 
First Student has 
said on many occa- 
sions that we are 
a ‘family’ Where I 
come from families 
take care of each 
other. First Student 
is not taking care 
of us.” 

For example, 
Wactor said, the 
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company got rid of the affordable health 
insurance in exchange for a lousy plan. 
Also, the company doesn’t provide any sick 
days with pay. 

“We drive children, and children get 
sick and carry colds and viruses all year. It 
is a given that we will get sick sometime 
during the school year,” she said. 

Many workers in Baltimore were not 
paid for some of the hours they worked. A 
lawsuit is under way to force the company 
to pay back wages owed to workers. But 
it was the safety issues that drove many 
workers for change. First Student had 
more than 45 serious safety and service 
complaints in a seven-month period in 
2004-05. 

“We need better buses for the children,” 
said Patti Thomas, a driver. “Air condition- 
ing often doesn’t work, which is a hazard 
to children with breathing problems and 
asthma. There is also mold on the buses. 
As Teamsters, we will step up the fight to 
protect our children.” 

Tina Himes, another driver, is excited 
about being a Teamster. “I think we now 
have the voice to make a difference for 
safety and to improve conditions for 
us, the workers. There are no words to 
describe what it feels like to be a Teamster.” 
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Changing to Win 


Unions Team Up for Victory at LAX 


na stellar example of how 
the Change to Win fed- 
eration can improve lives, 
approximately 100 hotel shut- 
tle drivers recently won recog- 
nition from Penauille Servisair 
at the LAX Airport and will 
be represented by Local 986 in 
South El Monte, California. 
The victory was achieved 
with the assistance of Long 
Beach, California-based Team- 
sters Local 911 and UNITE 


HERE. 

“Penauille Servisair signed 
a neutrality agreement with 
card-check recognition and 
has been doing the right thing 
ever since,” said John Harren, 


Local 986’s Secretary-Trea- 
surer. “This victory is a prime 
example that our Change to 
Win federation is working.” 
The drivers’ victory follows 
the Los Angeles World Airport 
Commission proposal to con- 
solidate hotel shuttle services 
to and from LAX. Beginning 
May 1, nine hotels along a 
stretch of Century Boulevard, 
known as the Century Cor- 
ridor, subcontracted their 
shuttle service for at least five 
years to Penauille Servisair, 
a French-owned company 
formerly known as Servisair/ 
GlobeGround. UNITE HERE 
is attempting to organize an 
additional 2,000 hotel workers 


along the corridor. 

“T felt very happy when we 
won,’ said Hector Romero, a 
Penauille Servisair shuttle-bus 
driver. “I’m excited about being 
a Teamster and beginning 
negotiations. I’ve waited a long 
time for this day.” 


Negotiation Goals 

Local 986 expects negotiations 
to begin soon. Workers’ goals 
during contract negotiations 
include fair wages, solid health 
care benefits, an end to their 
at-will status and a grievance 
procedure. 

Although nine hotels along 
the Century Corridor have 
consolidated their shuttle ser- 
vices, eight hotels have yet to 
do so. Consolidation would 
reduce air pollution and traf- 
fic congestion and improve 
security at the airport. Hotels 
that consolidate their shuttle 
service will have their normal 
airport entry fee waived; those 
that don’t will pay a higher 


entry fee. hi 

“We've been lobbying city | A 
officials for the proposalto —_| I px 
become mandatory for all York x 
hotels that operate at least —_| gntex 


20,000 trips to LAX per year,” | ork 
Harren said. “If we are success-  “T 
ful, that would mean approxi- | aware 
mately 100 more members petro 
could move into the bargaining ' we p1 


unit in the coming months.” —_ | new” 
Local 986 has an exist- Dem 
ing contract with Penauille tary- 


Servisair (Globe Ground/Ser- y 


visair) that covers 200 drivers | tiatin 
who provide shuttle service | ing s 
between city-owned parking | andt 
lots and LAX. Local 911, cur- Drest 
rently organizing about 1,000 | who 
parking lot workers along the T 
Century Corridor, has been a tank] 


valuable ally to Local 986 with | tact 
their strength in the Los Ange- | ers w 
les parking industry. {553 < 
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Hetro-Apollo Petroleum 


hirty drivers at Metro- 

Apollo Petroleum Trans- 

port LLC in Brooklyn, New 
York voted 21-9 to be repre- 
| ented by Local 553 in New 
York City. 

“These tankhaulers are well 
aware of our reputation in the 
petroleum industry and we 
are proud to welcome them as 
‘new Teamsters,” said Demos 
Demopoulos, Local 553 Secre- 
tary- Treasurer. 

“We look forward to nego- 
tiating a contract and gain- 
ing security for these drivers 
and their families,” said Jack 
Dresch, Local 553’s President 

who led the campaign. 
The Apollo Petroleum 

tankhaulers have frequent con- 
‘tact with other tankhaul driv- 
ets who are members of Local 
| 553 and knew about the qual- 
ity representation they offer to 
their members in this unique 
profession. 


LOCAL 299 


TS-Warren 


y more than an 8-1 mar- 
gin, workers at an auto- 
| &8 motive parts warehouse in 
Warren, Michigan voted to join 
Detroit-based Local 299. 

The workers at TDS-War- 
ten, which warehouses Daim- 
letChrysler parts, voted 42-5 to 
form a union with the Team- 
sters. Workers at the recently- 

| pened warehouse were 
choosing between Teamster 
i epresentation and representa- 


i | ton by another union. 


“The workers at TDS real- 
| zed the Teamster difference,” 
Said Kevin Moore, Local 299’s 
President. “They know about 


f the solid representation, strong 


Contracts and real security they 
will get as Teamsters.” 


Local 299, which has had 
numerous organizing victories 
in recent months, has made 
organizing a top priority. 

“We continue to strive to 
grow the union and provide 
the best representation for our 
members,” Moore said. “We 
will be holding proposal meet- 
ings soon and we will work 
hard to negotiate an excellent 
contract for the workers at 
TDS” 

“Kevin continues to give 
us the support we need to 
provide more workers with 
a strong voice,” International 
Organizer Mike McElmury 
said of Moore’s efforts. “The 
workers at TDS want improved 
working conditions and decent 
wages. We will work with them 
so that they have a more secure 
future.” 

There are 41 warehouse 
workers and nine drivers in the 
bargaining unit. 


LOCAL 7314 


United Rentals/ 
Technologies 


ecently, workers of United 

Rentals Highway Tech- 

nologies in Villa Park 
voted 2-1 to join Local 731 in 
Burr Ridge, Illinois. The work- 
ers build highway barriers and 
signs. 

“With the assistance of the 
Joint Council 25 Organizing 
Department and the effort 
from Local 731 Business Rep- 
resentative Aaron Ramos, the 
Teamsters declared victory,” 
said Terrence Hancock, Local 
731 President. 

Local 731 had been talk- 
ing with the workers for the 
past month and a half on the 
many benefits that joining 
the Teamsters can provide for 
them and their families. The 
laborers at United Rentals will 


join the driver unit and enjoy 
all the benefits of their current 
contract. 


LOCAL 379 


Bradco Supply 


na 3-to-1 vote, the employees 

of Bradco Supply in Stough- 

ton, Massachusetts voted to 
join Local 379 in Boston. 

“Our biggest asset was 
the other unionized Bradco 
employees,” said John 
Mahoney, 379’s Secretary-Trea- 
surer, who began organizing 
the workers earlier this year. 

Bradco, a building materials 
distributor, operates 143 loca- 
tions in 30 states, and many 
of the locations along the East 
Coast are union shops, Mahoney 
said. The Stoughton location 
opened about a year ago. 

“They talked to coworkers 
from other yards and realized 
how poorly they were being 
treated,” Mahoney said. “The 
main thing was their wages, and 
they wanted the respect that 
comes with being a Teamster.” 


LOCAL 657 


Rail Unlimited, Inc. 


ollowing a recognition 
picket that shut the com- 


pany down, workers at Rail 
Unlimited, Inc. voted 19-3 to 
join Local 657 in San Antonio. 
The new Teamsters unload 
vehicles from rail cars. 

“The workers, after meeting 
with us several times, made 
it clear they wanted to form 
a union with the Teamsters, 
so they demanded recogni- 
tion,” said Frank Perkins, Local 
657 President. “The company 
refused, so the workers set up 
the picket.” 

The workers at Rail Unlim- 
ited, Inc. (RUI) walked out of 
the yard around 11 a.m. one 
early April day to set up the 
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picket. They returned to work 
around 6 p.m. the next day. 

“We shut them down for two 
days,” Perkins said. “The workers 
sent the company a message that 
they meant business.” 

The workers at two carhaul 
companies that operate out of 
the same yard—Hadley Auto 
Transport and Jack Cooper 
‘Transport Co.—honored the 
picket, as well as members of 
the Brotherhood of Locomo- 
tive Engineers and Trainmen. 

In exchange for ending the 
picket, the company agreed to 
a code of conduct in the days 
leading up to the election, and 
agreed to not violate the law. 

“The workers are seeking fair 
wages and improved benefits, as 
well as more full-time jobs,” Per- 
kins said. “Because most of the 
positions are part-time, there is a 
revolving door. We hope to stop 
that revolving door.” 


LOCAL 734 
O’Brien Recycling 

rivers at O’Brien Recy- 

cling in Franklin Park, 

Illinois voted to join Local 
731 in Burr Ridge, Illinois. The 
10 roll-off and semi drivers 
voted to join the union after 
talking with Local 731 and 
Joint Council 25 organizers for 
approximately two months. 

“The drivers at O’Brien Recy- 
cling have made a great decision 
by joining the Teamsters,” said 
Paul DiGrazia, Joint Coun- 
cil 25’s Organizing Director. 
“These workers are going to see 
first hand the many benefits of 
belonging to this union.” 
O’Brien Recycling is a full- 

service, scrap metal recycling 
company that is a mill-direct 
supplier of both ferrous and 
non-ferrous scrap metal. 
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Rank-and-File Teamsters arethe 
Key to Organizing the Unorganized 


athy Irazzary, a police officer 

in Sabattus, Maine, was one 

of many Teamsters who were 

instrumental in the recent 

organizing victory of 1,200 

ashville police officers. She 
loved her experience in Nashville so much 

that now she wants to be a full-time union 

organizer. 

“When Teamsters talk to potential 
members about the benefits of Teamster 
tepresentation, it is very effective,” said 
lrazzary, a member of Local 340 in South 
Portland, Maine. “We’re the ones who 
| know how the Teamsters Union works, 
what we represent. It’s important for 
members like us to educate other workers.” 

Irazzary met one-on-one with the 
prospective members in Nashville, telling 
them about the benefits of belonging to 
the Teamsters. 


is insurance on your job.” 

The key component of many organiz- 
ing campaigns is the member organiz- 
ers who have taken to the field to talk to 
unorganized workers about the Teamsters 
union. More than 100 local unions and 
Joint Councils have sponsored member 
organizer trainings recently and it is 
already paying dividends. 

The organizing strategy has proved 
effective on both large and small-scale 
organizing campaigns and more and more 
locals are getting involved in the push to 
have current members help out in the 
organizing process. 


Critical Mission 

North America’s unions have a criti- 

cal mission to perform in restoring the 
American dream for working families in 
the 215t century. 

Nonunion workers are increasingly 
under siege. Job security is nonexistent for 
these workers and their living standards 
are falling. Health care and retirement 
security are disappearing for them as well. 
And government regulations are being re- 
tooled to benefit huge corporations rather 
than working families. 

“An important way we can combat 
the depressing atmosphere for American 
workers is to organize,” said Jim Hoffa, 
Teamsters General President. “And there 
is no better way to organize than with the 
most important resource we have: rank- 
and-file Teamster members.” 

“Unions made the Ameri- 
can Dream a reality for mil- 
lions of people,” Hoffa said. 
“Now, workers can do it again 
by getting involved in the 
organizing process. Our goal 
is to have every member be 
an organizer.” 

Today more than ever, the 
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union needs a strong and active mem- 
bership to overcome the challenges the 
labor movement is facing. The Teamsters 
learned from the early days of the labor 
movement that our strength in winning 
good contracts and protecting workers’ 
rights lies with members. However, the 
reality today is that most members are not 
actively involved in their unions. 

What can Teamsters do? Many locals 
have begun setting up ways to systemati- 
cally reach out to members, educate them 
on what's happening to working people 
and get them involved in campaigns to 
fight back. 


SWAT Team 
One of the keys to the victory in Nashville 
was the help of other Teamster police offi- 
cers who came from California, Washing- 
ton state, Florida, Pennsylvania and else- 
where. The Teamster officer-organizers, 
known as the Teamster SWAT Team, met 
with Nashville officers at police precincts 
during shift changes, answering ques- 
tions and providing information that only 
unionized law enforcement professionals 
could provide. 

“The officers’ efforts were crucial 
because cops want to hear from cops,” said 
Mike Stapleton, President of Local 385 in 
Orlando, Florida. 

The opponents in the Nashville cam- 
paign tried to paint the Teamsters Union 
as only representing truck drivers. How- 
ever, the SWAT Team soon dispelled the 
myth that driving is the only area where 
Teamsters exhibit expertise. 

Teamster officers had one-on-one talks 
with Metro officers about the benefits of 
joining the Teamsters, and handed out 
countless pro-union fliers at Metro police 
precincts. 

Shane Countryman, a member of 
Local 205 in White Oak, Pennsylvania and 
a patrolman in nearby Glassport, said he 
shared stories about how the Teamsters 
have improved his job since he joined the 
union about five years ago. 

“The Teamsters changed the lives of 
police officers in my department for the 
better,’ Countryman said. “It’s important 
for people thinking about joining the 
union to hear from someone like me, 
somebody like them.” 
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Real Life Experiences 

Jon Thomas, a Dallas County, lowa deputy 
sheriff and member of Local 238 in Cedar 
Rapids, said member-to-potential-member 
organizing is critical to the union’s success. 

“The value comes from the real life 
experiences that we can convey to the 
unorganized workers,” said Thomas, who 
volunteered as a member organizer in 
the successful Nashville police organizing 
campaign. “We can share stories about the 
Teamster representation we receive and 
what our jobs were like prior to joining the 
union and after joining.” 

“Member organizers also lend credibil- 
ity to an organizing effort,” Thomas said. 
“Tt’s very important for workers to hear 
from people who do the same job. They 
can relate to us. Basically, who are you 
going to believe about this? Management, 
who doesn’t want you to be a Teamster? 


Organizing UPS Freight 


Teamsters Ready to Help Former Overnite Employees 


Raise Standards 


Or someone who is already a member of 
the union and doesn’t have anything to 
gain if you join?” 

Thomas is taking what he learned from 
the Nashville campaign and putting it to 
use by volunteering on two additional 
police campaigns in Tennessee. He is also 
using his skills in a political campaign near 
his home with the goal of electing a pro- 
worker candidate. 


Best Resource 
It’s not just rank-and-file members who 
are enthusiastic about this type of organiz- 
ing. As locals see how effective it is to use 
current members to help organize, the 
excitement is spreading, 

“This is the first time we have ever done 
something like this, but I think it needs to 
be used everywhere,” said Thomas Conelias, 
President of Local 851 in Valley Stream, New 


driver for 12 years. 


York. “We can’t expect to grow the whole DHL 
Teamsters Union without the involvementof | “Mo: 
our members. This has excited our members | been 
and given them a different vision on what Carn 
the Teamsters are about. inW 
“I have members who now want to be | meat 
organizers, members who want to go back | meat 
and help these organizing efforts again _| tflec 
and, most importantly, members who now) © 
know what it really means to be a Team- _ sue 
ster,” Conelias said. (Gate 
“There are 1.4 million Teamsters were 
throughout North America. The members | who 
are the best resource our union has,” said _| 50 tal 
Jeff Farmer, Director of the Teamsters _ toat 
Organizing Department. “For years, we've | mem 
had members come to Washington, D.C. | 
to lobby their members of Congress. Now, | born 
we're getting more and more members _| of co 
involved in the organizing process—and_| ‘lon 
we W 


it’s working.” ! 


He started out in 1981 as a part-time pre-loader and was a package-cat 


The union recently sent Parcel and Small Package Division and 


Freight Division stewards and local unions materials for the member 


Bs 
DHL 


ne of the most important campaigns that utilizes rank-and-file 

Teamster members is at UPS Freight, formerly Overnite. 

Hector Basulto knows what is necessary for the UPS Freight campaign 
to be successful: every UPS Teamster needs to take an active role. 

“Everyone needs to get on board and help out,” said Basulto, a 25- 
year employee of UPS and member of Local 79 in Tampa, Florida. 

UPS Teamsters are in the best position to educate UPS Freight work- 
ers about the benefits of Teamster membership because they experience 
the advantages first-hand. The union-negotiated contract provides UPS 
Teamsters and their families with security now and in the future, and 

UPS Freight workers 
| deserve that same 
“ security, he said. 


asset) 


One Company, 
One Union 

“We all need to lis- 
ten to UPS Freight 
workers and provide 
feedback. Our mes- 
sage is, ‘this is the 
best option for you,’” 
said Basulto, who has 
had a “combo” job 
for the last two years. 
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mobilization and education drive. Local union leaders and stewards are 
asking all UPS Teamsters to take an active role in the campaign, which 


r 


is called “One Company, One Union.” UPS Teamsters and freight mem- } gan 
bers have been distributing “palm cards” with information about the 295 
campaign to workers at UPS Freight. { the si 
“I've already started talking with UPS Freight workers,” said Gerald | ; j 

cNe 


Wright, a package-car driver and member of Local 667 in Memphis. 
Wright said he’s sick and tired of corporate greed in the United States and | Nectic 
the exploitation of workers. By having a union contract, UPS Freight work ; @Non 


ers will have a strong voice and be able to fight for what’s right, he said. | $0 1k 
with 1 


them 
| You g 


Working Together 


Ken Hall, Director of the Parcel and Small Package Division, said he is 


heartened to see the response from members so far. T 
“Our members are already delivering the message to UPS Freight | train 
workers about how the union has improved their lives,” Hall said. “This work 
is just the beginning of a campaign to organize UPS Freight. This is an and | 
important campaign so that UPS doesn’t divert Teamster work to UPS Sters 
Freight. It’s also important to our Teamster-represented freight compa- : 
nies so that work isn’t diverted from our freight members.” ment 
The Parcel and Small Package Division is working closely with the _ #€ u 
Teamster Freight Division and its Director, Tyson Johnson. | same 
“Our freight members are out there spreading the message about | 
the Teamsters and how the union improves lives,” Johnson said. “Work | Con 
ers at Overnite have struggled to win a strong voice and it’s up to us to ‘ lg 
“Calls 


help them achieve that strength.” 


2 | DHL Organizers 
entof | Most Teamsters have probably never 
nbers | been involved in organizing,” said Joe 
yat Carmine, a DHL Express worker who lives 
| in West Babylon, New York. “That doesn’t 
o be | mean they’re not good Teamsters, it just 
back | means that they probably don’t know how 
n__ | effective they can be.” 
ynow! Carmine has been on both sides of the 
m- | issue. He and his coworkers at the DHL 
Gateway at JFK Airport in New York City 
were organized, in part, by their coworkers 
abers | who were already Teamsters. Carmine was 
said | 80 taken by the idea that he recently went 
; {oa training in Ohio to learn how to be a 
ve've member organizer himself. 
.C, | After the merger of DHL and Air- 
Now, | borne, we were in closer contact with a lot 
rs __ | of coworkers who had been Teamsters for 
ind along time. When the merger happened, 
| we weren't in the union,’ said Carmine, 


DHL Workers Help Organize ABX Air 


_ Training 


er 
S ale 


the sessions at Local 1224 in Wilmington, Ohio. 


ald “| thought the class was very helpful,” said Comell 

McNeill Jr., a DHL Express driver from Bridgeport, Con- 

as and | Necticut who also serves as a shop steward. “I worked in So” —~ 
Get 


e Teamsters Union has been conducting weekly 
hich training sessions for member organizers dedicated to 

iem- | Organizing ABX Air. Members and officers from Locals = 
e 295 and 851, both in New York, have been attending 


a member of Local 295 in Valley Stream, 
New York. “We were in contact with 
Teamster members every day and they 
were always able to answer any questions 
we had about the union. It helped us tre- 
mendously in our decision to go with the 
Teamsters.” 

“A lot of the grunt work in organizing 
us was done by the local, but the mem- 
bers really gave us a lot of assurance that 
this was the right thing to do,” he said. “It 
made a big difference.” 


Getting Involved 
Carmine recently had his first experience 
as a member organizer. While at the train- 
ing in Ohio, he got to go on an organizing 
house call. His encounter there was eye- 
opening. 

“The guy I talked to, he’s a ramp 
lead with ABX Air. We immediately hit 


it off because we have so many shared 
experiences,” Carmine said. “I told him, 
‘Tm not an organizer. I’m just a working 
guy—a member of the union. You can 
do this. Trust me.’ He was a little wary at 
first but as we spoke and started to com- 
pare notes, he realized that I was really 
talking from experience. | think that 
helped. In the end, he said he was going 
to vote for the union.” 

Carmine said it felt good to be able 
to communicate with the potential 
member and he wishes every rank-and- 
file Teamster could have the same 
experience. 

“If every member could consider 
themselves an organizer, that would be 
great. I realize now how important it is 
for other members to support organiz- 
ing campaigns,” he said. “It’s vital for all 
members to get involved.” 


work: , 4nonunion job for 10 years before becoming a Teamster 
aid. | 801 know what it’s like to be overworked and underpaid 

with no recourse if you have problems. | want to be a 

member organizer so | can tell people who were in the same position that, if 
eis | You go with the union, things will be better.” 

The locals take turns sending members each week and they are first 
ht trained and then taken out with organizers on house visits to ABX Air 
This | Workers in the Wilmington area. The 1,200 ABX Air aircraft mechanics 
an | aNd 5,000 workers in ABX’s sort center are working to join the Team- 
PS __Slers in order to gain respect and a voice on the job. 

\pa- “The locals involved in this program are exhibiting the highest commit- 
| ment to organizing,” said Jim Hoffa, Teamsters General President. “They 


Thom Conelias, President of Local 851. “When we went dooeieiour 
talking to the workers who are looking to form a union, | realized that ; 
| have a bond with these folks because | worked for Airborne/DHL for 
more than 15 years. The workplace issues just don’t change that ~~ ie 
so | was able to connect with people we spoke with.” & : 
Conelias, McNeill and others who have participated in the Ohio 
trainings say the insights they gained into the organizing process were 
valuable. eee 
“One of the best decisions in my life was made when IjoinedtheTeam- 
the _; al@ using their newly organized members to help others organize within the sters and, because of my experiences, | feel like | can help other nonunion — e = 
Same industry and same company. It's an inspired organizing plan.” workers make the same decision my coworkers and | made,” McNeill said. 
out | “We have the same issues as our nonunion brothers and sisters butwe 
Jork- Common Issues have a better remedy to fix these situations—like the grievance process.” - 
is to ‘Thad to opportunity to take part in the training in Ohio and do house 
calls with the Organizing Department and it was eye opening,” said 
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Local 631’s Training Center 
Improves Workers’ Marketabie 
Skills, Bolsters Local Membership 
and Enables the Country's 
Largest Trade Show Workforce 

to Expand its Scope 


Ps 


~~ 


f 3 
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ince its inception in 2001, Las expands its jurisdiction to the convention- “The teachers were awesome, they T 
Vegas-based Local 631’s appren- _ related graphics shops. took the time to teach us and to know us, | until 
ticeship program has been “By teaching additional skills, we're Thompson said. “And now I have a careet. | Hoff 
changing lives, a phenomenon taking control of our industry,” said I’m a single mom, able to buy new clothes | try’s 
} Denise Malwitz knows well. Rebecca Smith, Director of Training and _for my kids. It’s fantastic. I never thought | ber tl 
A six-year Teamster, she was a Director of the Southern Nevada Team- in a million years I’d be making this kind | the t 
member of the program’s first ster Convention Training Trust. “This of money.” DT 
class and serves at the facility program has been incredibly success- \ing e 
today as a part-time instructor. ful in raising membership and we have Expanding Opportunities shou 
“They taught me all the different areas increased Local 631 members’ value as Las Vegas has a trade-show workforce of | For 
of the industry so I would be able to go employees, making it easier for them to approximately 3,000 workers, the largest | ized 
| on the show floor as a more knowledge- get work and stay working. Multi-skilled such group in the country, the vast majot- | Emp 
| able worker,’ Malwitz said. “I now create Teamsters can unload a truck and build ity of whom are Local 631 members. bo 
displays from scratch—I use sanders, the booth. This gives them the opportu- “Teamsters have jurisdiction from work 
saws, whatever it takes to create these nity to work in many areas of the conven- _ floor-to-ceiling, with the exception of elec | to th 
large, unique displays. The apprentice- tion industry and thereby increase their trical and stage lighting,” said John Perry, and 
ship program certainly helped me income.” Teamsters Trade Show Division Directot. 
succeed.” “Enrolling in the apprenticeship pro- “To ensure that our members continue to Big 
The program certifies workers in all gram is the best thing I’ve ever done for have the necessary skills and we have the | ‘We 
skills of the convention industry, includ- myself,” said Linda Thompson, a five-year workforce to provide employers, we estab- Clas 
ing forklift, boom lift, scissor lift, rigging Teamster who learned the full range of lished the first and only registered appren- | for j 
and set-up and tear-down. The local also convention-related skills in the appren- tice program in the United States for the | com 
began training in show-site graphics as it ticeship program. convention industry.” year, 


The training center had languished 
y us,’ | until 2001, when General President Jim 
| Hoffa and Local 631 recognized the indus- 
tys need for workers exceeded the num- 
ber the local could provide. Over the years, 
ind | the training center has taken hold. 
“We've been closing the doors to allow- 
Ing employers to outsource work that 
should be done by Teamsters,” Smith said. 
‘of |For example, graphics was a nonunion- 
est wed area of the convention industry. 
Employers said we couldn't provide skilled 
abor so they had to find non-Teamster 
work. We developed a program, added it 
‘elec: | fo the curriculum at our training center 
ry, ind now Teamsters are doing this work.” 
tor. | 
eto Big Steps 
the | We've attempted to get a training for 
stab- Class A CDL (commercial driver's license) 
yren- | for journeymen that do not possess a 
the | commercial license,” Smith said. “This 

| year, we succeeded with the employers in 


establishing those classes.” 

The first CDL class took place in Feb- 
ruary. The students had waited for the 
chance to get their CDLs for more than 
two years. They sat on the construction 
training list and because it was another 
industry they had last priority. 

“Our next big project is to build our own 
training center—we currently rent space,” 
Smith said. “This will require a lot of time 
and determination, but our local is working 
with Sen. Reid’s (D-NV) office and other 
entities in order to give the members some- 
thing to be even more proud of.” 

“T love the industry,” Maltwitz said. 
“Tm proud to have come through the 
apprentice program and to teach there 
today. I want to make sure it succeeds.” 


Family Feeling 

To attract workers to the apprentice- 
ship program, Smith advertises in the 
local newspaper. The program is open to 
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| think we’re reviving 
some of the spirit that 
had been in unions 
years ago—the 
‘family’ feeling that 
was a big part of 
union membership. 
Our apprentices 

are bringing back 

that feeling. 


— REBECCA SMITH, SOUTHERN NEVADA 
TEAMSTER CONVENTION TRAINING TRUST 


anyone, provided they pass aptitude and 
drug tests. The application process takes 
approximately six weeks. 

“A big key to our success is that 
instructors really provide support for stu- 
dents during the classes,” Smith said. “The 
level of service is high—we teach skills and 
offer moral support. For the first two years 
or 2,000 hours worked after someone 
completes the program, we take care of 
their dispatching. Then, after two years, if 
they choose to join the Teamsters—which 
98 percent do—they’re transferred over 
to the Teamster hall and they become full- 
fledged journeymen.” 

Smith likens the high membership 
rate to a realization of the spirit guiding 
unions. 

“T think we're reviving some of the 
spirit that had been in unions years ago— 
the ‘family’ feeling that was a big part of 
union membership,” Smith said. “Our 
apprentices are bringing back that feeling.” 
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REPORT 95 TO ALL MEMBERS 
OF THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


FROM: Independent Review Board 
Benjamin R. Civiletti 
Joseph E. diGenova 
William H. Webster 
DATED: May 31, 2006 


I. INTRODUCTION 

This is the Independent Review Board’s (“IRB”) Nine- 
ty-fifth Report to you on its activities conducted pursuant 
to the Consent Order. In this Report, we will discuss mat- 
ters that have currently come before us, including two new 
reports and the status of pending charges about which we 
have previously informed you. 


Il. NEW INVESTIGATIVE REPORTS 


A. JOHN CAPONE - LOCAL 295, VALLEY 

STREAM, NEW YORK 

On May 22, 2006, the IRB issued an Investigative 
Report to the Local 295 Executive Board concerning 
member John Capone. The Report recommended that 
Mr. Capone be charged with bringing reproach upon the 
IBT by failing to appear for his scheduled in-person sworn 
examination. The Executive Board has scheduled a hear- 
ing for June 7, 2006. 


B. GARY PROCTOR - LOCAL 614, PONTIAC, 

MICHIGAN 

On May 2, 2006, the IRB issued an Investigative 
Report to General President Hoffa concerning Gary Proc- 
tor, an IBT member and employee of the International 
Union, Joint Council 43 and Local 614. The Report rec- 
ommended that Mr. Proctor be charged with bringing 
reproach upon the IBT by knowingly associating with 
a barred individual, Michael C. Bane, a former Interna- 
tional Representative and the former President of Local 
614, who had been permanently barred from the IBT on 
July 17, 2001. Mr. Hoffa adopted and filed the proposed 
charges, appointed a hearing panel, and scheduled a hear- 
ing for June 8, 2006. 


Il. STATUS OF PREVIOUS IRB CHARGES 


A. JOHN KIKES - LOCAL 78, HAYWARD, 
CALIFORNIA 
We have previously informed you that John Kikes, 
International Representative and Local 78 President, alleg- 
edly brought reproach upon the IBT when, subsequent to 
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William T. Hogan, Jr.’s permanent bar from the IBT, he 
had knowing and purposeful contact with him. General 
President Hoffa filed the charges against Mr. Kikes and 
appointed a hearing panel. A hearing was held Septem- 
ber 15 and 16, 2005. 

By decision of October 20, 2005, Mr. Hoffa accepted 
the recommendation of the hearing panel and permanently 
barred Mr. Kikes from the IBT or any other IBT-affiliated 
entity or Fund and from contact and association with offi- 
cers, members, employees, representatives and agents of 
the IBT or any other IBT-affiliated entity or Fund. The 
IRB notified Mr. Hoffa and counsel to Mr. Kikes that it 
found the IBT decision to be not inadequate. 

The IRB then made an Application to Judge Preska for 
review. Judge Preska extended the time for Mr. Kikes and 
new counsel to file papers in connection with the Applica- 
tion, and on May 26, 2006, new counsel for Mr. Kikes 
filed with Judge Preska the objections of Mr. Kikes to the 
IRB’s application. 


B. THOMAS RYAN - LOCAL 107, 

PHILADELPHIA, PENNSYLVANIA 

We have previously informed you that Joint Council 
53 issued its 1996 decision that former President of Local 
107 Thomas Ryan be removed from office, barred and 
prevented from running for or holding office or working 
for an IBT Local or affiliate for five years, and suspended 
from membership for five years. The IRB notified Joint 
Council 53 that its decision was not inadequate. 

In December 1998 the IRB recommended to Members 
of the Executive Board of Joint Council 53 that Mr. Ryan 
be charged with, while suspended from all IBT-affiliated 
positions and IBT membership, continuing to be involved 
in the IBT national election and campaign functions. Joint 
Council 53’s finding was that Mr. Ryan be permanently 
barred from all IBT-affiliated union positions, including 
membership in the IBT and prohibited from receiving 
compensation from IBT or any IBT-affiliated source. On 
February 18, 1999, and in more detail on November 15, 
1999, the IRB notified Joint Council 53 and counsel to 
Mr. Ryan that the decision was not inadequate. 

After new counsel to Mr. Ryan notified the IRB of his 
pending lawsuit and contacts with Judge Preska for dis- 
position of this matter, Application 122 was made by the 
IRB for ruling by Judge Preska. On May 1, 2006, counsel 
to Mr. Ryan notified the IRB that the parties involved in 
the civil action of Mr. Ryan against Joint Council 53 and 
Local 107 agreed to dismissal of that lawsuit. 


C. EDMUND BURKE - LOCAL 631, LAS VEGAS, 
NEVADA 
We have previously informed you that Local 631 Secre- 
tary-Treasurer Edmund Burke allegedly brought reproach 


i 
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upon the IBT and violated his fiduciary duty by failing 
to investigate or to act in response to Local 631 business 
agent Frank Incandella’s repeated admissions that he had 
contact with Dane Passo in violation of the Consent Order 
after Passo was permanently barred from the IBT. Mr. 
Hoffa adopted and filed the proposed charges, appointed 
a hearing panel and a hearing was held April 4, 2006. By 
decision of April 24, 2006, Mr. Hoffa accepted the recom- 
mendation of the hearing panel and barred Mr. Burke for 
two months from office and employment, but not to affect 
his IBT membership. On May 31, 2006, the IRB notified 
Mr. Hoffa that it found the April 24, 2006, decision to be 
inadequate. 


D.JERRY VINCENT - LOCAL 783, LOUISVILLE, 

KENTUCKY 

We have previously informed you that Local 783 Sec- 
retary-Treasurer Jerry Vincent allegedly brought reproach 
upon the IBT and violated his membership oath when he, 
subsequent to Michael C. Bane’s permanent bar from the 
IBT on July 17, 2001, and William T. Hogan, Jr.’s perma- 
nent bar from the IBT on May 29, 2002, had knowing 
and purposeful contact with Mr. Bane and Mr. Hogan. 
General President Hoffa filed the charges and appointed a 
hearing panel. A hearing was held on February 24, 2006. 

By decision of March 29, 2006, Mr. Hoffa accepted 
the recommendation of the hearing panel and suspended 
Mr. Vincent from office, membership and employment for 
a period of one year. On April 28, 2006, the IRB notified 
Mr. Hoffa that his decision was inadequate. The pan- 
el’s revised recommendation was reissued as the decision 
of the General President on May 19, 2006, in which Mr. 
Hoffa suspended Mr. Vincent from membership for five 
years, permanently barred him from accepting any office, 
employment, or compensation, and permanently prohib- 
ited him from attending or participating in any manner 
in the activities or affairs of Local 783, Joint Council 94, 
the Kentucky and West Virginia Conference of Teamsters, 
or any other IBT entities. The IRB has the matter under 
review. 


E. ROBERT D’ANGELO - LOCAL 813, LONG 
ISLAND CITY, NEW YORK 
We have previously informed you that the IRB issued 
an Investigative Report to General President Hoffa who 
adopted and filed the charges against Local 813 member 
Robert D’Angelo for knowingly associating with mem- 
bers of organized crime. He then referred the charges 


back to the IRB for a hearing. The IRB held a hearing on 
April 19, 2006, and on May 22, 2006, received the hear- 
ing transcript. 


IV. TOLL-FREE HOTLINE 

Since our last report to you, the hotline has received 
approximately 60 calls reporting alleged improprieties. As 
in the past, all calls which appeared to fall within IRB juris- 
diction were referred for investigation. Activities which 
should be reported for investigation include, but are not 
limited to, association with organized crime, corruption, 
racketeering, embezzlement, extortion, assault, or failure 
to investigate any of these. 

To assure that all calls are treated confidentially, the 
system recording hotline calls is located in a cipher-locked 
IRB room on a dedicated line and accessed by IRB staff 
only. It is not manned by an investigator; however, the 
recorded information if complete and within IRB jurisdic- 
tion is forwarded directly to the Investigations Office. 

Please continue to use the toll-free hotline to report 
improprieties which fall within IRB jurisdiction by calling 
1-800-CALL-IRB (1-800-225-5472). If you are calling 
from within Washington, DC, dial 202-434-8085. 


V. CONCLUSION 

As always, our task is to ensure that the goals of the 
Consent Order are fulfilled. In doing so, it is our desire to 
keep the IBT membership fully informed about our activi- 
ties through these reports and also through use of our web- 
site at www.irbcases.org. Based on feedback from the 
many users, the website has become helpful to IBT mem- 
bers and others. 

If you have any information concerning allegations of 
wrongdoing or corruption, you may call the toll-free hot- 
line noted above, use the IRB facsimile number 202-434- 
8084, or write to either the IRB Chief Investigator or the 
IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Suite 331 
New York, NY 10004 


Independent Review Board 
444 North Capitol Street, N.W. 
Suite 528 

Washington, DC 20001 
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The James R. Hoffa 
Memorial Scholarship Fund | 


Describe how the Teamsters 
Union has benefited your family 
and explain how you might use 
your education to involve the 
labor movement in your future. 


For attending a community 
college, 4-year institution or a tech- 
nical/vocational program, 

, who are Children or 
Grandchildren 


For an application, contact 
your Teamsters Local Union office 


or visit 


Deadline for submissions is 


GENERAL PRESIDENT CANDIDATES’ FORUM 


Candidates for the office of General President must participate in a forum where they will be asked questions 
and have an opportunity to address issues affecting the IBT and its members. Rules for the 2005-2006 IBT 
International Union Delegate and Officer Election (“Rules”) Article VII, § 6. This Rules provision is new for the 
2006 International Officer élection. In earlier elections the Rules on candidate forums did not mandate hold- 
ing a forum or require candidate participation. 


WHO WILL PARTICIPATE? 


The Election Supervisor is required to conduct at least one candidate forum for all candidates nominated for 
the office of General President. Rules, Article VII, § 6(b). At the 27th International Convention, James P. Hoffa 
and Tom Leedham were nominated for the ballot as candidates for the office of General President. 


A General President candidate who belongs to a slate that includes a candidate nominated for the office of 
General Secretary-Treasurer may designate the candidate nominated for General Secretary-Treasurer to appear 
as the candidate’s representative at the forum. That designation must be made not later than July 30, 2006. 
Rules, Article VII, § 6(d). C. Thomas Keegel was nominated for the ballot as a candidate for the office of Gen- 
eral Secretary-Treasurer and is a member of the Hoffa 2006-Teamsters-America’s Strongest Union Slate. Sandy 
Pope was nominated for the ballot as a candidate for the office of General Secretary-Treasurer and is a member 
of the Tom Leedham Strong Contracts, Good Pensions Slate. Check the Election Supervisor’s website after 
July 30 to learn whether the General President candidates are personally participating in the forum, or if 
either has designated a representative. 


CAN | GET A COPY? 


Yes. The forum will be recorded and, at the time of this writing, there is a strong possibility that it will be 
broadcast. Under the Rules, the debate is presently scheduled to occur in the second part of August 2006. The 
exact date and format of the forum must be discussed with the candidates, but the Election Supervisor has final 
authority to decide those matters. Whatever the final determinations, and whether or not the forum is broad- 
casted, the forum will be recorded and in a form accessible to IBT members to view, listen to, and copy. 


Check WwWW.ibtvote.org after July 30 for updated 
information about the General President Candidates’ Forum 
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ATTENTION ALL TEAMSTERS! 


As a result of nomination voting at the IBT’s 27th International Convention in Las Vegas there will be 
contested elections for these International union offices: 


General President 
General Secretary-Treasurer 
Vice-President At-Large 
Central Regional Vice-President 
Eastern Regional Vice-President 
Southern Regional Vice-President 
International Trustee 


Forty-four candidates will appear on this fall’s general election ballot for these various contested posi- 
tions. The Office of the Election Supervisor expects to mail general election ballots to all IBT members 
on October 10, 2006 and to start tabulating the voted ballots on November 13, 2006. 


Article VII, § 10 of the Rules for the 2005-2006 IBT International Union Delegate and Officer Election 
(the “Rules”) permits a nominated candidate for International office to publish campaign literature 
published in the Teamster magazine. To be nominated for the general election ballot, an IBT member: 
1) had to be nominated from the floor at the 27th International Convention (with nomination, sec- 
ond, and acceptance being made at the floor session); 2) had to receive at least five percent of the secret 
ballot votes cast by delegates for the position; and 3) had to accept nomination for the ballot after the 
secret ballot vote. 


Candidates on a slate may pool the magazine space allotted to each candidate. The order of presenta- 


tion of each slate or candidate’s material in this magazine was determined by lot, as the Rules provide, 


although all slate material is published before that of individual, unaffiliated candidates. Nominated 
candidates have the right to publish campaign literature in the September 2006 and October 2006 
Teamster magazines. 


The ideas expressed in these materials are solely those of the accredited candidates. They do not reflect, 
in any way, the views of the International Brotherhood of Teamsters, any affiliated Unions, or the Elec- 
tion Supervisor. Neither the IBT or the Election Supervisor altered any of these candidate materials. 
They come directly from the accredited candidates to the Teamster membership. 


Richard W. Mark 
Election Supervisor 
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TDU Candidate Tom Leedham 
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‘Union Busting Lawyer Bankrolls 
TDU-Leedham Campaign 


Tom Leedham received : a $10,000 campaign 
contribution from Joseph F. Coyne, who is a 
managing partner at Sheppard Mullin, one of 
the top anti-union law firms in the country.* 


Leedham is also backed by corporate 
foundations that own stock in non-union 
companies like Wal-Mart. 


Union busters and corporations love Tom 
Leedham because he will weaken the Teamsters. 


_ * For more information, go to www.FactsAboutTDU.com 
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“When Local 104 Fred Meyer/Kroger It is no surprise TDU and Tom 
grocery warehouse members were | — Leedham would take $10,000 from 


on strike in 2000, we went to Tom 
Leedham’s home local in Portland, 


Oregon to seek help by extending our Leedham and TDU don't care about 
picket line in his area. |  Teamster unity. They tear our union 


UEC RORS Gnome §8§= CLOWN every day on their website. 


honor our picket line and turned his 
back on the very members he now _ — This hurts all Teamster members 


wants to lead. The last thing the | — because when we go to organize 
Teamsters need is a coward like Tom j new members, employers go to 
Leedhiam rurining our union.” | the TDU website and print out 
— Mike Hockaday and Corey Dryer, |  Leedham’s anti-Teamster lies, 
Fred Meyer Warehouse, | —_which they hand out to make it 
Local 104; Phoenix, AZ | — harder for us to organize new 
| members and grow the Teamsters. 


a Union Busting Law Firm. 


| Leedham Was Part Of | 
The Carey-TDU Leadership 
Team That Stole Over A Million — 
Dollars And Was Eventually 
| Kicked Out Of Office 


The New York Times reway, savvary as m0 


Ex-President of Teamsters 
Is Charged With Lying 


Comments Made in « Fund-Raising Inquiry 


By STEVEN GREENHOUSE 


Ron Carey, the former Teamsters’ 
president who won election on an 
anticorruption platform, was indict- 
ed yesterday on federal charges that 
he lied repeatedly in an investigation 
into fund-raising in his 1996 re-elec- 
tion campaign. 

The indictment, announced by 
Mary Jo White, the United States 
attorney in Manhattan, accused Mr. 
Carey of making dozens of false 
statements to a grand jury and to 
federal officials who oversaw the In- 

| ternational Brotherhood of Team- 
sters. 

The indictment charges that Mr. 
Carey lied repeatedly to federal offi- 
cials in 1997 when they were investi- 
gating a scheme in which the union 
made $885,000 in donations to various 
liberal organizations and in eXx- 
change donors to those groups gave 
money to Mr. Carey’s campaign. 

Mr. Carey won that 1996 campaign 
against James P. Hoffa, but federal 
overseers overturned his victory and 
expelled him from the union in 1998 
for failing to stop the campaign fi- 
nance fraud. 

Mr. Carey's lawyer, Reid Weingar- 
ten, said he was “extremely disap- 
pointed” by the indictment. 

“Ron Carey is guilty of no 
crimes,” Mr. Weingarten said. “We 
will contest these charges until he is 
fully vindicated. His proper place in 
history is as a hero of the labor 
movement.” 

The indictment is the latest em- 
barrassment for Mr. Carey, who was 
first elected to the presidency of the 
1.4 million-member union in 1991 af- 
ter promising to do his utmost to 
clean up what had long been the 
nation’s most corrupt union. 

Mr. Carey developed a reputation 
as the labor movement's No.1 cor- 
ruption fighter as he moved aggres- 
sively against many Teamster offi- 
cials who were taking bribes and 
pocketing money. But his adversar- 
ies insisted that his reputation was 
undeserved, asserting that he often 

mat 
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campaign finance fraud, while the 
union's former political director was 
found guilty last year of fraud. 

As part of this elaborate scheme, 
the indictment said, Carey campaign 
officials arranged for the union to 
donate $175,000 to Project Vote and 
$475,000 to Citizen Action’s Cam- 
paign for a Responsible Congress, 
two get-out-the-vote effarts that seek 
to elect Democrats. In exchange, do- 
nors to those groups contributed tens 
of thousands of dollars to Mr. Car- 
ey’s financially pressed campaign. 

The indictment said Mr. Carey 
committed perjury when he denied 
being told that Teamster contribu- 
tions to various groups would assist 
his campaign’ fund-raising. The in- 
dictment also accused him of falsely 
stating that his campaign manager, 
Jere Nash, had no role in those 
Teamster contributions. 

jn a statement, Mr. Hoffa, who was 
elected president of the union inare- 


Reuters 


Ron Carey, a former president of 


the Teamsters union. 


Leedham wants to take the Teamsters 


back to the dark days of Ron Carey. 


Leedham was part of the Ron 
Carey team that left the union 
nearly bankrupt and in debt. 
(www.FactsAboutTDU.com) 


The Ron Carey-Leedham team 
eliminated strike benefits for striking 


Teamsters from $200 a week to — 
nothing. 


The Ron Carey-Leedham team gave 


away the right to strike during 
deadlocked grievances. 


Ron Carey was permanently barred 
from the union for his actions. 
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Tom Leedham Spends More At 
His Local Union On Cars And 
Travel For Union Officials Than 
On Organizing And Educating © 


Leedham’s misspending is one of the reasons 
Leedham has lost 20% of members from his 
Own UNION. (www.FactsAboutTDU.com) 


_ Department of Labor records show Leedham’s 
Local 206 dropped from 3,500 members to 
2,800 in just five years. 


The Teamsters Have 
Made Enormous Progress 
Under Jim Hoffa 


-WWW.HOFFA2006.COM 


We have become America’s Strongest Union because of excellent 
contracts, strong pension and health care benefits, a revitalized 
strike fund and a growing membership. 


Jim Hoffa has restored the Teamster strike fund that was 
bankrupt before he was elected. The strike fund now has over 
$60 million dollars to take care of striking members, and it is 
also a powerful bargaining tool at contract time. 


Jim Hoffa fought hard to protect Teamster pensions and health 
care benefits, while thousands of workers in other unions and 
industries have seen their pensions cut in half or wiped out. 


Jim Hoffa has protected American jobs by keeping U.S. borders 
closed to Mexican trucks while other industries have been 
destroyed by foreign imports and outsourcing. 
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In 2002, Jim Hoffa and Ken Hall negotiated a UPS contract 
that increases hourly wages by over $5.00 when you add up 
each of the yearly wage increases and the COLA over the life 
of the 2002-2008 contract. 


Now we have forced UPS to open early negotiations for the 
next contract in order to strengthen pension security and 
health care benefits. 


UPS also has agreed to the Teamsters’ demand for a card- 
check agreement at UPS Freight, providing a major boost 
to the Teamsters’ organizing efforts at the former Overnite 
Transportation. 
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Though we have made ae i 
great progress under Jim = 
Hoffa, we have many crucial 
negotiations in the next few 
years. 


Employers and politicians will 
be watching closely to see a _ a Be ase, 
how strong a margin Teamster “SOF % 
members re-elect Jim Hoffa as '.. ° ; 
their President. | | 3 a 
They will use any sign of ~ vy a) 
weakness against us. “ae fy \ 

Don’t give them an inch! 7 y 
Show them how united and Dooce 

strong we are! a 
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TO HELP RE-ELECT JIM. 1,0 TO WWW.HOFFA2006.CON 


When We Negotiatk 


: a T | Y 
‘jeamster That Jim Hotta 
i By A Huge Margin 

| 


BE SURE 
AND VOTE 
TO RE-ELECT 
JIM HOFFA 
AS YOUR 
PRESIDENT 


| fhe bigger the margin 
| Jim Hoffa wins by, the 
stronger Jim Hotfa 
and the Teamsters will 
enter every negotiation 
in the years ahead. 
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TO HELP REELECT JIM 
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FRONT ROW: Gordon Sweeton, L823, Central VP; Ferline Buie, L922, Int. Trustee; Ken Hall, L175, VP At-Large; Jack Cipriani, L391, East VP; Jim 

Hoffa, L614, General President; Tom Keegel, L120, General Secretary-Treasurer, Pat Flynn, L710, Central VP; Fred Gegare, L75, VP At-Large; Frank 
Gallegos, L890, Int. Trustee; Cheryl Johnson, L20, Central VP; John Murphy, L122, East VP. MIDDLE ROW: Ken Wood, L79, South VP; Carl Haynes, L237, 
VP At-Large; Freddie Simpson, BMWED, a VP At-Large; George Tedeschi, GCC, VP At-Large; Chuck Mack, L70, West VP; Walt Lytle, L414, Cental VP; 
John Coli, L727, Central VP; Bob Bouvier, L1999, President, Teamsters Canada; Don McGill, L213, VP Canada; Henry Perry, L667, Int. Trustee; Randy 
Cammack, L63, VP At-Large. BAGK ROW: Fred Potter, L469, VP At-Large; Dan Kane, Sr., L111, East VP; Frank Gillen, L500, East VP; Al Hobart, L760, 
West VP; Tom Fraser, L879, VP Canada; Jim Santangelo, L848, West VP; Tyson Johnson, L745, South VP. (titles are positions people are running for). 


| want to help re-elect the Hoffa 2006 team! 


Name 
Address 
City 


Local 


Send me campaign updates at my email address: 


Mail to: Hoffa-Keegel 2006, PO Box 77131, Washington, DC 20013-7131 


800.562.5766 www.hoffagear.com 
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Baseball Caps > - | 
Low profile, brushed twill cap ~ 

with gold "sandwich" visor and 

embroidered Hoffa '06 logo. 

Item H105 - $20.00 | 


4 Diestruck Enamel Lapel Pin 
Item H111 - $7.00 | 


4 Long Sleeve T-Shirts Medel Truck # 
100% cotton, long sleeve black t-shirt with iecast 1/64 scale truck. Hand 
Biker Style logo printed on front and back. ' 
Available in Adult Sizes M-XXXL Polis Hh By pete ay Company. 
Item H101 - $25.00 ; 


(©) Indicates Required Information 


* City: * State: * Zip: 


E Mail: 
“Last 4 of SSN: 
*Select One: [J Active Member [1 Non-Member 


“Employer: 
“Union Local #: 

Credit Card: IMC C)Visa D1Amex 
Card #: Exp: 
Signature: 


Mail Order Form to: HoffaGear c/o Financial Innovations, Inc. 
One Weingeroff Blvd., Cranston, RI 02910 | 


If Paying by Check: 
Members: Make Check Payable to “Hoffa 2006 General Fund” 
Non-Members: Make Check Payable to “Hoffa 2006 Legal and Accounting Fund) 


Under the Election Rules, the campaign may accept general fund contributions only from active IBT members and 
their immediate families. 1BT members who are also employers may only make contributions from their personal fundt. 
Non-member contributors may provide contributions up to $10,000 to the Hoffa 2006 Legal and Accounting Fund. 


Item # Item Name Size | Qty | Price | Total 


Subtotal 

Ri Residents add 7% Tax 
Shipping (see chart) 
Total 
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“Hoffa says our union is ‘more 
powerful than ever before: Is that 
how it feels where you work? 


“It’s time to put Teamster power 
to work for Teamster members.’ 


—Tom Leedham 


Hofta’s 
Pension Cut 
over Up 
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“Extensive communication [was] undertaken to 
brief the IBT, including the IBT president Jim Hoffa 
on the pension fund’s current financial difficulties? — 


—K.W. Phillips, Roadway, Local 667, Memphis 
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Leedham 


Wins Strong Contracts and 
Reverses Benefit Cuts _ 


Tom Leedham has bargained industry-leading contracts for 20 


years as the head of Oregon Local 206. When he was elected, the 
union’s healthcare trust fund was nearly bankrupt. Members 
were losing retiree coverage. Tom Leedham won top-notch 
medical benefits and restored retiree healthcare. 


“Thanks to Tom Leedham, 
_ | Can Retire Early with 
Affordable Health Insurance” | 


_ —Steve Fagan, Unified Western Grocers, Local 206, Oregon ~ 


“Hoffa’s Healthcare Cuts Mean 
That I Can’t Afford to Retire” 


—Jim Collum, UPS, Local 407, Cleveland 


Are Giving Up on Hoffa 
Because Hoffa Has 
Given Up on Freight 


“Hoffa cost over 1,800 USF Red Star 
Teamsters our jobs when he pulled us 
| out on strike without warning. Then 
m@ he let Holland come back in Red 
Star’s place with substandard pay 
; and work rules. Yellow Roadway owns 
Holland. Now they’ll go for the same work rules in the next 


contract. Hoffa has abandoned freight Teamsters. Secure your 


37 
future. Vote for Tom Leedham. _Ed Taylor, Local 107, Philadelphia 


—Bryan O’Nail, United Teamsters Against Hoffa 
Local 614, Pontiac, Mich. 
“| will take Freight Teamsters off 
the trucks and the docks and 
put them to work organizing the 


nonunion competition and 
fighting for a strong NMFA” 


—lom Leedham 


UPS 


Teamsters Back Tom Leedham 
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39 Percent Call Hoffa’s “Best Contract Ever” a FLOP 
% Pension and medical benefit cuts 
% Weak protections from unwanted, excessive overtime 
% Early negotiations to fix weak deal 


—Jim Reynolds, UPS Alt. Steward, Local 804, New York 


“| Voted for Hoffa Last Time... 
“This Time 


’m Backing | 
Tom Leedham,’ | 


“I voted for Hoffa because | figured if he was half 
the man his father was, that would be good for us. 
learned that Hoffa Jr. is no Hoffa. 


“Hoffa thinks he’s a shoo-in because he believes 
his own hype. He doesn’t reall ize that member 
have figured out that he’s a fraud” 


—Mark “Gator” Horsley 
Kroger, Local 39, Louisville 


“Il campaigned hard for Hoffa. He promised he would 
fight for decent wages, secure jobs and better 


ft. Al Ly, (®@4., 
t New York City 


5 c + Baa EE g2R a> “REE TeRils Lina 
pensions. But Hoffa was all talk. He | 


public employees with no contract for years! 


leaders who will fight for us. We need Tom Leed! 
as our General President.” : 


—Sgt. Bernadette Bradley — ~ + Dec cent Wages : 
NYC Health Dept. Police caro nt for Deseo one 


Local 237, New York 
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Tom Leedham’s Winning Team— 


* Experienced national and local officers 


* Successful contract negotiators, pension trustees, organizers and strike leaders 


* Veteran stewards to give rank-and-file Teamsters a voice 


Dan Scott 
Vice President At-Large 
Local 174, Seattle 


Kevin McNiff 
Vice President At-Large 
Local 82, Boston 


Mark Huckleberry 


Vice President, Central 
Local 89, Louisville 


John Thyer 
Vice President At-Large 
Local 604, St. Louis 


Ed Michael 
Vice President At-Large 
BLET Div 724, lllinois 


Richard Berg 
Vice President, Central 
Local 743, Chicago 


Tom 


Leedham 
General President 
Local 206, Oregon 


Scott Webber 
Vice President At-Large 
Local 728, Atlanta 


Tim Buban 


Vice President, Central 
Local 200, Milwaukee 


Toni Jackso 
Vice President, South 
Local 667, Memphis 


Sandy Pope 
General 
Secretary-Treasurer 
Local 805, New York 


Chris Roos 
Vice President At-Large 
Local 1035, Hartford 


Eunice Rodriguez 
Vice President At-Large 
Local 237, New York 


ath Pari 

Butch Lewis 
Vice President, Central 
Local 100, Cincinnati 
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Darwin Moore 
Vice President, Central 
Local 243, Detroit 


T.C. Bundrant Doris Cash 
Vice President, South Trustee 
Local 549, Kingsport, Tenn. Local 728, Atlanta 


Hofta Can’t Run on 


His Own Reputation 
So He is Trying to Destroy Tom Leedham’s 


Hoffa is a former corporate lawyer, who represented management against 
union members, so he knows how to twist the facts. Here is the truth. 


Tom Leedham Stands for Solidarity 


“Tom Leedham has led winning strikes—something Hoffa has never done. Since Hoffa 
can't run on his record, he lies about Tom Leedham’s. 

“Tom Leedham led Local 206 members on strike for three weeks to help striking Teamsters in 
California. Hoffa running mate Chuck Mack thanked Tom in writing for his support. Now Hoffa is 
trying to smear Leedham and accuse him of not supporting strikes. That's an outright lie. 

“Of course, this is the same man who lied to members about cutting our pensions and 
raising our dues. Why should we be surprised?” 


—Bill Meier, Fred Meyer, Local 206, Oregon 


Tom Leedham Can't Be Corrupted 


“Hoffa's handpicked anti-corruption director, Ed Stier, accused him of turning a blind 
eye to corruption and resigned in disgust. Hoffa has confessed that he was a business partner 
of Allen Dorfman, the mobster who robbed Teamster pension funds. 

“To draw attention away from his own corrupt past, Hoffa lies about Leedham. There's 
only one problem: Tom Leedham can't be corrupted. 

“In his 20 years as a union leader, Tom Leedham has never even been questioned about 
any kind of wrongdoing, let alone implicated in financial improprieties or corruption. Hoffa can’t say the same.” 


—Sandy Pope, President, Local 805, New York 


Tom Leedham Built Up Our Union 


“We've lost 150,000 members since Hoffa took office. He should be explaining that dismal 
record instead of attacking Tom Leedham. 

“As head of Local 206, Tom Leedham has negotiated industry-leading contracts and 
reversed cuts in members’ wages and benefits. Some companies have even moved so they fall 
under the jurisdiction of other locals. Others have closed. That’s why Local 206 has lost a few 
hundred members. As General President, Tom Leedham will organize and grow our union— 
not pass the buck.” 


—Doug Sabin, UPS Shop Steward, Local 206, Oregon 


Get the Truth Behind Hoffa’s Lies, Go to 


www.leedham2006.org/thetruth 


Will Hoffa Debate? the Election Supervisor is scheduling an official debate 
between the candidates for General President. A DVD will be available to Teamsters. Hoffa 
tried to duck this election, but failed. Now will he try to duck the debate? If he can’t stand 
up for his record, how can he stand up for you? 


Hoffa spent hundreds of thousands of dollars to try to block 
Tom Leedham’s nomination. Teamster members stopped 


Hoffa and won the right to decide for ourselves. United, we 
can elect Tom Leedham and rebuild Teamster Power. 


Join 10,000 Teamsters 
for Tom Leedham 


Get campaign updates. Help spread the word. 
Get out the vote for victory in November. 


Go 7o www.leedham2006.org 
OR CALL 718-287-6156 


“I see hundreds of Teamsters every day at UPS. | signed 
up with 10,000 Teamsters for Tom Leedham to get the 
latest news. | know that if | get the information into 
members’ hands, they’ll make the right decision.’ 


—Lawrence Cruz, UPS steward, Local 396, Los Angeles 


Vote Independent 


Vote for Dotty Malinsky 


Teamsters 2006 Vice President-at-Large 


Experience. 30 year union activist, organizer, negotiator, representative, political mobilizer, local 
and national board member. 

Industry Know-How. 30 years in transportation, expert in health, safety, professional standards, 
ethics, technology, labor economics, globalization. 

Like you, I’m a rank and file member and face the same issues you do. I’ve walked on picket 
lines, my own and others. I’ve mobilized my crew and negotiated contracts where millions of dollars 
were at stake. Like you, I’m worried about jobs, health care and retirement security. 

Tired of “Business As Usual” in Washington, D.C.? Do you believe it’s time fora change? Asa 
member of the Teamsters General Executive Board, | found out that some don’t want to rock the boat 
or change course even when strategies aren't working. 


The stakes are too high not to engage the entire union. Like you, | believe there is plenty of talent 
within our own ranks and we need Teamsters in the driver’s seat. As an independent candidate, | 
assure you that your voice will be heard and members will always be the first consideration. Break 
away from “Business As Usual” and vote for me for Vice President at Large. Vote for me, and 
together we'll make a difference. 


id ~ Dotty 
i) Break Up the Slate Independent Voice Independent Choice 


Malinsky Campaign 2006, PO Box 385288, Minneapolis, MN 55438 sees 
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President Teamsters Local 776 
Eastern Region Freight Coordinator 


I?m a TEAMSTER. rm my own man, no one tells 


me what to think or what to do. I can’t be bought and I can’t 
be intimidated. I act in the best interest of the members, 
period. As Eastern Region Freight Coordinator, I fight for 
Teamsters while other officials have written off our industry. 


My Local Union, over 7,500 strong, represents a wide array of members including 1500 UPSers and 
more than 2,000 public service employees. I know every Teamster, working in any job, deserves our best. 


I’m running for Vice President because I disagree with some things that are going on 
in our International Union. If you want STRONG leadership from an INDEPENDENT 
Teamster who will STAND UP and speak his mind, I’d appreciate your VOTE. If you want 
to help change our Teamsters Union, contact me at VirtueCampaign@hotmail.com. 


TOGETHER, we can make a difference. 


Don DiLeo 


FOR EASTERN REGION VP 


President Teamsters Local 408 
President Teamsters Joint Council 73 


S ince 1969 I’ve served my members as a Business Agent for Local 408. | was elected President 
in 1980, was appointed to serve Joint Council 73 in 1986, and elected its President in 1996. 


In 37 years | have been a strong voice for the membership. I've never been intimidated, I’ve never been 
manipulated, and I’ve never left a negotiation without securing the best contract for my members! 


| am running for Eastern Vice President because | disagree with various policies the current 
administration has made in our International Union. Unlike the current Eastern Vice Presidents | can’t 
blindly support an administration that doesn’t act in the best interest of the members. 


I speak my mind, | yield only to the members, 


| AM A TEAMSTER. 


Contact me at DonaldDiLeo@aol.com. 
With your support we will make a difference! 


ELECTION SUPERVISOR’S REPORT TO IBT MEMBERS 


Candidates Nominated for International Office at the 27th IBT International Convention - 1799 delegates, attended the 27th Interna- 
tional Convention of the IBT in Las Vegas, Nevada from June 26 through June 30, 2006. At the convention, delegates nomi- 
nated candidates for IBT International offices. There are contested elections for the offices of General President, General Sec- 
retary-Treasurer, Vice-President At-Large, and Vice-President for the Central, Eastern and Southern regions. The candidates 
nominated for the ballot are listed below, by office sought and in the order in which they appeared on the nomination ballots. 
Each candidate received at least five percent of the delegate votes cast in their nomination contest. 


No slate affiliation or groupings are 
shown or implied by this listing (the 
deadline for filing slate declarations is 
August 31, 2006). 


General President Candidates 
Tom Leedham 
James P. Hoffa 


General Secretary-Treasurer 
Candidates 

C. Thomas Keegel 

Sandy Pope 

Michael Klootwyk 


International Trustee Candidates 
Doris Cash 

Henry Perry 

Ferline Buie 

Franklin Gallegos 


Central Region Vice-President 
Candidates 

Tim Buban 
Gordon Sweeton 
Darwin Moore 
Walter A. Lytle 
John T. Coli 
Richard Berg 
Mark Huckleberry 
Cheryl Johnson 
Patrick Flynn 
Butch Lewis 


Southern Region Vice-President 
Candidates 

Tyson Johnson 

T.C. Bundrant 

Toni Jackson 

Kenneth W. Wood 


Eastern Region Vice-President 
Candidates 

John Murphy 

Daniel Virtue 

Frank Gillen 

Dan Kane, Sr. 

Jack Cipriani 

Donald DiLeo 


At-Large Vice-President Candidates 
George Tedeschi 
Fred Potter 

Kevin McNiff 
Eunice Rodriguez 
Chris Roos 

Ken Hall 

Carl Haynes 
Scott Webber 

Ed Michael 

Dan Scott 

Fred Simpson 
Randy Cammack 
John Thyer 

Fred Gegare 
Dotty Malinsky 


Officers Duly Elected at the 27th Inter- 
national Convention - The number of 
candidates nominated at the Conven- 
tion for regional vice-presidents for 
the Western Region and for Teamsters 
Canada did not exceed the number 
of positions available. Accordingly, 
on the last day of the convention 
the Election Supervisor certified that 
these International officers were duly 
elected: 


Western Region Vice-Presidents 
Jim Santangelo 

Chuck Mack 

Al Hobart 


Teamsters Canada Vice-Presidents 
Tom Fraser 

Don McGill 

Robert Bouvier 


These duly elected officers will not 
start their term until the final certifi- 
cation of the results of the rank-and- 
file election for the contested Interna- 
tional offices. 


General Election Dates - Every IBT 
member, will have an opportunity to 
campaign, support and vote for any 
candidate or group of candidates 


in the International officer election. 
Candidates may publish campaign 
literature in upcoming issues of the 
Teamster and Teamster Canada. The 
Office of the Election Supervisor will 
conduct the mail ballot election for 
the contested offices. We expect that 
ballots will be mailed to the entire IBT 
membership on October 10, 2006, 
and that the ballot count will start on 
November 13, 2006 continuing each 
day to completion. Details of the bal- 
loting and count will be published in 
coming issues of this magazine, and 


on www.ibtvote.org. 


Election Protests - Members should 
know that the Election Supervisor 
sanctioned IBT members in recent 
protest rulings. Two cases involved 
members who collected ballots from 
others. In re: Pope, 2006 ESD 316 
(June 30, 2006); In re: Berg, 2006 
ESD 278 (May 30, 2006) (appeal 
pending at this writing). In the third 
case the Election Supervisor found 
that a Convention delegate assaulted 
an IBT member and nominated can- 
didate for International office. In re: 
Berg, 2006 ESD 315 (June 29, 2006). 
Sanctions issued in these cases includ- 
ed disqualification of delegate candi- 
dates for misconduct, revocation of 
convention credentials, refunding of 
per diems payments, fines, and refer- 
ral to the IRB. You can read these 
decisions at www.ibtvote.org, and 
print out copies from the website. We 
will sanction members for misconduct 
that interferes with the election pro- 
cess, or that denies to other members 
the right to exercise their free choice 
to vote in the election. 


Richard W. Mark 
Election Supervisor 


Your Right 0 = 
Your Responsibility \V/ TE! = 


For the Election of 
International Union Officers 
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A MESSAGE FROM THE GENERAL PRESIDENT 


Organizing UPo Fre 


n August 10, 125 drivers and dockwork- 
ers in Indianapolis became the first UPS 
Freight workers to join the Teamsters 
Union. 

This organizing victory marks a 
great moment and tremendous achieve- 
ment. And it signals a new day of hope 
for the 15,000 drivers, dockworkers 
and office staff at UPS Freight, who 
have been subject to one of the most anti- 
union workplaces in North America. But this 
landmark organizing victory would not have 
been possible without the help and support 
of rank-and-file members in our campaign to 
organize UPS Freight, called “One Company, 
One Union.” 


Spreading the Word 
No one knows the benefits of Teamster rep- 
resentation more than you, our members. 
Rank-and-file Teamsters have done a great job 
talking about the benefits of union member- 
ship to UPS Freight workers. Everywhere I 
go, I hear the same thing from UPS Freight 
workers: they want to become Teamsters so 
that they too can enjoy strong contracts and 
effective representation like their brothers and 
sisters in Freight and at UPS. 

The message is getting to UPS Freight 
workers because of you. 

Thanks to your efforts, all UPS Freight 
workers will become Teamsters soon. Our 


plan is to negotiate a strong contract in India- 
napolis and then move on to the entire UPS 
Freight system. 


Victory at UPS Freight 
I cannot stress enough the importance of 
your continued hard work and support. While 
we have won this important organizing vic- 
tory, this campaign will take a deliberate and 
methodical approach. That’s the only way we 
can insure victory for all UPS Freight workers. 

As a result, we will be asking for your 
help more than ever. We are in the process of 
developing additional campaign materials for 
members to distribute to UPS Freight workers. 
Your involvement will make the difference in 
this campaign. 

It is true, when we stand together, there 
is no fight too big. When we work together, 
anything is possible. With your continued 
support, we will be successful in providing 
workers at UPS Freight with a brighter future. 
And by successfully organizing UPS Freight, 
our entire union and every Teamster member 
will become more powerful. 

These are exciting times. Our union is lead- 
ing the way because of you. 
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James P. Hoffa 

General President 

25 Louisiana Ave., NW 
Washington, DC 20001 


C. Thomas Keegel 
General Secretary- 
Treasurer 

25 Louisiana Ave., NW 
Washington, DC 20001 
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VICE PRESIDENTS 
AT-LARGE 

Randy Cammack 
845 Oak Park Road 
Covina, CA 91724 


Fred Gegare 
1546 Main Street 
Green Bay, WI 54302 


Carroll Haynes 
216 West 14th Street 
New York, NY 10011 


Tom O’Donnell 

1 Hollow Lane 

Suite 309 

Lake Success, NY 11042 


Ralph J. Taurone 
47 West 200 South 
Suite 300 

Salt Lake City, UT 
84101 


TEAMSTERS CANADA 
Robert Bouvier, 
President 

Teamsters Canada 
2540 Daniel Johnson 
Suite 804 

Laval, Quebec, Canada 
H7T 283 


Tom Fraser 

1890 Meyerside Dr. 
Mississauga, Ontario 
Canada L5T 1B4 


Garnet Zimmerman 
7283 149th A Street 

Surrey, B.C. Canada 
V3S 3H4 
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CENTRAL REGION 
Patrick W. Flynn 


4217 South Halsted St. 


Chicago, IL 60609 


Walter A. Lytle 
2644 Cass Street 
Fort Wayne, IN 46808 


Dotty Malinsky 

9409 Yukon Avenue S. 
Bloomington, MN 
55438 


Lester A. Singer 
435 South Hawley St. 
Toledo, OH 43609 


Philip E. Young 
1668 N.W. 1000 Road 
Creighton, MO 64739 


GENERAL EXECUTIVE BOARD 


EASTERN REGION 

Jack Cipriani 

P.O. Box 35405 
Greensboro, NC 27425 


Ken Hall 

267 Staunton Ave. SW 
South Charleston, WV 
25303 


John Murphy 
765 East Third Street 
Boston, MA 02127 


Richard Volpe 

6 Tuxedo Avenue 
New Hyde Park, NY 
11040 
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SOUTHERN REGION 
Tyson Johnson 
1007 Jonelle Street 
Dallas, TX 75217 


Ken Wood 
5818 E. MLK Jr, Blyd. 
Tampa, FL 33619 


WESTERN REGION 

J. Allen Hobart 

14675 Interurban Ave. S 
Suite 301 

Tukwila, WA 98168 


Chuck Mack 
P.O. Box 2270 
Oakland, CA 94621 


Jim Santangelo 
818 S. Oak Park Road 
Covina, CA 91724 


TRUSTEES 

Frank Gallegos | 
207 North Sanbornl 
Salinas, CA 93905 


Henry B, Perry Jt. 
796 E. Brooks Ave. 
Memphis, TN 38116 


John Steger ; 
25 Louisiana Ave) 
Washington, DC 20 


he 27th International Convention of the International Brotherhood 
of Teamsters opened on June 26 under the banner of “Moving 
Forward Together.” Meeting in the Paris Hotel in Las Vegas, 
more than 1,800 delegates mapped out the future course of the 
1.4 million-member Teamsters Union. 
“Teamsters from every corner of the United States, Canada 
and Puerto Rico have gathered here with one purpose: to move 
this union forward,” said Jim Hoffa, Teamsters General Presi- 


ML A 


dent. “Together, we can make the changes necessary for our great 


id 
9 
i 


union to adapt to changing times and shifting political climates.” 
According to the Teamster Constitution, the International 


Convention is the supreme policy-making body of the union, 
with the power and authority to modify the Constitution, establish programs, address fiscal issues and 


nbornl 
5 set priorities. Delegates also had the important task of nominating candidates for the International offic- 
is es of General President, General Secretary-Treasurer, Vice Presidents and Trustees. 
38 i . . ~ ° Tel ce a 
In the weeks leading up to the 27h International Convention, officers and staff of the Teamsters 
Ave, NI 


9m Union were hard at work making preparations for a successful event. 
Members of Local 631 in Las Vegas assisted throughout the effort by setting up in the enormous Paris 


and Bally’s Hotel complex. Workers laid the infrastructure in the convention site ballroom, the exhibit 


| hall and many other areas. 
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Teamsters Attend 
Organizing Conference 


Dominating Industries is Mission of “Mighty Army” 


Approximately 500 Teamster organizers from across North 
America kicked off the opening of the third annual Teamsters 
Organizing Conference on June 24. The two-day event was 
titled “Organizing to Dominate Industries” and occurred in 
conjunction with the 27h International Convention. 

“We've set our 
vision to organize 
entire industries,” said 
Jeff Farmer, Teamsters 
Director of Organiz- 
ing, in his address to 
the conference. “Just as 
we're doing with UPS 
workers, we're focus- 
ing on organizing entire industries. Together, we're thinking 
smart and organizing intelligently by utilizing all resources at 
our disposal in this effort.” 

The conference featured sessions that addressed numer- 
ous issues vital to successful organizing: organizing on the 
ground; working with global partners to dominate industries; 
utilizing strategic research and targeting campaigns to orga- 
nize particular workers; effective campaign communications; 
using politics to organize; and using bargaining and other 
economic strategies to organize. 
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Exhibit Hall 


Divisions and Conferences Showcased at Convention 


The 30 booths inside the International Convention Exhibit 
Hall showcased each Trade Division and Conference, and 
included booths for various Departments within the Teamsters | 
Union as well. Once inside, Convention attendees were able to 
take advantage of different industry-specific giveaways. 
At the Dairy Division booth, visitors could snack on free | 
ice cream. The Bakery Division booth gave out nutrition bars, 
Twinkies and cookies. The Teamsters Canada booth featured W 


products made in each Canadian province and the Retiree ; 
Affairs Department gave away Teamster history books. Rail 

The Teamster Store was also open for business in the Hirex 
Exhibit Hall where Convention-goers could pick up T-shirts, jintg 
pins and countless other items. Every purchase made at the 
Teamster Store benefited the James R. Hoffa Memorial Schol- Broth 
arship Fund. 


sters | 


i Nh Ne | 
. > Working on 


Rail 


Three Teamster-affiliated unions also had their Conventions 
in Las Vegas in the days before the Teamster Convention. The 
d Graphic Communications Conference of the International 
Brotherhood of Teamsters (GCC), the Brotherhood of Main- 
tenance of Way Employes (BMWED) and the Brotherhood of 
locomotive Engineers and Trainmen (BLET) all met for their 
st Conventions since merging with the Teamsters Union. 
_ At the rail union Conventions, the respective national 
i ftesidents and national Secretary-Treasurers were re-elected 
) four-year terms. Fred Simpson, National President of the 
BMWED, won by a large margin over his opponent. BMWED 
delegates voted, via weighted ballots, 19,198-to-9,840 in favor 
of Simpson. 
Don Hahs, National President of the BLET, was also 
Te-elected by a vote of 290-to-206. Peter Geller, Secretary-Trea- 
Surer of the BMWED, and Bill Walpert, Secretary-Treasurer 

: of the BLET, both ran 
unopposed for office. 

The GCC’s Convention 
did not take up nominations 
because it is done at another 
time. They did, however, 
take up other issues. Bob 
Lacey was named perma- 
nent Secretary-Treasurer 
and Vice President until the 
term is over in 2008. Joe 
O'Conner was also made a 
permanent Vice President. 


Coe ee me eee eres eee eee eeeeseessesseseeeseeeeeeeeeeeeeeseses 


Committee Meetings 


Convention Committees Plan Union's Future 


In the days leading up to the first day’s session, Convention 
Committees were hard at work laying the foundation for a pro- 
ductive and successful convention. Among those meeting were: 
m The Appeals and Grievance Committee, co-chaired by Susan 
Mauren, Secretary-Treasurer of Local 320 in Minneapolis and 
Stuart Mundy, Secretary-Treasurer of Local 251 in East Provi- 
dence, Rhode Island, giving members 
and locals a final recourse after receiv- 
ing a General Executive Board hearing; 
w The Constitution Committee, 
co-chaired by Jim Hoffa, Teamsters 
General President, and Tom Keegel, 
General Secretary-Treasurer, consid- 
ering proposed amendments to the 
International Constitution; 

gw The Diversity Committee, co- 
chaired by Antonio Christian, 
Recording Secretary of Local 853 in San Leandro, California, 
and Mary Lou Salmeron, President of Local 986 in South El 
Monte, California; 

w The Political and Legislative Committee, co-chaired by 
Roger Insprucker, President of Local 114 in Cincinnati, and 
Fred Potter, President of Local 469 in Hazlet, New Jersey; and 
g The Resolutions Committee, co-chaired by Frank Biekx, 
President of Local 880 in Windsor, Ontario, and Ernie Soehl, 
President of Local 701 in North Brunswick, New Jersey. 

g The Organizing Committee, co-chaired by Michael Hogan, 
Joint Council 10, and Chuck Mack, International Vice President. 
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The following are excerpted portions of General 
President James P. Hoffa’s Keynote Address to the 
27th International Convention. 
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wa 
elcome to the 27th International Teamsters Convention, | 
It is an honor to address you as your General President. | 
Since we met here five years ago we’ve made history, 
We’ve changed our union and we’ve changed the Ameri-, 
can labor movement. 

Today, we are united, strong and on the move. Today we havi 
strong strike fund. Today, we have the resources to run large- -scale | 
organizing campaigns against global employers. Today we have 
$100 million in the bank. 

Other unions have seen our progress and they have joined us. 
Proud unions like the Brotherhood of Locomotive Engineers, the Bu 
Brotherhood of Maintenance of Way and the Graphic Communi- jand Jc 
cations Conference. non 

Today, we are poised to grow as never before. Our goal is wall- | tion i 
to-wall representation of transport workers from the ports to the | To 
rails to the roads to the air. We must organize the entire supply __|1atio1 
chain. Our new brothers and sisters in the Rail Division represent | natin: 
a link in that chain. Port drivers are a link in that chain. Airline jand g 
pilots and ground workers are a link in that chain. Our members | our o 
in Freight, UPS and DHL are links in the chain. | We 
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You, organized 
labor—not bh business— 
* built the m jiddle class 
m #4 in this country. 
e | @Pee that’s a fact. 
—SEN. JOE BIDEN (D-DELAWARE) 


ave 


| 
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's, the, But the most important links in the chain are our local unions 
muni- and Joint Councils. Our union is built on the bedrock of local 
union autonomy. Our Constitution spells it out and our founda- 
wall- tion is based on it. That’s where we get our strength. 

othe | Today, we have formed a new partnership between the Inter- 
sly {national, the Joint Councils and the local unions. We are coordi- 
esent (nating on every level of the union to take on regional, national 
ne and global employers. As more locals and Joint Councils grow, 


bers | our organizing strength grows too. 
We are building power in our core industries. Small package 
and freight UPS, DHL and FedEx. And we are organizing the 
solid waste industry. We are running strategic campaigns to win 
"| neutrality and card-check recognition. But the biggest asset we 
7; have when it comes to organizing is that we are Teamsters! 

That’s why 1,200 Nashville cops joined the Teamsters. That’s 
why 3,200 customer service reps at America West joined the 
Teamsters. That’s why 1,000 Highline school workers in Wash- 
ington State joined the Teamsters. That’s why DHL, First Student 
and BEI workers joined the Teamsters. They ve joined the Team- 
| sters because we give them hope. 

We cannot change the course of America if we don’t grow. We 
must grow if we are going to make health care a right and not a 
privilege. We must grow if we are going to make retirement secu- 
tity a right and not a privilege. We must grow if we are going to 
\tlose the gap between the rich and the rest of us. 

Our course is clear. Our finances are strong. Our membership 
sgrowing. Our union is fighting for all workers. But we must do 
more. We must build on this record of success. 

We must set our sights on a bigger and stronger Teamsters 
Union. We must grow to 2 million, 3 million, 4 million members 
to achieve more for working families. 

The theme of this convention is “Moving Forward Together.” 


Way we are going to grow—together as one. Your union needs 
you and we need each other. 

| We have a lot of work to do! Let’s have a great convention! 
God bless America and God bless the Teamsters! 


That’s how we are going to succeed—together as one. It’s the only 
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‘say, ‘Ask not what 
our union can do 
‘or you, but what 
jou can do for your 
union.’ Organize, 


By CROSBY, LOCAL 71, 
LOTTE, NORTH CAROLINA 


w Members 
ress Convention 
Rank-and-File Teamsters Take Center Stage 


ome of the newest members of the Teamster family attended the 

Convention and, on the first day, a group of them addressed their new 
union brothers and sisters. 

“As of this month, 3,400 workers | work with have a contract with US 
Airways thanks to the Teamsters,” said Deb Morrow, from Local 986 in Los 
Angeles. Morrow and her coworkers at America West Airlines joined the 
Teamsters Union in 2004 in what has been called the largest private-sector 
organizing victory in the last 10 years. “Teamsters, we couldn’t have done 
it without you. Thank you.” 

New members from all over North America and vastly different indus- 
tries talked about the struggles they faced, why they joined the union and 
how the Teamsters have changed their workplaces for the better. 

Ed Goodwin, a TNT Logistics worker and member of Local 135 in India- 
napolis, told the audience that he and his coworkers stuck together and 
the union stood by them throughout the organizing process. > > > > > 
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New Members continued 

“We worked hard with Local 135 to make this happen,” Goodwin 
said. “We got our first contract and ratified it by 96 percent on the 
first vote. Now we have respect at work, pay raises and a contract 
that any Teamster member deserves.” 


Other Issues 

Not all of the workers talked about the issues they face at work. 
Dr. Dennis Nave, a recently organized doctor in upstate New York, 
talked about the nation’s growing health care crisis and how the 
Teamsters can help with 
it. He and his coworkers 
joined Local 1149 in 
Baldwinsville, New York 
this year. 


necklace at work, Rick Katai, a pilot 
Management picks — Flight options out of 
their words carefully, (2%! 198 n columbus, 


Ohio, joined the union in 


I get the respect | March with nearly 800 of 


his coworkers. “!’m look- 


—ANNIE CAMPBELL, LOCAL 391 Ing forward to negotiating 
__ GREENSBORO, NORTH CAROLINA a fis Sob aeh Henne 


| know we have the best 
people negotiating for us: 
the Teamsters.” 

“When | wear my 
Teamster T-shirt and 
necklace at work, man- 
agement picks their 
words carefully. | get the 
respect | deserve now,” 
said Annie Campbell, a 
newly-organized school 
worker from Local 391 in 
Greensboro, North Caro- 
lina. Tiffany Bock and John Buff, Highline School District workers 
from Local 763 in Seattle, joined her onstage. 

Ruby Crosby, a Charlotte Area Transit System worker and mem- 
ber of Local 391, brought the crowd to its feet with her echo of 
John F. Kennedy's popular slogan when she said, “Ask not what your 
union can do for you, but what you can do for your union.” 
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Now that we have a decent contract, ia<. 

pean hold their heads up. You |" 
now, we’re understanding a lot 

about unity. Unity is important. 

—JOE SAMPSON, COACH USA, LOCAL 631, LAS VEGAS 
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Iinion Adopts Progressive Changes to Constitution 


n the Convention’s first 
|i @ day, delegates adopted 
exceptionally progres- 
ve language to the union’s 
\Constitution while debating 
and voting on several proposed 
jamendments. 


Language was added to 
Article 2 that prohibits mem- 
bership discrimination on the 
basis of sexual orientation. 
This was added to language 
that prohibits membership 
discrimination on the basis of 


race, color, religion, sex, age, 
physical ability or national 
origin. The changes make the 
Constitution of the Teamsters 
Union among the most pro- 
gressive in the American labor 
movement. 

Also added to Article 2 is 
a new component, Section 3, 
which states: “The International 
Union is proud of its history 
of unifying a diverse group of 
working men and women 
from different cultures and 
ethnic backgrounds in order to 
advance their economic, social, 
and political interests. We are 


www.teamster.org | 


stitutional Changes 


committed to the development 
of an organization which values 
and encourages the participa- 
tion of women, individuals of 
various sexual orientations and 
members of racial, cultural, and 
ethnic groups in the policymak- 
ing and leadership roles at all 
levels of the International Union 
and its affiliated bodies.” 

To further the union’s 
commitment to a diverse 
membership, the Teamsters 
Union is pursuing educational 
programs that emphasize the 
importance of diversity at 
every level of the union. 
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We’ve started building our union, 
especially over the past year as more 
and more of the drivers joined. We are 
now getting things done. 

ANNIE CAMPBELL, SCHOOL BUS DRIVER, LOCAL 391, 

GREENSBORO, NORTH CAROLINA 


v 
e strength of our 


». contract didn’t come 
us at the Rio, it 


7 "came from you folks 
> out there in the 
dience. 
JEFF BAK, RIO HOTEL AND 
DASINO, LOCAL 995, LAS VEGAS 
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* SYRACUSE, NEW YORK 


I’m proud to be here 
because | know my union 
brothers and sisters are 
intent on making a better 
country and a better world 


for all of us; 


— DANNY GLOVER 


Our officers 
now realize 
that if we’re all 
together, we’re 
going to gain 
the power and 
the influence 
that we need. 
CALVIN HULLET, NASHVILLE 
POLICE OFFICER, LOCAL 327 


46 million of our 
fellow Americans 
lack health 
insurance. 

The pursuit of 
pomorate profit 
and personal 
fortune have 

no place in 

care giving. 

DR. DENNIS NAVE, LOCAL 1149, 


''m here today so that | can take 
every bit of enthusiasm that 
‘lve soaked up here back to my 
coworkers to let them know that 
_'the Teamsters and the GCC are 
/behind us 100 percent. 


| PHILICIA MOORE, QUEBECOR, GCC, OLIVE BRANCH, MISSISSIPPI 


| 
Better wages, 
better benefits and 
‘areal grievance 
procedure...This is 
\what the power of 
|unity achieves, and 
= 'm proud to be a 
eamster member. 
‘| KEARNEY, NORTRAK, BMWED, 


Resolutions 


Resolutions approved by delegates 
on Monday included: 


m Organizing at Quebecor World 
m Growth and Strategic Organizing 
m Comprehensive Campaigns and the Teamster Model 


© for the complete list of 
resolutions published in their entirety. 


The Teamsters have secureda _|| a 

* future for my profession and W 
4 assured that from this point on, ov 
we will be treated with the dignity, he 
equality and respect that a Wi 
Teamster deserves. fo 
GARY ZUCKERBROD, CASTING DIRECTOR, LOCAL 399, HOLLYWOOD | no 

EDWI 
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ilam one of over 1,000 workers 
'who have signed on to an 
‘overtime lawsuit, and with the 
help of the Teamsters, we will 
win the fight to regain the pay 
for the many hours that we have 


‘not been compensated for. 
| EDWARD ROLKO, CINTAS 


We did it. We got 

our first contract: 
Now We have the © 
respectat work, = 


A 


jay raises and = 


jeycontract that 
weamster 
pers deserve. 
OODWIN, TNT LOGISTICS, 
5 INDIANAPOLIS 
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5. Wi e got to i things 
that are in the common interest 

| and not in the corporate interest 
and the special interest. 


= —AL FRANKEN 
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my responsibility to make | 
Jre our Teamster family is 
repared for the future. | take 
at responsibility seriously. 

- Well, I’m proud to report that 
our financial condition today is 
better than it’s been in a long, 
long time.” 


an 
he 


an 


use cowie, 


Union’s Strong 


Financial Situation 


The following are excerpted portions of General 
Secretary-Treasurer C. Thomas Keegel’s address to the 
27*h International Convention. 


nyone who has been in a union knows that a union is like 

a family. We're brothers and sisters. We may have our dis- 
agreements. Brothers and sisters don’t always see eye to eye. 
But if somebody outside the family threatens one of us, we 
stick together. We fight back as one. When you take on one Team- 
ster, youre going to have to fight us all. Am I right? 

As General Secretary-Treasurer, it’s my responsibility to make 
sure our Teamster family is prepared for the future. I take that 
responsibility seriously. Well, 'm proud to report that our finan- 
cial condition today is better than it’s been in a long, long time. 

In 2003, we ran our first budget surplus in more than a decade. 
We put an end to the financial irresponsibility and uncontrolled 
spending. We’ve cleaned up our house and instituted a financial con- 
trol system that is the most efficient in the entire labor movement. 
We reformed internal procedures. We established sweeping financial 
reforms. We developed programs to extend these reforms to our 
locals, Joint Councils, divisions and trade conferences. We balanced 
the budget. We overhauled the TITAN system. These reforms helped 
restore our power and pride. We got back on a solid footing. But it 
was just the beginning. 

There was more work left to be done. If you truly care about 
your family, you don’t just fix things that are broken. You think 
about the future. You put money away for a rainy day. You make 
sure your family can weather the unexpected, the tough times. 

When we last met here in 2001, members were getting only 
$55 a week in strike benefits. But with your vision, we changed 
all that. We convened a special convention. We made the changes 
that had to be made. 

I’m pleased to report that today we have a strong Strike Fund. 
At the end of last year, $62 million had been allocated to the 
Strike Fund and $22.7 million had been dispersed. That money 
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was used to support our brothers and sisters on strike at Sikor- 
sky; in New Jersey, to strike back at Waste Management; and our 
Southern California grocery drivers who honored the UFCW 
picket lines. 

You should never be in a position where you can’t help anoth- 
er member of your family. You need a safety net for the tough 
times. When brothers and sisters are out of work, when they're 
forced out on strike, when they’re locked out, when they're fight- 
ing for good wages, for health care, for pensions, you have to be 
able to put your money where your mouth is. 

Iam pleased to report today that as of December 31, 2005, 
the International Brotherhood of Teamsters audited financial 
statements reported net assets of $95.2 million. 

We knew we had to turn around the financial operations of 
this union. We did just that and our family is stronger because of 
it. We are stronger because as our financial strength grows, our 
collective bargaining power grows, our organizing power grows 
and our political power grows. 

We're building a union that is truly an International Union—a 
union that handles goods from ship to shore, in the air, over the 
road and on the rails. The BLET, BMWE and GCIU, these unions 
are family now. They are Teamsters. Make no mistake, these new 
brothers and sisters make us all stronger. They give us added 
strength to demand justice from the bosses, strength that forces 
the bosses to pay fair wages, to provide good pensions, strength 
that helps us to get what’s ours. 

We need that strength to organize the unorganized. That has 
to be our top priority as a union. Jim Hoffa and I know we have 
to grow this union. We have to expand the Teamster family. That’s 
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why we have made the union’s resources available to organize 
core industries on a national level—to organize DHL, to organize 
Quebecor, to organize the waste companies, school buses, law | 
enforcement and to organize UPS Freight. 

We need to grow this union. That’s what Jeff Farmer and our | 
Organizing Department are trying to do. But they need your help. 
We have to work together. Every member must be an organizer. 
We have to get out and let people know about our contracts. Let | 
them know that a Teamster contract is the best contract in all of 
organized labor, because that’s the truth. 

Brothers and sisters, I have to tell you, I like what I see. I like 
where our union is going. I like the unity I see. I like the direction 
we're moving in. This is the Teamster family I grew up believing 
in. I can see it and feel it once again. That family feeling is back. | 


P gs P 
You Should never be in a position where | 


ou can’t help another member of your | 
amily. You need a safety net for the 


tough times. When brothers and sisters | 
are out of work, when they’re forced | 
out on strike, when they’re locked out, 
when they’re fighting for good wages, 
for health care, for pensions, you have 
to be able to put.your. money where 
your mouth is. 
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“Teamsters Win Card Check 


ur | 
help. at 


ale 


JPS Freigh 


chm 
of 
n June 27, Teamsters General President Jim Hoffa 
ce [Js that the union has won a card-check/neutrality 
tion agreement for one facility at UPS Freight, creating a thun- 


ng |derous ovation at the 27th International Convention. 

Hoffa joined Parcel and Small Package Division Director Ken 
Hall and Freight Division Director Tyson Johnson at the main 
podium in making the announcement. 

KE | “We have been working hard on winning UPS Freight work- 
Jf | «sa strong voice on the job,” Hoffa said. “Our ongoing member 
mobilization and education drive at UPS Freight helped acceler- 
ate this his- 
toric victory. 
UPS Freight 
workers all 
over the 
country are 
telling UPS 
and freight 
members that 
they want to 
be Teamsters. 
Our mem- 
bers in the Parcel and Small Package Division and the Freight 
Division deserve much of the credit.” 

“UPS knew that the entire leadership of the union was meet- 
ing this week in Las Vegas,” Hall said. “They knew that we would 
either ramp up our campaign or they could come up with an 
agreement such as this that the union has been seeking.” 


Former Overnite 
‘For more than a half century, workers at Overnite have been trying 
| to form a union,” Johnson said. “We have the upper hand now.” 

The agreement bore fruit on August 10, when Local 135 sub- 
{ Mitted a majority of cards for the Indianapolis terminal marking 
“d the first organizing victory at UPS Freight. Hoffa has pledged to 
negotiate a strong contract in Indianapolis and then build on the 
Victory to organize the entire company. 

UPS bought Overnite last year for $1.25 billion and has since 
tenamed it UPS Freight. The company has nearly 15,000 employees. 


Victory Boosts Organizing Campaign 
at Former Overnite 


The workers’ struggle at Overnite peaked from 1999 until 2002, 
when UPS members at Overnite led an unfair labor practices strike 
against the company. Overnite was the nation’s number one labor 
law violator during its long anti-worker, anti-union campaign. 


Next Steps 

Hall said the union will coordinate with local unions to discuss 
the next steps in the campaign. The next steps will build on a 
member mobilization and education drive already under way 
called “One Company, One Union.” As part of the campaign, 
UPS Teamsters and freight Teamsters who cross paths with UPS 
Freight workers have been telling them about the benefits of 
being Teamsters. 

Meanwhile, in an earlier announcement, Hoffa and Hall 
revealed that UPS agreed to the Teamsters’ demand to early 
negotiations for the 2008 National Master United Parcel Service 
Agreement. UPS Teamsters sought early negotiations to ensure 
protection of their retirement and health care benefits. The cur- 
rent contract expires on August 1, 2008, and the union wants 
negotiations to begin as soon as possible. 
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: dicated steward, 

| fl believe it is imperative 

that we urge UPS to 

be egin negotiations 

" early. We've got a lot of 

issues to resolve. Why 
wait until 20087 

ROBIN COLE, UPS, LOCAL 638, MINNEAPOLIS 
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ae cannot let 
big business and 
politicians derail 


what we have worked 
5 so hard to achieve. 
FRANK VALLE, UPS, LOCAL 396, COVINA, CALIFORNIA 


The Teamsters Union has done a 
sheet job enforcing the National 


ntract. For the last two years we = 


have been able to get things done. | 


AL JONES, UPS, LOCAL 391, GREENSBORO, NORTH CAROLINA 


ar 


IS 


= 


'We’re going to 
prevail because 
we’re Teamsters 
and we’re 
together. We're a 
‘family and we’re 
going to win. 
| GENE BELL, NEVADA REDI-MIX, 

ws MOCAL 631, LAS VEGAS 


TAMPA, FLORIDA 


_ that when 
‘ Teamsters stand 
FP _ together, we can 
beat anybody. 
JOHN GLORIOSO, WASTE WORKER, 
Gee LOCAL 731, BURR RIDGE, ILLINOIS 


Resolutions 


Resolutions approved by deleg abide , Paver ms 6) 
on Tuesday included: fs 


m Change to Win 


m Early Negotiations at UPS: Now, therefore, besit-res 
that the International Brotherhood of Teamsters will edu- 
cate, mobilize, and unite all Teamsters on one of the most 
important issues facing American workers today, and take _ 
the steps to enter into early negotiations with UPS to lead 
the fight for secure health care and pensions. 


Go to www.teamster.org for the complete list of 
resolutions published in their entirety. 


We asked for help and we received it. 
We had locals coming from everywhere 
giving us support, doing the things that 
we needed to get done. And it was all 
because of that strike fund. 

EFRAN HURTADO, COCA-COLA, LOCAL 848, COVINA, CALIFORNIA 


* 


ORM 
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“If you have a strike, 
want to be on your 
picket line. If you’re 
organizing, | want to 
organize with you. 
This isn’t just your 
struggle, it’s my 
struggle.” 


— JOHN EDWARDS 
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| 
What I have now is strictly from being | 
a Teamster all these years... look upon | 
all of you here and say to you that | ; 
hope | live long enough to see all of you 
et the kind of financial and medical 
ackground that | am enjoying right now. To; 


JOE ROBINSON, PRESIDENT, JOINT RETIREE CHAPTER FOR LOCALS 295 
AND 851, VALLEY STREAM, NEW YORK | 


The Fight  § 


For Pensions = 


| tion: 


Teamsters Continue Battle for Pension ji 
and Retirement Security USF 


‘es 
“The 
| $20. 

, said, 

n June 28, delegates at the 27th International Convention the ¢ 

0 resolved to keep fighting in Congress and at the bargaining | any: 


table to protect Teamsters’ retirement security amid the pen- J 

sion crisis in the United States. ‘trali 
“CEOs and senators shouldn't be the only people left with new 
defined benefit pensions,” said C. Thomas Keegel, Teamsters Gen- men 
eral Secretary-Treasurer. “We're not going to give them back to 1 
anybody, no way.” forv 


The Teamsters Union will continue to oppose any legislation and 
that jeopardizes the retirement security of its members, including _ ever 
bills in Congress that would allow multi-employer plans to cut J 
vested benefits earned by workers, including those who have been ate t 
retired for less than a year. , 


Pension plans across the board are facing a combination of taki 
critical funding challenges, including unprecedented stock mar- _goti 
ket declines in 2000, 2001 and 2002; record-low interest rates ben 
during that time; and an increasing number of workers who are I 


retiring earlier and living longer. Just 21 percent of workers today _ the 
enjoy the retirement security of a defined benefit pension, down lus 
from 41 percent in 1978. ctos 


Teamsters Secure Tentative Agreement 


| 


he Teamsters Union reached a tentative agreement on a USF 

| § Bestway freight contract after months of negotiations. The 

| M tentative agreement boosts wages immediately and includes 
\acard-check/neutrality clause that will make it easier to organize 
|1,600 new members. 
| The Bestway announcement was made on June 28 at the 

27th International Convention by Ken Bryant, Southern Region 
| Freight Coordinator and President of Local 745 in Dallas. 
| Freight Director Tyson Johnson also gave an overview of the 
upcoming National Master Freight Agreement (NMFA) negotia- 
| tions. The current NMFA expires March 31, 2008. And Assistant 
| Freight Director Gordon Sweeton updated members about the 
USF Reddaway contract that was ratified last July. 


Bestway Pact 

‘The tentative agreement with USF Bestway raises the wage level to 
§20.57 per hour, an immediate increase of $1.57 an hour,” Bryant 
said. “Tt also moves workers from the company insurance plan to 
the Central States insurance plan, which will not cost the employee 
any money and will provide comparable or better coverage.” 

The Bestway tentative agreement contains a card-check/neu- 
trality clause that has already enabled the union to organize 300 
new members with the potential for at least 1,600 additional 
members. 

The tentative agreement also contains base language for a “go- 
forward” contract that will enable the union to organize Western 
and Central Region members and members in the East if Bestway 
ever expands there. 

Johnson said the Teamsters will do whatever it takes to negoti- 
ate the strongest NMFA. 

“We'll begin putting together contract proposals and we'll be 
taking other steps to make sure we are in a solid position to rene- 
gotiate a strong NMFA that will protect our members’ wages and 
benefits,” Johnson said. 


Delegates also unanimously adopted resolutions that support 
the upcoming NMFA negotiations, and in support of ensuring 
IUS., Mexican and Canadian officials maintain the highest level of 
cross-border trucking safety standards. 
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Teamsters 
Salute 
Soldiers 


Organizer who 
Served in Iraq 
Pays Tribute 


Paul Engel Jr., an organizer with Local 294 in Albany, New York paid 
tribute to the Teamsters serving in the military in Iraq, Afghanistan 
and elsewhere. He has a unique insight into Teamsters serving over- 
seas because he was recently stationed in Tikrit, Iraq. 

“I’ve had a lot of difficult jobs in my life, but that was the tough- 
est job I’ve ever had,” Engel said. 

In Iraq, Engel was a Blackhawk helicopter pilot. In his address, 
Engel thanked the Sikorsky Teamsters of Local 1150 in Stratford, 
Connecticut for manufacturing the helicopters, as well as the M- 
Cubed Teamsters of Local 326 in New Castle, Delaware for manu- 
facturing the bulletproof vests soldiers wear. He also thanked the 
Teamsters he met while serving, and said one of the bright spots 
about coming home was job security. 

“Thanks to the Teamsters, | knew certain things would be waiting 
for me when | got back—like my job, my seniority and my Teamster 
contract,” Engel said. “I’d like everyone to not only keep Teamster 
soldiers in your thoughts and prayers, but everyone serving deserves 
the same treatment.” 


at First Student school bus in 
Baltimore who was wrongfully 
fired, and to the family of Eddie 


| and others attending the 27th 


more than $23,000. 
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7 Adelping Hand 
Convention attendees passed the 
hat for Denise Taylor, a worker ne 


* Sanchez, a BLET delegate who 
died in a car accident on the way 
to the Rail Convention. Delegates _ 


International Convention donated 


cu | 


‘FONTA 


p:::: Rican members of the Teamsters Union made such _ | 
a strong impression on the 27th International Convention | 
that, by the last day, General President Jim Hoffa announced | ___ 
that the Puerto Rican national anthem would be sung alongside sz 
those of the United States and Canada at every Convention. , 

“T want you to know how proud I feel on seeing my flag flying bom 
next to yours and listening to our respective national anthems,’ 
said German Vazquez, Secretary-Treasurer of Local 901 in San | 
Juan, Puerto Rico. “And that reminds me that thousands of miles | 
from here, there is a small but beautiful island called Puerto Rico, | 
where Local 901 is located along with its 5,000 members who, 
just like all of you, are proud to be Teamsters.” = 

Vazquez talked about how the union is making lives better for } 
all the island’s inhabitants. To demonstrate, he introduced a few 
of his members. 

“For three years now, I’ve been represented by the most vf 
prestigious union on our island: the Teamsters. I’ve enjoyed the 
benefits of being a Teamster,” said Joel Sierra, a dockworker and | JIM MC 
Local 901 member. 

“Nothing gives me greater satisfaction than the feeling I get 
when I see new members join the union, because I know they've | an 
begun to enjoy a different world, a world of justice in every War 
sense, said Alexis Rodriguez, another Local 901 dockworker. proi 
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The next time 

| come to the 
Convention, | 

S hope to be a 
fellow Teamster. 
CLIFF ARMSTRONG, FEDEX FREIGHT, 
FONTANA, CALIFORNIA 


.. [have a fantastic 
". contract with better 
|} wages, a great 
ension, and a 
adillac health plan 
= with MOB; and with 
S two small children, 
=) that’s worth its 
Fem weight in gold. 


IM MCAVOY, REDDAWAY, LOCAL 853, SAN LEANDRO, CALIFORNIA 


ve |tam proud to walk across the 
warehouse knowing that | have the 


and better oe For 20 re walked 
; th rough that 
warehouse with 
no security and 
rotection. 
And now | 
know that the 


will always be 
nt there for me. 


) AL CETINA, DHL, LOCAL 986, 


on ris included: 
@ National Freight Negotiations 
@ Cross-Border Trucking 

m@ Federal Express 

mw Port Organizing 

m Resolution on International Unity 

@ Preserving our Pensions: Now, therefore, be it resolved 
that the Teamsters Union will continue to oppose any 
legislation that jeopardizes the retirement security of our 
members, and will continue to fight to preserve the defined 
benefit pension system that is the foundation of this retire- 
ment security. 


Go to www.feamster.org for the complete list of 
resolutions published in their entirety. 


protection of a contract with en security 


Teamsters Union 


_ SOUTH EL MONTE, CALIFORNIA 
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| 
" There are 100,000 '™ 
i» drivers throughout | ,,; 
‘4 | the United States (™ 
that can become 
part of this fight, 
“ that can become 
» Teamsters. 


ALEXIS PARREDES, PORT WORKER, 
NEWARK, NEW JERSEY 


I believe with all my heart that 
because so many fellow Teamsters 
stood with us, that’s why we now 
have dignity in our workplace. 


SUE MCCULLEY, DHL, LOCAL 377, YOUNGSTOWN, OHIO 
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We were tired of getting the crap 
|kicked out of us with steel-toed 
boots and having no way to turn 
around and give it back to them. 
t | ALLISON HEADY, FIRST STUDENT, LOCAL 238, IOWA CITY, 
Ss ‘OWASUE MCCULLEY, DHL, LOCAL 377, YOUNGSTOWN, OHIO 
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| want to < 


thank you for = \— 
your union. 


You are the 
guiding light | 
of labor inthe | 
| ee United States) 
| members attended the early-morning event. and Canada. ' 
_— KIEFER SUTHERLAND | fa 
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Strengthening 
. JSomntConncis 2... 


trong Joint Councils and Conferences are increasingly 
important in an environment where corporations are grow- 
ing stronger. 

On June 29 at the 27th International Convention, delegates 
heard how the Teamsters Union has been strengthening its Joint 
Councils. 

“Together, we are moving forward,” said Gary Labarbera, 
President of Joint Council 16 in New York City, as he talked about 
the New York State Teamster Alliance that was formed with Joint 
Councils 18 and 46. “Together as a statewide conference, we are 
giving strength to each other. We're getting laws passed in Albany, 
taking on employers and becoming a powerful force in the state 
of New York. We are all very proud of that.” 


Coordinating Centers 

Over the past few years, the International Union has worked to 
make Joint Councils and Conferences the coordinating centers 
for Teamster power. Better communications coordination, politi- 
cal action, and training for locals and their members are just a 
few of the benefits of this effort. 

John Coli, President of Joint Council 25 in Chicago, talked 
about the strategic plan that dramatically increased the per capita 
from local unions. With the added strength in Joint Council 25, 
they increased staff, which has allowed them to do many things. 

“Already this year under the direction of Bill Logan, we have 
organized thousands of members,” he said. “Our Legislative and 
Political Department has gotten off the ground as well .We have 
had massive DRIVE sign-ups and have increased our clout on a 
statewide stage.” 

“T hear how hard it is to organize. If you don’t do it, it tells me 
a couple of things. Either you can’t or you won't,” said Ken Wood, 
President of Joint Council 75 in Tampa, Florida. Since becoming 
a Joint Council in 2004, its affiliated locals have grown by more 
than 7,000 members. 

Jim Santangelo, President of Joint Council 42 in Covina, Cali- 
fornia, talked about all the good things his Joint Council has done 
in recent years, such as their scholarship fund, training academy, 
a sophisticated phone-banking system and their Youth Boxing 
Program. 
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Winning With Card-Check ‘1 


Teamsters Expand Alternative Recognition to Organize 


sters Union has boosted organizing efforts at UPS Cartage 
Services Inc. and other workplaces, attendees of the 27th 
International Convention heard on June 29. 

A card-check/neutrality clause won by the Teamsters at 
UPS Cartage Services Inc. (CSI)—formerly Menlo Worldwide 
Forwarding—has helped the union organize half of the 30 non- 
union (CSI) locations since last November, and organizing at the 
remaining locations is under way or nearly under way. 

“As Teamsters, we now have a real future, a real pension plan, a 
strong voice, and a better life and a brighter future,” said Richard 
Shapiro, a route driver at CSI and member of Local 294 in Albany, 
New York. Shapiro's center won card-check recognition in February. 

In December 2004, UPS purchased Menlo Worldwide for 


T= to card-check and neutrality agreements, the Team- 


As far as I’m concerned, when | 
signed a card asking for Teamster 
representation, that was my vote and 
that should have been final. Card- 


check/neutrality should be the law. 
MIKE MURPHY, USF BESTWAY, LOCAL 878, LITTLE ROCK, ARKANSAS 


TEAMSTER | SEPTEMBER 2006 | www.teamster.org 


‘Thursday 6/29/2006 


a) 


$150 million. UPS re-named 
the company UPS Cartage 
Services Inc. At the time, 

the Teamsters represented 
nearly 1,000 workers at Menlo 
Worldwide. 


Vital Campaign 

Last year, Parcel and Small 
Package Division Director 
Ken Hall and a Menlo nego- 
tiating committee set out to 
consolidate the more than 
two-dozen separate contracts 
at Menlo into one supple- 
ment to the national UPS 


s ’s effort continues so 
contract. The new contrac 

provided Menlo workers with that many of Ue 

the same health, welfare and coworkers at U S 
pension contribution rates Cartage and UPS 
and the same wage increases Freight can become 
that UPS workers receive Teamsters Please 


under the national UPS con- 
support this effort. 


tract. 
Local unions are organiz- 
RICHARD SHAPIRO, UPS CARTAGE SER- 
VICE, LOCAL 294, ALBANY, NEW YORK 


The organizing 


ing the remaining CSI centers, 
and CSI has plans to triple its 
employment, opening five new 
freight hubs this year—they 
will be employing more than 1,500 Teamsters. 

The campaign at CS] is vital to the Teamsters because the 
Menlo/CSI operation is part of the UPS freight and logistics busi- 
ness segment, a key organizing target. 

“By pushing for card-check and neutrality agreements from 
the very beginning, Teamster organizers are helping workers 
avoid harassment and intimidation,’ said Mike Murphy, a USF 
Bestway worker in Arkansas and member of Local 878 in Little 
Rock. Murphy’s terminal organized via card check, and a tenta- 
tive contract agreement calls for more organizing by card check at 
USF Bestway. 
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Convention. The Joint Association of Boxers (JAB) and 
Joint Council 42’s Youth Boxing League addressed Conven- 
tion delegates. 

“Thanks to you guys, you're making it possible for me to live 
out my dream,” said John Molina, a protégé of the Youth Boxing 
league. Molina has won his two professional boxing matches and 
has said that as long as he’s a professional fighter, he will enter the 
ting wearing a Teamster logo. 

Eddie Mustafa Muhammad, President of JAB, talked about 
, JAB’s increasing power and how boxing commissions no longer 
make a move without consulting him. 

“We are the best and only union for the fighters,” he said. 


(): June 29, boxing took center stage at the 27th International 


¢ J 
Resolutions : 
Resolutions approved by delegates 
on Thursday included: 
m Capital Strategies 

m Wal-Mart GMB Resolution 
@ Bargaining to Organize 
m@ Fighting Smart; Strong Contracts to Set Industry Standards 
m Freight Organizing 

m@ Health and Welfare Benefits 

m IBT Department of Training and Development 

m IBT Support for Rail Conference Members at Amtrak 

m Immigrant Workers 

m Joint Campaigns 

m™ More Democratic Union—Increase Member Participation 

m National Master Automobile Transporters Negotiations 

m@ National Reciprocal Agreement Resolution 

im National Security 

m@ Occupational Training 

m Once a Teamster, Always a Teamster 

m@ Organizing the Global Supply Chain 

m@ Petition Congress to Make Voting Rights Act of 

1965 Permanent 

m@ Preserving Fundamental Solidarity Principles in Collective 
Bargaining 

m@ Reclassifying Independent Contractors 

m@ School Bus Campaign 

m@ Teamsters Commitment to “Uniform Justice”; Cintas is a Key 
National Organizing Campaign 

@ The Right to Organize 

@ Trade 

@ Transportation Safety 

Universal National Health Care: Now, therefore, be it 
resolved that the International Brotherhood of Teamsters sup- 
port national health care legislation that ensures every Ameri- 
can has access to affordable and quality health care wherein 
the employer-based health care system is preserved. 

m@ Waste Organizing 


Go to www.teamster.org for the complete list of 
resolutions published in their entirety. 
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I get better wages now. | can | 
carry my kids to the doctor ‘q 
because I’ve got good insurance, 
and it’s all because the 
International Brotherhood of He 
Teamsters stepped in. I’ve gota | 
voice, and | thank you for it. 

LAVON “ROOSTER” LINDSEY, WASTE WORKER, LOCAL 991, MOBILE, ALABAMA 


Our goal as rank-and- 
file Teamsters has 
been to stay focused 
and unified. Solidarity 
FP and leadership get 

, the best Teamster 
contracts. 
PATRICIA HENDRIX, MILLER 
BREWING COMPANY, LOCAL 391, 
GREENSBORO, NORTH CAROLINA 


Costco members know that the 
value of a Teamsters contract is 
about more than just money. 
PENNY ARHAR, BUSINESS AGENT, LOCAL 311, BALTIMORE 
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I know that without 
the Teamsters, 

the Coke workers 
today would not 
have things as 
good as they do. 


JOHN PADULA, COCA-COLA, LOCAL 812, 
SCARSDALE, NEW YORK 


; | Gre 

We need to organize | 
more workers and build ‘’ 
a good foundation in 4 
the South that we can © tow 


grow from. 

un 

é | TYRA JOHNSON, ALLIED WASTE/BFI, = 
a €@ LOCAL 728, ATLANTA, GEORGIA lives 


and 
mas 
ate r 

« 


Strength in numbers—that, my 


fellow brothers and sisters, is 3 
what will help us to fight and win =; 
against greedy corporations. a 


MIKE MANSFIELD, VON’S GROCERY DRIVER, LOCAL 848, COVINA, CALIFORNIA we’ 


MA 


NIA 


Teamsters Thank Convention for _ 
Help After Hurricane Katrina 


hen Hurricane Katrina devastated communities in the 

Gulf Coast region, the Teamsters were there to help. Those 

gathered at the 27th International Convention got a hearty 
“thank you” from Teamsters who were helped. 
“T want to thank you on behalf of the thousands of Teamsters 

and their family members that were affected by this horrible 

storm,” said Willie Smith, President of Local 891 in Jackson, Mis- 
sissippi. “Your generosity, your hard work, words cannot really 
describe how appreciative the members in the Gulf Coast area are 
_ tobe Teamsters. 

“T’ve always known it was special to be a Teamster, but Katrina 
proved something to me that is really very hard to describe. There 
wasn’t a memo put out, there wasn’t a request flag sent out. The 
calls started immediately from throughout the country and Cana- 
da, asking what you could do, how you could help,” Smith said. 


Great Support 

| “You were able to do something that President George Bush 
couldn’t do, that Director of FEMA Brown couldn't do. You deliv- 

ered in a matter of hours,” he said. 

Members who were affected by the hurricane also spoke about 
how the Teamsters Union was there in their hour of need. 

“What helped us to get through this terrible ordeal was vol- 
unteers from states bringing food, water and toiletries,” said Julie 
Hauser, a UPS package car driver and member of Local 891 who 
lives in a waterfront community in Biloxi, Mississippi. “The IBT 
and UPS provided us with food, water, Christmas dinner, Christ- 
mas presents for our kids, gift cards, cash cards for our immedi- 
ate needs.” 

“We got great support from the Teamsters. They really 
stepped up to the plate,” said Dwayne Derouen, a UPS worker 
with Local 891. 

“Td like to say thank you for your prayers and your support,” 
said Lois Thomas, a bus driver from New Orleans and member of 
Local 270. “And please don’t forget us. The hurricane is over but 
We're only just starting to get our lives back together.” 
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im Lynch, President of Local 1205 in Melville, New York, led 
the assembled Teamsters in singing “Solidarity Forever” at 
the close of the 27th International Convention. 
“T love that tradition, and I love to sing ‘Solidarity Forever,” 
said Jim Hoffa, Teamsters General President. 
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Scholarship 
Winner Thanks 
Teamsters 


“I hope to live my life based on the ideals 
of the Teamsters so that | may someday 
give back to the community and to soci- 
ety in the way that you have done,” said 
Daniel Capurso, a recipient of the James 
R. Hoffa Memorial Scholarship Award. 
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REPORT 96 TO ALL MEMBERS 
OF THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


FROM: Independent Review Board 
Benjamin R. Civiletti 
Joseph E. diGenova 
William H. Webster 
DATED: July 5, 2006 


I. INTRODUCTION 

This is the Independent Review Board’s (“IRB”) Nine- 
ty-sixth Report to you on its activities conducted pursuant 
to the Consent Order. In this Report, we will discuss mat- 
ters that have currently come before us, including two new 
reports and the status of pending charges about which we 
have previously informed you. 


Il. NEW INVESTIGATIVE REPORTS 


A. FLOYD JOHNSON - LOCAL 714, BERWYN, 

ILLINOIS 

On June 19, 2006, the IRB issued an Investigative 
Report to the Local 714 Executive Board concerning 
member Floyd Johnson. The Report recommended that 
Mr. Johnson be charged with bringing reproach upon the 
IBT by failing to appear for his scheduled in-person exam- 
ination. The Executive Board was given 90 days to file 
the charges, hold a hearing and forward a final written 
report to the IRB. On June 22, 2006, counsel to Local 714 
notified the IRB that the Local will proceed with the IRB 
recommended charges against Mr. Johnson. 


B. DONNY ROBLES - LOCAL 714, BERWYN, 

ILLINOIS 

On June 19, 2006, the IRB issued an Investigative 
Report to the Local 714 Executive Board concerning 
member Donny Robles. The Report recommended that 
Mr. Robles be charged with bringing reproach upon the 
IBT by failing to appear for his scheduled in-person exam- 
ination. The Executive Board was given 90 days to file 
the charges, hold a hearing and forward a final written 
report to the IRB. On June 22, 2006, counsel to Local 714 
notified the IRB that the Local will proceed with the IRB 
recommended charges against Mr. Robles. 


Il. STATUS OF PREVIOUS IRB CHARGES 


A. JOHN KIKES - LOCAL 78, HAYWARD, 
CALIFORNIA 
We have previously informed you that John Kikes, 
International Representative and Local 78 President, alleg- 
edly brought reproach upon the IBT when, subsequent to 
William T. Hogan, Jr.’s permanent bar from the IBT, he 
had knowing and purposeful contact with him. General 
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President Hoffa filed the charges against Mr. Kikes and 
appointed a hearing panel. A hearing was held September 
15 and 16, 2005. 

By decision of October 20, 2005, Mr. Hoffa accepted 
the recommendation of the hearing panel and permanent- 
ly barred Mr. Kikes from the IBT or any other IBT-affili- 
ated entity or Fund and from contact and association with 
officers, members, employees, representatives and agents 
of the IBT or any other IBT-affiliated entity or Fund. The 
IRB notified Mr. Hoffa and counsel to Mr. Kikes that it 
found the IBT decision to be not inadequate. 

The IRB then made an application to Judge Preska for 
review. On May 26, 2006, new counsel for Mr. Kikes filed 
with Judge Preska the objections of Mr. Kikes to the IRB’s 
application. The matter remains with Judge Preska. 


B. JOHN CAPONE - LOCAL 295, VALLEY 

STREAM, NEW YORK 

In the last issue of the Teamster magazine we informed 
you that Local 295 member John Capone allegedly 
brought reproach upon the IBT by failing to appear for 
his scheduled in-person sworn examination. The Local 
295 Executive Board held a hearing on June 7, 2006, but 
withheld a decision until after Mr. Capone’s rescheduled 
examination. On June 21, 2006, Mr. Capone appeared 
for his rescheduled examination. The Chief Investigator’s 
office has the matter under consideration. 


C. GARY PROCTOR - LOCAL 614, PONTIAC, 

MICHIGAN 

In the last issue of the Teamster magazine we informed 
you that Gary Proctor, an IBT member and employee of 
the International Union, Joint Council 43 and Local 614, 
allegedly brought reproach upon the IBT by knowingly 
associating with a barred individual, Michael C. Bane, a 
former International Representative and the former Presi- 
dent of Local 614, who had been permanently barred 
from the IBT on July 17, 2001. Mr. Hoffa adopted and 
filed the proposed charges and appointed a hearing panel. 
A hearing was held on June 16, 2006. 


D.EDMUND BURKE - LOCAL 631, LAS VEGAS, 

NEVADA 

We have previously informed you that Local 631 Secre- 
tary-Treasurer Edmund Burke allegedly brought reproach 
upon the IBT and violated his fiduciary duty by failing 
to investigate or to act in response to Local 631 business 
agent Frank Incandella’s repeated admissions that he had 
contact with Dane Passo in violation of the Consent Order 
after Passo was permanently barred from the IBT. Mr. 
Hoffa adopted and filed the proposed charges, appointed 
a hearing panel and a hearing was held April 4, 2006. 

Mr. Hoffa accepted the recommendation of the hear- 
ing panel and barred Mr. Burke for two months from 
office and employment, but not to affect his IBT member- 
ship. On May 31, 2006, the IRB notified Mr. Hoffa that it 
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found the April 24, 2006, decision to be inadequate. 

The IBT then requested a 90-day extension to respond 
to the IRB’s inadequate letter. On June 16, 2006, Mr. Hoffa 
notified the IRB that he reaffirmed the panel’s decision and 
recommended penalty and that he was not persuaded that 
this conclusion was inappropriate. The IRB has the matter 
under consideration. 


E. JERRY VINCENT - LOCAL 783, LOUISVILLE, 

KENTUCKY 

We have previously informed you that Local 783 Sec- 
retary-Ireasurer Jerry Vincent allegedly brought reproach 
upon the IBT and violated his membership oath when he, 
subsequent to Michael C. Bane’s permanent bar from the 
IBT on July 17, 2001, and William T. Hogan, Jr.’s perma- 
nent bar from the IBT on May 29, 2002, had knowing and 
purposeful contact with Mr. Bane and Mr. Hogan. General 
President Hoffa filed the charges and appointed a hearing 
panel. A hearing was held on February 24, 2006. 

On May 19, 2006, the panel’s revised recommenda- 
tion was reissued as the decision of the General President 
who suspended Mr. Vincent from membership for five 
years, permanently barred him from accepting any office, 
employment, or compensation, and permanently prohib- 
ited him from attending or participating in any manner in 
the activities or affairs of Local 783, Joint Council 94, the 
Kentucky and West Virginia Conference of Teamsters, or 
any other IBT entities. On June 12, 2006, the IRB notified 
Mr. Hoffa that his decision was not inadequate. 


F. ROBERT D’ANGELO - LOCAL 813, LONG 

ISLAND CITY, NEW YORK 

We have previously informed you that the IRB issued 
an Investigative Report to General President Hoffa who 
adopted and filed the charges against Local 813 member 
Robert D’Angelo for knowingly associating with members 
of organized crime. He then referred the charges back to 
the IRB for a hearing. The IRB held a hearing on April 19, 
2006. The Chief Investigator issued his post-hearing mem- 
orandum to the IRB and to counsel to Mr. D’Angelo con- 
cluding that the charge against Mr. D’Angelo was proven. 
Counsel’s answering memorandum of June 22, 2006, was 
issued to the Chief Investigator and the IRB. The Chief 
Investigator issued his reply to it on June 28, 2006. 


G.LOCAL 901 - SAN JUAN, PUERTO RICO 

In past issues of the Teamster magazine we informed you 
that Local 901 allegedly engaged in a pattern of conduct in 
violation of the IBT Constitution and which prevented the 
members from obtaining information and exercising their 


rights. The IBT established a plan to resolve and remedy 
the issues identified in the IRB’s report. On June 6, 2006, 
the IBT notified the IRB that the plan has now been put 
into effect to eliminate the problems that were in the Local 
and should negate the need to place the Local in trustee- 
ship. The IRB considers the case closed. 


IV. TOLL-FREE HOTLINE 

Since our last report to you, the hotline has received 
approximately 55 calls reporting alleged improprieties. 
As in the past, all calls which appeared to fall within IRB 
jurisdiction were referred for investigation. Activities which 
should be reported for investigation include, but are not 
limited to, association with organized crime, corruption, 
racketeering, embezzlement, extortion, assault, or failure 
to investigate any of these. 

To assure that all calls are treated confidentially, the 
system recording hotline calls is located in a cipher-locked 
IRB room on a dedicated line and accessed by IRB staff 
only. It is not manned by an investigator; however, the 
recorded information if complete and within IRB jurisdic- 
tion is forwarded directly to the Investigations Office. 

Please continue to use the toll-free hotline to report 
improprieties which fall within IRB jurisdiction by call- 
ing 1-800-CALL-IRB (1-800-225-5472). If you are calling 
from within Washington, DC, dial 202-434-8085. 


V. CONCLUSION 

As always, our task is to ensure that the goals of the 
Consent Order are fulfilled. In doing so, it is our desire to 
keep the IBT membership fully informed about our activ- 
ities through these reports and also through use of our 
website at www.irbcases.org. Based on feedback from the 
many users, the website has become helpful to IBT mem- 
bers and others. 

If you have any information concerning allegations of 
wrongdoing or corruption, you may call the toll-free hot- 
line noted above, use the IRB facsimile number 202-434- 
8084, or write to either the IRB Chief Investigator or the 
IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Suite 331 
New York, NY 10004 


Independent Review Board 
444 North Capitol Street, N.W. 
Suite 528 

Washington, DC 20001 
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INTERNATIONAL 


Union 
atrengthens 
financial Base 


e fiscal year of 2005 was a year of 
progress and continued financial 
growth for our union, and I am 

proud to report that our financial position 
is the best it has been in quite some time. 

As of December 31, 2005, the Interna- 
tional Brotherhood of Teamsters audited 
financial statements report net assets 
of $95.2 million. This is a substantial 
improvement over the union’s $8.6 mil- 
lion in recorded net assets in March 1999, 
when the Hoffa administration took 
office. 

By instituting a financial control sys- 
tem that is the most efficient in the entire 
labor movement, we have turned around 
the financial operations of this union. 

We reformed internal procedures and 
established sweeping financial reforms. 
We developed programs to extend these 
reforms to our Locals, Joint Councils, 
Trade Divisions and Trade Conferences. 
We balanced the budget. We overhauled 
our accounting and recordkeeping system. 
We're stronger because of these reforms. 
But this is just the beginning. 


Striking Results 

Our union could not just fix broken 
finances. We had to think about building 
our union and our strength. 

Through December 31, 2005, $61.9 
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Novak! Francella 


LLC } CERTIFIED PUBLIC ACCOUNTANTS 


REPORT OF INDEPENDENT AUDITORS T 
|G 
A 
Members of the General Executive Board S 
International Brotherhood of Teamsters | D 
Inve 
We have audited the accompanying consolidated statement of financial position of the Pre 
International Brotherhood of Teamsters (the International Union) as of December 31, 2005, and a 
the related consolidated statements of activities and cash flows for the year then ended. These 
consolidated financial statements are the responsibility of the International Union’s management. Fi 
Our responsibility is to express an opinion on these consolidated financial statements based on 0 
our audit. | Pro 
We conducted our audit in accordance with auditing standards generally accepted in the United Sec 
States of America. Those standards require that we plan and perform the audit to obtain | 
reasonable assurance about whether the consolidated financial statements are free of material 
misstatement. An audit includes examining, on a test basis, evidence supporting the amounts | 
and disclosures in the consolidated financial statements. An audit also includes assessing the 
accounting principles used and significant estimates made by the International Union’s ) LIA 
management, as well as evaluating the overall consolidated financial statement presentation. We 
believe that our audit provides a reasonable basis for our opinion. 
liak 
In our opinion, the consolidated financial statements referred to above present fairly, in all : A 
material respects, the financial position of the International Union as of December 31, 2005 and 
the changes in its net assets and its cash flows for the year then ended in conformity with 
accounting principles generally accepted in the United States of America. 
L 
A 
lanl Francstle. ae 
March 9, 2006 A 
NE 
; U 
PHILADELPHIA | ‘Two Bala Plaza, Suite 501 | Bala Cynwyd, PA 19004 | 610.668.9400 | 610.668.9405 Fax | T 
NEW YORK | 450 Seventh Avenue, Suite 3500 | New York, New York 10123 | 212.279.4262 | 212.279.4263 Fax 
| 
To 


million had been allocated to the Strike 


great union continues to look toward 

the future. Our strong financial situation 
speaks to this administration’s commit- 
ment to members. Our resolve to build and | 
grow our union has restored the strength 
and power of our great union. 


Oem axrbiigge 


C. Thomas Keegel 
General Secretary-Treasurer 


and Defense Fund, and $22.7 million has 
been disbursed in support of striking 
members, including $4.8 million in sup- 
port of the Southern California grocery 
strike involving the UFCW and $4.2 mil- 
lion to Sikorsky Aircraft Corp. workers 
this year. In 1999, our strike fund was $17 
million in the red, paying out only $55 a 
week—that was unacceptable. It took the 
actions approved at the 2002 Special Con- 
vention to return the Union’s strike fund 
and other finances to solid ground. 
Teamsters today can be proud as this 
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|hternational Brotherhood of Teamsters Consolidated Statement of Financial Position 


ee EE 31, 2005 


ASSETS 
fash and cash equivalents 
fash collateral held for securities on loan 
Receivables, net 
Trade 
| Grants 
| Accrued investment income 
Securities sold pending settlement 
Due from/(to) related entities 
| hventories 
Prepaid expenses 
‘hhvestments 
First trust notes - affiliates 
Other 
Property and equipment, net 
| Security deposits and other 


| Total assets 
| LIABILITIES AND NET ASSETS 


| liabilities 

| Accounts payable and.accrued expenses 
Trade 

| Securities purchases pending settlement 
Liability to return collateral for securities on loan 
Accrued pension costs 
Retirement and Family Protection Plan 
Teamster Affiliates Pension Plan 

. Accrued postretirement benefits cost 

| Total liabilities 


“NET ASSETS 
| Unrestricted 


.. | Temporarily restricted 
Total net assets 


Total liabilities and net assets 


TEAMSTER 
STRIKEAND HOFFA DISASTER SUPPLEMENTAL 
GENERAL DEFENSE SCHOLARSHIP —_—RELIEF BENEFITS 

FUND FUND FUND FUND TRUST TOTAL 
$ 32,375,788 $ 7,730,195 $ 14,707 $ 270.217 $ 813,138 $ 41,204,045 
9,240,174 10,264,724 = = — 19,504,898 
14,782,943 = 2379 = 1,022,257 15,807,579 
434,833 — = = = 434,833 
396,236 207,573 2,269 = 16,609 622,687 
“5 2,075 = = = 2,075 
(5,031,710) 3,090,881 (169) (27,418) 2,187,497 219,081 
587,058 = 1,472 — = 588,530 
582,167 = — = — 582,167 
3,775,628 = = = = 3,775,628 
40,155,856 31,887,784 5,479,220 = 3,821,924 81,344,784 
21,039,988 = — == — 21,039,988 
1,025,365 = 43,644 = 55,000 1,124,009 
$ 119,364,326 $ 53,183,232 $ 5543522 $ 242,799 $ 7,916,425 $ 186,250,304 
$ 28,098,493 $ 25,924 $ 454,873 $ —$ 16,513 $ 28,595,803 
420,727 911,863 =— = = 1,332,590 
9,240,174 10,264,724 _ = — 19,504,898 
30,013,772 = = = — 30,013,772 
11,211,050 = —= — = 11,211,050 
355,422 = = = = 355,422 
79,339,638 11,202,511 454,873 _ 16,513 91,013,535 
39,710,749 41,980,721 5,088,649 (7,780) 7,899,912 94,672,251 
313,939 _ = 250,579 = 564,518 
40,024,688 41,980,721 5,088,649 242,799 7,899,912 95,236,769 
$ 119,364,326 $ 53,183,232 $ 5543522 $ 242,799 $ 7,916,425 $186, 250,304 


See accompanying notes to consolidated financial statements. 
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International Brotherhood of Teamsters Consolidated Statement of Activities 


YEAR ENDED DECEMBER 31, 2005 


STRIKE AND HOFFA SUPPLEMENTAL 
DEFENSE SCHOLARSHIP DISASTER RELIEF BENEFITS 
GENERAL FUND FUND FUND FUND TRUST 
TEMPORARILY 
UNRESTRICTED RESTRICTED UNRESTRICTED UNRESTRICTED UNRESTRICTED RESTRICTED UNRESTRICTED ELIMINATIONS TOTAL 
REVENUE AND OTHER SUPPORT 
Per capita and initiation fees $ 129,032,741 $ — $ 18,465,628 $ — $ — $ — $ — $ — $ 147,498,369 
Grants and contributions 1,624,808 7,150 — — 6,849 1,364,050 — (300,000) 2,102,857 
Special fund raising events — — — 2,233,478 — — oe (29,100) 2,204,378 
Affinity program 116,018 — — _— — — 2,769,749 oan 2,885,767 
Investment income, net 4,521,626 — 1,663,394 359,407 — — 186,084 — 6,730,511 
Sales of supplies, net 107,826 — _— 10,730 _ — — _ 118,556 
Loss on disposal of property and equipment (10,654) — — _— — — — — (10,654) 
Other — — — 24,095 — ~ — oa 24,095 
Net assets released from restrictions 5,650 (5,650) —_ — 1,114,009 (1,114,009) -- — — 
Total revenue 135,398,015 1,500 20,129,022 2,627,710 1,120,858 250,041 2,955,833 (329,100) _ 162,153,879 
EXPENSES 
Program services 
Member services 
Communications, magazine and 13,906,108 = — — — — — (329,100) 13,577,008 
public relations 
Financial assistance to affiliates 680,334 — _— — _ — — _— 680,334 
Industry trade division and relations 26,840,126 — —_— — — —- — — 26,840,126 
Out-of-work benefits 900,661 — 4,566,165 _ _ — — — 5,466,826 
Research, education and training 10,244,375 — _— — — — 166,072 — 10,410,447 
Retiree relations, scholarships 
and other 470,040 _— — 436,686 — — -— — 906,726 
Organizing 24,511,509 — i — _ — — — — 24,511,509 
Other 11,406,325 — _ — 1,126,465 — —- — 12,532,790 
Affiliation fees 13,351,163 — — — — _ ~- — 13,351,163 
Government affairs 9,139,213 — — — _ — — — 9,139,213 
Legal and litigation 7,121,365 a — _ oa _ = — 7,121,365 
Civil RICO 5,199,222 — a — — — — — 5,199,222 
Convention 1,601,818 — — — — — — — 1,601,818 
Total program services expenses — 125,372,259 — 4,566,165 436,686 1,126,465 _ 166,072 (329,100) 131,338,547 
Supporting services 
Administration and governance 8,930,528 = — 44,003 27,729 — 355,861 — 9,358,121 
Fund raising == = — 739,128 — — — = 739,128 
Total expenses 134,302,787 — 4,566,165 1,219,817 1,154,194 — 521,933 (329,100) 141,435,796 
CHANGE IN NET ASSETS 1,095,228 1,500 15,562,857 1,407,893 (33,336) 250,041 2,433,900 — 20,718,083 
Transfer of postretirement 
health care benefits obligation 54,850,964 — — _— _ — — — 54,850,964 
NET ASSETS 
Beginning of year (35,255,535) 312,439 26,417,864 3,680,756 25,556 538 5,466,012 — 647,630 
Teamster Affiliates Pension Plan 19,026,092 = — — — — — — 19,020,092 
End of year $39,710,749 $313,939 $41,980,721 $5,088,649 $(7,780) $250,579 $7,899,912 — __ $95,236,769 
See accompanying notes to consolidated financial statements. 
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International Brotherhood of Teamsters Consolidated Statement of Cash Flows 
YEAR ENDED DECEMBER 31, 2005 


TEAMSTER 
STRIKE AND HOFFA DISASTER SUPPLEMENTAL 
GENERAL DEFENSE SCHOLARSHIP RELIEF BENEFITS 
FUND FUND FUND FUND TRUST TOTAL 
CASH FLOWS PROVIDED BY (USED IN) 
OPERATING ACTIVITIES 
Cash received from 
Affiliated conferences, joint councils, and local unions $ 128,090,520 $ 18,942,631 $ — $ —$ — $ 147,033,151 
Investment income 2,443,522 843,079 145,504 — 113,842 3,545,947 
Other revenue and reimbursements (115,665) — 2,191,963 1,370,899 632,646 4,079,453 
Net cash received 130,418,377 19,785,710 2,337,467 1,370,899 746,488 154,658,551 
Cash disbursed to 
Service providers, suppliers, vendors and others 113,398,094 58,452 1,125,488 1,126,776 511,705 = 116,220,515 
AFL-CIO and other labor organizations 6,600,121 _— — _ — 6,600,121 
Affiliated conferences, joint councils and local unions 6,836,558 — — — _— 6,836,558 
Members for benefits under Strike Benefit Assistance Program — 4,628,287 — _ — 4,628,287 
Net cash used 126,834,773 4,686,739 1,125,488 1,126,776 511,705 134,285,481 
Net cash provided by (used in) operating activities 3,583,604 15,098,971 1,211,979 244,123 234,783 20,373,460 
CASH FLOWS PROVIDED BY (USED IN) 
INVESTING ACTIVITIES 
Proceeds from sale or redemption of investments 34,477,195 19,515,239 923,005 — 7,686,558 62,601,997 
Purchase of investments (35,584,389) (31,574,738) (2,817,164) — (8,837,701) (78,813,992) 
Purchase of fixed assets (8,375,038) —_ — — — (8,375,038) 
Proceeds from sale of fixed assets — = — — = = 
Payment of loans by affiliates 663,313 — — — — 663,313 
Loans to affiliates — _ _ — — — 
Net cash used in investing activities (8,818,919) (12,059,499) (1,894,159) — (1,151,143) (23,923,720) 
Net increase (decrease) in cash (5,235,315) 3,039,472 (682,180) 244,123 (916,360) (3,550,260) 
CASH AND CASH EQUIVALENTS 
Beginnng of year 37,611,103 4,690,723 696,887 26,094 1,729,498 44,754,305 
End of year $32,375,788 $7,730,195 $14,707 $270,217 $813,138 $41,204,045 
RECONCILIATION OF CHANGE IN NET ASSETS TO 
NET CASH PROVIDED BY OPERATING ACTIVITIES 
Change in net assets $20,116,820 $15,562,857 $1,407,893 $216,705 $2,433,900 $39,738,175 
Net appreciation of investments (2,217,007) (786,349) (239,261) i (101,576) (3,344,193) 
Loss on disposal of fixed assets 10,654 a — — = 10,654 
Depreciation expense 1,425,309 — — — — 1,425,309 
(Increase) decrease in assets 
Receivables (621,630) (98,710) 2,277 _ 113,098 (604,965) 
Inventories 124,582 a 1,251 a — 125,833 
Prepaid expenses (1,097) _ — -- — (1,097) 
Security deposits and other (972,044) — — — — (972,044) 
Due to/from related party 1,941,179 477,003 919 27,418 (2,217,497) 229,022 
Increase (decrease) in liabilities 
Accounts payable and accrued expenses 1,982,444 (55,830) 38,900 — 6,858 1,972,372 
Accrued pension costs (18,205,606) — _— — — (18,205,606) 
Accrued postretirement benefits cost (54,850,964) _ — _ — (54,850,964) 
Transfer of postretirement health care benefits cost 54,850,964 — a —_ — _ 54,850,964 
NET CASH PROVIDED BY (USED IN) 
OPERATING ACTIVITIES $3,583,604 $15,098,971 $1,211,979 $244,123 $234,783 $20,373,460 


See accompanying notes to consolidated financial statements. 
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International Brotherhood of Teamsters Notes to Consolidated Financial Statements NOTE 


YEAR ENDED DECEMBER 31, 2005 


NOTE1. NATURE OF OPERATIONS 

The International Brotherhood of Teamsters (the International Union) is one of the largest 
labor unions in North America with a membership representing a variety of industries and 
trades. The primary source of revenue is per capita taxes paid by local unions. 


NOTE 2. SUMMARY OF SIGNIFICANT ACCOUNTING POLICIES 

METHOD OF ACCOUNTING - The financial statements are prepared using the accrual 
basis of accounting in accordance with accounting principles generally accepted in the 
United States of America. 


CONSOLIDATION AND FUND ACCOUNTING - The consolidated financial statements 
include the accounts and activities of the International Union and related entities under 
the International Union's control. For purposes of presentation in the consolidated 
financial statements and in accordance with requirements set forth in its Constitution, the 
International Union reports its accounts and activities in the following funds: 


GENERAL FUND - Provides for the ongoing activities of the International Union not spe- 
cifically carried out by any other fund. The General Fund also includes the consolidated 
accounts of the Teamsters National Headquarters Building Corporation, a for-profit 
corporation formed to be a title holding corporation for the International Union's head- 
quarters building. All significant intercompany account balances have been eliminated 
in consolidation. Included in the General Fund is the Public Services Assistance Fund. 
This fund provides assistance to public employees whose contracts do not entitle them 
to strike benefits. Also included in the General Fund are funds designated for organizing 
activities. Ten percent of per capita tax received by the International Union, excluding 
the amount received for members in Teamsters Canada, is designated for organizing 
activities. Funds designated for organizing activities for the Brotherhood of Locomotive 
Engineers and Trainmen (BLET), Brotherhood of Maintenance of Way Employes Division 
(BMWED) and the Graphic Communications/IBT Conference (GCC) are governed by the 
applicable merger agreements. 


STRIKE AND DEFENSE FUND - The Strike and Defense Fund was created in 2002 to sup- 
port members engaged in collective action to obtain recognition, obtain and/or protect 
wages and benefits through the negotiation of collective bargaining agreements, enforce 
collective bargaining agreements, and/or members who have been locked out by their 
employers. 

Fifteen percent of per capita tax received by the International Union, excluding the 
amounts received for members in Teamsters Canada and members employed in the 
public sector who do not have the legal right to strike are transferred to the Strike and 
Defense Fund. Participation in the Strike and Defense Fund for the Brotherhood of Loco- 
motive Engineers and Trainmen (BLET), Brotherhood of Maintenance of Way Employes 
Division (BMWED) and the Graphic Communications/IBT Conference (GCC) are governed 
by the applicable merger agreements. 


HOFFA SCHOLARSHIP FUND - The Hoffa Scholarship Fund represents the accounts 

and activities of the James R. Hoffa Memorial Scholarship Fund, Inc., a related organiza- 
tion under the International Union's control. The Fund was incorporated in November 
1999 and began operations in January 2000 for the purpose of awarding scholarships to 
dependents of union members in order to enable the recipients to attend accredited post- 
secondary educational institutions. The funding for scholarships is provided by voluntary 
contributions to the Fund, the net proceeds of annual fund raising events, and the sale of 
promotional materials. As a form of financial assistance to the Hoffa Scholarship Fund, 
the International Union provides facilities and administrative, accounting and clerical 
assistance. 


TEAMSTER DISASTER RELIEF FUND - The Teamster Disaster Relief Fund represents the 
accounts and activities of the Teamster Disaster Relief Fund, a related organization under 
the International Union's control. The Fund was incorporated in September 1992 and 
began operations in 1992 for the purpose of providing monetary and non-monetary relief 
directly or indirectly to individuals who are victims of hurricane, flood, earthquake, fire, 
accident or other disaster. Funding is provided by monetary and non-monetary contribu- 
tions from individuals or organizations affiliated with the International Union and the gen- 
eral public. As a form of financial assistance to the Disaster Relief Fund, the International 
Union provides facilities and administrative, accounting and clerical assistance. 


SUPPLEMENTAL BENEFITS TRUST - The Supplemental Benefits Trust (the Trust) 
represents the accounts and activities of the International Brotherhood of Teamsters 
Supplemental Benefits Trust, a financially inter-related organization under the Interna- 
tional Union's control. The Trust was established on January 1, 2003 to serve as a vehicle 
for the coordination of several credit card, insurance and other programs offered to 
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Trade r 


members of the International Union and their families by third party vendors. The Trust | er caf 
is funded primarily through royalty payments and support service fees payable in accor- | Insect 
dance with the provisions of various agreements between the International Union and —_| Unsect 
third party vendors which have been assigned by the International Union to the Trust. _ Affinity 


CASH AND CASH EQUIVALENTS - Cash and cash equivalents consist of amounts held in | her 
demand deposit accounts, money market accounts and funds. 


less all 
INVENTORY - The International Union maintains an inventory of supplies for resale to 
local unions and individual members. Inventory is stated at cost which approximates the 
selling price of items held. NOTE 


INVESTMENTS - Investments are reported at their aggregate fair value. The fair value of C 
investments in common and capital stocks, corporate bonds, mutual fund and U.S. Trea- The Int 
sury and Government Agency securities are determined by quoted market prices. 


PROPERTY AND EQUIPMENT - Property and Equipment are carried at cost. Major addi | Th 
tions are capitalized while replacements and repairs that do not improve or extend the _| S!nsut 


lives of the respective assets are expensed. Depreciation and amortization expense is _| “énadi 
computed using the straight line method over the following estimated useful lives of the i 
assets: q 
aN ' tion. T 
Building and improvements. Asof C 


Data processing equipment... 
Office equipment and capitalized software 
Furniture and fixtures . 


1WOyears | institut 


AUtOMODIIES.....ssreseese of FDIC 
CANADIAN CURRENCY - The International Union maintains checking and savings NOTE 
accounts in Canada as well as the United States. For financial statement purposes, all | Amour 
assets are expressed in U.S. dollar equivalents. / due to 

Canadian currencies included in the consolidated statement of financial position are 
translated at the exchange rates in effect on the last day of the year. Unrealized increas- NOTE 
es and decreases due to fluctuations in exchange rates are included in the consolidated My 


statement of activities. 

Funds received and disbursed in Canada are stated in U.S. dollars based on aver- 
age exchange rate in effect during the year when reported in the revenue and expenses 
included in the consolidated statement of activities. 


USE OF ESTIMATES IN THE PREPARATION OF FINANCIAL STATEMENTS - The prepara- | Comm 
tion of financial statements in conformity with accounting principles generally accepted | Frefer 
in the United States of America requires management to make estimates and assump- _, Capita 
tions that affect the reported amounts of assets and liabilities and disclosure of contin- | Corpo 
gent assets and liabilities at the date of the financial statements and reported amounts —_| Goyer 
of revenues and expenses during the reporting period. Actual results could differ from | ys 7, 
those estimates. 


Mutue 
FINANCIAL PRESENTATION - The International Union's consolidated financial statements 
present its net assets, revenues, expenses, gains and losses, consolidated between 
unrestricted, temporarily restricted, and permanently restricted based on the existence or ) Invest 
absence of donor-imposed restrictions. 
NOTE 3. TAX STATUS | 
The International Union is exempt from federal income taxes under Section 501(c)(5) of | ittere 
the Internal Revenue Code, except on any income derived from activities unrelated to its Ni 
exempt purpose. Net 
Income taxes on net earnings are payable by the Teamsters National Headquarters if 
Building Corporation pursuant to the Internal Revenue Code. All operating costs of the oni 
Corporation are fully reimbursed by the International Union resulting in no net income or | inves 
loss. Accordingly, no provision has been made for federal income taxes. exp 
The Hoffa Scholarship Fund and Teamster Disaster Relief Fund are exempt from Fed- 
eral income taxes under Section 501(c)(3) of the Internal Revenue Code and are reason- 
ably expected to be publicly supported organizations and not private foundations. The NOT 
Funds are subject to tax derived from unrelated business activities. The h 
The Supplemental Benefits Trust is exempt from Federal income taxes under Section | estat 
501(c)(5) of the Internal Revenue Code and, is therefore, not subject to tax under present pal bg 
income tax laws. Sary ¢ 


NOTE 4. TRADE RECEIVABLES 


pe receivables consist of the following at December 31, 2005: 


rust | Per capita and initiation fees $ 13,382,896 
ccor- Unsecured notes receivable 812,053 
and | Unsecured loans receivable 750,000 
Ist. Affinity program 1,091,257 
held in Other 581,727 
16,617,933 

less allowance for doubtful accounts (810,354) 

bee $__ 15,807,579 
‘es the Se 


NOTE 5. UNINSURED CASH BALANCES AND INVESTMENT 
CONCENTRATIONS 

The International Union maintains cash equivalents with various financial institutions as 

ofDecember 31, 2005 totaling approximately $20,250,000 which were not insured by the 

federal Deposit Insurance Corporation. 


‘addi | The International Union also maintains cash at a Canadian financial institution, which 
the _ | insured up to $60,000. As of December 31, 2005, the International Union's cash in the 
eis _ | vanadian financial institution in excess of insurance coverage totaled approximately 
fthe $3,140,000 in Canadian dollars (approximately $2,693,000 U.S. Dollars). 
The Supplemental Benefits Trust maintains all of its cash with one financial institu- 

ton. The balance is insured by the Federal Deposit Insurance Corporation up to $100,000. 
gle | As of December 31, 2005 the Supplemental Benefits Trust's cash in excess of FDIC insur- 
ars | snce coverage totaled approximately $500,000. 
ars The Teamster Disaster Relief Fund maintains cash primarily with the same financial 
aS | institution. As of December 31, 2005 the Teamsters Disaster Relief Fund's cash in excess 
ars | of FDIC insurance coverage totaled approximately $170,000. 

ng 6. GRANTS RECEIVABLE 

,all | Amounts due under grant agreements with the U.S. Government totaled $434,833 and are 


) due to be received within one year. 


NOTE 7. INVESTMENTS 


a The fair value and cost of investments held by the International Union at December 31, 
2005 is summarized below: 

NET FAIR 
er FAIRVALUE VALUE OF 
Nses OF SECURITIES SECURITIES 

Cost FAIR VALUE ON LOAN ON HAND 

para- Common stock $ 32,915,007 $ 39,277,685 $ ( 4,282,054) $ 34,995,631 
pted | Peferred stock 5,048 4,825 - 4,825 
np- _, Capital stock 5,833 71,152 — 71,752 
tin / Corporate bonds 11,060,874 10,549,455 ( 1,457,605) 9,091,850 
nts Government agency securities 9,788,304 9,686,979 — 9,686,979 
om ‘US. Treasury securities 19,246,124 19,092,002 (13,631,488) 5,460,514 
Mutual fund 2,704,336 2,662,086 = 2,662,086 


ments $81,344,784 $ (19,371,147) $ 61,973,637 


1 
nee or | Investment income for the year ended December 31, 2005 consisted of the following: 


$ _75,725,526 


HOFFA SUPPLEMENTAL 
GENERAL SCHOLARSHIP BENEFITS 
\ of FUND STRIKE FUND FUND TRUST TOTAL 
i Interest and 
dividends $ 2,451,507 $ 941,789 $ 144,003 $ 112,887 $ 3,651,736 
ae Netrealized and 
ns unrealized gain 
oninvestments 2,217,007 786,349 239,261 101,576 3,342,643 
1e OF — 
ent 
ae expenses ( 146,888) ( 64,744) ( 23,857) (_ 28,379) (_ 263,868) 
sat $ 4,521,626 $ 1,663,394 $ 359,407 $ 186,084 $6,730,511 
he NOTE 8, INVESTMENTS IN FIRST TRUST NOTES 
_____ The International Union provided loans to affiliates for purchase or development of real 
ctON | estate, These loans are secured by the real estate and are carried at their unpaid princi- 
sent ~ palbalance of $3,775,628. No allowance for uncollectible accounts was deemed neces- 
Sary as of December 31, 2005. 
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NOTE 9. PROPERTY AND EQUIPMENT 
Property and equipment held by the International Union consists of the following as of 
December 31, 2005: 


Land - headquarters $ 794,117 
Headquarters building 16,856,772 
Leasehold improvements 30,954 
Furniture and fixtures 1,574,415 
Equipment 3,693,435 
Data processing equipment 2,768,965 
Computer software 2,245,916 
Automobiles 147,408 
Working in process 10,498,915 
38,610,897 

Less accumulated depreciation (17,570,909) 
Net property and equipment $ 21,039,988 


Depreciation expense for the year ended December 31, 2005 was $1,425,309. 


NOTE 10. THE TEAMSTER AFFILIATES PENSION PLAN 

The Teamster Affiliates Pension Plan (the “Plan”) provides defined benefits to eligible offi- 
cers and employees of the International Union's affiliates. The International Brotherhood 
of Teamsters reports in accordance with Statement of Financial Accounting Standards 
No. 87, (SFAS No. 87) “Employer's Accounting for Pensions.” Contributions to the Plan 
are made by the International Union based on the advice of consulting actuaries. 

The General Executive Board elected to curtail the Plan effective December 31, 1994, 
thus freezing benefits for most participants at the then accumulated level. Effective Janu- 
ary 1, 1995, the Fund was amended to allow the affiliates to contribute on behalf of their 
employees. For those participants whose local unions continued to contribute, benefits 
were not frozen until December 31, 2001. 

Effective as of January 1, 2002, no additional retirement or other benefit will be 
accrued under this Plan by any participant of the Plan. Any participation agreement 
which may have been submitted by an affiliate to, and accepted by, the Trustees of this 
Plan at any time on or after January 1, 1995 shall be terminated effective as of January 1, 
2002 and no contribution shall be accepted by the Trustees from an affiliate on behalf of 
a participant employed by that affiliate with respect to any period of time beginning on or 
after January 1, 2002. 

No individual who is initially employed by an affiliate on or after January 1, 2002 shall 
be eligible to become a participant of the Plan. No compensation that is received by a 
participant of the Plan with respect to any period of time beginning on or after January 1, 
2002 shall be considered to be the earnings of that participant for purposes of the Plan. 
Any periods of credited service and/or vesting service earned by a participant on or after 
January 1, 2002 shall continue to be used to determine the eligibility of that participant to 
receive a retirement or other benefit under this Plan but shall not be used to determine 
the amount of any retirement or other benefit which that participant may otherwise be 
entitled to receive under this Plan. 


In computing net periodic pension costs as of January 1, 2005 to be recognized for the 

year ended December 31, 2005, the consulting actuary used the following assumptions: 
DVIS OUIFTE PEARS asst ccsastscsccssetctoes ecb ccomcessceaeor Oh aa eta Nets tatach Ree ctanireererboer 5.75% 
Average rate of compensation increases. N/A 
Expected return on plan assets 


The information on benefit costs for the year 2005, as determined by the actuary, is as 


follows: 
wu ( 6,883,135) 


Plan participants’ COMtrDUTIONS ......s.cssssssssesssesssssenssssnsessnsesnssesnssesnseesneete 


Benefits piel st secs, oe tee td See ee seen eet cencte 49,284,429 


In computing the funded status of the Plan as of December 31, 2005, the consulting actu- 
ary used the following assumptions: 
Discount rate 
Average rate on compensation increases 
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NOTE 10. THE TEAMSTER AFFILIATES PENSION PLAN (continued) 


The funded status of the Plan as of December 31, 2005, as determined by the actuary, is 
as follows: 


Projected benefit obligation $ (547,547,414) 
Fair value of plan assets 536,336,364 
Funded status $ (11,211,050) 


Accumulated benefit obligation 
Accrued benefit cost recognized 
inthe statement of financial position 


$ (547,547,414) 


$ (11,211,050) 


At December 31, 2005, the Plan's net assets available for benefits were allocated as fol- 
lows: 68% equity securities, 30% fixed income securities, 2% other net assets. 
The Plan’s overall investment strategy is to invest in securities that will achieve a rate 
of return sufficient to meet or exceed the actuarial interest assumption, which was 8.00% 
for the year ended December 31, 2005. In general, the Plan's goal is to maintain the fol- 
lowing allocation ranges: 
Equity securities. 
Fixed income securities.. 
Cash and equivalents 


05% - 70% 
30% - 45% 
0%- 5% 


Benefits expected to be paid by the Plan during the ensuing five years and thereafter are 
approximately as follows: 
2006... 


$ 49,251,191 


45,856,267 
214,491,400 


NOTE 11. RETIREMENT AND FAMILY PROTECTION PLAN 


The International Union is the sponsor of the Retirement and Family Protection Plan (the 
“Plan”), a defined benefit plan that covers the employees of the International Union and 
the Teamsters National Headquarters Building Corporation (a wholly owned subsidiary). 
Substantially all of the employees participate in the Plan. Benefits provided by this Plan 
are determined based on years of service, level of compensation, and date of employ- 
ment. The International Union pays the full cost of the Plan and annually determines the 
amount, if any, to contribute to the Retirement and Family Protection Plan based on the 
advice of consulting actuaries. 


In computing net periodic pension costs as of January 1, 2005 to be recognized for the year 
ended December 31, 2005, the consulting actuary used the following assumptions: 
Discount rate 5.75% 
Average rate of compensation increase 5.25 
Expected return on plan assets. ..8.00 


The information on benefit cost for the year 2005, as determined by the actuary, is as follows: 


Benefit cost.... 
Employer contribution 
Plan participants’ contributions. 
Benefits paid 


$10,691,841 
9,877,355 


3,383,963 


In computing the funded status of the Plan as of December 31, 2005, the consulting actu- 
ary used the following assumptions: 
Discount rate 
Average rate of compensation increases... 
Expected return on plan assets........ 


5.15% 
ets) 
..8.00 


The funded status of the Plan as of December 31, 2005, as determined by the actuary, is 
as follows: 
Projected benefit obligation 


Fair value of plan assets 
Funded status $ 
Accumulated benefit obligation $ 
Accumulated benefit cost recognized 

inthe statement of financial position  $ 


$ (101,892,366) 

56,020,176 
( 45,372,190) 
( 73,466,592) 


( 30,013,772) 


At December 31, 2005, the Plan's net assets available for benefits were allocated as fol- 
lows: 54% equity securities, 24% fixed income securities, 5% cash and short term invest- 
ments and 17% receivables and other net assets. 

The Plan's overall investments strategy is to invest in securities that will achieve a 
rate of return sufficientto meet or exceed the actuarial interest assumption, which was 
8.00% for the year ended December 31, 2005. In general, the Plan's goal is to maintain the 
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following allocation ranges: 
Equity Sec LIriti ess? eee tet rercoer entero: Unperaeicmeyinteen iey 55% - 70% 
Fixed income securities... .30% - 45% 
Cash and equivalents 


The International Union's contribution to the Plan for the year ended December 31, 2006 
has not yet been reasonably determined. Benefits expected to be paid by the Plan during 
the ensuing five years and thereafter are approximately as follows: 


8 7,525,283 
8,019,015 
8,086,790 
«9,460,506 
. 10,394,683 
57,651,607 


NOTE 12. TEAMSTERS NATIONAL 401(K) SAVINGS PLAN 

In 1996, the International Union entered into a trust agreement to participate in the Team- 
sters National 401(k) Savings Plan (the Plan). The Plan beginning in April 1997, employees 
of the International Union who have completed 30 days of service may contribute to the 
Plan through payroll deductions. Participants may contribute up to 89% of their pretax 
salaries up to the maximum prescribed by law and an additional 5% of after-tax salaries. 
The International Union, as a Plan sponsor, does not contribute to the Plan and assumes 
no liability for the Plan's administrative costs. 


NOTE 13. RELATED ENTITIES 

The International Union has five related entities not included in the consolidation, which 
are a political and education fund (a separate, segregated fund of the International 
Union), two defined benefit pension plans, a defined contribution pension plan and a 
voluntary employee benefits trust. These entities, as well as the Strike and Defense Fund, 
Supplemental Benefits Trust, Teamster Disaster Relief Fund and James R. Hoffa Memorial 
Scholarship Fund, Inc., which are included in the consolidated financial statements, and 
amounts due to (from) the International Union at December 31, 2005 are as follows: 


Strike and Defense Fund $ (3,090,881) 
Teamsters Disaster Relief 27,418 
Teamster Affiliates Pension Plan 4360 


Retirement and Family Protection Plan 135 


Voluntary Employee Benefits Trust 75,000 
Supplemental Benefits Trust (2,187,497) 
Teamsters National 401(k) Savings Plan 139,586 


James R. Hoffa Memorial Scholarship Fund, Inc. 169 
Total $ (5,031,710) 


The International Union absorbs the administrative costs applicable to the operations 
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of these related entities. All but the political and education fund, Teamster Disaster Reliel | The Int, 


Fund and James R. Hoffa Memorial Scholarship Fund reimburse the International Union 
for those administrative costs through cost sharing arrangements. 


NOTE 14. POSTRETIREMENT BENEFITS 

The International Union also provides certain health and life insurance benefits for retired 
employees meeting the requirements of a normal pension or becoming disabled and 
receiving a disability pension. Spouses and dependent children of these retirees are also 
eligible to participate. In addition, certain spouses and dependent children of deceased 
active employees are eligible to participate in the plan. 

In 1992, the International Union adopted Statement of Financial Accounting Stan- 
dards No. 106, “Employer's Accounting for Postretirement Benefits Other Than Pensions.” 
Under Statement No. 106, the cost of postretirement benefits other than pensions must 
be recognized on an accrual basis as employees perform services to earn the benefits. 
The International Union previously expensed the cost of these benefits as claims were 
incurred. Based on transition provisions of Statement No. 106, the accumulated postre- 
tirement benefit obligation at the date of adoption may be recognized as the cumulative 
effect of an accounting change in the period of the adoption or may be delayed and 
amortized over a period of up to 20 years as a component of net periodic postretirement 
benefit cost. The International Union elected to amortize the initial post-retirement ben- 
efit obligation of $32,188,200 (adjusted for plan amendments) over a period of 20 years. 

In December 2005, the International Union entered into a subscriber's agreement 
with the Teamsters Benefit Trust (the Plan), a multiemployer health and welfare plan, 
whereby the International Union becomes a participating employer in this Plan and the 
Plan provides health and welfare benefits to all eligible employees and retirees of the 
International Union. Upon participation, the obligation for postretirement benefits, other 
than postretirement life insurance, is transferred to the Plan. Therefore, an addition to 
net assets totaling $54,850,964 is shown on the consolidated Statement of Activities to 
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| account for the transfer of this obligation. 


In computing the net periodic postretirement costs for the year ended December 31, 
2005 the consulting actuary used a discount rate of 5.75%. 
The net periodic postretirement benefits cost for the plan for the year ended December 
$1, 2005 as determined by the actuary, is as follows: 
Service cost $ 3,426,220 
interest cost 4,358,512 
Amounts of loss recognized 239,305 
Amortization of transition obligation 1,572,257 
Postretirement healthcare benefits cost $ _ 9,596,294 
lncomputing the funded status of the Plan as of December 31, 2005 the consulting actu- 
ay used the following assumptions: 
Assumptions used to value the accumulated 
postretirement benefit obligations: 
Discount rate 575% 
Assumed health care cost trend rate for the 
coming year: 
Medical 10.00 
Prescription drug 13.00 
Dental 6.00 
Administrative 4.00 
Rate that the cost trend gradually declined to 5.00 
Year that the rate reaches the rate that itis 
assumed to remain at: 
Medical 2011 
Prescription drug 2014 
: Dental 2008 
Administrative 2005 
| The funded status of the plan as of December 31, 2005 as determined by the actuary, is 
4s follows: 
Accumulated postretirement benefit obligation $ (395,489) 
Plan assets at fair value = 
Funded status $ (__ 395,489) 
/ Accrued postretirement benefits costs ${ 355,422) 
Benefits paid during 2005 were $2,980,513. 
The International Union expects to contribute approximately $23,659 for the year ending 
December 31, 2006. Benefits expected to be paid during the ensuing five years and there- 
after are approximately as follows: 


.$ 23,659 
24,324 
24,946 
25,556 
26,209 
2011-2015... 139,772 
| NOTE 15. ACCRUED LEAVE 
In compliance with Statement of Financial Accounting Standards (SFAS) No. 43, 
“Accounting for Compensated Absences,” the International Union has established 
aliability of $2,580,655 representing accumulated future absences of its employees 
through the year ended December 31, 2005, which is included under “accounts payable 
and accrued expenses” in the consolidated statement of financial position. 


NOTE 16. COMMITMENTS AND CONTINGENCIES 

The International Union is involved in litigation arising in the normal course of operations. 
Some of the litigation involves matters common to any organization of comparable size, 
including personnel, employment, contract, and trademark issues. 

Other litigation relates to the International Union's status as a labor organization. 
Much of this latter litigation is strategic, pursued by employer's intent on pressuring the 
International Union with respect to its conduct as a bargaining representative pursuing 
better wages, hours and working conditions for the members of the International Broth- 
ethood of Teamsters. 

The International Union is involved in one case which could result in significant 
Potential liability. The case arose from the plaintiff's suspension from his position as 


Secretary Treasurer for a Local Union in 1996. Plaintiff sued the IBT under the Labor 
Management Reporting and Disclosure Act. The trial court, the United States District 
Court for the Southern District of New York, awarded the Plaintiff $1,456,079, which com- 
prised damages for lost wages and benefits, emotional distress damages, punitive dam- 
ages, attorney's fees and expenses and pre-judgment interest. Following an appeal, the 
Second Circuit reduced the emotional distress component of the award by $150,000, and 
remanded the matter back to the District Court for further consideration the Court's initial 
award of $507,106 in interest. In April 2006, the matter was settled, with the International 
Union agreeing to pay Plaintiff the total sum of $1,125,000. This amount was paid and the 
case had been dismissed. 

None of the other litigation involves any substantial liability on the part of the Interna- 
tional Union. Accordingly, no provision for any liability that may result upon final adjudica- 
tion of any pending litigation has been made in the accompanying financial statements. 


NOTE 17. AFFINITY PROGRAM 

The International Union has entered into a multi-year License Agreement and a List Use 
Agreement with the American Federation of Labor and Congress of Industrial Organiza- 
tions (AFL-CIO) under which the AFL-CIO has obtained rights to use certain intangible 
property belonging to the International Union, including the right to use the name, logo, 
trademarks and membership lists of the Union, in exchange for specified royalty pay- 
ments to be paid to the International Union by the AFL-CIO. In turn, the AFL-CIO has sub- 
licensed the right to use the International Union’s intangible property to Household Bank 
of Nevada, N.A. (Household) for use by the bank in connection with its marketing of credit 
card and certain other financial products to members of the International Union. 

On February 22, 1999, the terms of the AFL-CIO's License and List Use Agreements 
with Household were amended to provide for adjustments to the amounts of annual mini- 
mum royalty payments payable to the AFL-CIO during program years 3 through 5, annual 
minimum royalty payments for each subsequent program year, and adjustments to the 
set annual royalty rates applicable to program years 3 through 12. The AFL-CIO splits 
the royalty payments it receives with participating unions, including the International 
Union, based on each participating union's average revolving balances in the credit card 
program. 

Under the original agreements, if cumulative royalty earnings (calculated based 
on the set annual royalty rates and the average revolving balances of union members 
enrolled in the program) were less than the cumulative royalty payments or advances 
received by the AFL-CIO, then that excess amount would be due to Household at the end 
of the term of the agreements. Similarly, if the advances paid to the International Union 
by the AFL-CIO exceeded the cumulative earnings attributed to the International Union, 
then that amount would be due to the AFL-CIO at the end of the term of the agreements. 

The amended agreements provide that if such a cumulative “overpayment” remains 
atthe end of program year 12, the AFL-CIO has an option to extend the term of the agree- 
ment for three additional one-year periods and receive annual minimum royalty payments 
in each of those years. Ifthere is still a cumulative “overpayment” at the end of the three- 
year extension, the AFL-CIO will not be obligated to repay such amount to Household. 

The amended agreements also provide that the International Union will be obligated 
to repay any cumulative overpayment to the AFL-CIO if the agreements are terminated 
prior to the twelfth year of the contract or if the International Union chooses not to extend 
the term of the agreements for the additional three years referred to above. 

The International Brotherhood of Teamsters assigned any and all rights and interest it 
may have related to the License and List Use Agreements with AFL-CIO to the Trustees of 
the International Brotherhood of Teamsters Supplemental Benefits Trust. 

The International Union has entered into an agreement with GMAC Insurance Com- 
pany (GMACI) under which GMACI has the exclusive right to market and sell insurance 
coverage to International Union members in exchange for a fee of 3% of the direct writ- 
ten premium on policies underwritten for the plan by GMAC. The fees are payment for 
administrative expenses incurred by the International Union, list management services in 
connection with the insurance plan and for the use of the International Union name and 
logo. 

The International Union assigned any and all rights and interests it may have related 
to the insurance plan agreement with GMACI to the Trustees of the International Brother- 
hood of Teamsters Supplemental Benefits Trust. 

The International Union entered into an agreement with Union Privilege (UP) under 
which the International Union receives royalty payments from UP for promotion of UP’s 
Union Plus programs to International Union members. The International Union receives 
$.09 times the average number of members in the International Union as a royalty fee 
and receives reimbursement for expenses related to promotion of UP programs. The 
International Union assigned any and all rights and interests it may have related to the 
Union Privilege programs to the Trustees of the International Brotherhood of Teamsters 
Supplemental Benefits Trust. 
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NOTE 18. LEASES 
The International Union leases office equipment, office space, and residential space. 
Monthly lease and maintenance payments are allocated to program expenses in the 
statement of activities. Lease obligations under non-cancelable operating leases are as 
follows: 

Year ending December 31, 2006 $ 


2007 
2008 
2009 
2010 
Total 
Thereafter 


1,057,583 
496,690 
397,038 

94,015 
69,599 
2,114,925 


$2,114,925 


Rental payments totaled $1,222,821 for the year ended December 31, 2005. 


NOTE 19. PUBLIC SERVICES ASSISTANCE FUND 

The International Union established the Public Employees Assistance Fund to be 
maintained as part of the International Union's General Fund in 1977 and the Fund was 
renamed as the Public Services Assistance Fund through action at the 2001 International 
convention. The International Union allocates one cent of the monthly per capita tax it 
receives to the Fund. Expenditures from the Fund are made for day-to-day activities of 
the Public Services Division and for assistance to affiliates for organizing employees. 


NOTE 20. SECURITIES LENDING PROGRAM 

The International Union has entered into an agreement with the custodial bank for the 
International Union's investments which authorizes the bank to lend securities held in the 
International Union's accounts to third parties. 

The International Union receives 70% of the net revenue derived from the securi- 
ties lending activities, and the bank receives the remainder of the net revenue. Income 
reported in the consolidated statement of activities includes $37,873 earned by the Inter- 
national Union during the year ended December 31, 2005 in connection with the securities 
lending program. 

Under this program, the bank must obtain collateral from the borrower in the form 
of cash, letters of credit issued by an entity other than the borrower, or acceptable 
securities. Both the collateral and the securities loaned are marked-to-market on a daily 
basis so that all loaned securities are fully collateralized at all times. In the event that 
the loaned securities are not returned by the borrower, the bank will, at its own expense, 
either replace the loaned securities or, if unable to purchase those securities on the open 
market, credit the International Union's accounts with cash equal to the fair value of the 
loaned securities. 

Although the International Union's securities lending activities are collateralized as 
described above, and although the terms of the securities lending agreement with the 
custodial bank require the bank to comply with government rules and regulations related 
to the lending of securities, the securities lending program involves both market and 
credit risk. 

In this context, market risk refers to the possibility that the borrower of securities will 
be unable to collateralize the loan upon a sudden material change in the fair value of the 
loaned securities or collateral, or that the bank’s investment of cash collateral received 
from the borrowers of the International Union's securities may be subject to unfavorable 
market fluctuations. Credit risk refers to the possibility that counterparties involved in 
the securities lending program may fail to perform in accordance with the terms of their 
contracts. To date, the International Union has experienced no losses in connection with 
the securities lending program. At December 31, 2005, the fair value of securities on loan 
was $19,371,147. 


At December 31, 2005 the fair value of the cash, securities and letters of credit collateral 
held for securities on loan were as follows: 


STRIKE AND 
DEFENSE FUND 
9,982,325 
282,399 
10,264,724 


GENERAL FUND 
$ 7,045,549 $ 
2,194,625 
9,240,174 


Collateral - cash and cash equivalents 
Collateral - securities 


Collateral - letters of credit 5,281 595,950 


Total $ 9,245,455 $ — 10,860,674 


Letters of credit received as collateral are not recorded, but are disclosed. 
In accordance with Statement of Financial Accounting Standard No. 140, the International 
Union has segregated securities on loan to third parties from other investments in Note 7 and has 
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) 
also reported the cash and securities collateral held for securities on loan as an asset and a cor 
responding liability to return the collateral on the consolidated statement of financial position. 


NOTE 21. RESTRICTIONS ON NET ASSETS 
Temporarily restricted net assets in the General Fund as of December 31, 2005 resulted 
from contributions from local union members, joint councils and other international 
unions for the renovation of the International Union headquarters building and contribu- 
tions for organizing activities. At December 31, 2005 temporarily restricted net assets | 
consisted of $313,439 for building renovations and $500 for organizing activities. 
Temporarily restricted net assets in the Teamster Disaster Relief Fund resulted from 
contributions to be used for Hurricane Katrina disaster relief and September 11, 2001 
disaster relief. At December 31, 2005 temporarily restricted net assets consisted of 
$250,041 for Hurricane Katrina disaster relief and $538 for September 11, 2001 disaster 
relief. 


NOTE 22. ORGANIZING ACTIVITIES 
As a result of actions taken at the 2002 Special Convention, ten percent of the annual per 
capita tax received by the International Union, exclusive of per capita tax received for 
Canadian members, is allocated for organizing activities. Allocation of funds to organizing 
activities for the Brotherhood of Locomotive Engineers and Trainmen (BLET), Brotherhood 
of Maintenance of Way Employes Divisions (BMWED) and the Graphic Communications) 
IBT Conference (GCC) are governed by the applicable merger agreements. 

Organizing activities are as follows: 


13,494,810 
17,411,934 
3,917,124 
1,103,500 

( 2,813,624) 


Per capita tax revenue 

Expenses 

Decrease in net assets 

Net assets at beginning of year 

Net assets at end of year $ 


The James R. Hoffa 
Memorial Scholarship Fund 


Describe how the Teamsters 
Union has benefited your family 
and explain how you might use 
your education to involve the 
labor movement in your future. 


For attending a community 
college, 4-year institution or a tech- 
nical/vocational program, 

, who are Children or 
Grandchildren 
For an application, contact 
your Teamsters Local Union office 


or visit 


Deadline for submissions is 


ATTENTION ALL TEAMSTERS! 


Article VII, § 10 of the Rules for the 2005-2006 IBT International Union Delegate and Officer Election 
(the “Rules”) permits a nominated candidate for International office to publish campaign literature 
published in the Teamster magazine. To be nominated for the general election ballot, an IBT mem- 
ber: 1) had to be nominated from the floor at the 27th International Convention (with nomination, 
second, and acceptance being made at the floor session); 2) had to receive at least five percent of the 
secret ballot votes cast by delegates for the position; and 3) had to accept nomination for the ballot 


after the secret ballot vote. 


Candidates on a slate may pool the magazine space allotted to each candidate. The order of presen- 
tation of each slate or candidate’s material in this magazine was determined by a lottery previously 
conducted in July 2006, as the Rules provide, although all slate material is published before that of 
individual, unaffiliated candidates. Nominated candidates have the right to publish campaign 


literature again in the October 2006 Teamster magazine. 


The ideas expressed in these materials are solely those of the accredited candidates. They do not 
reflect, in any way, the views of the International Brotherhood of Teamsters, any affiliated Unions, 
or the Election Supervisor. Neither the IBT nor the Election Supervisor altered any of these candi- 


date materials. They come directly from the accredited candidates to the Teamster membership. 


The dates for ballot mailing and the fall ballot tally are coming up. In consideration of holidays in 
the United States and Canada, the date we expect to mail ballots to the full union membership has 


been changed to October 6, 2006. The ballot count will now start on November 14, 2006. 


Richard W. Mark 


Election Supervisor 
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To Hoffa, 
“Teamster Power” 
Just Slogan 
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When these brave Teamsters went on strike against the 
world’s biggest waste hauler, Hoffa hung them out to dry. 
More than 8,500 Teamsters work for Waste Management 
nationwide but Hoffa left 115 members of Local 813 to fight 
alone in New York City and condemned their strike to defeat. 


Under the new contract, many 


Teamsters now pay the same as nonunion 
workers do for their health insurance. 


www.leedham2006.org 718-287-6156 


Tom 
Leedham 


Will Put Teamster Power to 
Work for Working Teamsters 


“Tom Leedham will back Rail Conference 
Teamsters against the carriers and on Capitol 
Hill. We joined the Teamsters to get support, 
not empty promises.” 
—Justin Eubanks, Union Pacific, BLET Division 182, Arkansas 


“My company Panasonic lost work and jobs to 
nonunion UPS Logistics. Tom Leedham will help 
us win the wages and benefits we deserve by 
hiring members to organize the nonunion 
companies that are undercutting us.” 


—Luis Morales, Panasonic Shop Steward, Local 805, New Jersey 


“Tom Leedham will help more Teamsters win 
national standards and contracts. Employers have 
a coordinated plan to cut our health benefits. Tom 
Leedham will lead a coordinated response.” 


—Joe Zagorski, Coca-Cola, Local 1035, Connecticut 
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 Who’s Future is Hoffa 
Looking Out For? 


"¥ ame: ~ « 2a 


Theirs or Yours? 


Top Hoffa administration officials voted to cut members’ pension accrual by more than half in 
the Western Fund even though the fund is 100% funded and has $30 billion in assets. Every 
Hoffa VP from the West voted with the employers to cut members’ pensions. 

Every one of them will collect multiple pensions when they retire. 


Hoffa cut pensions at our strongest fund. We can’t trust 
him to protect our benefits at the bargaining table. 


“Hoffa’s pension cuts will cost me $500 a month for 
life when | retire. Hoffa says we need early bargaining 
with UPS to protect our benefits. But who will protect 


us from Hoffa? Vote Tom Leedham.” 
—John Morud, UPS, Local 162, Portland 
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Fasten Your Seatbelts! 


Hoffa Healthcare’ 
Cuts are Next! 


First 


Hoffa cut our pensions 
and retiree healthcare. 


Next, tens of thousands of 


Teamsters will be hit by | 
major healthcare cuts | 


because Hoffa diverted money for medical coverage to 
the Central States Pension Fund. These cuts hit Michigan 
Teamsters on August 1 and will spread across the 
Central and Southern regions unless we stop them. 


“Because of Hoffa’s cuts to my healthcare, 
my family just got hit with whopping co-pays. Our 
annual out-of-pocket maximum skyrocketed.” 

—Joe Medrano, TNT Holland, Local 614, Pontiac, Mich 


“Tom Leedham saved our benefit fund 
from bankruptcy. Thanks to Tom Leedham, | have great 
healthcare benefits and I can retire meld with . 
affordable healthcare” _ 


= _7 Steve Fagan, Unified Western Grocers, Local 206, Oregon 
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Tom 
Leedham 


Will Fight for Your Benefits 


| @ immediately audit all 

major funds. End Hoffa’s 
cover up and give members 
the straight story about your 
pension funds. 


@ Bargain higher employer 
contributions to the funds 
by mobilizing Teamsters in 
contract campaigns. 


@ Organize new members 
into the funds to increase 
funding and improve benefits. 


@ Hold trustees accountable to Teamster members. No more 
rubber-stamping management’s proposals for pension cuts. 


“Hoffa Lied and Cut Our Benefits.” 


“Hoffa promised in writing that our benefits would be secure 
even though he knew trustees were considering cuts. His 
cuts eliminated 25 & 30 & Out benefits and slashed 
Teamsters retiree healthcare. Tom Leedham will level with 
the members and unite us to save our benefits.” 


—Rick Sather, Minneapolis Star-Tribune, Local 638, Minneapolis 
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“Tom Leedham will take 1,000 Teamsters off 
the trucks and docks and put us to work 
organizing the nonunion competition and 
fighting for a strong NMFA” 


—Travis Mapp, ABF Shop Steward, Local 728, Atlanta 
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For a Strong UPS Contract Vote 


@ Reverse All Benefit Cuts 


@ Real Protections from 
Excessive Overtime 


@ Stop Subcontracting 
and Supervisors Working 


@ Right to Organize All 
Nonunion UPS Units 


@ Fairness for Part-timers 
and Combo Workers 


“Hoffa put us in this mess by keeping members out of the 
loop in the 2002 negotiations. Tom Leedham is the proven 
negotiator we need to win a strong contract and enforce 


7 77 
ow rights. —Kathy DeBorde, UPS, Local 957, Dayton, Ohio 


“Tom Leedham knows how to win real protection against 
excessive overtime, fairness for combo workers and part timers, 
and the restoration of the benefits that Hoffa cut. Hoffa’s all talk” 


—Dan Scott, Candidate for IBT Vice President At-Large 
Secretary-Treasurer, Local 174, Seattle 


www.leedham2006.org 718-287-6156 


PTA NNT RY ANAC Sn ee ee 


Tom Leedham 


Strong Contracts, Good Pensions Slate 


m@ Experienced International and Local Union officers 


m@ Successful contract negotiators, pension trustees, 
organizers and strike leaders 


m@ Veteran stewards to give rank-and-file Teamsters a voice 


Join 10,000 Teamsters 
for Tom Leedham 


Get campaign updates. Help spread the word. 
Get out the vote for victory in November. 


GoTo Www.leedham2006.org or cALL 718-287-6156 


“I signed up with 10,000 Teamsters for Tom Leedham 
to get the latest news. | know that if | get the 
information into members’ hands, they’ll make 
the right decision.” 


—Lawrence Cruz, UPS Shop Steward, Local 396, Los Angeles 
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To distract you from his failed record, 


Hoffa 


filled the following pages with 


ies 


about Tom Leedham. 


But Hoffa’s lies have been investigated and exposed. 
“Hoffa 2006 offered no evidence or 
witnesses to back up the allegation...” 


OES Case No. P-06-297-062406-HQ 
Every single protest by Hoffa against Tom Leedham has been 


rejected as bogus by the independent Election Supervisor. 


‘Hoffa lied to members about raising our dues and 
cutting pensions. Now he’s lying about Tom Leedham. 
Fortunately, the truth is out. Hoffa’s negative attacks 
have worn thin in my local. We’re voting Tom Leedham.” 
—Victor Emeric, Hallett Expert Movers Shop Steward, Local 705, Chicago 


Get the truth behind Hoffa’s lies at www.leedham2006.org/thetruth 


Tom Leedham Is A Front Man 
For Anti-Teamster Groups _ 


Tom Leedham and TDU are being bankrolled by a union busting lawyer. 
Leedham took a $10,000 campaign donation from Joseph Coyne, who is 


managing partner at one of the top anti-union law firms in the country.” 


Leedham is also backed by corporate foundations who own stock in 


non-union companies like Wal-Mart. . 


Tom Leedham is working with our enemies to weaken the Teamsters. 


Dont let Leedham get away with it. 


THIS OCTOBER, VOTE JIM HOFFA 
FOR TEAMSTER PRESIDENT. 


*www.factsabouttdu.com 


— Leedham And TDU 
Are Hurting Every Teamster 
See, 


As a front man for Teamster enemies, 
Leedham and TDU tear down the Teamsters 
every day on their website. 
This hurts our ability to organize new members because employers go to the TDU website or 


Leedham’s ads in this magazine, and print out their anti-Teamster lies to scare their employees 


away from joining the Teamsters. 


Teamsters need to grow and stay strong. We don’t need a front man for our enemies working 


from the inside to weaken our union. 


Send a clear message to our enemies — 
the Teamsters are united and strong. 


THIS OCTOBER VOTE TO ELECT 
JIM HOFFA PRESIDENT. 


For more information about TDU go to: www.factsabouttdu.com 


_ But Jim Hoffa will not let Leedham and TDU 


weaken and divide America’s strongest Union. 


e en we ne otiate rom strengt. eamsters 
Dear Fellow Teamsters: Wh gotiate fi gth Te 


win! 
I am writing today to ask you to vote for the 
Hoffa 2006 Teamsters America’s Strongest 
Union Slate and to join our grassroots 
campaign team. 


Help me show the employers and others who 


would try to divide our union how united 
and strong we are by joining our grassroots 
campaign team. 

Already thousands of fellow Teamsters are 
distributing flyers and talking to their co- 


The Teamsters Union has made enormous 
progress under my Administration. We have 


become America’s Strongest Union because, op hers about the ac complishments of the 


2 excellent ae ioe re = Hoffa Administration and the need to elect 
ealth care benefits, a revitalized strike fund ee enere Hoh 2006 Slike 


and a growing membership. 


On the pages to follow you will be supplied 


with everything you need to become part of 
my team. We can’t do it without you. 


But all the positive accomplishments we have 
won could be in jeopardy if we allow our 
union to be divided again. 


Employers and politicians will be watching 
closely to see how strong a margin Teamsters Game p Daypo) 
re-elect the Hoffa Team. They will use any 

sign of weakness against us. 


A Vorc Lhe Slate! Lets In October! 


TEAIMISTERS ° America’s Strongest Union 


HOFFA 


MEMO 


TO: Teamster Members 
FROM: Jim Hoffa 
RE: How You Can Help Re-Elect the Hoffa Slate 


Your help is needed to re-elect the Hoffa Slate. Here is what you 
can do to help keep the Teamsters Union strong: 


Y Cut out the flyers on the next few pages that are best for your 
worksite and distribute them to your fellow Teamster members. 


vY Fill out the form at the end of these pages to get a free Hoffa 
2006 bumper sticker and become part of the Hoffa 2006 team. 


You can make the difference! Do it today! 
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America’s Strongest Union by} 
voting for the Hoffa 2006 Slate 


Y Jim Hoffa has restored the Teamster strike fund that was 
bankrupted by Tom Leedham. 


WV Jim Hoffa has led the fight to protect pensions and health 
care benefits. While workers in other unions have seen 
their pensions and health care benefits wiped out, Teamster 
benefits remain the best in the labor movement. 


WV Jim Hoffa has protected American workers and their jobs by 
keeping the U.S. border closed to unsafe Mexican trucks. V 


WV Jim Hoffa has created the most aggressive organizing | l 
department in Teamster history, adding more than 150,000 


new members in the past five years. 


“We want Jim Hoffa and 
en Hall to negotiate our 2008 
contract with UPS.” 


Weve voting to re-elect the 
Hoffa 2006 Slate because of 


f femme =e tremendous progress we 
or mao = ave made at UPS. 


We won't forget what they won for us in 2002: 


W Increased our hourly wages by over $5 when 
you add up each of the yearly wage increases 
and the COLA over the life of the contract. 


VY Increased health and pension contributions by 
$3.75/hour over the life of the contract. 
WY 10,000 new full-time jobs. 
Y Implemented a comprehensive program 
to hold UPS accountable and enforce our 
contract language. 
Now Jim Hoffa and Ken Hall have forced UPS 
to open early negotiations for our 2008 contract 
in order to strengthen our pension and health 
care benefits and win our fair share of UPS’ 
record profits. 


We won't gamble with our future. That’s why 
UPS Teamsters are voting for the Hoffa 2006 Slate! 


O.COM 


There is only one candidate 
for President who can negotiate a 
strong Master Freight contract in 

2008 - and that’s Jim Hoffa. 


All Freight Teamsters should stand 


gs and vote to re-elect Jim 
offa and Vice President and Freight 
Director Tyson Johnson this fall. 


Despite tough times in the freight industry, the Hoffa Team 
negotiated the strongest freight contract ever in 2003. 

Look what they won for us: 

UV The Right To Strike. Hoffa won back the “hammer” — the 


right to strike over deadlocked grievances. 
Y Wage increases of $2.25/hour over the life of the agreement “| 


V A real COLA that began paying a wage increase of 
$.10/hour on 4/1/06. 


W Health and pension contribution increases of $3.10/hour ‘ 
over the life of the agreement. ” 


VY No subcontracting to Mexican carriers. 


But their biggest victory came this June when Hoffa and 
Johnson won a card-check and neutrality agreement from UP 
at UPS Freight, formerly Overnite Transportation. This will — 
open the door to finally bring Overnite into the Teamster fold| 


They have kept their promise to freight 
Teamsters. Now it is up to us to vote 


_ this fall for the Hoffa 2006 Slate. sg 
CWWW.HOFFA2006.COM (Es 


Whether it’s the Governor, M. ee City 
Manager, Police Se) or Warde en, the 
Teamsters and Jim Hoffa bring power to 
us as public service A oe 


Whether it’s the Governor, Mayor, City Manager, Police Chief or Warden, the 
Teamsters and Jim Hoffa bring power to us as public service workers. 


Public works, law enforcement, prisons, public housing, health care, EMT’s, city 
workers — you name it and Teamsters do it and government officials fear us. 


Jim Hoffa and the Hoffa 2006 Slate fight 


for public service workers at every turn: 
vY Strong pensions. 

V Fighting privatization. 

WV A safe workplace. 

WY Improved wages. 

V A teal grievance procedure. 


W Good health care. 


Warehouse Workers Are 


Backing The Hoffa 2006 Slate! 


As warehouse workers, we recognize all the work and effort the Hoffa Team has put into the 
Warehouse Division after years of neglect and failure under Tom Leedham. 


That's why we are voting to re-elect the Hoffa 2006 Slate. 


Here are some of their accomplishments: 


V Increased to four full-time industrial engineers to 
protect warehouse workers from unfair production 
standards. hoe 


V Used creative corporate strategies to deal with Kroger, 
who set up third party distribution when Leedham was 
Warehouse Director. 


V Earned the full respect of the labor movement by 
supporting the UFCW grocery strike in Southern 
California. Ve 


vY Assisted East and West coast locals to achieve 
excellent wages and benefits at Costco, the union’s 
largest warehouse employer. 


WV Assisted local unions in the negotiation of hundreds 
of warehouse contracts that maintained area standards 
with a minimum number of strikes actions. 


Y Developed a long-term strategy to help Wal-Mart 
workers by working with other unions and community 
groups to retard the company’s growth at the expense 
of their workers. 


Warehouse workers have seen firsthand the disaster that 
Tom Leedham created. We won’t move backwards. 


That’s why we're voting the 


Hofta 2006 Slate this fall. 77% 
AEA Seed ELE ae 


<ica’s Strongest Union 
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— Th puedes hacer que los ‘Teamsters sigan 
siendo la Union Mas Fuerte de América, 
votando por la lista de candidatos Hoffa 2000. 


Y Jim Hoffa ha reestablecido el fondo de los Teamsters para 
huelgas que fue llevado a la quiebra por Tom Leedham. 


ards Y Jim Hoffa ha encabezado la lucha para proteger las pensiones y 
los beneficios por concepto de seguro médico. Mientras que los 
trabajadores en otras uniones han visto desaparecer sus pensiones 

ini y sus beneficios de seguro médico, los beneficios de los 

nse Teamsters continuan siendo los mejores del movimiento obrero. 


Y Jim Hoffa ha protegido a los trabajadores americanos y sus 
empleos, al mantener cerrada la frontera de Estados Unidos para 
los camiones mexicanos en mal estado de operacion. 


Y Jim Hoffa ha creado el departamento de organizaci6on obrera 
mas agresivo de la historia de los Teamsters, al afiliar a mas de 
150,000 nuevos miembros en los ultimos cinco afios. 


\ WWW.HOFFA2006. COM | 


4 Brass Key Chain 
Diecast brass keyring 


Item H108 - $5.00 www.hoffa2006.com 


4 License Plate 
Durable Diamond license plate with 
embossed and printed Hoffa logo. 

Item H107 - $10.00 


4 Diestruck Enamel Lapel Pin 
Item H111 - $7.00 


Car & Truck Flag & 

Nylon flag. Easily attaches Ci 
to car or truck window 

4 Photo Decal Lapel Pin Item H112 - $15.00 Lc 


Classic T-Shirts > Item H110 - $5.00 
em - $5. 


100% cotton, short sleeve 
black t-shirt with Hoffa logo 
printed on front and back. 
Adult Sizes M-XXXL 
Item H100 - $15.00 


| Se 
4 Baseball Caps 

Low profile, brushed twill ¢ 
with gold "sandwich" visor 
embroidered Hoffa '06 logo. 
Item H105 - $20.00 


Get One Free 
Bumper Sticker 
with your order! 


4 Quarter-Zip Fleece 
Black, quarter-zip microfleece jacket with 
Hoffa ‘06 logo embroidered on left chest. 
Available in Adult Sizes M-XXXL 

Item H102 - $45.00 


4 Polo Shirts 


Your choice: White or Black, 100% cotton pique shirt with Model Truck & 

Hoffa ‘06 logo embroidered on left chest in blue and gold. Diecast 1/64 scale truck. Hand 
Available in Adult Sizes M-XXXL painted by the Penn Joy Company. 
White: Item H103 - $40.00 Item H109 - $100.00 


Black: Item H104 - $40.00 


fm meme mms mmm 


(*) Indicates Required Information If Paying by Check: 
Name: ie Members: Make Check Payable to “Hoffa 2006 General Fund” 
Address: Non-Members: Make Check Payable to “Hoffa 2006 Legal and Accounting fi 
a Under the Election Rules, the campaign may accept general fund contributions only from active IBT members and 
City: State: Zip: their immediate families. IBT members who are also employers may only make contributions from their personalfi 
Ph /( haa 1 pe ~~~ Non-member contributors may provide contributions up to $10,000 to the Hoffa 2006 Legal and Accounting Fund 
one: fain | Neal beg 7 eae, | Ome (ata (eee 
: ~ | Item # Item Name Size | Q Price 
E Mail: oy 
Last 4 of SSN: 
Select One: [J Active Member [J] Non-Member 
Employer: 
Union Local #: Sree 
A : ubtota 
Credit Card: IMC LC) Visa L1Amex ae sr ae 
Card #: Exp: é : Rl Residents add 7% Tax 
; = to a a $21 - $75 $9.95 


Signature: $76 - $100 $11.95 Shipping (see chart) 


Mail Order Form to: HoffaGear c/o Financial Innovations, Inc. $101 - $250 $15.95 Total 
One Weingeroff Blvd., Cranston, RI 02910 $251+ 5% of total 


BR 


§2006 BUMPER STICKE| 


‘I want to help re-elect the Hoffa 2006 team! 


L] | handed the flyer out at my workplace You can 

LJ 1’! make phone calls to members 

L] 11! visit other worksites also log onto 

[_] 1’! recruit more Teamsters for the Hoffa Campaign Hoffa2006.com 
BING Se aaa ee eo NCR eee ee es aoe eae eee : 
Address: coc ea ee ee ee ee a eee and full out this 

es | City State Zip form on lin e 

Local Phone 


Send me campaign updates at my email address: 


We Mail to: TEAMSTERS ° America’s Strongest Union 
ye, Hoffa-Keegel 2006 : 
» P.O. Box 77131 

Washington, DC 20013-7131 
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Virtue-DiLeo® 


SLATE 


An Independent Voice— 


The Members’ Choice For Eastern Region Vice Presidents 


PUTTING THE MEMBERS FIRST. Not exactly a unique idea, just 
one that some so-called leaders find hard to follow. Dan Virtue and Don DiLeo don’t 
have that problem. We're running because we do put the members FIRST. Not politics 
first; not power or money or influence or anything else first. THE MEMBERS FIRST! 


INDEPENDENT. We're not aligned with any other candidates. We don't 
owe anyone else anything politically so we can speak our minds and make decisions 
based on the best interests of the members, period. 


PUTTING THE MEMBERS FIRST. the right for you as a 


Teamster member to vote for your leadership at the IBT doesn’t mean much unless 
you have a REAL CHOICE. We give the membership exactly that: a real choice for 
STRONG, EXPERIENCED, & OUTSPOKEN LEADERSHIP. 


Vote the Virtue-DiLeo Slate 
Keep the East Strong! 


Visit us to learn more at: Virtue-DiLeo.org 


Dotty Malinsky, 


Independent 
Teamsters 2006 Vice President-at-Large 


Think we’re on the wrong track? 
No plan for Freight organizing or winning first contracts 
No plan to stem independent union drives in freight, UPS or public services 
No plan to organize or develop women, people of color & immigrant workers 
No plan to address pensions & health care crisis 


What’s WRONG with this picture? 
- Teamster member, steward & leader education cut by 75% 
Consultants, non-Teamsters & other unions run our Organizing Department 
Politicians on the wrong side on jobs, trade & pension issues still find our support 


Tired of “Business as Usual?” Some Teamster leaders in Washington, D.C. no longer 
hear what YOU say about your job and pension. | believe your opinion counts! Do you want a strong 
member advocate on your General Executive Board? Make your voice heard and vote Independent. 
Vote for me and I'll make sure your voice counts. 

- --Dotty 
RSA EEL LE I ESE SI FL LAT ESR SS EE SET 


Put your voice to work on the Teamsters General Executive Board: 


Visit my new website: http://www.freewebs.com/dottymalinsky2006/index.htm. Or, email me at: 
DottyMalinsky2006@hotmail.com. I’m looking for volunteers & financial support. Please contact 
me! Checks payable to: Malinsky Campaign 2006, PO Box 385288, Bloomington, MN 55438 
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NOTICE OF ELECTION 


International Brotherhood of Teamsters 


The election of International officers is being conducted by mail ballot by the IBT Election Supervisor. The posi- 
tions to be elected are General President, General Secretary-Treasurer, seven At-Large Vice-Presidents, three Interna- 
tional Trustees and eleven Regional Vice-Presidents, five to be elected by members from the Central Region, two to be 
elected by members from the South Region and four to be elected by members from the Eastern Region. (Three candi- 
dates for Regional Vice-President from the West Region and three candidates for Vice-President from Teamsters Cana- 
da, including the President of Teamsters Canada, were declared elected at the IBT’s 27th International Convention. 

On or about October 6, 2006, Election Supervisor Richard W. Mark will mail a ballot to all IBT members. The Elec- 
tion Supervisor will perform all functions relating to the mailing and counting of ballots. If you do not receive a ballot 
by October 19, 2006, if your address has changed recently if you need a duplicate ballot, or if you have any questions 
about this election, call 1-888-428-2006 (in the Washington D.C. area, 1-202-429-0403) immediately. 

TO BE ELIGIBLE TO VOTE, a member must have his or her dues paid through October, 2006. Members may 
become eligible by paying any unpaid dues and initiation fees at their local union by the close of business on November 
10, 2006. Members whose dues are withheld by their employer under a check off provision in their collective bargain- 
ing agreement will not be declared ineligible to vote due to the employer's failure to make timely payment of those dues 
to the local union. For a full statement of the rules governing voting eligibility, please see Article V of the Rules for the 
2005-2006 IBT International Union Delegate and Officer Election. 

TO VOTE, fill in the oval to the left of the candidate(s) or slate(s) of your choice. 

m@ A vote for a slate takes precedence over a vote for an individual candidate 

m@ You can vote for individual candidates, whether or not they are on a slate, so long as the total number of votes 
cast (including a vote for a partial slate) is not greater than the total number of candidates to be elected to that office. 

m After marking your ballot, insert the ballot into the “Secret Ballot Envelope.” Use of this envelope ensures voter 
secrecy. Place the Secret Ballot Envelope in the return envelope and seal and mail the return envelope. Your address 
information on the return envelope is required to identify you as an eligible voter. Do not obscure, change, cover or 
remove this information. Your vote will remain secret because the Secret Ballot Envelope containing your ballot will be 
separated from the return envelope and mixed with other Secret Ballot Envelopes before it is opened and your ballot is 
removed. 

The Election Supervisor must receive your ballot by 9 a.m. EST on November 14, 2006. Only those ballots 
received by this date and time will be counted. The ballot count will begin after 10 a.m. EST on that day, at the IBT 
International Election Count Site in the Washington D.C. metropolitan area. 

DO NOT GIVE YOUR BALLOT TO ANYONE TO MARK OR MAIL ON YOUR BEHALE No person or entity 
shall limit or interfere with the right of each IBT member to independently determine how to cast his or her vote and 
to cast and mail the ballot himself or herself. The Election Supervisor shall not hesitate to impose the most severe 
sanctions for violation of the prohibition against solicitation of a member’s ballot by any other Union member, offi- 
cer, business agent, steward or other person, including, but not limited to, recommending appropriate disciplinary 
proceedings against members involved, referring the matter to the Independent Review Board or the Government for 
appropriate action under law (including the Consent Order) and, when appropriate, disqualifying the candidate on 
whose behalf ballots were solicited. In addition, violation of this prohibition may subject the violator to criminal pros- 
ecution under all applicable provisions of the United States Code, including, but not limited to, 18 U.S.C. Sections 241, 
1503 and 1509. 
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NOTIFICACION DE ELECCION 


International Brotherhood of Teamsters (IBT) 


Se esta llevando a cabo la eleccién de funcionarios internacionales mediante una votacion por correo a cargo del 
Supervisor de la Eleccién de IBT. Los puestos que se elegiran seran el de Presidente General, Secretario General-Tesorero, 
siete Vicepresidentes Generales, tres Administradores Internacionales y once Vicepresidentes Regionales, cinco de ellos 
seran elegidos por los miembros de la Region Central, dos seran elegidos por los miembros de la Regidn del Sur y cuatro 
seran elegidos por los miembros de la Region del Este. (Tres candidatos al cargo de Vicepresidente Regional de la Regién 
del Oeste y tres candidatos al cargo de Vicepresidente de Teamsters Canada, incluido el Presidente de Teamsters Canada, 
fueron declarados electos en la 27a Convencion Internacional de IBT). 

El 6 de octubre de 2006 0 aproximadamente en esa fecha, el Supervisor de la Eleccién, Richard W. Mark, enviara por 
correo una papeleta electoral a todos los miembros de IBT. El Supervisor de la Eleccién desempefiara todas las funciones 
relacionadas con el envio de la correspondencia y el recuento de las papeletas electorales. Si no recibe una papeleta elec- 
toral antes del 19 de octubre de 2006, si su direccién cambio recientemente, si necesita un duplicado de la papeleta o si 
tiene alguna pregunta con respecto a esta eleccién, llame al 1-888-428-2006 (en el area de Washington D.C. al 1-202-429- 
0403) de inmediato. 

PARA SER ELEGIBLE PARA VOTAR, un miembro debe estar al dia en el pago de sus cuotas hasta octubre de 2006. 
Los miembros podran ser elegibles pagando cualquier cuota impaga y los cargos de inscripcién en su sindicato local 
antes de la finalizacién del horario de atencién del dia 10 de noviembre de 2006. Los miembros cuyas cuotas sean reteni- 
das por su empleador en virtud de una disposicion de verificacion incluida en su convenio de negociacién colectiva no 
seran declarados no elegibles para votar debido a la imposibilidad del empleador de efectuar el pago de tales cuotas en 
debido tiempo y forma al sindicato local. Si desea una declaraci6n completa de las normas que rigen la elegibilidad para 
votar, consulte el Articulo V de las Normas para la Eleccién de Delegados y Funcionarios Internacionales del Sindicato de 
IBT 2005-2006. 

PARA VOTAR, rellene el 6valo que aparece a la izquierda de los candidatos 0 las listas de su eleccion. 

@ Unvoto por una lista cobra prioridad con respecto a un voto por un candidato individual. 

@ Usted puede votar por candidatos en forma individual, independientemente de que figuren o no en una lista, en 
la medida en que la cantidad total de votos emitidos (incluido un voto por una lista parcial) no supere la cantidad total 
de candidatos que se elegiran para dicho puesto. 

m@ Después de completar su papeleta electoral, coloquela en el “Sobre de Votacion Secreta”. El uso de este sobre 
garantiza el secreto del votante. Coloque el Sobre de Votaci6n Secreta en el sobre de retorno, cierre y luego envie dicho 
sobre por correo. Es necesaria la informacion sobre su direccién que aparece en el sobre de retorno para poder identifi- 
carlo como un votante elegible. No borronee, ni cambie, cubra o elimine esta informacion. Su voto seguira siendo secreto 
porque se separara el Sobre de Votaci6n Secreta que contiene su papeleta electoral del sobre de retorno y se lo mezclara 
con los otros Sobres de Votacion Secreta antes de abrirlo y retirar su papeleta electoral. 

El Supervisor de la Eleccién debe recibir su papeleta electoral antes de las 9 a.m., hora del este, del dia 14 de 
noviembre de 2006. Solamente aquellas papeletas electorales recibidas antes de esta fecha y hora seran contadas. El 
recuento de las papeletas electorales comenzara después de las 10 a.m., hora del este, de ese dia, en el Centro de Recuento 
para la Eleccién Internacional de IBT, ubicado en el area metropolitana de Washington D.C. 

NO LE ENTREGUE SU PAPELETA ELECTORAL A NADIE PARA QUE LA MARQUE O LA ENVIE POR 
CORREO EN SU NOMBRE. Ninguna persona o entidad limitara o interferira con el derecho de cada miembro de IBT 
de determinar en forma independiente como votar y de emitir su voto y enviar por si mismo su papeleta electoral. El 
Supervisor de la Eleccién no dudara en imponer las sanciones mas severas si se viola la prohibici6n que impide que otro 
miembro, funcionario, agente comercial, administrador u otra persona del Sindicato le pida un voto a un miembro. 
Entre dichas sanciones se incluyen, pero no taxativamente, recomendar los procedimientos disciplinarios que corre- 
spondan contra los miembros involucrados, remitir el asunto a la Junta de Revision Independiente (Independent Review 
Board, IRB) o al Gobierno para que se tomen las medidas pertinentes conforme a derecho (incluida la Orden de Con- 
sentimiento) y, en los casos en los que corresponda, descalificar al candidato en cuyo nombre se solicitaron los votos. 
Asimismo, la violaci6n de esta prohibicién puede someter al violador a un juicio penal en virtud de lo estipulado por las 
disposiciones pertinentes del Cédigo de los Estados Unidos, entre las que se incluyen, a modo de ejemplo, 18 U.S.C. Sec- 
ciones 241, 1503 y 1509. 
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General President Candidates Forum 


The Rules for the 2005-2006 IBT International Union Delegate and Officer Election (“Rules”) require the 
Election Supervisor to conduct at least one candidate forum for all candidates nominated for the office 
of General President. The Rules allow a candidate nominated for the office of General President running 
on a slate with a candidate nominated for the office of General Secretary-Treasurer to designate the 
General Secretary-Treasurer candidate to appear as his representative at the forum. 

The press deadline for this magazine is before the planned date for the Candidate Forum, but the 
magazine will arrive at your address after that planned date. This notice provides information available 
about the forum at press-time. 

Who is Participating? The Candidate Forum participants will be General President Candidate Tom 
Leedham and General Secretary-Treasurer Candidate C. Thomas Keegel. General President Candidate 
James P. Hoffa exercised his right to designate the General Secretary-Treasurer candidate on his slate as 
his representative to appear at the forum. 

Where and When? The one-hour Candidate Forum is planned for August 25, 2006, at the Jack 
Morton Auditorium of George Washington University, Washington, D.C. 

Journalists and IBT Members Will Pose the Questions. The General President candidates were 
each given 40 tickets to the forum to distribute to IBT members, family, and friends. In one segment of 
the forum, candidates will answer questions submitted by IBT members. The rest of the questions will be 
posed by a panel of journalists invited by the Election Supervisor. 


HOW CAN | SEE IT? 

1. You can view a video of the Candidate Forum — the whole event or portions of it - on the 
internet. The forum is available to be viewed at www.teamsters.org and at www.ibtvote.org from a com- 
puter with internet access. 

2. DVD’s of the forum have been distributed to every Local Union, and you can borrow a copy there. 
Copies of the DVD have also been made available to the candidates to distribute. 

3. Call the Election Supervisor's Office - 888-IBT-2006 — and request a copy; you will be sent one 
free of charge. 

Is There a Transcript to Read? We plan to prepare a transcript of the Candidate Forum. You will be 
able to get a copy of the transcript at www.ibtvote.org or by calling the Election Supervisor's Office. 


Richard W. Mark 
Election Supervisor 
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Election Supervisor's Report To IBT Members 


The Rank-and-File Vote for IBT International Officers — Start- 
ing in October 2006, each and every IBT member will 
receive a mail ballot to cast votes for the Union’s Interna- 
tional officers. Voting for International officers is every 
member’s democratic right and responsibility: it is your 
union. Every IBT member has the opportunity to cam- 
paign in support of, or opposition to, any candidate in 
the election. Every IBT member has the right to receive 
campaign presentations and information. Advise your 
local union of any changes to your mailing address imme- 
diately so that you will receive a mail ballot at your cur- 
rent address in time to allow you to participate in this 
important election. 

Every member has the right to vote their own ballot in 
secret. It is a serious violation of the Rules for someone 
to solicit, mark, or mail another member’s ballot. For 
examples, protest rulings issued in two different delegate 
elections found that ballots had been collected in viola- 
tion of the Rules. Go to www.ibtvote.org to read 2006 
ESD 316 and 2006 ESD 278 and see what sanctions were 
issued in those cases. 


Dates for Ballot Mailing and Ballot Counting — I announced 
dates for the ballot mailing and ballot count in earlier 
issues of Teamster. Those dates are now changed slightly. 

Due to the postal service holiday schedules in the 
United States and Canada, ballots will now be mailed to 
IBT members on October 6, 2006. The ballot count will 
start on November 14, 2006, and will continue day-to- 
day until completion. 

The ballot count site is in Alexandria, Virginia. All 
candidates and their designated observers are permit- 
ted to observe all phases of the ballot counting process. 
Additional information about balloting and the count 
will be published in coming issues of this magazine, and 
on www. ibtvote.org. 


Candidate Forum — The Rules require the two Candidates 
for the office of General President — James P. Hoffa and 
Tom Leedham (or, if they choose, the General Secretary 
Treasurer running on their respective slates) — to partici- 
pate in a Candidate Forum. At this writing, the forum is 
scheduled for August 25, 2006 in Washington, DC. The 
forum plan calls for the candidates to answer questions 
posed by a panel of journalists, and by IBT members. You 
should be able to view a recording of the forum or read a 
transcript of it, at www.ibtvote.org or www.teamsters.org. 
For further details on the Candidate Forum refer to the 
separate announcement in this magazine. 


Political and Campaigning Rights of IBT Members - The 
Rules protect the rights of IBT members to support or 
oppose any candidate and it is unlawful for the Interna- 
tional or any local union to subject any member to retali- 
ation for exercising political rights. Candidates have the 
right to have display campaign literature on local union 
campaign literature tables or local union bulletin boards 
and members may put campaign bumper stickers and 
signs on their personal cars (but not on union-supplied 
cars, or employers’ vehicles). Candidates and IBT mem- 
bers have the right to distribute campaign literature to 
IBT members entering and exiting employee parking lots 
at employer locations. This right extends to all employee 
parking lots where IBT members work, not just the can- 
didate’s local union jurisdiction. IBT members may also 
wear campaign buttons at work, if any type of buttons 
or pins have been worn by employees in the past, unless 
at the time they are wearing a campaign button they are 
also wearing a company uniform and interacting with the 
public In July, we upheld a members’ right to wear cam- 
paign buttons while on the clock in a setting where the 
member was not interacting with the public and where 
employees had a pre-existing right to wear such items. 
In re Misich, 2006 ESD 323 (July 8, 2006), affirmed, 06 
EAM 56 (July 21, 2006). 

If you believe an employer, an IBT officer, or other 
IBT member is interfering with your political rights or 
retaliating against you because you have expressed your 
political views on the International office election, you 
have the right to file a protest under Article XIII, § 2 of 
the Rules. A protest must be filed within two (2) days 
of when you became aware of the interference or retalia- 
tion. You may also contact OES in Washington D.C., or 
contact your Regional Director for information on your 
right to be free from interference or retaliation. 


Publication Review Advisory - Union publications such as 
monthly newsletters, magazines and websites are paid for 
with members’ dues money. The Rules and federal labor 
law prohibit using a union publication to endorse, sup- 
port, or attack a candidate for IBT international union 
office. To guard against such violations, all union publi- 
cations distributed between August 2006 and November 
2006 must be submitted to OES for review before publi- 
cation. All local unions have been informed of this pro- 
cedure (the Publication Review Advisory is also posted at 
www.ibtvote.org). For more information about the policy, 
or if you suspect a violation, contact OES at 888-IBT- 
2006 or ElectionSupervisor@IBTvote.Org. 


Richard W. Mark 
Election Supervisor 
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A MESSAGE FROM THE GENERAL PRESIDENT 


VOTE 


 hroughout the pages of this maga- 
zine, you will see advertisements 
that read “VOTE! Your Right. Your 
Responsibility.” 

In the following weeks, you will 
receive a ballot for the 2006 Interna- 
tional Election. It is my hope that you 
take the ballot and cast it for the can- 
didates of your choice. 

You, the members, have an unprec- 
edented say in the future of your union 
that many other international union mem- 
bers don’t have. I urge you to take advan- 
tage of this opportunity. 

The only thing voting will cost you 
is the time you invest to learn about the 
issues and the ink it takes to mark the 
ballot. But not voting costs much more. 

It sends a message to employers and 
the public that as voters, we don’t value 
democracy. 

Voter turnout is critical to building a 
healthy democracy. A union is not a cor- 
poration. Members are more than share- 
holders who are valued by their holdings. 
Each Teamster has an equal voice in our 
elections and every vote counts. 


Mid-Term Elections 

The Teamsters Union election is not the 
only important ballot you will cast in 
November. Mid-term elections will be 
held on November 7, 2006. 


The mid-term elections will impact 
every state in one way or another, and will 
affect unions and working Americans 
dramatically. 

In the United States Senate, 33 of the 
100 seats are being contested. The election 
for members in the House of Representa- 
tives is scheduled for the same day, as well 
as many state and local elections, including 
those for 36 state governors. 

These elections are critical to our 
future. We must remind lawmakers that 
they represent us—working people—not 
Big Business and Corporate America. Poli- 
ticians must be held accountable for the 
actions they take and the votes they cast. If 
they do not stand with us, we should not 
stand with them on Election Day. 

I urge you to make sure your ballots are 
cast for pro-labor candidates. Study the 
issues and see where candidates in your 
area stand on issues such as jobs, pensions 
and health care. Support candidates that 
support working families. 

We have a chance to send a message to 
our elected representatives on November 7, 
but we can only do it if we remember to 
GET OUT AND VOTE! 
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Organizing Freight 


California Locals Organize Nonunion 


USF Bestway Sites 


he heat was unbearable in 
Lou Hurlbut’s USF Best- 
way cab this summer. 

“I was suffering a lot from 
heat distress one day and a 
supervisor told me to get 
back to work,” said Hurlbut, a 
two-year city driver who does 
pick up and delivery in Sacra- 
mento, California. “I had no 
recourse then, but now that I 
am a Teamster, I have a way to 
address unreasonable orders 
like that.” 

Hurlbut is a member of 
one of two units of USF Best- 
way workers who became the 
newest organized Teamsters 


in California this summer. 
The workers, a unit of 45 at 
the Sacramento terminal and 
a unit of 28 in Modesto, are 
being organized under the 
Teamsters’ card-check/neu- 
trality agreement with the 
company, which was ratified 
on July 2. 

“We are expanding our 
power in freight with coura- 
geous new members who 
stood up to form a union,” 
said Jim Hoffa, Teamsters 
General President. “Having 
card-check/neutrality really 
sped up the process.” 


Card-Check/Neutrality 
The dockworkers, line drivers 
and city drivers at nonunion 
sites in the West were orga- 
nized through the Master Best- 
way Agreement card-check\ 
neutrality clause negotiated in 
the Southwest and Southeast. 
Workers signed cards to 
form a union for increased 
job security, seniority rights, a 
way to address favoritism and 
improved pension benefits. 
“The agreement paved the 
way for us to have a voice at 
the table,” said Terry Toler, 
a 12-year local city driver 
and committee member in 
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Modesto. “I used to be a Team- 
ster and it feels great to be 
one again after our three-year 
battle to get people together.” 
Teamsters will be working to | 
organize additional USF Best- 
way locations that are nonunion 
within the coming months. | 
“It is our priority to orga- 
nize nonunion freight drivers 
nationwide,” said Tyson John- 
son, Director of the Teamsters 
Freight Division. “Since we 
have card-check/neutrality, we 
need to keep up the effort to 
organize USF Bestway workers | 
so more workers can enjoy a 
better life.” 
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0 Your Health 


ational-Alamo workers from 

Local 495 in Los Angeles 

recently ratified a new contract 
bya 3-1 margin and, in the process, 
secured an improved health insur- 
ance plan. The three-year agree- 
ment covers more than 300 service 
lagents, shuttle drivers, mechanics, 
rental representatives and lot per- 
sonnel at Los Angeles International 
(LAX), Burbank, Long Beach, and 
Orange County airports. 
| “This new contract represents 
isignificant turning point,” said 


srs {lim Lennox, a business agent for 

Local 495. “The company and the 
we {car rental industry have thrown 

) |s many challenges over the past 
ers several years. Still, we showed 

1 our strength and won our biggest 
| emands.” 


With focus and resolve, mem- 

ae achieved their top priority: a 
‘better health insurance plan. The 

bargaining unit got the company to 
Bron Bree to Offer Kaiser as a health plan 
9398 provider. The change means huge 
=n savings for members while improv- 
rnsélling benefit levels. 

The company claimed that Kai- 


Ave,! ° 
spear Was too expensive. However, 


Bob Lennox, Secretary-Treasurer of 
Local 495, demonstrated that the 
proposed plan made the most sense 
financially for the workers and the 
Company. 


National-Alamo Workers’ Contract Sets Milestone 


“We spent years trying to change 
our health plan,” said Morris Clardie, 
a service agent and shop steward. “I 
have three children, one with chron- 
ic asthma. This means a lot.” 


A Contentious Fight 

“The company tried to play hard- 
ball,” said Sharon Carter, a rental rep- 
resentative and shop steward at LAX. 
“But we let them know we meant 
business.” 

Local 495 workers were up for 
the challenge. Members unani- 
mously voted 
to authorize 
a strike. They 
ensured every- 
one was edu- 
cated about 
the issues. The 
committee 
remained unit- 
ed and made 
decisions as a 
group. 

Health 
care was not 
the only area 
where the workers made significant 
improvements. For example, Local 
495 spearheaded a successful effort 
to stop the company from imple- 
menting a sales quota program for 
all rental representatives. The defeat- 
ed program set arbitrary goals and 
could have been used to unfairly 
discipline workers. 

Other highlights included: 

@ Higher starting rates; 

@ Return of a hard raise in the 
third year of the contract; 

@ Improvements in vacation ben- 
efits; and 

m Anend to double shifts. 

“We did our part by sacrificing 
and going without raises for over 
three years to help this company get 
back on its feet,” Clardie said. “With 
things improving, it is time for us to 
be rewarded.” 
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Mr. Marcinkowski Goes to Washington 


Michigan Teamster Running for Congress 


“ 1 ake is not for sale. Not and working Americans. compete in a race 
our jobs, not our pensions, “We should not devalue the to the bottom of 
not our health care, not our American worker by continuing safe workplaces 
national security,” said Jim Mar- to reduce benefits and real pay,” —_and living wages. 
cinkowski, a Local 214 Teamster — Marcinkowski said. “Overtime Rather than ‘free 
who is running for Congress. protections need to be restored trade’ agreements, the Central Intelligence Agency 1 
Marcinkowski, a Democrat and the federal minimum wage which only take into account (CIA), the Prosecutor’s Office in th 
running in Michigan’s 8th Dis- should be raised.” dollars and cents, we need Oakland County, Michigan and ratific 
trict, has already been endorsed fair trade agreements that will the Deputy City Attorney in Royal contr 
by many labor and political Pro-Labor Democrat take into account pollution, Oak. and t 
organizations. He was born in Trade agreements like NAFTA child labor and local economic For more information on work 
Detroit and lives in Lake Orion. and CAFTA are costing Michigan —_ impacts, helping Michigan’s Marcinkowski’s campaign or to ; Al 
As a member of Detroit's Local and its workers billions of dol- economic growth.” donate to his campaign, visit his tod 
214, he understands issues lars, he said. His career has included web site at www.vote-jim.com. 2 
concerning the labor movement “We cannot and should not _ time spent working for the Navy, / a 
|The « 
= e emp! 
after encountering growing gaining representative. embi 
| c | Ce re | | | 5 [| dl | 0 | G problems at work, including “The response from the 
forced overtime, low staffing, officers was outstanding,” said | , 
Juvenile Corrections Officers Join Teamsters high turnover, arbitrary policy Bill Moore, President of Local } 
changes and favoritism. 696. “They really showed their if 
’ “Our morale was at an enthusiasm from the start. 
uvenile corrections officers _ the workplace. all-time low,” said Michael They wanted a strong union 
across Kansas recently The unit is comprised Stamps, a five-year corrections _ to represent their issues in the 
joined Local 696 in Topeka _ of 234 officers who work in officer at the Topeka facility workplace. The four locations, 
and Local 795 in Wichita, tak- _ four facilities statewide. The and a member of the organiz- _ which are spread out over a 
ing their first step toward fix- officers felt that they needed ing committee. “We felt we 200-mile radius, were joined 
ing a number of problems in to bring in a strong union needed a strong voice in the together by the desire for li 
workplace representation from the Team- | 
and we knew sters Union.” 
the Teamsters The transition has been 
could provide very smooth, with union offi- D 
rhe cials already representing some | f 
corrections officers during 
TE AMSTE RS lh Outstanding grievance procedures. la 
LOCAL. (INION S894 Response “We're happy they have th 
sea eae mea . Corrections made the first step toward fis 
officers state- becoming Teamsters and ar 
wide mobi- securing a strong contract and 
lized, signing we look forward to represent- at 
cards to show ing them,” said Jesse Castillo, th 
their support President of Local 795. “We ne 
for bringing have a long haul ahead of us he 
the Teamsters but we have gotten over the 
inastheirbar- _ first hurdle.” 
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he men and women who 
make the items available at 
the Teamster Store recently 
‘ratified a strong Teamster 
contract, which boosts wages 
and benefits and provides the 
‘workers with added security. 
American Time/American 
Products workers in Roches- 
ter, New York, are members of 
Local 118 and make Teamster 
‘merchandise and apparel. 
‘The contract covers the 12 
employees who work in the 
embroidery, graphics, screen 


Made In The Woh 


Makers of Teamster Products Ratify Contract 


print and fire retardant 
departments, as well 

as those who work as 
outside account repre- 
sentatives. 

“The employees were 
concerned with senior- 
ity rights, overtime, and health 
and welfare benefits,” said Paul 
Markwitz, a business agent 
and trustee with Rochester- 
based Local 118. “This con- 
tract addresses those issues.” 

For Ernie Dodge, a steward 
and outside account represen- 


tative, the biggest improve- 
ment is in the camaraderie 
he and his coworkers feel as 
a result of achieving a well- 
deserved contract. 

This has brought everyone 
together,’ Dodge said. “We now 
have health insurance, paid 


vacations and paid holidays.” 

“American Time/American 
Products workers provide 
great products for unions,” 
said Steven Mazza, President 
of Local 118. “They deserved 
this contract.” 


id 
al 
2ir 
| 
1€ 
nS, | fishing lure in the world. They are made by Detailing is then done by airbrush and hand- 
| many of the same craftsmen who have made __ painting. A final coat of clear lacquer sealer 
| Eppinger lures for years. is then applied and the familiar Dardevle 
| “I’ve worked here for 40 years,” said trademark is applied. 
m- Margaret Falsetti, a Local 299 Teamster. For more information on Eppinger and 
“| like working here and | get to do almost the lures, visit www.dardevle.net. 
_ | Devie in the Details soins 
ne | or 100 years, Eppinger Manufacturing A Nice Place to Work 
has been making some of the most popu- _ Millie Culevski, the shop steward, has 
lar fishing lures in the world. Eppinger is now _ worked at Eppinger since she moved to the 
the only major, family-owned manufacturer of _U.S. from Macedonia in 1969. “It’s nice 
fishing lures still made in the United States, working here,” she said. “I like everyone | 
and Teamsters are making it happen. work with.” 
id Local 299 in Detroit represents workers The lures go through a hand-crafted pro- 


at the Dearborn, Michigan-based company 
that puts out the lure with the oddly-spelled 
name: Dardevle. Field & Stream magazine 
has called the Dardevle the number one 


cess that takes two days to complete. First, 
brass or copper blanks are stamped and 
polished. The “spoon” then gets primed and 
Teamsters apply four or five coats of lacquer. 
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Ballots Counted November 14, 20 


200 


«athat has. 


English Lesson 


changed? 


Bus Drivers Disrupt Shareholder Meeting Overseas 


ney was amazed when he saw 

how bus drivers working for 
FirstGroup, the parent company of 
First Student, were treated in the 
United Kingdom. 

“The workers in the U.K. even 
had a union office at their work- 
place,” said Phinney, a three-year 
bus driver at First Student in Iowa 
City, Iowa. “They respect the union 
in the U.K. and we want the compa- 
ny to treat us with the same respect 
in the U.S.” 

In mid-July, First Student bus 
drivers from Baltimore and Iowa City 
joined their U.K. counterparts from 
the Transport and General Workers 
(T&G) Union in Scotland to urge the 
company to adopt a shareholder res- 
olution that would protect a worker’s 
right to organize a union. 

Phinney and Sheila Wactor, a bus 
driver from Baltimore, shocked the 
attendees of the annual shareholder 
meeting with their stories about the 
company’s harassment and intimi- 
dation of union supporters. 

In early June, Wactor and her 


E Student driver Dean Phin- 


275 coworkers voted overwhelm- 


ingly to join Local 570 in Baltimore. 


Organizing Victories 

The win in Baltimore followed 
another victory at First Student in 
Iowa City, where 111 drivers and 
aides voted to join Local 238 in 
Cedar Rapids, Iowa. The victories 
were the first two in a campaign to 
organize private school bus drivers 
across the country. First Student 
waged a vicious anti-worker, anti- 
union campaign at both locations. 

Now that these workers have 
formed a union, they are fighting 
to make sure other First Student 
workers won't have to endure what 
they did. 

“They thought I was a fighter 
before but they got something on 
their hands now,’ said Wactor, who 
has driven for two years at First Stu- 
dent. “My eyes were opened on this 
trip to the importance and power of 
trade unions by seeing how workers 
in the U.K. had a greater voice. I have 
returned home thinking that we can 
achieve the same power here.” 
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pproximately 3,400 cus- 
tomer service representa- 
tives (CSRs) at the former 
|America West are covered by a 
labor contract at US Airways, 
msuring wage increases and 
\ob protections as the airlines 
merge. The agreement was 
eached by the Airline Cus- — 
omer Service Employee Asso- 
tiation—IBT and CWA. 
“Tm very happy that 
here’s something in writing,” 
lkid Debbie Morrow, 16-year 
America West/US Airways 
-  |CSR at McCarran Airport in 
ore. las Vegas. “There are guide- 
lines, and everybody is on the 
|same page.” 
The agreement brings 
n  |the CSRs at the former 
‘America West under cover- 
age of the contract negotiated 
s _|earlier this decade by the 
to |Communications Workers 
rs of America (CWA) and US 
|Airways. Teamsters maintain 
- their superior vacation time 
is. and holiday leave until 2008 
and will receive hourly wage 
g [increases that total up to $5 
\an hour as their pay rates rise 
hat ‘over the next year-and-a-half 
to those of current US Air- 
ways CSRs. 
In addition, the agreement 
O secures inclusion in the US 
u- Airways profit-sharing plan 
is for this year; the opportunity 
of to receive US Airways pension 
1s benefits as of January 1, 2007; 
ave and seniority for service with 
an America West. 
“We are pleased that 


4400 US Airways Workers Covered by Contract 


through our partnership with 
the CWA we have succeeded 
in expediting what could be a 
very long process of negotiat- 
ing a first collective bargaining 
agreement for our passenger 
service members at US Air- 
ways,” said Jim Hoffa, Team- 
sters General President. 


Positive Association 
Including CWA members, 
approximately 6,600 CSRs 

in the US Airways system are 
now under the CWA-negoti- 
ated contract, reached earlier 
in the decade and scheduled 
to become amendable in 
January 2012. 

Day-to-day representation 
for US Airways passenger ser- 
vice workers was determined 
by dividing the country in 
halves. Generally, workers in 
the western half of the United 
States are Teamsters, while 
those in the eastern half are 
CWA members. 

Last September, America 
West and US Airways merged 
to form the sixth-largest air 
carrier in the country. The fol- 
lowing month, America West 
and US Airways CSRs voted 
in favor of joint representa- 
tion by a body comprised of 
Teamsters and CWA represen- 
tatives, the Airline Customer 
Service Employee Association. 

“When America West 
and US Airways announced 
their merger last year, being 
Teamsters was incredibly ben- 
eficial,” Morrow said. “US Air- 


ways couldn’t simply dictate 
what would happen to us—we 
had a voice and we stood 
together.” 

“CWA and Teamster mem- 
bers, working together, have 


built a strong, united pas- 
senger service group that will 
continue to make advances 
for agents at US Airways,” said 
Don Treichler, Teamsters Air- 
line Division Director. 
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Early Retiree Health Plan 


The IBT is proud to make available the TeamStar Early Retiree 
Health Plan. This plan makes limited benefit, basic hospital, 
medical and surgical insurance available to Teamster members 
and their families. It is designed for those who have retired before 


age 65 and find themselves caught in the gap — not yet eligible for 
Medicare and either totally without health insurance or seriously 
under insured. 


The TeamStar Early Retiree Health Plan provides coverage for 
hospital and surgical expenses (including hospital benefits up 
to $100,000 per sickness or accident), outpatient non-surgical 
charges, ambulance charges and an accidental death benefit. 
This coverage is offered at group rates available to Teamster 
members only. 


This is a limited benefit policy and does not cover all your health 
care expenses. 


For a free information packet, call 1-800-808-3239 
There is no obligation and no agent will call on you. 


The TeamStar Early Retiree Health Plan is currently available in AK, AL, AR, AZ, CA, CO, DC, DE, 
GA, HI, 1A, ID, IL, IN, KS, KY, LA, MA, MD, Ml, MO, MS, MT, NC, ND, NE, NJ, NM, NV, NY, OH, OK, OR, 
PA, RI, TN, UT, VA, WA, WI, WV, WY. The program should be available soon in the remaining states. 
RAE51320 
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Al UPS FREIGHT § 


Workers in Indianapolis Join Local 130 


_ “ve worked at UPS Freight for a year, but 
| worked as a Teamster before that, so | 
know about the Teamster difference. There 
is no comparison between being a Teamster 
and working at a nonunion company. The 
pay, the benefits and the job security are all 
__ far superior as a Teamster.” 


— JESSE DEWEESE, UPS FREIGHT DRIVER, LOCAL 135, 


{ ESSE DEWEESE, A UPS FREIGHT DRIVER IN INDIANAPOLIS, SAID HE 
| is looking forward to a much brighter future now that he and his coworkers 
| have joined together to form a union with Teamsters Local 135. 
“T’ve worked at UPS Freight for a year, but I worked as a Teamster before that, so I know 
about the Teamster difference,’ DeWeese said recently, just hours after learning that he had 
—@ become a Teamster at UPS Freight. “There is no comparison between being a Teamster 
and working at a nonunion company. The pay, the benefits and the job security are all far superior as a 


Jeamster. My coworkers and I are all celebrating today—it feels like a big party.” 


Earlier, the Teamsters won a card-check and neutrality agree- 
ent for one location at UPS Freight, formerly Overnite, and the 
union kicked off the campaign in Indianapolis under the juris- 
diction of Local 135. 
In early August, an arbitrator confirmed that a majority of 
Workers at UPS Freight in Indianapolis had signed authorization 
tards to join Local 135. 


Indianapolis Kick Off 
The Teamsters kicked off the campaign in Indianapolis because 
of strong support from workers like DeWeese. 

And on September 6, the Teamsters began negotiations with 
UPS Freight for a first contract. 

“The plan is to negotiate a strong contract in Indianapolis, 

and with that contract we can answer many of the potential 
questions UPS Freight drivers would have about joining the 
union,” said Ken Hall, Director of the Teamsters Parcel and 
Small Package Division. “The contract will be the tool we use to 
Successfully organize other terminals.” 
_ Assistant Freight Division Director Gordon Sweeton serves as 
Co-chairman with Hall in the contract negotiations. Danny Barton, 
President of Local 135, attended the opening of contract talks. 

“We're on our way to negotiating a strong contract for my 


newest members of Local 135,” Barton said. “As the Teamsters 
have done at Menlo, we will negotiate a model contract for my 
members that will be used as a tool to organize the more than 
300 other UPS Freight terminals.” 

The Teamsters also used a card-check agreement at Menlo, 
now UPS Cartage Services, to organize nearly 2,000 formerly 
nonunion workers when they became part of the UPS family. 


Protecting Pensions 
Barton said UPS Freight workers in Indianapolis and elsewhere 
are concerned about protecting their current pensions. 

“During the negotiations, we will fight to ensure that UPS Freight 
workers’ retirement security remains secure,” Barton said. “I keep 
reminding my UPS Freight workers that Teamster contracts protect 
pensions to ensure that pensions are there when they retire.” 

During the opening of contract negotiations, Jim Kimball, 
Director of the Teamsters Economics and Contracts Department, 
made a presentation about the economic state of the less-than- 
truckload (LTL) industry and UPS Freight. 

“Mr. Kimball’s presentation bolsters our position that the 
company needs to negotiate a fair and reasonable contract,” 
Barton said. “That is our position and we will make that clear 
throughout negotiations.” 
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Workers Share Contract Priorities 


rE! to the efforts of UPS Teamsters across the country, UPS 
agreed to the union’s demands to come to the bargaining table 
to begin early contract negotiations for the 2008 National Master 
United Parcel Service Agreement. 

Negotiations began on September 19. 

Prior to the kick off of negotiations, rank-and-file UPS Teamsters 
provided valuable insight in late August during a meeting in prepara- 
tion for the start of contract negotiations. 

The 17 rank-and-file members from across the country, repre- 
senting full-time and part-time workers from a variety of job clas- 
sifications, talked about pressing issues with Parcel and Small 
Package Division Director Ken Hall and other staff members from 
the International Union. 

“We're going to use your comments as a guide in the negotia- 
tions,” Hall told the group. The national UPS contract expires on 
August 1, 2008. 


Pensions, Health Care 
As expected, the rank-and-file members said protecting pensions 
and health care for retirees and current workers are their top priori- 
ties. In a recent survey of Teamster members at UPS, 89 percent 
of those surveyed urged the union to pursue early contract negotia- 
tions so that members’ pensions and health care will be protected 
in the future. The poll results reflected an earlier scientific survey of 
UPS Teamsters. 

“Pensions are the number one priority of my coworkers,” said 
Bruce Self, a marshaller at the UPS Worldport hub in Louisville, Ken- 
tucky and member of Local 89 in that city. 
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UPS Members Provide Valuable Guidance 


“Health care is another 
major concern,” Self said. 
“We want to see our health 
insurance kept intact.” 


Other Concerns 
The members also discussed 
many other issues, including 
safety and health, job secu- 
rity and rights on the job. 
“I’m trying to look out 
for the part-timers, espe- 
cially the inside people,” 
said Linda Hunt, a part-time 
combination air driver and 


Brigi 


member of Local 326 in New Castle, Delaware. ; 
Hunt would like to see higher starting pay for part-time workers In his 

and improved safety conditions. tics fi 
“I'm happy to be here to share my coworkers’ concerns,” Hunt bt, 


said. “The International Union is listening to the rank-and-file mem- 
bership so that our voices are heard.” 

Rosemarie Montes, a part-time sorter and member of Local 355 
in Baltimore, cited safety issues at her center. 

“We need more follow-up hazmat (hazardous materials) train- 
ing,” Montes said. “In general, the company needs to do a better 
job addressing safety issues. For example, | arranged for my cowork- 
ers and | to get grip gloves using the safety money spelled out in the 
contract. That made a big difference.” 


| 


| 
Bright Future 
In his presentation, Kimball cited statis- 
tics from the U.S. Department of Trans- 
portation and other sources. According 
to the presentation: 
§ Over the next 10 years, the U.S. econ- 
‘omy is projected to increase by 38 percent 
and the U.S. population by 9 percent; 
§ Transportation and warehousing 
employment is expected to increase by 
22 percent over this period, faster than 
employment as a whole at 15 percent; 
|§ Domestic freight transportation by 
truck, rail, water and air modes grew by 


about 20 percent from 1993 to 2002 and 
is expected to increase another 65-70 
percent by 2020; 

@ International shipments are expected 
to increase even faster over this period— 
by about 85 percent; and 

@ A steady, reliable workforce with lower 
turnover is essential for continued finan- 
cial strength. 

In addition, Kimball said UPS Freight 
is in a strong position financially. Accord- 
ing to his presentation: 

m@ Revenues at Overnite/UPS Freight 
grew by an annual average of 10.3 per- 
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cent from 2000 through 2005; 

B Gross profit at Overnite/UPS Freight 
has increased by 28.5 percent over the 
period of 2002 to 2004; and 

@ Net income at Overnite/UPS Freight 
has grown by an annual average of 24.5 
percent from 2000 through 2004; primar- 
ily on the strength of income growth in 
2002 and 2004. 

Kimball said the outlook for the LTL 
industry is very favorable, as revenues for 
the top 10 LTL firms have grown to more 
than $39 billion in 2005. 

In summarizing his presentation, 
Kimball said the LTL industry is poised 
for continued growth, employment will 
increase and earnings will be solid. 


Winning Strategy 

Organizing one location and negotiating 
a strong contract is a better method than 
trying to organize multiple locations at 
once. There are currently more than 300 
UPS Freight terminals around the coun- 
try. The Teamsters had organized numer- 
ous locations at Overnite in the past but 


were unable to negotiate any contracts. 
The Teamsters led an unfair labor prac- 
tices strike against Overnite from Octo- 
ber 1999 until October 2002. 

Barton is excited that workers in his 
jurisdiction will help launch the nation- 
wide campaign. 

“The old way of organizing at Over- 
nite doesn't work in today's world,” 
Barton said. “With this card-check agree- 
ment, it’s a real chance for all of us to 
work together.” 

Card-check/neutrality agreements 
make it easier to organize workers. If a 
majority of workers sign authorization 
cards, the employer has to recognize the 
union, thus avoiding the typical National 
Labor Relations Board (NLRB) election. 
Neutrality means the employer agrees 
to not fight an organizing campaign. In 
typical elections, employers often wage 
anti-worker, anti-union campaigns, so 
these agreements are an important way to | 
protect workers’ rights. 

Although the union has won in India- 
napolis, union leaders stressed that the 


0 


campaign will be very challenging. 


| One Company, One Union 

, We must all take a deliberate and 
methodical approach to ensure victory for 
all UPS Freight workers,” Hall said. “We 
need a calm and collected approach.” 

One thing is certain: UPS and Freight 
Teamsters will continue to take an active 
tole in the member and mobilization drive 
| called, “One Company, One Union.” 

For the past several months, UPS and 
freight Teamsters have been talking to 
UPS Freight workers about the benefits 
of union membership and handing 
out “palm cards” and other union infor- 
mation. 

The union is developing additional 
materials for members to use in the 


campaign. 


Member Organizers 


ay to | The campaign will only be successful if 
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UPS and Freight Teamsters continue their 
efforts. 
“Our UPS and Freight Teamsters know 


“I know that 
means security 


— STEVE MINJAREZ, LINE DRIVER, UPS FREIGHT 


better than anyone the benefits of being 
Teamsters and that message is getting 
through to UPS Freight workers. Keep up 
the good work and realize that you are 
serving as effective member organizers. 
You are helping improve lives by helping 
UPS Freight workers gain a strong voice at 
work,” Hall said. 

Steve Minjarez, a line driver for UPS 
Freight, said UPS has put policies in place 
that make organizing UPS Freight even 
more of a priority. For example, workers 
used to get paid at the start of a delay, but 
now face up to one hour unpaid delay 
time each time it occurs, he said. 

Minjarez, of the Los Angeles area, said 
he and his coworkers have also lost lay- 
over pay as well, which amounts to about 
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$1,000 per year per worker. UPS Freight 
also makes drivers do dock work at the 
end of their line runs, even if they are 
exhausted. 


“Earlier in my career I was a Team- 
ster for 12 years when I drove for Von’s 
Supermarkets,” Minjarez said. “I know 
that being a Teamster means security and 
a better life.” 

“UPS Freight workers look forward 
to having better pay and benefits, a more 
secure retirement and a stronger voice on 
the job,” Minjarez said. “I'm encouraging 
all my coworkers to support the Teamsters’ 
effort to organize UPS Freight so that I 
and my nearly 15,000. coworkers will have 
a brighter future.” 
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he reasons workers at 7 UP facilities in the Los Angeles 
area wanted to become Teamsters this July were the 
same as they have been over the past eight years. 

“We want more respect on the job and a voice at the 
workplace,” said Gary Bullard, a 27-year delivery driver at the 7 UP 
facility in Vernon, California. “We knew that this was our chance, 
with this election.” 

Although the employees—bottlers, production employees, 
warehousemen, engineers, mechanics and in-house clerical staffs 
at five 7 UP locations—had union representation in the past, they 
felt that their previous representatives lacked clout at the bargain- 
ing table and even refused to provide day-to-day representation 
and pursue on-the-job grievances. Some 7 UP employees con- 
sidered their previous unions to be “company unions” because of 
their willingness to accept 7 UP management's contract demands 
and not fight for the workers’ needs. 

“Every union we've had, the company has dominated,” Bullard 
said. “We want to put a stop to that. We want a union that’s not 
going to bow down to the company.” 

On July 14, the workers overwhelmingly voted to replace their 
former union with Teamster representation. The workers will 
now all be represented by four Southern California locals: 495 
in Pica Rivera; 848 in Covina; 896 in Los Angeles; and 952 in 
Orange. 

“We welcome these 7 UP workers to our union with open 
arms,” said Jim Hoffa, Teamsters General President. “We listened 
to what they wanted. They said they want their union to fight for 
what they need, to support them in their workplace grievances and 
to respect them. That's exactly the union they deserve, and that’s 
exactly what the Teamsters are here to do.” 


TEAMSTER | OCTOBER 2006 | www.teamster.org 


5 Pan alia . 
"lo amste 


7 UP Workers Join Southern California Locals” 
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Long-Term Plans 
When workers at the five California feline on Veinan, san’ 
Fernando, Orange, Camarillo and Buena Park—became Team- 
sters, it capped a push for Teamster representation that began _ 
more than eight years ago, when the workers were represented t 
the AFL-CIO-affiliated United Industrial Workers (UIW). 

“The UIW made a deal with the company, so that everyone 
who was hired after 1994 had to cover 100 percent of their m 
cal payments,’ Bullard said. “They made the deal with the co 
pany and we didn’t get to vote on it” 

Frustrated by receiving poor representation and—compared 
to their counterparts at Teamster-represented Pepsi and Coca 
Cola facilities—low wages and inferior benefits, the worker: 
decertified the UIW and chose to be represented by a California 
based union, the Amalgamated Industrial Workers Union, at 
time covered by AFL-CIO rules that prevented the workers fron 
becoming Teamsters. 

“Amalgamated couldn't get us a good contract, we got no rep 
resentation and we couldn't go to union meetings,” said Salva 
Cendejas, 12-year machine operator in Buena Park. “So we we 
paying for our union but we didn’t have a union.” 

Last November, drivers from the 7 UP facility in Vernon co! 
tacted Local 896, expressing their desire to become Teamsters, 
they started contacting like-minded workers at other facilities. 

“We got together with some of the guys from Vernon wh 
knew we had to have a change,” Cendejas said. “We wanted a 
change. We were tired of this other union, which was bendin; 
too easily to 7 UP’s wishes. I told my coworkers, ‘Things are ~ 
going to change. But the only way it’s going to change is if we” 
change unions.” 


Skilled Members 


Strengthen Union 


| ERRY GERKE, A UPS 
steward from Local 294 in 
Albany, New York, knows 
that members count on 
him for more than contract 
(=) enforcement. He believes 
ee” — that a good steward is 
not only skilled at handling grievances, 
but also at helping the members balance 
work lives and family obligations and stay 
updated on programs and initiatives the 
union is developing on their behalf. 

“The training and education we receive 
at the steward seminars provided by the 
Teamsters Training and Development 
Department makes us more informed and 
effective stewards,” Gerke said. “The pro- 
grams cover a variety of important topics 
that we deal with on a daily basis. The fact 
that the union provides this training says 
it recognizes us as essential members on 
the union team. That alone helps make us 
better stewards.” 

Meeting the needs of local officers, 
business agents and stewards like Gerke 
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has been the goal of the Training and 
Development Department since its for- 
mation in 1978. The Department creates 
programs and materials to train Teamster 
officers, staff, stewards and members. The 
goal is to enhance member understand- 
ing and involvement in securing better 
contracts, organizing new members, win- 
ning better laws and strengthening local 
unions. 

“To me, the services provided by the 
Training and Development Department 
are an extremely valuable asset,” said John 
Bulgaro, President of Local 294 in Albany, 
New York. “A base of knowledgeable stew- 
ards is one of the most important aspects 
of building union power. The more able 
the stewards are in serving the member- 
ship, the stronger the local union will be 
as a whole.” 


Teamster Leadership Academy 

The Department of Training and Devel- 
opment staff, led by Director Cindy 
Impala and Associate Director Sally Payne, 
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travel throughout the United States and 
Canada presenting more than 135 pro- 
grams a year and assisting local officers in 
developing comprehensive training strate- 
gies for their members. 

Central to the programs provided by 
the Training and Development Depart- 
ment are the seminars that make up the 
Teamster Leadership Academy (TLA) 
series. Originally designed as a survey 
course to provide general information 
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on a variety of topics, the TLA was estab- | also j 


lished in 1987 to provide local union 
leaders with the information and skills 
they need to address an ever-changing 
workplace and issues in labor relations. 
The program has now been restruc- 
tured to suit the specific needs of local 
officers and business agents. Each pro- 
gram is crafted around topics that Team- 
sters identify as ones they need to provide 
the very best representation and service 
to their membership. Seminars teach new 
and long-term Teamster officers and busi- 
ness agents important skills and practices 
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that will help them win strong contracts 


land strengthen their union. 


| 
rate- ‘Tools for Success 


Currently, in-depth TLA programs are 
wailable on arbitration, negotiations, 
organizing and political action. There is 
/ilso a program called LEARN, which is a 
train the trainer” program, and NOTE, 
the new officers training program. Anoth- 
ar TLA geared for new business agents is 
lso in the works. 

“The negotiation training was one of 
he best seminars I have ever been to,” said 
Mitch Brya, a business representative for 
Local 301 in Waukegan, Illinois. “A lot of 
information and tips were given that could 
help anyone, no matter how long they’ve 
een negotiating contracts.” 

“The Teamsters Leadership Academy 
course on arbitration was a great semi- 
ar,’ said Connie Oser, a business repre- 
sentative at Local 572 in Carson, Califor- 
tia, “The program gave us the chance to 
practice skills using real-life situations. 


I was able to apply what I was learning 
right away.” 


Up-to-Date Information 

The bulk of the programs presented by the 
Training and Development Department 
are designed to help stewards with the 
many tasks they perform as the eyes and 
ears of the union. 

Training sessions, which are generally 
hands-on in nature, cover topics ranging 
from grievance procedures to communica- 
tion skills and safety issues. Stewards ana- 
lyze case studies, hold mock hearings and 
role play workplace situations. 

“Tm better prepared for grievances and 
to keep fellow workers more informed 
and updated on their rights,” said Sam 
Luckino, a steward from Local 92 in Can- 
ton, Ohio. Fellow Steward Kim Louise 
Mayhorn agreed. The session gave her “a 
fresh look at the big picture and reminded 
me to look at every angle.” 

The programs often feature presenta- 
tions from other Teamster departments 
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such as Communications, Organizing, 
Government Affairs, and Safety and 
Health, giving stewards up-to-date infor- 
mation on important issues. 


Working with Locals 

Training and Development staff members 
work closely with local officers to come 
up with a training agenda that reflects the 
needs and skill level of the participants in 
the program and will return several times 
during the year as needed to cover all top- 
ics requested by a local union. 

“T like the fact that many issues are 
addressed as part of our training,” said 
Betty J. Jenne, a Local 760 steward. “It’s 
nice to see the focused effort on organizing 
to keep this union growing.” 

“Stewards are the union’s frontline 
leaders. How well they listen and respond 
to members is crucial,” said Jim Hoffa, 
Teamsters General President. “To mem- 
bers, they are the union in action ona 
daily basis. Comprehensive training for 
them is essential.” 
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Coming to a Local Union Near You 
In a move designed to better serve local 
unions, the Department recently added 
Regional Training Coordinator positions 
to the Training and Development staff. 

The regional coordinators, long-time 
Teamsters with extensive educational 
programming experience, focus on spe- 
cific geographic areas in the country and 
build close working relationships with the 
local unions and Joint Councils in their 
region. 

“We wanted to provide resources clos- 
er to home for our locals,” Impala said. “It 
makes more sense financially, and pro- 
grams can be tailored to a group’s specific 
needs more effectively when the presenter 
is familiar with the region. It also gives 


\: Cindy | 


local leaders a chance to work with of Im} 
our Department more frequently and = Myror 
broaden the knowledge level of the munic 
members.” Karin 


“Having a regional coordinator to work Mana: 
with on a regular basis is great,” said Doug Coord 


Power, Secretary-Treasurer of Local 419 Pay 
in Mississauga, Ontario. “The coordina- _ Regio. 
tor knows my members better and knows _ struct 
what type of program will work best for ment! 
them. This is a terrific addition to the ser- and Jc 
vices from the Training and Development progr: 
Department.” amon 

pall 
The Team availal 
Shawn Ellis, a 20-year member of Local with t 
372 in Detroit, and Bill Munger, a 30-year _'¢s,” In 
BLET member from Boston, join the team plan c 
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amster magazine recently sat down with Teamsters Training and Development Director 


Cindy Impala to talk about the goals and mission of her department. 


What is the mission of the Training and Development Department? 

Our major goals are to provide training administration, design and delivery to all levels of | 
the organization and to tap into the experience and wealth of knowledge that Teamsters 
possess in order to benefit other Teamsters. 


The Training and Development Department has been conducting a lot of programs in 


many different locations, Has there been a concerted effort to reach out to the affiliates 


more than in past years? 


Over the years, we have discovered that we need to expand our training capabilities in order 
to reach more officers, business agents, stewards and members by developing a national 
network of trainers made up of International staff, expert officers, and Joint Council and 
local union training coordinators. Our focus is to create a department that provides Team- 
ster officers, business agents, stewards and members with nuts-and-bolts training in the 
areas they have to deal with most often—organizing, negotiating and servicing. And, by 
holding the programs regionally, we give all Teamster leaders an opportunity to participate 
in them. 


Why is educating our members so important? 

Education helps build a powerful base of union members and elected leaders proficient in 
the area of strategic representation. The end result is a stronger, more powerful and proac- 
tive membership that bargains and represents from a position of strength against the cur- 

rent climate of anti-union employers. 
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of Impala, Payne, Training Coordinators 
Myron Sharp and Sarah Young and Com- 
munications and Outreach Coordinator 
Karin Jones. Vicky Matullo, Department 
Manager, and Marie Nolan, Resource 
Coordinator, round out the staff. 

Payne, who also serves as the Western 
Region Coordinator, believes the new 
structure of the Training and Develop- 
ment Department allows Teamster locals 
and Joint Councils who host the training 
programs to showcase the “best practices” 
among Teamster affiliates. 

“The regional coordinators are also 
available to help locals and Joint Councils 
with their monthly and annual conferenc- 
es,” Impala said. “Also, part of the regional 
plan calls for all Joint Councils to select 


a Joint Council Training Coordinator to 
work directly with the regional trainer to 
develop resources in the area. That will be 
an asset for everyone.” 

Eventually the Department hopes to 
have training representatives in place at 
the local level as well. “The goal is to have 
a large number of trainers at all levels 
available to assist in achieving the union’s 
long-term objective of growing the union 
and returning power to the labor move- 
ment,’ Impala said. 

“All the sessions were very informative 
and helpful,” said Ronald Lee Hubbard of 
Local 727 in Chicago. “But most impor- 
tant was the respect the presenters showed 
for what we do. It strengthened my feeling 
of pride in being a Teamster.” 


n July 24-25, the Teamsters Training and Development Department launched Labor 
Education and Resources Now (LEARN), a new and innovative training network, in 


Washington, D.C. 


The new program, which was approved by delegates at the International Convention 
in June, will ensure that Teamster members, stewards, business agents and officers have 
the most up-to-date and effective training programs available. Recently, 23 Joint Councils 
appointed LEARN coordinators who will work closely with the Training and Development 
Department to establish grassroots networks throughout the union. 

The LEARN coordinators participated in a two-day strategic planning meeting to brain- 
storm methods for tapping into all of the possible resources for training and education. 
The individuals who were selected to serve as Joint Council LEARN coordinators include: 


¢ Dee Arrowsmith, Joint Council 38 
¢ Gilbert Baltazar, Joint Council 42 
Janet Benefield, Joint Council 3 

¢ James Beros, Joint Council 40 

¢ Bill Black, Joint Council 43 

e Jesse Casqueiro, Joint Council 7 
¢ Leo Correa, Joint Council 58 

¢ Debra Haddock, Joint Council 80 
¢ Mary Haines, Joint Council 9 

¢ Doug Henderson, Joint Council 28 
¢ Kevin Hunter, Joint Council 18 

¢ Richard Lipsitz, Joint Council 46 


¢ Dave Lucas, Joint Council 10 

¢ Robert Meeks, Joint Council 75 

e Nick “Sonny” Nardi, Joint Council 44 
¢ Cliff Nolan, Joint Council 73 

e Nancy Norman, Joint Council 44 
© Mark Overberg, Joint Council 26 
¢ John Potts, Joint Council 53 
Robert Schlieve, Joint Council 39 
Kari Seime, Joint Council 32 
Mike Stapleton, Joint Council 75 
¢ Vanessa West, Joint Council 83 
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Christie’s Workers Join Local 814 


‘Bhristie’s auction house 
workers in New York 

be City are used to big chal- 
lenges—they have to deli- 
cately handle millions of dol- 
lars worth of art and antiques 
week after week. 

So when the 54 workers 
were faced with the com- 
pany’s vicious anti-union 
campaign during an organiz- 
ing drive, the workers stayed 
the course and voted to join 
Local 814 in Long Island 
City, New York. 

The workers, who perform 
gallery work, handle all the 
sales and do other jobs for 
Christie’s, continued to perse- 
vere during the recent contract 


campaign, which was also very 
contentious. Management 
continued to be hostile. But in 
the end, workers won a strong 
five-year contract that created 
a fair wage system, re-- 
cognized seniority and 
established a grievance 


“With help from Local 
814 President George Daniel- 
lo and the local’s lawyer, Jim 
Grisi, we were undeterred 
in the organizing campaign 
and contract campaign,” said 
Jason Cuvelier, an art handler 
who now serves as shop stew- 
ard. “We held our ground 
and looked management 
straight in the eye.” 

“The Christie’s workers 
saw the quality representa- 
tion Local 814 has given 
to Sotheby’s, another well- 
known auction house in New 
York City, and wanted that 
same strong representation,” 
Daniello said. 


Skilled Professionals 
“Tt’s not rare for these work- 
ers to handle a billion dollars 
worth of merchandise in — 
one auction,” 


Daniello said. “We're proud to 
welcome these workers into 
our union. They are incred- 
ibly skilled. Every day, they’re 
dealing with antique furni- 
ture that can be up to 600 
years old. They’re also moy- 
ing Picassos and Rembrandts 
and other valuable art.” 

Cuvelier said the struggle 
with management to orga- 
nize and win a first contract 
was worth the fight. 

“We now have respect as 
Teamsters—we're treated like 
the professionals that we are,” 
Cuvelier said. “We also now 
have fair wages and a strong 
grievance procedure. We're 
also happy about the just-cause 
language that protects us from 
unfair firings or discipline.” 


Cuvelier said Teamsters 
recently handled auction items 
that had belonged to Marlon 
Brando. Cuvelier handles fine 
photography and prepares the 
art for auction. 

“T’ve handled a $1 mil- 
lion Matisse drawing and 
I regularly handle Diane 
Arbus photos that are worth 
more than $400,000 apiece,” 
he said. “While handling all 
these expensive items, it’s 
good to know we have the | 

er of the Teamsters back- 


LOCAL 283 


Hospital Parking 
orkers at Hospital 
Parking Management 
in Detroit voted by a 3- 
1 margin to join Local 283 in 
Wyandotte, Michigan. 

The 109 new Teamsters 
are uniform attendants, valet 
workers, greeters, and traffic 
and safety workers for the 
Detroit Medical Center, a 
conglomerate of four hos- 
pitals and one rehabilitation 
center in the Detroit metro 
area. : 
“We are really excited that 
we have a union so that we 
can fight for fair treatment 
on the job,” said Tory Thom- 
as, a traffic controller and 
committee member at Hos- 
pital Parking Management. 
“We felt that it was really 
important to have account- 
ability for the employees’ 
sakes.” 

Members of Local 283 
and Joint Council 43 in 
Detroit collaborated to orga- 
nize the unit. 

“This organizing effort 
was a success because we 
used our resources at the 
local and got assistance from 
the Joint Council,” said Todd 
Lince, an organizer at Local 
283. 
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Huron/Eastern RR 

hirty operating employ- 

ees of the Huron and 

Eastern Railroad (HER) 
recently voted to become 
members of the Brotherhood 
of Locomotive Engineers 
and Trainmen (BLET). This 
successful campaign at HER 
marks the third short line 


organizing victory of 2006. 
Together, these victories 
have brought more than 100 
workers into the BLET this 
year. 

“Our goal is aggressive 
organizing on short line rail- 
roads in 2006,” said Tommy 
Miller, BLET Director of 
Organizing. 

Earlier this year, employ- 
ees of the Panhandle North- 
ern and Montreal, and Maine 
and Atlantic voted for BLET 
representation. The HER 
workers operate freight 
engines on 174 miles of rail 
line near Vassar, Michigan, 
where the company is based. 


OCAL 734 


JCDecaux 

hirty workers at JCDe- 

caux voted to join Local 

731 in Burr Ridge, Illi- 
nois. The new Teamsters are 
responsible for the main- 
tenance of bus shelters and 
newsstand kiosks within the 
city of Chicago. 

“These workers have been 
enduring low wages and bad 
working conditions for too 
long,” said Paul DiGrazia, 
Organizing Director for Joint 
Council 25. “Now that they 
are Teamsters, the JCDecaux 
workers will be able to get 
some important changes 
made.” 

Members of Local 731 
and Joint Council 25 worked 
for three months on organiz- 
ing the unit. 

“This organizing effort 
was a success because we 
prepared the workers for the 
company’s anti-union cam- 
paign,” DiGrazia said. 


OCAL 773 


Pocono Township 
ecently, 12 road crew 
and secretarial employ- 
ees of the Pocono Town- 
ship in Monroe County, 
Pennsylvania voted to join 
Local 773 by a 3-1 margin. 

“This is our local’s eighth 
successful organizing victory 
in a row within a year’s time,” 
said Steve Banus, Local 773’s 
President. “All of our agents 
and officers have been well- 
trained at the Joint Council 
53 Organizing School, and 
are up to the challenge to 
help promote fairness and 
respect to even more workers 
in this area.” 

Through the local’s orga- 
nizing campaigns in the last 
couple of years, the member- 
ship has grown from 3,700 to 
nearly 4,300. 

“Our local represents a lot 
of municipal workers in this 
area,’ said Joseph Wieder, a 
business agent for the Allen- 
town, Pennsylvania-based 
Local 773. “And we look 
forward to working with our 
newest members to secure 
the solid future they deserve 
for themselves and their 
families.” 


LOCAL 773 


Compass Group 

orty-one workers at a 

Pennsylvania vending 

company, who are seeking 
a strong voice at work, are now 
members of Local 773. The 
workers at the Compass Group 
overwhelmingly voted to join 
the Allentown-based local. 

“Tn addition to having a 
strong voice at work, these 
workers want to receive fair 
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pay for the long hours they 
work,” said Gail “Brownie” 
Brown, a Local 773 business 
agent. “Some are hourly and 
some work on commis- 
sion. We're going to look at 
converting the commission 
system to hourly so that they 
receive overtime pay for the 
long hours they work.” 

The workers are employed 
at two different vending com- 
panies—Canteen and Con- 
venco. The Compass Group 
bought the two companies’ 
locations in Allentown and 
Bethlehem, Pennsylvania 


LOCAL 89 


TS. Trucking 


ecently, 97 dump truck 

drivers at T.S. Trucking 

voted in favor of joining 
Local 89 in Louisville, Ken- 
tucky. Workers for the com- 
pany, which is headquartered 
in Bowling Green, Kentucky, 
are responsible for hauling a 
substantial amount of rock 
and asphalt on the interstate. 

The drivers sought help 
from Local 89 after the com- 
pany reduced their wages. 
The lack of seniority rights 
and benefits were also a great 
concern to the workers. 

“We are happy to rep- 
resent these workers,” said 
David Swift, Local 89 busi- 
ness agent and organizer. 
“Becoming Teamsters will 
now allow them to have job 
security and a strong voice in 
the workplace.” 
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eamster retiree Frank Cunningham 
wasn’t sure what to believe when 
he received a telephone call from a 
man who said he was from the U.S. Army. 
“T thought it was some sort of scam at 
first,” said Frank from his Glendale, New 
York home. “But the information he had 
about me and my brother was correct.” 
The officer knew that Frank and his 
brother George had been drafted into the 
Army during World War II and had served 
in the European and Pacific theatres, 
respectively. The officer knew Frank was 
a radio operator with the 
Army’s 26th Infantry Divi- 
sion and had fought at the 
Battle of the Bulge, and that 
George was a radio operator 
on a C-47 cargo plane that 
vanished more than 61 years 
ago along the mountainous 
northern coast of the coun- 
try known today as Papua 
New Guinea. 
“He knew things about me 
and Georgie that no one out- 
side of the army would know,” 
said Frank, who received a 
Bronze Star and Purple Heart 
| for his World War II service. 
The officer also knew 
something Frank didn’t: the location of 
where his brother’s airplane had crashed. 
_ The officer explained that George’s 
remains had been identified and asked 
whether Frank would like his brother's 
remains interred at Arlington National 
| Cemetery in Arlington, Virginia or at a 
family burial plot. 
“I was shocked, I couldn't believe it,” 
Frank said. “Me and my family always 
| wanted to know what happened to him, 
and here came the answer, out of nowhere. 
After all these years, knowing that Geor- 
gie’s remains have been found is a relief.” 


Brothers in Arms 

Born just a year apart, Frank and George 
Cunningham grew up in Brooklyn, New 
York. When drafted, they worked as driv- 
ers at Geehan Trucking, a Brooklyn-based 
trucking company and were members of 


Local 807 in Long Island City, New York. 

“I was drafted in March of ’42 and 
Georgie was drafted in August,” Frank 
said, noting that both were 22 when 
drafted. “The last time I saw him was that 
same year. He came back to Brooklyn on 
a furlough in November. Then I had to go 
back and he had to go back.” 

George was initially stationed in Aus- 
tralia, part of the 41st Squadron of the 
Army Air Corps. He would later serve 
elsewhere in the South Pacific before being 
stationed in Papua New Guinea. 


Frank spent his first two years in 
the war stationed at Army bases across 
America before being stationed in Europe 
in August “44, where he served as a radio 
operator and forward observer. 

Frank was awarded the Bronze Star for 
bravery during the Battle of the Bulge. He 
also received a Purple Heart because of inju- 
ries sustained from an enemy mortar shell. 


Fruitless Search 
The last communication from George's plane 
was a report of bad weather. His aircraft was 
returning from a trip to bring coffee beans to 
his unit’s base in Hollandia (now Jayapura, 
in the Indonesian province Papua.) 

“We encountered a wall of clouds 
past Nadzab and radioed back and forth 
in discussing our course of action,” said 
Richard Korthals, pilot of the cargo plane 
that accompanied George’s on December 
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10, 1944. The aircraft were flying at about 
10,000 feet, approximately 1,000 feet 
below a nearby mountain range. 

Korthals said George’s pilot planned 
to instead go above the storms, by getting 
over the mountain range and then follow 
the coastline to the base. The plane never 
arrived and was reported missing. 

“T have never forgotten that day,” said 
Korthals, who returned to the area the fol- 
lowing days, searching fruitlessly for signs 
of either wreckage or strips where the pilot 
might have made an emergency landing. 

“Tt was quite a sur- 
prise when I learned of 
his death,” said Frank, 
whose father informed 
him when he returned to 
New York in November 
“45. “It was sad. He was my 
brother.” The Cunning- 
hams attended hearings, 
seeking information about 
George's disappearance, 
but received little substan- 
tial information. 


A Clear Conclusion 
On July 15, 1949, the crew 
was declared killed-in- 
action/non-recoverable. 
The crash site would not be discovered until 
1975, when a historian who lives in Papua 
New Guinea spotted the fuselage just 50 
feet from the summit of an 11,000-foot-high 
mountain. 

A recovery crew reached the jungle site 
by helicopter. The fuselage was recogniz- 
able and a wing was still mostly intact. 

In 1980, the remains of the plane’s engi- 
neer were recovered. The recovery effort 
languished until 2004, when George’s 
remains were recovered, along with those 
of the pilot, co-pilot and a passenger. 

In gratitude for George's service, the 
Army offered to inter his remains at Arling- 
ton. As this issue went to press, the Cun- 
ningham family planned to have his remains 
buried at the national military cemetery. 

“Tt’s a sad story and yet it turns out to be 
a good story,’ Cunningham said. “Now we 
know what happened, we have closure.” 
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REPORT 97 TO ALL MEMBERS 
OF THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


FROM: Independent Review Board 
Benjamin R. Civiletti 
Joseph E. diGenova 
William H. Webster 
DATED: July 31, 2006 


I. INTRODUCTION 

This is the Independent Review Board’s (“IRB”) Nine- 
ty-seventh Report to you on its activities conducted pursu- 
ant to the Consent Order. In this Report, we will discuss 
matters that have currently come before us, including a 
new report and the status of pending charges about which 
we have previously informed you. 


Il. NEW TERM OF BOARD MEMBERS 

During the period covered by this Report, Messrs. 
Civiletti, diGenova and Webster completed their terms 
of office on the IRB. On July 17, 2006, Attorney Gen- 
eral Alberto R. Gonzales reappointed Mr. Civiletti as the 
Government’s designee to the IRB. The IBT previously 
advised the U. S. District Court and the Government that 
it was reappointing Mr. diGenova as the IBT’s designee to 
the Board. Mr. Civiletti and Mr. diGenova agreed to reap- 
point Mr. Webster as the IRB’s third member. All three 
members were approved by U. S. District Judge Loretta 
A. Preska for a five-year term of the IRB, effective July 20, 
2006. 


II. NEW INVESTIGATIVE REPORT 


A. FRANK INCANDELLA - LOCAL 631, LAS VEGAS, 

NEVADA 

On July 17, 2006, the IRB issued an Investigative 
Report to General President Hoffa concerning Local 631 
member Frank Incandella. The Report recommended that 
Mr. Incandella be charged with bringing reproach upon 
the IBT and violating his membership oath when he sub- 
sequent to Dane Passo’s permanent bar from the IBT on 
May 22, 2002, had knowing and purposeful contact with 
Mr. Passo. Mr. Hoffa notified the IRB that he adopted 
and filed the proposed charge. An IBT panel hearing on 
the charge is scheduled for September 8, 2006. 


IV. STATUS OF PREVIOUS IRB CHARGES 


A. JOHN KIKES - LOCAL 78, HAYWARD, 
CALIFORNIA 
We have previously informed you that John Kikes, 
International Representative and Local 78 President, alleg- 
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edly brought reproach upon the IBT when, subsequent to 
William T. Hogan, Jr.’s permanent bar from the IBT, he 
had knowing and purposeful contact with him. General 
President Hoffa filed the charges against Mr. Kikes and 
appointed a hearing panel. A hearing was held September 
15 and 16, 2005. 

Mr. Hoffa accepted the recommendation of the hearing 
panel and permanently barred Mr. Kikes from the IBT or 
any other IBT-affiliated entity or Fund and from contact 
and association with officers, members, employees, repre- 
sentatives and agents of the IBT or any other IBT-affiliated 
entity or Fund. The IRB notified Mr. Hoffa and counsel 
to Mr. Kikes that it found the IBT decision to be not inad- 
equate. 

The IRB then made an application to Judge Preska for 
review. On May 26, 2006, new counsel for Mr. Kikes 
filed with Judge Preska the objections of Mr. Kikes to the 
IRB’s application. The matter is with Judge Preska. 


B. JOHN CAPONE - LOCAL 295, 

VALLEY STREAM, NEW YORK 

In the last issue of the Teamster magazine we informed 
you that Local 295 member John Capone allegedly 
brought reproach upon the IBT by failing to appear for 
his scheduled in-person sworn examination. The Local 
295 Executive Board held a hearing on June 7, 2006, but 
withheld a decision until after Mr. Capone’s rescheduled 
examination. On June 21, 2006, Mr. Capone appeared 
for his rescheduled examination. On July 31, 2006, Local 
295 notified the IRB that when Mr. Capone satisfies his 
current suspension, he will serve a six month suspension 
from membership in Local 295. The IRB has the matter 
under consideration. 


C. GARY PROCTOR - LOCAL 614, PONTIAC, 

MICHIGAN 

In the last issue of the Teamster magazine we informed 
you that Gary Proctor, an IBT member and employee of 
the International Union, Joint Council 43 and Local 614, 
allegedly brought reproach upon the IBT by knowingly 
associating with a barred individual, Michael C. Bane, a 
former International Representative and the former Presi- 
dent of Local 614, who had been permanently barred 
from the IBT on July 17, 2001. Mr. Hoffa adopted and 
filed the proposed charges and appointed a hearing panel. 
A hearing was held on June 16, 2006. 

On July 25, 2006, Mr. Hoffa forwarded to Mr. Proctor 
and the IRB the report and recommendation of the hear- 
ing panel, stating that the recommendation was reissued 
as the decision of the General President. The decision is 
that Mr. Proctor is permanently expelled from member- 
ship in Local 614 and the IBT effective immediately, and 
that he also is immediately and permanently barred from 
holding office or accepting employment with the IBT or 
any IBT affiliate in any capacity. He is also permanently 
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barred from (1) accepting any compensation from Local 
614, Joint Council 43, or any other entities, except for any 
vested benefits he may have earned under any established 
benefit programs; (2) participating in any manner in any 
of the activities or affairs of Local 614, Joint Council 43, 
or any other IBT entities; and (3) communicating with any 
IBT officers, employees, or members regarding any matter. 
The IRB has the matter under consideration. 


D. EDMUND BURKE - LOCAL 631, LAS VEGAS, 

NEVADA 

We have previously informed you that Local 631 Secre- 
tary-Treasurer Edmund Burke allegedly brought reproach 
upon the IBT and violated his fiduciary duty by failing 
to investigate or to act in response to Local 631 business 
agent Frank Incandella’s repeated admissions that he had 
contact with Dane Passo in violation of the Consent Order 
after Passo was permanently barred from the IBT. Mr. 
Hoffa adopted and filed the proposed charges, appointed a 
hearing panel and a hearing was held April 4, 2006. 

Mr. Hoffa accepted the recommendation of the hearing 
panel and barred Mr. Burke for two months from office 
and employment, but not to affect his IBT membership. 
The IRB notified Mr. Hoffa that it found the April 24, 
2006, decision to be inadequate. 

On July 21, 2006, the IBT forwarded to the IRB Mr. 
Burke’s signed agreement in which he permanently resigned 
from all offices and activities in Local 631, and for two 
years he will not hold any officer position with any IBT 
affiliated entity nor will he be an appointed Trustee of any 
IBT affiliated entity during this period. The IRB has the 
matter under consideration. 


E. FLOYD JOHNSON - LOCAL 714, BERWYN, 

ILLINOIS 

On June 19, 2006, the IRB issued an Investigative 
Report to the Local 714 Executive Board concerning mem- 
ber Floyd Johnson. The Report recommended that Mr. 
Johnson be charged with bringing reproach upon the IBT 
by failing to appear for his scheduled in-person examina- 
tion. On July 17, 2006, counsel to Local 714 notified the 
IRB that the Local has scheduled a hearing for August 15, 
2006. 


E. DONNY ROBLES - LOCAL 714, BERWYN, 

ILLINOIS 

On June 19, 2006, the IRB issued an Investigative 
Report to the Local 714 Executive Board concerning mem- 
ber Donny Robles. The Report recommended that Mr. 
Robles be charged with bringing reproach upon the IBT 
by failing to appear for his scheduled in-person examina- 
tion. On July 17, 2006, counsel to Local 714 notified the 
IRB that the Local has scheduled a hearing for August 15, 
2006. 


G. ROBERT D’ANGELO - LOCAL 813, 

LONG ISLAND CITY, NEW YORK 

We have previously informed you that the IRB issued 
an Investigative Report to General President Hoffa who 
adopted and filed the charges against Local 813 member 
Robert D’Angelo for knowingly associating with members 
of organized crime. He then referred the charges back to 
the IRB for a hearing. The IRB held a hearing on April 19, 
2006, and is in the process of preparing its decision. 


V. TOLL-FREE HOTLINE 

Since our last report to you, the hotline has received 
approximately 45 calls reporting alleged improprieties. As 
in the past, all calls which appeared to fall within IRB juris- 
diction were referred for investigation. Activities which 
should be reported for investigation include, but are not 
limited to, association with organized crime, corruption, 
racketeering, embezzlement, extortion, assault, or failure 
to investigate any of these. 

To assure that all calls are treated confidentially, the 
system recording hotline calls is located in a cipher-locked 
IRB room on a dedicated line and accessed by IRB staff 
only. It is not manned by an investigator; however, the 
recorded information if complete and within IRB jurisdic- 
tion is forwarded directly to the Investigations Office. 

Please continue to use the toll-free hotline to report 
improprieties which fall within IRB jurisdiction by calling 
1-800-CALL-IRB (1-800-225-5472). If you are calling 
from within Washington, DC, dial 202-434-8085. 


VI. CONCLUSION 

As always, our task is to ensure that the goals of the 
Consent Order are fulfilled. In doing so, it is our desire to 
keep the IBT membership fully informed about our activi- 
ties through these reports and also through use of our web- 
site at www.irbcases.org. ; 

If you have any information concerning allegations of 
wrongdoing or corruption, you may call the toll-free hot- 
line noted above, use the IRB facsimile number 202-434- 
8084, or write to either the IRB Chief Investigator or the 
IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Suite 331 
New York, NY 10004 


Independent Review Board 
444 North Capitol Street, N.W. 
Suite 528 

Washington, DC 20001 
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lhe Teamsters National Black Caucus 
(TNBC) held its 31st Annual Educa- 
tion Conference in August and the 
morethan 300 delegates whoattended 
were energized by the four-day event. 
The conference offered numerous 
workshops that equipped participants 
with practical skills and provided histori- 
cal information. The wide range of topics 
included Strategic Grievance Processing, 
Hours of Service Update, and Martin 
Luther King and the Labor Movement. 
“The workshops were very informative 
and contained a lot of new knowledge,” 
said Roy Gillespie, a Human Rights Com- 
missioner from Local 600 in St. Louis. 
Teamsters General President Jim Hoffa 
and General Secretary-Treasurer Tom 
Keegel also addressed the TNBC Confer- 
ence and reaffirmed the union’s commit- 
ment to diversity. 
“The Teamsters Union is the first 
International Union to include diversity 
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TNBL Conference Focuses on the Future by Learning fram the Past 


language in its Constitution,” Hoffa said. 
“African Americans have played a pivotal 
role in building the Teamsters. African 
Americans will play a major part in build- 
ing our future.” 


Getting Involved 

Hoffa paid special recognition to John 

H. Cleveland, the Teamsters’ first black 
International Vice President and TNBC’s 
first appointed chairperson. The union 
recently published a book on his life called 
“A Biography of John H. Cleveland: A 
Man with a Mission.” 

Eula Cleveland, John Cleveland’s wife, 
addressed the delegates on Thursday. 
“Everyone, make sure you take care of 
each other,” Cleveland said. 

“The future of the Teamsters and the 
labor movement depends on all groups of 
our diverse population becoming involved 
and given a chance to contribute,” said 
Henry Perry, President of Local 667 in 


Memphis and an International Trustee. 
“Only through unity will workers be able 
to defeat greedy corporations determined 
to take away the American Dream.” 

TNBC members and Teamsters from 
northern California locals demonstrated 
their union solidarity by holding spirited 
morning rallies on Thursday and Friday 
in support of a Carpenters Union local. 
The Carpenters are engaged in two-year 
struggle with an employer paying well 
below area standards. 

“With these rallies, we wanted to show 
support for our Change to Win partner,” 
said Al Mixon, Secretary-Treasurer of 
Local 507 in Cleveland and member of the 
TNBC Executive Board. 

Founded in 1975, the TNBC was devel- 
oped with a mission to organize the unor- 
ganized and increase black member par- 
ticipation within all levels of the Teamsters. 
The organization is dedicated to upholding 
the principals of the labor movement. 
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NOTICE OF ELECTION 


International Brotherhood of Teamsters 


The election of International officers is being conducted by mail ballot by the IBT Election Supervisor. The posi- 
tions to be elected are General President, General Secretary-Treasurer, seven At-Large Vice-Presidents, three Interna- 
tional Trustees and eleven Regional Vice-Presidents, five to be elected by members from the Central Region, two to be 
elected by members from the South Region and four to be elected by members from the Eastern Region. (Three candi- 
dates for Regional Vice-President from the West Region and three candidates for Vice-President from Teamsters Cana- 
da, including the President of Teamsters Canada, were declared elected at the IBT’s 27th International Convention. 

On or about October 6, 2006, Election Supervisor Richard W. Mark will mail a ballot to all IBT members. The Elec- 
tion Supervisor will perform all functions relating to the mailing and counting of ballots. If you do not receive a ballot 
by October 19, 2006, if your address has changed recently if you need a duplicate ballot, or if you have any questions 
about this election, call 1-888-428-2006 (in the Washington D.C. area, 1-202-429-0403) immediately. 

TO BE ELIGIBLE TO VOTE, a member must have his or her dues paid through October, 2006. Members may 
become eligible by paying any unpaid dues and initiation fees at their local union by the close of business on November 
10, 2006. Members whose dues are withheld by their employer under a check off provision in their collective bargain- 
ing agreement will not be declared ineligible to vote due to the employer’s failure to make timely payment of those dues 
to the local union. For a full statement of the rules governing voting eligibility, please see Article V of the Rules for the 
2005-2006 IBT International Union Delegate and Officer Election. 

TO VOTE, fill in the oval to the left of the candidate(s) or slate(s) of your choice. 

w@ A vote fora slate takes precedence over a vote for an individual candidate 

m@ You can vote for individual candidates, whether or not they are on a slate, so long as the total number of votes 
cast (including a vote for a partial slate) is not greater than the total number of candidates to be elected to that office. 

m After marking your ballot, insert the ballot into the “Secret Ballot Envelope.” Use of this envelope ensures voter 
secrecy. Place the Secret Ballot Envelope in the return envelope and seal and mail the return envelope. Your address 
information on the return envelope is required to identify you as an eligible voter. Do not obscure, change, cover or 
remove this information. Your vote will remain secret because the Secret Ballot Envelope containing your ballot will be 
separated from the return envelope and mixed with other Secret Ballot Envelopes before it is opened and your ballot is 
removed. 

The Election Supervisor must receive your ballot by 9 a.m. EST on November 14, 2006. Only those ballots 
received by this date and time will be counted. The ballot count will begin after 10 a.m. EST on that day, at the IBT 
International Election Count Site in the Washington D.C. metropolitan area. 

DO NOT GIVE YOUR BALLOT TO ANYONE TO MARK OR MAIL ON YOUR BEHALE. No person or entity 
shall limit or interfere with the right of each IBT member to independently determine how to cast his or her vote and 
to cast and mail the ballot himself or herself. The Election Supervisor shall not hesitate to impose the most severe 
sanctions for violation of the prohibition against solicitation of a member’s ballot by any other Union member, offi- 
cer, business agent, steward or other person, including, but not limited to, recommending appropriate disciplinary 
proceedings against members involved, referring the matter to the Independent Review Board or the Government for 
appropriate action under law (including the Consent Order) and, when appropriate, disqualifying the candidate on 
whose behalf ballots were solicited. In addition, violation of this prohibition may subject the violator to criminal pros- 
ecution under all applicable provisions of the United States Code, including, but not limited to, 18 U.S.C. Sections 241, 
1503 and 1509. 
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International Brotherhood of Teamsters (IBT) | 


Se esta llevando a cabo la elecci6n de funcionarios internacionales mediante una votaci6n por correo a cargo del 
Supervisor de la Elecci6n de IBT. Los puestos que se elegiran seran el de Presidente General, Secretario General-Tesorero, 
siete Vicepresidentes Generales, tres Administradores Internacionales y once Vicepresidentes Regionales, cinco de ellos 
seran elegidos por los miembros de la Regién Central, dos seran elegidos por los miembros de la Regidn del Sur y cuatro 
seran elegidos por los miembros de la Region del Este. (Tres candidatos al cargo de Vicepresidente Regional de la Region 
del Oeste y tres candidatos al cargo de Vicepresidente de Teamsters Canada, incluido el Presidente de Teamsters Canada, 
fueron declarados electos en la 27a Convencion Internacional de IBT). 

El 6 de octubre de 2006 0 aproximadamente en esa fecha, el Supervisor de la Eleccion, Richard W. Mark, enviara por 
correo una papeleta electoral a todos los miembros de IBT. El Supervisor de la Eleccion desempefiara todas las funciones 
relacionadas con el envio de la correspondencia y el recuento de las papeletas electorales. Si no recibe una papeleta elec- 
toral antes del 19 de octubre de 2006, si su direccién cambi6 recientemente, si necesita un duplicado de la papeleta o si 
tiene alguna pregunta con respecto a esta eleccion, llame al 1-888-428-2006 (en el area de Washington D.C. al 1-202-429- 
0403) de inmediato. 

PARA SER ELEGIBLE PARA VOTAR, un miembro debe estar al dia en el pago de sus cuotas hasta octubre de 2006. 
Los miembros podran ser elegibles pagando cualquier cuota impaga y los cargos de inscripcion en su sindicato local 
antes de la finalizacién del horario de atencion del dia 10 de noviembre de 2006. Los miembros cuyas cuotas sean reteni- 
das por su empleador en virtud de una disposicion de verificacion incluida en su convenio de negociacién colectiva no 
seran declarados no elegibles para votar debido a la imposibilidad del empleador de efectuar el pago de tales cuotas en 
debido tiempo y forma al sindicato local. Si desea una declaraci6n completa de las normas que rigen la elegibilidad para 
votar, consulte el Articulo V de las Normas para la Eleccion de Delegados y Funcionarios Internacionales del Sindicato de 
IBT 2005-2006. 

PARA VOTAR, rellene el 6valo que aparece a la izquierda de los candidatos 0 las listas de su elecci6n. 

@ Un voto por una lista cobra prioridad con respecto a un voto por un candidato individual. 

m@ Usted puede votar por candidatos en forma individual, independientemente de que figuren 0 no en una lista, en 
la medida en que la cantidad total de votos emitidos (incluido un voto por una lista parcial) no supere la cantidad total 
de candidatos que se elegiran para dicho puesto. 

m Después de completar su papeleta electoral, coléquela en el “Sobre de Votacion Secreta”. El uso de este sobre 
garantiza el secreto del votante. Coloque el Sobre de Votacién Secreta en el sobre de retorno, cierre y luego envie dicho 
sobre por correo. Es necesaria la informacion sobre su direccion que aparece en el sobre de retorno para poder identifi- 
carlo como un votante elegible. No borronee, ni cambie, cubra o elimine esta informaci6n. Su voto seguira siendo secreto 
porque se separara el Sobre de Votacién Secreta que contiene su papeleta electoral del sobre de retorno y se lo mezclara 
con los otros Sobres de Votaci6n Secreta antes de abrirlo y retirar su papeleta electoral. 

El Supervisor de la Eleccién debe recibir su papeleta electoral antes de las 9 a.m., hora del este, del dia 14 de 
noviembre de 2006. Solamente aquellas papeletas electorales recibidas antes de esta fecha y hora seran contadas. El 
recuento de las papeletas electorales comenzara después de las 10 a.m., hora del este, de ese dia, en el Centro de Recuento 
para la Eleccion Internacional de IBT, ubicado en el area metropolitana de Washington D.C. 

NO LE ENTREGUE SU PAPELETA ELECTORAL A NADIE PARA QUE LA MARQUE O LA ENVIE POR 
CORREO EN SU NOMBRE. Ninguna persona o entidad limitara o interferira con el derecho de cada miembro de IBT 
de determinar en forma independiente cémo votar y de emitir su voto y enviar por si mismo su papeleta electoral. El 
Supervisor de la Elecci6n no dudara en imponer las sanciones mas severas si se viola la prohibici6n que impide que otro 
miembro, funcionario, agente comercial, administrador u otra persona del Sindicato le pida un voto a un miembro. 
Entre dichas sanciones se incluyen, pero no taxativamente, recomendar los procedimientos disciplinarios que corre- 
spondan contra los miembros involucrados, remitir el asunto a la Junta de Revisi6n Independiente (Independent Review 
Board, IRB) 0 al Gobierno para que se tomen las medidas pertinentes conforme a derecho (incluida la Orden de Con- 
sentimiento) y, en los casos en los que corresponda, descalificar al candidato en cuyo nombre se solicitaron los votos. 
Asimismo, la violacién de esta prohibicién puede someter al violador a un juicio penal en virtud de lo estipulado por las 
disposiciones pertinentes del Codigo de los Estados Unidos, entre las que se incluyen, a modo de ejemplo, 18 U.S.C. Sec- 
ciones 241, 1503 y 1509. 
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VOTING 
INSTRUCTIONS 
(ENGLISH) 


You will soon be receiving 
your ballot in the mail for the 
Teamsters International 
Officer Election. 


Be sure to carefully read 
the instructions on how to 
vote. 


The instructions in English 
are located on the following 
page. You can use the sam- 
ple ballot to help you in filling 
out your ballot correctly if 
you need assistance. 


Election of 
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INSTRUCCIONES 
PARA EL VOTO 
(SPANISH) 


Pronto recibira en el correo 
su papeleta de voto para 
votar en la eleccién de los 
Oficiales del Sindicato de la 
Hermandad Internacional de 
Tronquistas. 


Asegurese de leer estas 
instrucciones sobre cOmo 
votar. 


Las instrucciones en 
espanol estan en la 
siguiente pagina. Si usted 
necesita ayuda para llenar 
correctamente la papeleta 
de voto, puede ver como 
ejemplo el voto simulado. 


INTERNATIONAL OFFICER ELECTION 


ELECCION DE LOS OFICIALES 
INTERNACIONALES 


L’ELECTION DES DIRIGEANTS 
INTERNATIONAUX DE L’IBT 
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INSTRUCTIONS 
DE VOTE 
(FRENCH) 


Bientét vous allez recevoir 
votre bulletin de vote par 
voie postale pour |’Election 
des Dirigeants interna- 
tionaux. 


Veuillez suivre attentive- 
ment ces instructions pour 
savoir comment voter cor- 
rectement. 


Le mode d’emploi en fran- 
cais figure dans les pages 
qui suvent celle-ci. Vous 
pouvez utiliser en cas de 
besoin, le bulletin-échantillon 
afin de vous assister pour le 
remplissage de votre propre 
bulletin. 
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INTERNATIONAL OFFICER ELECTION 


How to Cast Your Vote 


On or about October 12, you will receive a ballot in the mail for the Election of Teamsters 
International Officers. To make sure your vote will be counted, please read the following 
steps carefully: 


J 


*Use a PENCIL or either a BLACK or BLUE PEN to mark your ballot. 


Fill out your ballot your- The ballot will tell you the Put your voted The information on your a 
self. Do not let anyone else number of candidates to be ballot in the return envelope will 
fill out your ballot for you! elected for each office. Do not “Secret Ballot Envelope.” identify you as an eligible que 
vote for more candidates than This envelope will voter. Do not remove this 
To vote fill in in the oval(s) you are allowed. If you vote for guarantee that your vote information, change it, or 2 
<> to the left of the too many candidates for a par- remains secret. cover it up. Your vote will 
candidate(s) or slate of your ticular office, every vote for that remain secret because the _ nor 
choice, as shown here: > . Office will be void. The sample Place the Secret Secret Ballot Envelope con- | de 
Use a PENCIL or a BLACK or ballot presented below will show Ballot Envelope into taining your ballot will be re- | cor 
BLUE PEN to mark your ballot. you how to vote. the “Return Envelope,” moved from the Return Enve- Us: 
Do not mark the oval with a which is already stamped lope and mixed with other AZ| 
check ( “ ), an (x) ora Do not write, make any other with pre-paid postage. Secret Ballot Envelopes be- (los 
dot (e), Otherwise the counting marks or put your name or fore it is opened and your vot 
machine may not read your any information which identifies ballot is counted. (4 
ballot correctly. you on the ballot, or it will not be no 
counted. dra 


It is a violation of the Election Rules to allow someone else to mail your ballot for you! 


you have finished voting 
because the Bear Slate 
is a full slate. It has 

the total number of can- 


If you fill in the oval here, 


Ballot for the Election of Officers 
International Brotherhood of Teamsters 


Vote for no more than one (1) General President, one (1) General Secretary- 
Treasurer, five (5) At-Large Vice Presidents, two (2) Regional Vi 
Presidents, and three (3) International Truste: 


If you fill in the oval 
here, you have voted 
for all the candidates 
on the Lion Slate. 
You can also vote for 


didates you can vote for: 
1 President; 

1 Secretary-Treasurer.; 
5 At-Large VPs; and 

3 Int'l Trustees. 

By filling in the oval by 
the slate name, you 
have voted for all the 
candidates on 

this slate. 


General Preside 


© John Adams 
General Secretary- Treaster 


© Samuel Gompers 


At-Large Vice President 


©  AlGoldman 
© AP. Randolph 
© A Mackenzie 
@® WEB DuBois 
© _ James Madison 


SAMPLE BALLOT 


Regional Vice President 


© _BenHenry 


© Susan B. Anthony 
| © _ Nathan Hale 


s 
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General President 


General Sectetary-Treasurer 


At-Large Vice Presidem 


Regional Vice President 


© Abe Lincoin 


© Walter Reuther 


om Soci 3 

— ae oy tontaatan individual candidates 
eM | FO Roosevet from the slates. Vote for 
2 HE | utemationa trustee International Trustee no more than the num- 


C&S on ony 
© Frederick Douglass 
© __ John Steinbeck 


2 more At-Large VPs 
because the Lion 
Slate has only 3 of 
the 5 At-Large VPs to 
be elected. You can 
pick 2 more At-Large 
VPs from the Bear 
Slate. 


Instead of voting for a 
slate, you can pick 


ber of candidates al- 
lowed for each office by 
filling in the ovals next to 
your choices. 


ELLECCION DE LOS OFICIALES 


Como Votar 


INTERNACIONLES 


sters 
wing) 


*Use UN LAPIZ o UNA PLUMA AZUL o NEGRA para marcar su papeleta de voto 


Llene su papeleta de voto 
usted mismo(a). No deje 
que nadie lo haga por usted. 


Para votar, Ilene el 6valoque 
<> esta a la isquierda del 

nombre del (los) candidato(s) o 
de la lista de su preferencia, asi 
como esta demonstrado. > . 
Use UN LAPIZ 0 UNA PLUMA 
AZUL o NEGRA para marcar el 
(los) 6valo(s) en su papeleta de 
voto. No marque el évalo con un 
(~# ), una (x), o un punto (e), si 
no la maquina de contar no po- 
dra leer la papeleta de voto cor- 
rectamente. 


Su papeleta de voto le dira 

cuantos candidatos seran 
elegidos para cada puesto. No 
vote por mas del numero indi- 
cado. Si usted vota por dema- 
siados candidatos para una ofi- 
cina en particular, todos los votos 
por esa oficina seran anulados. 
La papeleta de voto simulado 
que esta mas abajo muestra 
cémo votar. 


No escriba, no ponga otras 

marcas y no ponga su nom- 
bre o informacion que le identi- 
fique en la papeleta de voto, si 
no el voto no contara. 


Ponga su papeleta 

con su voto en el so- 
bre marcado “Sobre de 
Voto Secreto.” El uso de 
este sobre garantiza que 
su voto se mantenga se- 
creto. 


Ponga el Sobre de 

Voto Secreto en el 
“Sobre de Retorno,” el 
cual ya tiene franqueo 
pagado. 


El 12 de octubre, o alreadedor de esa fecha usted recibira por correo una papeleta de voto 
para la eleccion de los Oficiales Internacionales. Para asegurar que su voto sea contado, 
por favor lea los siguientes pasos cuidadosamente: 


Se 


~ 


La informacion en el 

Sobre de Retorno lo 
identificara como un votante 
elegible para participar en 
esta votacion. No remueva, 
cambie ni cubra esta infor- 
macion. Su voto permane- 
cera secreto porque el Sobre 
de Voto Secreto que contiene 
su voto sera sacado del So- 
bre de Retorno y sera mez- 
clado con los otros Sobres de 
Voto Secreto antes de ser 
abierto y que su voto sea 
contado. 


Ch jEnvie Usted Mismo(a) Su Papeleta De Voto! ye imeem ii 


jEs una violacion de las reglas Electorales si se lo da a otra persona para que se lo envie por correo! 


| Si usted llena este 


évalo, usted ya ha 
hecho su voto porque la 
Lista Oso es una lista 
completa. Tiene el 
numero total de candida- 
tos por los que usted 
puede votar: 1 Presi- 
dente General, 1 Secre- 
tario-Tesorero General, 
5 Vicepresidentes Gen- 
erales, 2 Vicepresi- 
dentes Regionales y 3 
Fideicomisarios Interna- 
cionales. Al llenar el 
6valo de nombre de la 
lista, usted ha votado 
por todos los candida- 
tos de la lista. 


&eees 


Ballot for the Election of Officers 
International Brotherhood of Teamsters 


Vote for no more than one (1) General President, one (1) General Secretary- 
Treasurer, five (5) At-Large Vice Presidents, two (2) Regional Vj 
Presidents, and three (3) International Trustees 


Bear Slate 
General President 
& John Adams 
General Secretary- Treasurer 
© _ Samuel Gompers 
At-Large Vice President 

> Al Goldman 
A.P. Randolph 
A. Mackenzie 


W.E.8 DuBois 
James Madison 


SAMPLE BALLOT 


Regional Vice President 


© F.D. Rooseve' 
Intemational Trustee 
Ben Henry 


» Susan B. Anthony 
© _ Nathan Hale 


e 
s 


© Fn 


Genera President 

© Abe Lincoln 

General Secretary-Treasures 
© Walter Reuther 
At-Large Vice President 


Daniel Webster 


Regional Vice President 
© Walt Whitman 


international Trustee 


ederick Douglass 
© _ John Steinbeck 


www.teamster.org 


Si usted llena este 
dvalo, usted ha vo- 
tado por todos los 
candidatos de la Lista 
Leén. Usted también 
puede votar por 2 
Vicepresidentes Gen- 
erales mas porque la 
Lista Leén solo tiene 
3 de los 5 Vicepresi- 
dentes que seran 
elegidos. Usted 
puede elegir 2 Vice- 
presidentes Gener-. 
ales de la Lista Oso. 


En vez de votar por una 
lista, usted puede votar 
por candidatos individu- 
ales de las listas. Vote 
slo por el numero de © 
candidatos permitidos 
para cada puesto lle- 
nando los évalos junto a 
sus selecciones. 
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L’ELECTION DES DIRIGEANTS 


Comment Voter au Scrutin 


Le ou vers le 12 octobre, vous allez recevoir un bulletin de vote par voie postale pour 
Election des Dirigeants internationaux de l’IBT. Afin de vous assurer que votre vote 
comptera, respectez scrupuleusement les consignes suivantes: 


INTERNATIONAUX DE L’IBT 


*Marquez votre bulletin de vote au CRAYON ou au STYLO NOIR ou BLEU. a 


D’abord, remplissez vous- 

méme votre bulletin de vote. 
Ne permettez a personne de le 
faire a votre place! 


Pour voter, remplissez 
complétement la case ovale 
<> située 4 la gauche du nom 

de l’équipe ou des candidat(s) de 
votre choix comme indiqué ici. 
@® . Marquez votre bulletin de 
vote au CRAYON ou au STYLO 
NOIR ou BLEU. Ne marquez pas 
lovale avec un (/ ), un (x) or un 
point (e), sinon le compteur des 
bulletins ne pourrait pas les lire 
correctement. 


Le bulletin vous dira com 

bien de candidats sont a 
élire pour chaque poste. Ne 
votez pas pour un nombre plus 
élevé de candidats. Si vous 
votez pour plusieurs candidats a 


un poste particulier, chaque vote, 


pour ce poste sera annulé. Le 
bulletin-échantillon ci-dessous 
vous démontre comment voter. 


N’écrivez rien sur votre 

bulletin de vote: ni une 
marque, ni votre nom ou toute 
autre information pouvant vous 
identifier — auquel cas le bulletin 
de vote sera nul et non avenu. 


Apres avoir vote, 

placez votre bulletin 
de vote dans “l’enveloppe 
du scrutin secret.” L’utili- 
sation de cette enveloppe 
vous assure la confiden- 
tialité de votre vote. 


Mettez l’enveloppe 

du scrutin secret dans 
“’enveloppe retour” déja 
pré-affranchie pour la 
poste. 


L’information vous concer- 

nant sur l’enveloppe retour 
vous identifiera comme mem- 
bre éligible a voter. N’enlevez 
pas, ne modifiez pas et ne 
cachez pas |’information. 
Votre vote restera secret car 
l'enveloppe de scrutin secret 
contenant votre propre bulletin 
de vote sera enlevée de l’en- 
veloppe retour. Elle sera en- 
suite mélangée avec d’autre 
enveloppes du scrutin secret 
avant de procéder a |’ouverture 
de toutes les enveloppes et au 
dépouillement des bulletin de 
vote. 


aia Re Mettez vous-méme votre bulletin de vote au courrier. 


il est interdit par les Regles d’élection que vous permettiez 4 quelqu’un d’autre de poster votre bulletin! 


Si vous rem olissez la 


Ballot for the Election of Officers 


International Brotherhood of Teamsters 


Vote for no more than one (1) General President, one (1) General Secretary- 
Treasurer, five (5) At-Large Vice Presidents, two (2) Regional Vj 
Presidents, and three (3) International Trustee: 


Si vous remplissez la 
case ovale ici, vous 
aurez voté pour tous les 
candidats de l’Equipe 
des Lions. Vous pou- 
vez voter également — 
pour deux autres Vice- 
Présidents généraux car 
Equipe des Lions 
comprend seulement 3 


General President Genera President 


dats ue vous pouvez 
choisir: 1 Président, 1 

| Secrétaire-Trésorier, 5 
Vice-Présidents gé- 
nérau 2 Vice-Présidents 
ré 


des 5 Vice-Présidents 
généraux a élire. Vous 
pouvez choisir 2 autres 
Vice-Présidents gé- _ 
néraux a partir de 
l’Equipe des Ours. 


©  JohnAdams © Abe Lincoln 


General Secretary- Treasurer General Secretary-Treasurer 


© Samuel Gompers © Walter Reuther 


& 


At-Large Vice President At-Large Vice President 


©  AlGoldman 
© AP. Randolph 
© A. Mackenzie 
© WE.B DuBois 
© James Madison 


paniel Webster 


SAMPLE BALLOT 


Au lieu de voter pour une 
équipe, vous pouvez choisir 
des candidats indépendants 
parmi les listes d’équipes.. 

Remplissez les cases ovales 
a cété du nom des candidats 
de votre choix mais ne 
choisissez pas plus de noms 
que le nombre maximal de 

candidats pour chaque poste 
a pourvoir. 


Regional Vice Presider Regional Vice President 


Oo Walt Whitman 


© F.D. Roosevel 


Intemational Trustee international Trustee 


©  BenHenry 
© Susan B. Anthony 
oO 


© Frederick Douglass 


Nathan Hale © John Steinbeck 
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ATTENTION ALL TEAMSTERS! 


Candidate Campaign Materials: Article Vil, § 10 of the Rules for the 2005-2006 IBT International Union Delegate 
and Officer Election (the “Rules”) permits a nominated candidate for International office to publish campaign 
literature published in the Teamster magazine. To be nominated for the general election ballot, an IBT member: 

1) had to be nominated from the floor at the 27th International Convention (with nomination, second, and 
acceptance being made at the floor session); 2) had to receive at least five percent of the secret ballot votes cast 
by delegates for the position; and 3) had to accept nomination for the ballot after the secret ballot vote. 


Candidates on a slate may pool the magazine space allotted to each candidate. The order of presentation of each 
slate or candidate’s material in this magazine was determined by a lottery previously conducted in July 2006, as 
the Rules provide, although all slate material is published before that of individual, unaffiliated candidates. 


The ideas expressed in these materials are solely those of the accredited candidates. They do not reflect, in any 
way, the views of the International Brotherhood of Teamsters, any affiliated Unions, or the Election Supervisor. 
Neither the IBT or the Election Supervisor altered any of these candidate materials. They come directly from the 
accredited candidates to the Teamster membership. 


Candidate Forum: The IBT Candidate Forum was held on August 25, 2006. The participants in the Candidate forum 
were IBT General President Candidate Tom Leedham and IBT General Secretary-Treasurer Candidate C. Thomas 
Keegel as the designated representative of IBT General President Candidate James P. Hoffa. To watch a recording 

of the Candidate Forum online go to www.ibtvote.org or www.teamsters.org. You can also read or download a 
transcript of the Candidate Forum by going to the Election Supervisor's website, www.ibtvote.org, and following 
the links. DVD copies of the candidate forum were sent to each local union and you can request a copy from your 
local union for viewing. You can also request your own copy of the DVD recording, free of charge, by calling the 
Election Supervisor’s office at 888-IBT-2006 or by sending an email request, with your name, local union number, 
and address to ElectionSupervisor@IBTvote.Org. 


Ballots Are Coming: We expect to mail ballots to the full union membership on October 6, 2006. The ballot 


count will now start on November 14, 2006. 


LOOK FOR YOUR BALLOT IN THE MAIL 


Richard W. Mark 
Election Supervisor 
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It Is aa mahal To fet 


Employers and politicians 
will be watching closely 
to see how strong 

a margin Teamster 
members re-elect Jim 
Hoffa as their President. 


They will use any sign of 
weakness against us. 


Don't give them an inch! 
Show them how united 
and strong we are! 


3 arr a my ae 
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WV] VOTE THE HOFFA a SAT 


ass = = 


Be sure 
ey) and vote 
may to re-elect 

am Jim Hoffa 
fen) as your 
=e President. 


| The bigger the margin 

| Jim Hoffa wins by, 
ee the stronger Jim Hoffa 

_ and the Teamsters will 
enter every negotiation 
_ in the years ahead. 


mtrength Teamsters Win! 


“I'm voting the Hoffa 
Slate because our hourly 
wages got increased by $5 
over the life of the 2002 
contract. That money 
means a lot to me.” 


— Scott Stier 


UPS Teamsters Are Mailing In Their 
Ballots For The Hoffa 2006 Slate! 


“In the 2002 contract, 
health and pension 
contributions increased 
by $3.75 per hour. Good 
health care and strong 
pensions are important to 
me and my family.” 


— Cordell Boyd 


“Ken Hall and Jim Hoffa 
won new language to 
hold UPS accountable 
and enforce our contract, 
which protects UPS 
members.” 


— Steve Gruber 


wre Hoffa and Freight Director 
inson won a card-check 
ovement at UPS Freight, 
te Transportation. 


Teamsters after a majority signed cards in August. 
Contract negotiations are already underway. 


This is the first step to finally bring the 15,000 
Overnite workers into the Teamster family. 


i et 


faint or PMS | 
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“Jim Hoffa promised us that he would never give up until 
Overnite workers had the right to join the Teamsters. 
That promise is now a reality when we became 
Teamsters in August. Thank you President Hoffa.” 


— David Osborn, First Elected UPS Freight Steward 
Local 135, Indianapolis, Indiana 


: { 
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Freight Teamsters Are Voting 
For The Hoffa 2006 Slate! 


Despite tough times in the 

freight industry, the Hoffa Team 

negotiated the strongest freight 

contract ever in 2003: 

> Freight members got back “the Hammer” 
— the right to strike over deadlocked 
grievances. 


> Freight members are getting a $2.25/hour 


wage increase over the life of the 2003 
agreement. 

> Freight members now have a real COLA 
that began paying a wage increase of 
$.10/hour in April of this year. 

> Health and pension contributions 
increased by $3.10/hour. 


> No subcontracting to Mexican drivers. 


“AS a Teamster member 
covered under the National 
Freight Agreement, | am 
voting for the Hoffa Slate 
because they have given 

us strength at the table, 
restored our right to strike 
and taken aggressive steps 
to organize non-union freight 
companies. We don’t want to 
return to the days of division 
and weakness.” 


— Mike Nugent, 
Holland Driver 


Hoffa Built A $60 Million 
_ Strike Fund 


“Five years ago, our union was on the verge of 
bankruptcy, and we had no real strike fund. 


Employers knew we couldn't carry off a long strike 
and used that against hardworking members. 


Jim Hoffa has created a real strike fund with more 
than $60 million that can pay weekly out-of-work 
benefits of 10 times your hourly wage. 


Employers now know we can take them on. 
We negotiate from strength.” 


— John Freeman, Steward Local #701, 
Waste Management 


Thanks to Jim Hoffa’s commitment to organizing, the 
Teamsters have added more than 150,000 new members. 


> 31,000 new Teamsters from the Brotherhood of Maintenance of Way Employees 


> 36,000 new Teamsters from the Brotherhood of Locomotive Engineers 
> 61,000 new Teamsters from the Graphic Communications International Union 


> Thousands of DHL employees across the United States 


Show Your 
ploy er V4 ys. 
oariStere Are - 
United And Strong 
By Voting For The 
Hoffa 2006 Slate 


Jim Hoffa and his team supported Canadian 
Teamsters when he negotiated and approved 
the Canadian autonomy amendment to our 
union’s international constitution. 


| 


For Canadian Teamsters, this means: 
WE elect our own Canadian leaders 
WE keep our dues dollars in Canada 


WE have our own Canadian organization, 
Teamsters Canada, working for us 


NOW IT’S TIME FOR CANADIAN TEAMSTERS TO 
STAND UP FOR JIM HOFFA. WE URGE YOU TO: 


ws 
Robert Bouvier Tom Fraser Don McGill 
President/ International International 
International Vice President, Vice President, 
Vice President, Teamsters Canada Teamsters Canada 
Teamsters Canada 


Tom Leedham: Nightmare 
On Teamster Street! 


It Is Time To End The 
Leedham Horror Show 


Tom “Freddy Krueger” 
Leedham keeps coming 
back to slash and divide 
the Teamsters. 
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Leedham is a hack from the Ron 
Carey days that nearly destroyed the 
‘Teamsters. 


Now Leedham is being bankrolled 
by a union-busting lawyer and a 
corporate foundation that owns 
stock in Wal-Mart. 


It is time to end the Leedham horror show! 


Vote the Hoffa Slate! 


Leedham 


With Leedham at the International 
Union, Teamster Members-— 
= Won the first 25 and 30-&-Out Pension 
Benefits in Teamster history 
@ Won the 1997 UPS Strike 
m= Reversed a 16-Year Membership Decline 
@ Organized 37 Terminals at Nonunion Overnite 


¥ Worst Pension and Benefit Cuts 
in Teamster History 


¥ 150,000 Members Lost 
¥ Overnite Organizing Drive Destroyed 


X Biggest Dues Hike in Teamster History 


With a record like this, no wonder Hoffa ducked the 
debate with Tom Leedham. But if Hoffa can’t stand up 


for himself, how can he stand up for Teamster members? 
Contact the Leedham Campaign for a DVD of the debate 
between Tom Leedham and Hoffa stand-in Tom Keegel. 


www.leedham2006.0rg 718-287-6156 


“When 600 movers in New York 
City were forced to strike to save our 
benefits, we petitioned Hoffa for his 
: . me) 4 3=s support. We got nothing, not even a 
‘2 a phone call. Left to fight on our own, 
MRB copa | our strike was defeated. 


“Our contract was gutted and our 
retirement benefits were devastated. 
New members had their pensions cut 


in half. 


“Hoffa issued a press release 
declaring victory.” 
4 re —Walter Taylor 
Local 814, New York City 


www.leedham2006.org 718-287-6156 


Tom 
Leedham 


Building Power by Uniting Teamsters 


memeossem | : be oe sin 


Tom Leedham has a 29-year record of uniting Teamsters and winning strong contracts as a shop 
steward, Local Union leader, Teamster Warehouse Director, and International Vice President. 


“Hoffa’s trustees cut our retirement accrual by 60 percent even 
though the pension fund is 100% funded. Tom Leedham is a proven 
leader who can undo Hoffa’s damage. We’ve seen him do it. 


“Tom Leedham saved our health benefit fund from bankruptcy. 
He united members to win the best contracts in the industry. He 
restored our retiree healthcare benefits. 


“That’s the leadership we need from our General President.” 


—Dave Salisbury and Bill Meier 
Fred Meyer (Kroger), Local 206, Oregon 


www.leedham2006.org 718-287-6156 


Leedham 


“| supported Hoffa because he promised to restore 
the power. In return, he cut our pensions and 
abandoned freight Teamsters just like he 
abandoned the Overnite strike. The Teamsters in 
Hoffa Sr’s home local are voting Tom Leedham.” 


—Jim Hamilton, Yellow, Local 299, Detroit 


—Travis Mapp, ABF Shop Steward, Local 728, Atlanta 
www.leedham2006.0org 718-287-6156 


For a Strong UPS Contract Vote 


Leedham 


@ Reverse All Benefit Cuts 


@ Real Protections from 
Excessive Overtime 


@ Stop Subcontracting 
and Supervisors Working 


@ Right to Organize All 
Nonunion UPS Units 


@ Fairness for Part-timers 
and Combo Workers 


“Hoffa’s cuts will force me to work eight extra years unless we 
restore our benefits. Hoffa’s early bargaining is not the answer. 
| want Tom Leedham negotiating my next contract.” 


—Nichele Fulmore, UPS, Local 391, North Carolina 


=  “lom Leedham is a proven negotiator. He has bargained contracts that 
\ \ restored benefit cuts, won real protections against excessive 
overtime and subcontracting, and brought all workers up to top pay. 
That’s the strong leadership we need at UPS. Hoffa’s all talk” 


—Dan Scott, Candidate for IBT Vice President At-Large 
Secretary-Treasurer, Local 174, Seattle 


www.leedham2006.org 718-287-6156 
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Buying Votes 


With Your Dues 


X Hoffa forced through the biggest dues hike in history. 


Now he’s buying votes with your dues. 


X Last year alone, Hoffa paid two political consultants 
$770,000 from our union treasury. But that’s just the 
tip of the iceberg. 


X Hoffa wastes $8.4 million a year on multiple salaries to 
164 Teamster officials.’ They will tell the same officials 


to turn out your vote for Hoffa. 


“Tom Leedham will spend members’ money on 
union power—not political patronage. Our financial 
reforms will save more than $8 million per year in 


your dues—enough to hire 100 more organizers to 


build Teamster power.” 


—Sandy Pope, General Secretary-Treasurer candidate 


1. Teamster LM-2 financial reports filed with the Department of Labor. 2. Teamster LM-2 financial reports filed with the DOL. Before Hoffa 
Hoffa paid consultants Greg Tarpinian and Richard Leebove $770,000 took office, just 16 International Union officials received multiple 
in 2005—not including their salaries from the Hoffa Campaign. salaries, compared to 164 today. 


www.leedham2006.0org 718-287-6156 


When it comes to 
Teamster corruption 


X That’s what Hoffa’s own anti-corruption director Ed Stier 
said. The entire staff of Hoffa's anti-corruption program 
resigned and produced a detailed report exposing how 
Hoffa undermined investigations into organized crime in 


the Teamsters. ! 


X Hoffa promoted a target of the organized crime 
investigation, John Coli, to the Hoffa Slate. Coli inherited 
his power from his father, an organized crime figure who 


Was barred fr om the Teamster S. 1. Issues Concerning Chicago Organized Crime 
Infiltration of Teamster Entities and Attempts to 
Undermine IBT Anti-Racketeering Reforms, Stier 
Anderson, LLC, April 2004. 


To cover for his corruption problems, Hoffa attacks 
Tom Leedham. In his 29 years as a Teamster, Tom 


Leedham has never even been questioned about any 
wrongdoing, let alone implicated in financial 
improprieties or corruption. Hoffa can't say the same. 


www.leedham2006.org 718-287-6156 


Fill im one oval to 
vote for the entire 
Tom Leedham Slate 


TOM LEEDHAM 
@ sTRONG CONTRACTS, 


A Ballots mailed October 6, 2006. GOOD Sauactalie SLATE 
General President 
A If you do not receive a ballot by qe en 
October 19, call the election office General Secretary-Treasurer 
at 1-888-428-2006 and ask for 
another ballot. Cay Ore 


At-Large Vice President 
<> Dan Scott 
Mark just one oval to vote the entire <> Scott Webber 
Leedham Slate. Eastern Region —> Chris Roos | 
Teamsters can make a second mark <> Eunice Rodriguez 
for the Virtue-DiLeo Slate to <> John fee 
maximize your vote for change. a . Mee : 


“If you think our union needs a new 
direction, | am asking for more than your 
vote. | am asking you to get involved. Get 
flyers and spread the word. Help turn out 
the vote. This election is about your 


union, your future. Together, we can 
rebuild Teamster Power.’ 


—Tom Leedham 


www.leedham2006.org 718-287-6156 
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vevew,virtse-dileo.org 


Wi | f taken our campaign to the streets and we've heard 
e Wevu loud and clear. You're sick of mud slinging politics. 
You're tired of being left out on important decisions that effect YOU. You 


want the focus of the IBT to move away from the elite few at the top and 
back to the MEMBERS where it belongs. 


Our campaign has been about just those very issues. We don’t like the 
personal attack style of campaigning and we won't do it. We believe the 
MEMBERS have a right to an OPEN, ABOVE BOARD agenda at the IBT 
and that is exactly what we will support. 


EVERY decision made by the IBT should be based first, foremost, and always, 
on the best interests of YOU, the MEMBERS. This is the guiding principle we 
will apply if you send us to Washington as YOUR representatives. 


Now, we need your support. It’s down to crunch time and YOU have a chance 
to make a REAL difference. The Virtue-Dileo Slate will be there, will you? 


VOTE: 


The Virtue-Dileo Slate 


Keep the East Strong! 


Virtue-DiLeo.org 


Dotty Malinsky, 


Independent 
Teamsters 2006 Vice President-at-Large 


Tired of Business as Usual and Rubber Stamps on your union’s top governing board? 


be 


I’m proud of our union, but | believe our top leaders are on the wrong track. More troubling, few leaders 
will disagree with the guys in charge which prevents open debate of the issues that you and your families 
care about. 

No more “status quo.” Your voice needs to be heard. If you vote for me, I'll bring your issues forward 
and ask the tough questions. Do you want a strong advocate in your corner? You'll get nothing less than 
my very best if you vote for me. 

Let’s send a message to our union’s top leaders: No more business as usual. This year, no more 
slate voting. Rather, mark your ballot for the individuals who speak to you and your issues. It’s the ONLY 
way to bring change and real independence to our union. 


Mark your ballot for Dotty Malinsky , 
Teamsters Vice President-at-Large 


Important: If you cast your vote for the entire SLATE of incumbents, you can’t vote for Dotty Malinsky or 
bring an end to rubber stamp politics on the board. 

Visit Dotty on the web http://www.freewebs.com/dottymalinsky2006/index.htm. 

Email Dotty at dottymalinsky2006@hotmail.com. 


Election Supervisor's Report To IBT Members 


BALLOTS ARE BEING MAILED TO THE RANK-AND-FILE 


Watch the Candidate Forum — The 2006 IBT International Officer Candidate Forum was held 

on August 25, 2006 in Washington, D.C. before a live audience of IBT members. To watch a 
recording of the Candidate Forum online go to www.ibtvote.org or www.teamsters.org. You can 
also read or download a transcript of the Candidate Forum by going to the Election Supervisor’s 
website, www.ibtvote.org, and following the links. DVD copies of the candidate forum were sent 
to each local union and you can request a copy from your local union for viewing. You can also 
request your own copy of the DVD recording, free of charge, by calling the Election Supervisor’s 
office at 888-IBT-2006 or by sending an email request, with your name, local union number, and 
address to ElectionSupervisor@IBTvote.Org. 


The participants in the Candidate Forum were IBT General President Candidate Tom Leedham 
and IBT General Secretary-Treasurer Candidate C. Thomas Keegel as the designated representative 
of IBT General President Candidate James P. Hoffa. A panel of three journalists posed their own 
questions to the candidates and also posed two questions to each candidate that were submitted 
by IBT members. The panel members were Harold Meyerson, Editor-at-Large, The American 
Prospect; Michelle Amber, Daily Labor Report; and Tom Edsall, National Political Reporter, The 
New Republic and National Journal. 


Make Sure You Get Your Ballot — We expect to mail ballots on October 6, 2006. Call the Election 
Supervisor’s Office toll free at 888-IBT-2006 (888-428-2006) or in the Washington, D.C. 
metropolitan area call 202-429-0403 to get a ballot if: 


m Your address changed recently. 
m You do not get a ballot in the mail by October 19, 2006 


m You made a mistake on your ballot or want to re-vote. Do not cross out or try to 
change the mistake, and do not open and reseal the return envelope. Call to get a 
new, blank ballot 


DO NOT GIVE YOUR BALLOT TO ANYONE ELSE TO MARK OR TO MAIL. 
MARK AND MAIL YOUR BALLOT YOURSELF. 


Ballots must be received by 9:00 a.m. on November 14, 2006. The ballot count will start on 


November 14, 2006, in Alexandria, Virginia. Daily tallies will be announced at the count site. 


Richard W. Mark 


Election Supervisor 


Your na tee VOTE 


For the Election of 
International Union Officers 
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8 United For 
A Secure Future 


Teamsters Kick Off Contract 
Negotiations At UPS 


Teamster Time 
At Miller 


Workers, Conference Secure Solid 
Wages And Benefits 


lb Making A Difference 


750 Teamster Women Gather For 
Women’s Conference 


22 Taking The Chill 
Out Of AmeriCold 


495 Warehouse Workers Now 
Represented By Local 528 


24 Striking Oil 


Local 120 Members Return 
To Work At Marathon Oil 


26 Justice Delivered 


After Long Delay, Supreme Court Sides 


With Detroit Newspaper Workers 


32 Breaking Away 


Motion Picture Industry Is 
On The Upswing In Texas 


28 Rail Maintenance 


Appalachian And Ohio Workers Vote 
“Yes” For BMWED 


an 
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> Concrete Workers 
~Join Local 745 


> Local 747 Welcomes 
100 Pilots 


> Teamsters Mourn 


~ Flight Attendant 
> Charity Event 
Raises $1 Million 


: > Teamster Wins 


$675,000 On 
Game Show 


> Local 200 Members - 
Make Snap-on Tools 


> TV Show Honors 
Teamsters 


NIZIN 


-_ > Deputy Sheriffs 


Join Local 633 
> Local 439 Wins 
Dual Campaigns — 


> 111 Nurses 
Join Local 690 


3{) COURT MATERIAL 


( 


: www.teamster.or 


Putting Workers first 


n August, the U.S. trade gap widened 
to a staggering $69.9 billion, a 2.7 per- 
cent increase over July’s record-setting 


$68 billion deficit. Our trade deficit 
with China alone shot up by 12.2 
percent to a record of $22 billion. At 
this rate, the U.S.-China trade deficit 
will blow away last year’s $202 bil- 
lion, the highest deficit ever recorded 
between two countries. 

But this is nothing new. Our government's 
economic policies have led to record-setting 
trade deficits for five consecutive years. These 
policies have also cost the United States mil- 
lions of jobs. Since 2001, 2.7 million U.S. jobs 
have been outsourced to other countries and 
3 million manufacturing jobs have been lost. 


10 Years Gone 

Ten years of NAFTA have shown us that the 
only winners are multinational corporations 
that move plants out of the United States to 
pay a nonliving wage and re-import finished 
goods into this country. In other words, U.S. 
workers lose and foreign workers lose, but 
the CEOs and large shareholders of multina- 
tional conglomerates win. 

Our government promotes America as 
champions of liberty in one breath while 
promoting trade agreements that fail to safe- 
guard basic human rights, wage standards 
and environmental protections in another. 


Bad Solutions 

Our elected officials continue to support 
trade policies that have displaced more than a 
million Mexican farmers and have impover- 
ished millions more Latin Americans, forcing 
these desperate workers to risk their lives to 
illegally migrate north and take menial jobs 
to support their families back home. Our 
government's solution to illegal immigration 
is not a re-examination of destructive trade 
policies, but rather a 700-mile fence along the 
Mexican border. 

Instead of passing more trade agreements 
modeled after NAFTA and CAFTA, Ameri- 
cans should demand real action that will 
benefit workers both here and abroad. 

The Teamsters have a strong, proud his- 
tory of opposing trade deals that are unfair to 
American workers. Let your elected officials 
know that you do not support padding Cor- 
porate America’s profits at the expense of our 
nation’s working men and women. We must 
fight these unfair trade agreements. Our 
future depends on it. 


Spe 


In Memoriam: Helly Heyer 


Teamsters Mourn Loss of Comair Flight Attendant 


n August 27, flight atten- 

dant Kelly Heyer was 

among 49 people killed 
in the crash of Comair Flight 
5191 in Lexington, Kentucky. 

“On behalf of the Teamsters 
Union, our deepest sympathies 
go out to the families, friends 
and coworkers of Kelly Heyer 
and everyone who was on 
Flight 5191,” said Jim Hoffa, 
Teamsters General President. 
“This accident was a true trag- 
edy. We mourn and honor the 
lives lost.” 

The aircraft was assigned the 
airport's Runway 22 for the take- 
off, but used Runway 26 instead. 
Runway 26 was too short for a 
safe takeoff, causing the aircraft 
to depart the end of the runway 
before it could become airborne. 
It crashed just past the end of the 


runway, killing all 47 passengers 
and two of the three crew. The 
flight's first officer was the only 
survivor. 
James P. Hoffa VICE PRESIDENTS 
General President AT-LARGE 
25 Louisiana Ave., NW Randy Cammack 
Washington, DC 20001 845 Oak Park Road 


25 Louisiana Ave., NW 
Washington, DC 20001 


Covina, CA 91724 


Fred 
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Carroll Haynes 
216 West 14th Street 
New York, NY 10011 


Tom O’Donnell 

1 Hollow Lane 

Suite 309 

Lake Success, NY 11042 


Ralph J. Taurone 
47 West 200 South 


Heyer, 27, had been a mem- 
ber of Local 513 in Florence, 
Kentucky since beginning work 
at the airline in July 2004. A 
Florence resident, Heyer was 
stationed at JFK Airport in New 
York City and was selected as the 
flight attendants’ New York rep- 
resentative earlier this summer. 


Devastating News 
“We were devastated when we 
heard the news,” said Connie 
Slayback, Local 513 President 
and Comair flight attendant. 
“Kelly always had the cour- 
age to stand up and represent 
himself and our fellow flight 
attendants. He was popular at 
JFK and his coworkers always 
had nice things to say about 
working with him.” 

“He was a stand-up individ- 


Slayback said that 
she had called Heyer 
last week, reporting 
that he had won his 
first grievance, con- 
cerning a flight crew’s 
rest time and report 
time. 

“Any time he 
had a question or 
thought the com- 
pany wasn’t inter- 
preting the contract 
correctly, he’d be on the 
phone, almost right after he 
was hired,” Slayback said. “He 
wasn’t argumentative, so much 
as someone who wanted things 
done right.” 


Remembering Heyer 

“He was a dynamic person,” 

said Jim Hoeh, a friend of 

Heyer’s. “He treated everyone 

with the respect he believes 

they should be treated with.” 
“J just wish I could see you 


GENERAL EXECUTIVE BOARD 


ual,” said Tracey Riley, Comair 

flight attendant and Local 513 

business agent. “He was very 

professional, loved his job.” 
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Improved his condition greatly 
and he is now a vocal supporter 
of his father’s charity. 

“Bryan is a gift from above. 
He is a great kid and always 
amazes me. He was shy during 


In dearch Of A Cure 


’ local 731’s Hancock, Charity Event Raises Over $1 Million 


s President of Local 731 in 

Chicago, Terry Hancock 

has the leadership skills to 
achieve victories for workers 
and their families. The same 
eadership qualities cross over 
into his personal life, allowing 
him to make a difference in the 
lives of thousands of people. 
Hancock holds an admira- 


_ ble distinction. He is the single 


argest individual fund-raiser 
for autism charities in the 
country. Hancock’s “In Search 
of a Cure” golf event has raised 
more than $1 million for Cure 
Autism Now, a nonprofit orga- 
nization that supports research 
eading to the prevention and 
treatment of autism. 

Hancock started the tour- 
hament in 2002 with Chair- 
person Roberta Lester, and 

they have had the full support 
of Teamster members, their 
families and friends with this 
annual event. Most supportive 
of Hancock is his 12-year-old 
son, Bryan. 


| Great Kid 

In most ways, Bryan leads a 
normal life. He swims, plays on 
abasketball team and horses 
around with his two brothers. 
However, he also faces his share 
of struggles. Bryan has been 
diagnosed with autism. While 
gi Bryan will always be affected by 
autism, in-home therapy has 


the first few golf outings, but 
now he controls the micro- 
phone and runs the raffle,” 
Hancock said. 

The money that Local 731 
raises goes to support a condi- 
tion that is the nation’s fastest 
growing developmental disor- 


‘der. An estimated one in 166 


children are currently affected 
by autism, up from 1 in 10,000 
children just 12 years ago. 
Hancock is thankful for the 
Chicago Teamster members 
and their families who have 
come out to help his cause, 
which has gained support 
beyond the local. 


Teamster Support 

Hancock serves as a Trustee on 
the Executive Board of Joint 
Council 25, which recently 
raised more than $150,000 at 
its third annual All Charity 
Event. Through the success 

of this event, Joint Council 25 
was able to contribute to over 
a dozen charities. This includes 
the 2006 “In Search of a Cure” 
event, which was the recipient 
of a $12,000 contribution to 
Cure Autism Now. 

“We believe in the causes 
we support and in the impor- 
tance of working toward the 
prevention and treatment of 
autism. We feel lucky to work 
with people as passionate as 
Terry and Roberta when it 
comes to helping others,” said 
John T. Coli, President of Joint 
Council 25. 

“Hancock believes in doing 
whatever he can to get people 
involved in finding a cure, pos- 


sibly within his lifetime. 

“There was a time when 
people were afraid of autism 
because they didn’t know what 
it was,” Hancock said. “The 
more we can help understand 
it, the more we can work to 


treat it, and hopefully one day, 
find a cure. That is what I’d 
like to achieve.” 

To learn more about autism 
or to help out, visit Cure 
Autism Now at their web site: 
www.cureautismnow.org. 


TEAM Star Open Enrollment Period 


Ends December 31, 2006! 


|MEDICARE PART D 


MEDICARE PART D) Drug Program 
The open enrollment period for the TEAMStar Medicare Part D 
Prescription Drug Program will end on December 31, 2006. The 
next enrollment period will not begin until November 15, 2007. 


TEAMStar Part D Program participants enjoy the following 
benefits: 


+ Competitive group rates — 
to the general public 


IBT program not available 


+ Comprehensive drug coverage and pharmacy 
network — over 2,100 drug prescriptions 
available through over 50,000 
pharmacies nationwide 


» Coverage options - two plans § 
to choose from 


+ No annual deductible - 
plan begins paying immediately 


For additional information, 
or if you need an enrollment 
packet, visit our website at 
www.teamstarpartd.com or 
call 1-866-524-4173. 
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Recognizing Those Who Serve 


“Helmets to Hardhats” Push States to Streamline CDL Rules 


hen Army Sgt. Nathan Monroe was home on leave last year, he 

needed to renew his driver's license. Because he had been trained 
by the Army to drive tractor trailers, flatbeds and fuel tankers, he 
thought he would use his military paperwork to get his commercial driv- 
ers license. 

Instead, the 22-year-old Holt, Michigan soldier was told, “my military 
paperwork was of no use, that | would have to start all over from the 
beginning with state of Michigan testing and requirements to obtain my 
certification and licensing.” 

Michigan is one of 45 states that do not recognize prior military 
training and experience when granting commercial licenses. As these 
state laws now stand, Monroe and military men and women like him 
would have to wait through months of retraining and retesting before 
they could re-enter civilian life in a commercial driving career. 

The Teamsters are trying to change these rules. General President 
Jim Hoffa, a Trustee of the Helmets to Hardhats program, recently wrote 
to the governors and transportation department administrators of each 
of the 45 states that do not recognize military driving experience in 
hopes of loosening these undue restrictions. 


Repaying Our Debt 

Federal regulations already give each state the ability to grant CDLs 
based on military experience. But only Florida, Minnesota, Nevada, Ohio 
and Rhode Island “recognize the talent and skill our veterans achieve 
while serving our country,” Hoffa's letter states. 


“For the sake of our 
veterans and their families, 
| ask that your state adopt 
similar measures based 
upon standards of military 
experience,” Hoffa told the 
governors. “This would not 
only help repay our debt 
to those who have served 
our country in a time of 
war, but would also ensure applicants have the skills necessary to safely 
handle commercial vehicles on our nation’s highways.” 

The letters are the first step is an ongoing Helmets to Hardhats 
campaign to help transition veterans into commercial driving jobs. The 
nonprofit organization was formed nearly four years ago to connect 
former military members with career training and employment within the 
construction industry. 

Monroe, who has logged approximately 16,000 miles—in both 
combat situations during two deployments to lraq and on German auto- 
bahns—salutes the union's efforts. “The military has given me more than 
enough experience and mileage to be a fully licensed truck driver,” Mon- 
roe said. “I think what the union is doing is great. This makes me feel 
that the union does everything possible to help the truck drivers of the 
country do their jobs better and provide a qualified work force.” 


ae 
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we A aay Biss j . 
Local 807 Member Wins $675,000 on “Deal or No Deal” & 
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f bape Matthew “Matty” Sol- Howie Mandel, is a highly rated 40, h 
lena, a long-time member of prime-time game show in which ters / 
Local 807 in Long Island City, New contestants choose one of 26 broth 
York, won a whopping $675,000 on __ sealed briefcases to keep, without then 
the September 18 episode of NBC’s knowing the amount in each one, ing tl 
“Deal or No Deal.” ranging from one penny to $1 mil- After 
Sollena has been a delivery truck _ lion. But on the day the Staten of ca 
driver for Superior Printing Ink in Island resident appeared in the Was | 
Teterboro, New Jersey for the past 10 show’s season premiere episode, Cash 
years. Before that, Sollena worked as _the top prize had tripled to $3 be cc 
a Teamster for Capital Paper in Man- million. Sollena promptly selected _ his cl 
hattan for 13 years. briefcase 23 from the 26 cases push 
“Deal or No Deal,” hosted by after proudly proclaiming he has — ¢nde 


Rhode Island Renaissance 


Film and Television Projects Flow into Ocean State 


tephen Silva remembers 
the lean years. 

Silva has been a 
member of Local 251 in 
Providence, Rhode Island 
since 1975 and remembers 
working on his first project 
in Newport, Rhode Island on 
the set of “The Great Gatsby” 
starring Robert Redford. 
However, back then projects 
like “The Great Gatsby” were 
few and far between. 

“We hit a dry spell for 
awhile,” Silva said. “But since 
1997 I have had steady work 
in this industry and we have 
really seen a big increase in 
projects recently.” 

Silva is currently the 
transportation captain on 


the set of “Waterfront,” a 
Warner Brothers television 
series starring Joe Pantolia- 
no, Mary Stuart Masterson 
and Billy Baldwin. He credits 
the leadership of Local 251, 
and Steven Feinberg, head of 
the Rhode Island Film and 
Television Office, with the 
surge in television and film 
projects. 

“Local 251 and Steven 
Feinberg really worked close- 
ly with the state government 
to create a film incentive 
program that would attract 
studios to Rhode Island,” 
Silva said. “This program and 
similar programs in other 
states have really helped to 
slow runaway production.” 


been a Teamster for 23 years 
and also married for 23 years. 


Record Breaking Offer 

\With the help of his wife Denise, 
40, his 16-year-old twin daugh- 
ters Alexandra and Ariel, and 
brother-in-law James, Sollena 
then had the task of eliminat- 
ing the remaining 25 cases. 
After a pre-determined number 
of cases were opened, Sollena 
Was repeatedly offered sums of 
cash in exchange for what might 
be contained in the briefcase of 
his choice. To avoid the risk of 
pushing his luck too far, Sollena 
ended up accepting a record- 


breaking offer of $675,000. 

When asked what he is going 
to do with his newly acquired 
windfall, Sollena said he was going 
to take his family on a vacation to 
Italy, make some investments and 
buy himself something he always 
wanted: a yellow Corvette. 

“lam so thrilled. Not only 
am | a big winner on ‘Deal or No 
Deal,’ | am also a winner as a 
Teamster. As a member, | have a 
great health plan, strong benefits 
and job security,” Sollena said. 
“And whenever | have a problem 
on the job, | can always count on 
my local representatives to be 
there for me.” 


$. 


Our members can now count on steady 


work from this industry and a better life for 


their families.” 


— JOSEPH BAIROS, SECRETARY-TREASURER OF LOCAL 251 


With the help of the gov- 
ernment and the union, Fein- 
berg’s office spearheaded the 
passage of a competitive film 
incentive program, brought 
more than $100 million in 
revenue to the state, created 
1,000 jobs and has renovated 
three facilities in the state to 
handle film and television 
production full time. 


Getting the Job Done 
“Rhode Island has done a 
great job getting projects 
into the state,” said Danny 
Allen, a member of Local 
251 who has been working 
in motion picture and televi- 
sion for 11 years. “Because 
of the film office’s and 
union’s efforts, we have 
good-paying jobs right here 
in this industry.” 

Local 251 members were 
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on the set during production 
of the feature “Underdog” 
starring Jason Lane as the 
voice of the title character. 
Teamsters are now preparing 
for their next Disney feature- 
length film, “Dan in Real 
Life,” starring Steve Carell, 
Juliette Binoche and Dane 
Cook. 

“We worked very closely 
with Steve Feinberg at the 
Film Commission to bring 
production here to Rhode 
Island,” said Joseph Bairos, 
Secretary-Treasurer of Local 
251. “Our cooperative efforts 
led to our state’s film incen- 
tive program and we have 
seen an unprecedented influx 
of film and television pro- 
duction. Our members can 
now count on steady work 
from this industry and a bet- 
ter life for their families.” 
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orkers in Dallas and San 

Antonio employed by 

GES Exposition Services 
and Dallas workers at Freeman 
Companies unanimously rati- 
fied new contracts recently. The 
three-year agreements cover 
about 181 workers in Dallas 
and 100 in San Antonio. The 
bargaining units include driv- 
ers, warehouse workers, check- 
ers, helpers and forklift opera- 
tors. Locals 745 in Dallas and 
657 in San Antonio engaged in 
joint negotiations with GES, 
while Local 745 negotiated 
with Freeman Companies. 


lena 
Triumph 


Big Benefits for Members 


Made In America 


TV Show Honors the American Laborer 


J ohn Ratzenberger’s name may not be familiar, but everyone — 
knows the loveable, know-it-all postal worker named Cliff 
Clavin he played on the hit show Cheers. And Ratzenberger ai 
knows a thing or two about the American worker. ‘e 

The Emmy-nominated actor now crisscrosses the country, explor- 
ing American-made products for the Travel Channel’s Made in Amer- 
ica. Each episode of Made in America spotlights the wide variety of 
products made in the U.S._from snow blowers to rubber bands—and 
the workers who make them. 

Ratzenberger has always had a fondness for labor. Growing up, 
his mother worked in a factory and his father was a Teamster who 
drove a truck for Texaco. Ratzenberger grew up appreciating his par- 
ents’ work, and this appreciation has stayed with him over the years. 


Teamsters in the Spotlight 
“Factory workers and other manual laborers really are the backbone 
of our civilization and | felt there should be an audience applauding 
them,” Ratzenberger said in an interview with Teamster Magazine. 
Made in America has showcased many union companies over 
the past few seasons, including Teamster sites like Sikorsky, Pepsi, 
Budweiser, Louisville Slugger, Tillamook Cheese and others. Ratzen- 
berger is moved by the spirit of the American worker, but is deeply 
concerned with the recent surge in outsourcing and what this may 
mean for the future. 
“Whether you’re a bricklayer, a carpenter, or a construction worker, 
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“These were good deals,” 
said Danny Carpenter, shop 
steward for Local 745. 

Most of Locals 657 and 745 
trade show members work part 
time with sporadic schedules 
dependent on the number of 
trade shows or conventions in 
town. Previously, they did not 
have employment-based health 
insurance or a retirement savings 
plan. For this round of negotia- 
tions it became critical for them 


to secure these benefits. 

“We were committed to mak- 
ing significant improvements,” 
said Don Prda, a 37-year freight 


hand and member of Local 745. 
“Tam happy to know that when 
I retire things will be a lot better 
than when I started.” 


Workers Covered 

Local 745 members won a 
health care plan where the 
company contributes a set 
amount per hour worked 
and workers can make pre- 
tax contributions. Coverage 
includes medical care, vision, 
dental, disability and group 
term life insurance. Employers’ 
payments to the health plan 
are $0.50 per hour worked in 


we're all connected in the great tapestry of America,” Ratzenberger 
said. “We need to take action for the sake of our kids and grandkids.” 


Hidden Costs 


Ratzenberger is concerned that Americans don’t often think about the 
implications of their purchasing decisions, and this can have a major 
effect on communities across the country. 

“When someone buys a T-shirt that’s a few dollars cheaper 
because it was made in China, they don’t realize that it ends up cost- 


ing them more,” Ratzenberger said. 


“It’s a domino effect. People need to know that it’s not a few 
bucks saved. It's going to have an impact. But people aren’t yelling 
loud enough so politicians can hear. We need to make sure it doesn’t 
reach a point where it’s too late, where we've become completely 
dependent upon Chinese manufacturing,” Ratzenberger said. 

Made in America airs Tuesdays at 9 p.m. ET/PT on the Travel Chan- 
nel. His new book, “We've Got It Made in America,” is in stores now. 
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he first year, $0.90 per hour 
yorked in the second year and 
1.25 per hour worked in the 
ird year. Local 745 members 
an also participate in a 401(k) 
hrough payroll deductions. 
“This is the biggest gain in 
0 years for Dallas area trade- 
how workers,” said Randy 
horn, a business agent for 
ocal 745. 

“We have longed to get a 
(01 (k),” said Paul Cruz, Trust- 
¢ of Local 657. “Given how 
he industry functions in San 
{ntonio, it made more sense 
) concentrate on establishing 


a retirement plan.” 

Local 657 prevailed in two 
other areas. First, members 
preserved premium pay start- 
ing on six and seven consecu- 


tive days of work. GES wanted 


premium pay to be based 
on a workweek. Also, Local 


657 ensured that grievances 
remained in the Texas Confer- 


Local 200 Members Make Snap-on Tools 


isconsin is well-known as the home to a variety of classic 
American products—like Harley-Davidson motorcycles and 


Miller beer—but Milwaukee, Wisconsin is also home to some lesser- 


known products that have a reputation within the industry for reli- 
ability, strength and power. More than 330 Teamsters with Local 


200 in Milwaukee manufacture these powerful products at Snap-on 


Incorporated. 


Snap-on Incorporated, headquartered in Milwaukee, was founded 
in 1920 and is now a $2.4 billion, S&P 500 company whose products 


can be found in more than 150 


countries. Snap-on specializes in 
the manufacture and marketing of 


power tools. Sockets, wrenches, 
spark plugs, air ratchets and 
more are made in Snap-on’s 


Milwaukee facility by a dedicated 


Teamster workforce. 

“The tools made at Snap-on 
are high-end, high quality prod- 
ucts. And if | had to describe 
the Teamsters at Snap-on, I’d 


describe them the same way. They 


are hard working and dedicated 


ence Grievance Committee. 
The company wanted to move 
to an arbitration system that 
would have been less desirable 
for members. 


to putting out a high quality product,” said Dan Campbell, a business 
agent with Local 200 in Milwaukee. 


Superior Workforce 


While the products are known in the industry for their quality, it’s the 
workers behind these products that make them superior. 
“We take a lot of pride in what we do,” said Rich Paul, Chief 


Steward with Local 200 and 


a machine operator at Snap-on for 24 


years. “We formed a union with the Teamsters almost a decade ago 


www.teamster. 


and we've seen nothing but improve- 
ments ever since,” Paul said. 

Paul recalls that in his years with 
Snap-on, three non-Teamster union 
campaigns took place with no results. 
Conversely, the workers voted to become 
Teamsters by a solid 75 percent. 

“We have a strong sense of pride 
here to get a quality tool out to profes- 
sional mechanics, and we are good at 
getting this product out. I’ve been in 
other unions before, but I see nothing 
but positives ahead with the Teamsters,” 
Paul said. 
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Teamsters Kick Off Contract 
Negotiations at UPS 


ENERAL PRESIDENT JIM HOFFA 
kicked off the UPS national contract 
negotiations in mid-September, 
vowing to protect members’ pensions 
and protect health care for workers 
and retirees. 

The UPS contract that covers more 
than 215,000 union members nationwide is the largest 
private-sector labor agreement in the United States. 

“Our members have told us that protecting pensions 
and health care are their top priorities,” Hoffa said. “We 
will tackle these critical issues before addressing other 
key issues such as work rules, safety and wages.” 

Hoffa serves as chairman of the union’s UPS National 
Negotiating Committee, along with Ken Hall, Director of 
the union’s Parcel and Small Package Division. 

“Our members know that they cannot count on the 
government to solve the pension and health care crises 
in the United States,” Hall said. “We must address these 
issues at the bargaining table, and we will do that.” 

The national UPS contract expires on August 1, 2008. 

Hoffa and Hall said they are confident the union will 
be able to negotiate a contract that protects its members 
while allowing UPS to grow. However, they made it clear 
that the union needs to guarantee that its members’ pen- 
sions and health care are protected. 

“Our members’ interests are paramount—we will 
only accept an agreement that builds on our past 
achievements at the bargaining table,” Hoffa said. 


‘Two-Person’ Approval 

Two weeks after the negotiations opened in Detroit, more 
than 300 local union leaders who represent Teamsters at 
UPS met in Washington, D.C. to review and unanimously 
approve non-economic national UPS contract proposals. 
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During remarks opening the “two- 
person” meeting—in which two repre- 
sentatives from each UPS local union 
meet—Hoffa said UPS is in a solid finan- 
cial position to negotiate a contract that 
protects UPS members’ pensions and 
other benefits. 

“The best news about UPS: they have 
money,” Hoffa said. He noted that the 
2002 contract negotiated by the union was 
worth $10 billion. 

“We're going to set a record this time,” 
he said. 

Hoffa also hailed the union’s recent 
card-check agreement at Menlo, now 
called UPS Cartage Services, and the 
union’s efforts to help FedEx workers gain 
a stronger voice. He also said the UPS 
Freight campaign is going well, with nego- 
tiations for a first contract in Indianapolis 
under way. 

Hall said UPS is making record profits, 
putting the union in a strong position to 
negotiate a strong contract. 

“The more money they make, the more 
money we're going to get for the people who 
made that money for them—Teamsters,” 
Hall said. 


The non-economic proposals were inB 
submitted to UPS during the second day __ ing « 


of negotiations in early October. UPS also 
submitted its non-economic proposals to _ offic 
the union’s negotiating committee. mee 

dete 
Pressing Issues ings 


The non-economic issues address safety _ site: 
and health, working conditions, subcon- 
tracting, the company’s use of technology Loe 


and other areas. Both sides will review Befc 
each other’s proposals and discuss the acro 
issues during a future meeting. mee 

Following the second day of negotia- E 
tions, Hall reiterated that pensions and fron 
health care are the most pressing issues. _ cuss 


“We are very, very serious about negoti- the 
ating pension and health care issues early,’ 
Hall said. “We plan to hold meetings in the larg: 
coming weeks with representatives of the gave 
relevant funds to prepare proposals which _ of th 
address our members’ goals. Our members 
need to know as soon as pos- 
sible that they and their fami- 
lies will remain secure while 
working at UPS and after 
they retire.” 

Meanwhile, local unions 
have begun the negotiating 
process for supplements, 
riders and addendums—the 
agreements that address 
local issues. Hall and Hoffa 
have appointed Denis Tay- 
lor, President of Local 355 


s0ti- 
ly, 
the 
he 
ich 
bers 


in Baltimore, to coordinate the renegotiat- 
ing of the local agreements. 

Union leaders will meet with company 
officials to draft a schedule of upcoming 
meetings. Once meeting dates have been 
determined, information about the meet- 
ings will be posted on the Teamsters web 
site: www.teamster.org 


Local Proposal Meetings 

Before negotiations began, local unions 
across the country held contract-proposal 
meetings to get members’ input. 

For example, more than 300 Teamsters 
from Local 767 in Forest Hill, Texas dis- 
cussed contract proposals, learned about 
the pension fund and asked questions. 

“We had a great turnout, one of the 
largest in the Southern region. It really 
gave our members a better understanding 
of the issues going into negotiations, and 


workers fi 


om 


NLRB Rules 
Went to Unlonize 
he Teamsters efforts to win a strong voice for 
FedEx workers got another boost recently when 
the National Labor Relations Board (NLRB) made a 
poling that could have wide-ranging effects. 

~ The NLRB ruled that full-time, regular part-time 
and swing drivers at two Wilmington, Massachu- 
“setts FedEx Home Delivery locations are direct 
~ employees under the company’s business model 
and have the right to seek union representation. 
z ‘The ruling is the seventh time since 1988 that 
the NLRB has found drivers at FedEx Home Delivery 
are direct employees despite the company’s asset- 
tion that they are “independent operators.” First 
o Region NLRB Director Rosemary Pye ruled that due 
. : to the control and restrictions enforced by FedEx 
on drivers in the Home Delivery division, they are 
a : employees within the meaning of the National 

~ Labor Relations Act. 
“This is a great victory for these workers in 
Wilmington,” said Jim Hoffa, Teamsters General 

President. “These rulings are exposing FedEx’s 
nderhanded business model, designed to deny 
thousands of hardworking employees benefits they 

ve as directemployees.” 


in accordance with the decision, Local 25 in 
on will begin the process for scheduling an 


‘ond ruling by the NLRB this year that found FedEx: 
ome Delivery drivers in Massachusetts are direct 
“The FedEx Ground model has been proven 

) be wrong again and again,” said Sean O’Brien, 


“more false FedEx promises. The company must 
admit the drivers are employees and respect 


heir rights.” 
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election ‘under the NLRA guidelines. This is the sec- 


ocal 25 President. “These drivers don’t want any . 


we got a lot of good input,” said Wesley 
Jenkins, President of Local 767. 

Ken Wood, Teamsters International 
Union Vice President and Southern 
Region UPS Negotiating Committee 
Chairman, attended the meeting to 
explain the sometimes-complicated 
negotiating process to members. 

“Ken did a great job talking about 
what we're doing with negotiations 
and about how the members can get 
involved in presenting their own pro- 
posals for the contract,” Jenkins said. 

Many of the members in atten- 
dance, like union steward Mark Acker, 
have 25 years or more on the job. He 
came to see the pension presentation by 
the Central States Funds. 


A Chance to Learn 
“With the way things are with the 
national economy and with companies 
dumping pension plans, I figured I 
should take the opportunity to learn 
about the pension. The other members 
also wanted to learn more about how 
the pension works, and Central States 
explained it well,” Acker said. 

Although pension funds were the 
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main topic of discussion, other issues like 
seniority rights were also mentioned. 

The gathering provided the opportu- 
nity for members to go up to the micro- 
phone and ask questions, discuss con- 
cerns and express what they'd like to see 
addressed in the negotiations. 

“To me, that’s what a union is all 
about—different voices. People should 
come to these meetings and get involved,” 
Acker said. “Union leaders don’t know 
what we are thinking unless we tell them. | 
think more meetings like this would help 
to build more solidarity and gain more 
input from the membership.” 


ke 


PS clerks, who had been represented by the Teamsters as a 

result of the 2002 contract negotiations but whose union status 
was thrown into disarray following an administrative law judge's ruling 
early last year, have overwhelmingly voted to rejoin the Teamsters. 

The ODC/FDC clerks, as well as some international auditors, 
voted 115-9 to be represented by the Teamsters under the UPS 
national bargaining agreement after the secret mail ballots were 
counted in early September. 

“The overwhelming vote clearly shows that these UPS employees 
recognize the benefits of being Teamsters,” said Ken Hall, Director 
of the Teamsters Parcel and Small Package Division. “We're very 
pleased with the outcome.” 

One clerk from Local 89 in Louisville summed up the importance 
of the vote. 

“| have been a union employee before and it was critical that we 
were successful in this campaign,” clerk Lora Wright said. “Without 
the Teamsters to represent us we would have lost the benefits of a 
Teamster contract.” 


Case History 
The issue surfaced early last year, when the National Labor Relations 
Board (NLRB) administrative law judge found that the Teamsters and 
UPS unlawfully extended recognition and the national contract to 
ODC/FDC clerks and international auditors. 

The judge based his decision on the fact that these workers in 
Louisville had never been represented by the Teamsters nor had 
bargaining-unit members ever performed this work at the Louisville 


UPS Clerks Vote to Rejoin Teamsters 


center. The judge made the same finding with regard to any other 
facility where the international auditors and ODC/FDC clerks were 
previous “unrepresented.” 

The judge went on to find that, in some cases, international work 
was originally assigned to and performed by bargaining unit employ- 
ees, was subsequently removed from the unit by UPS and assigned 
to non-unit employees, and then was returned to the unit after the 
2002 negotiations. 


Union Appeals 

The union appealed the administrative law judge’s decision to the 
NLRB. The board accepted the union’s argument that the vast major- 
ity of clerks had performed bargaining unit work before the 2002 
contract. As a result, the board limited the decision and required the 
union to demonstrate that the clerks in five locations wanted to be 
represented. Instead of affecting almost 2,000 clerks, the decision 
affected approximately 197 workers. Those workers voted in recent 
weeks, leading to the outcome in early September. 

The vast majority of the workers belong to Local 89 in Louisville; 
others belong to Local 63 in Covina, California; Local 449 in Buffalo, 
New York; Local 623 in Philadelphia; and Local 769 in Miami. 

As a result of the vote, these workers have reaffirmed their 
desire to be Teamsters and protected by a collective bargaining 
agreement. They will now be restored to the bargaining unit and have 
all the wage and benefit improvements they received as a result of 
the 2002 National UPS contract restored and protected for the term 
of that agreement. 
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In his 37 years at Miller Brewing Compa- 
ny’s Fort Worth, Texas brewery, Carl War- 
ner has seen millions of bottles of beer, 
but he has never seen more contentious 
contract negotiations than during the 
recent bargaining with the company. 

“These were hotly contested negotia- 
tions, probably the worst I’ve seen since 
I’ve been here,” said Warner, a member of 
the workers’ bargaining committee and 
Vice President of Local 997 in Fort Worth. 
“Negotiations had always been a give and 
take in the past. This time the company 
wanted to take and didn’t want to give 
anything.” 

But three ingredients made the final 
product more palatable, Warner said: 
workplace solidarity, alliances forged with 
workers in international unions, and coor- 
dinated bargaining among the three locals 
that represent workers at Miller breweries 
in Fort Worth; Eden, North Carolina; and 
Irwindale, California. 

“The International Union was incred- 
ibly helpful during negotiations,” Warner 
said. “They sent assistance to our plant 
and secured key information during nego- 
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tiations. It was a long process but we kept 
morale high and stood together to win 
what we needed at the bargaining table.” 

The three contracts increase wages, 
access to health care coverage and secure 
pension plans for some 1,400 packaging, 
distribution, maintenance, brewing and 
engineering workers who are members of 
Local 997, Local 391 in Greensboro, North 
Carolina and Local 986 in Los Angeles. 

“These are strong victories for Team- 
sters working at Miller,” said Jim Hoffa, 
Teamsters General President. “The com- 
pany tried to slash health care benefits and 
we stood up to those threats and refused 
to back down.” 


Three Contracts 
“Over the years our members have worked 
hard to enable Miller to improve its mar- 
ket share,” said Jack Cipriani, Director of 
the Brewery and Soft Drink Conference. 
“Tt’s only fair that the workers receive pay 
and benefits that recognize their efforts.” 
“Bargaining with Miller was extremely 
hard this time,” said Jerry Putnam, Secre- 
tary-Treasurer of Local 997. “But I think 
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we all won good contracts. The com- ~ prem 
munication we maintained between our {hat | 
bargaining teams made certain that things 
turned out well and our members are very _|ntel 
pleased with the contract.” 


Becai 

Although negotiations were sometimes was i 
contentious, there were areas where the ork 
Teamsters and Miller reached mutually —_don- 


beneficial compromises. Until the final 
day of the contract negotiations at the Ft. 
Worth and Eden facilities, the company 
demanded that employees pay $200 per 
month to be covered by the company’s 
health insurance plan. Union negotiators, 
however, offered to convert the members 
to a union health plan, which would 
provide members with solid health care 
insurance and save the company millions 
in insurance costs over the term of the 
contract. 

“We're committed to preserving the 
jobs of our members at Miller,” Cipriani 
said. “Unfortunately, at other breweries in (FAV 


the U.S., other unions have allowed sub- “ SA 
standard contracts that include drastic ster r 
cuts in seniority and enable the company ence: 
to dramatically increase health insurance had Z 


premiums. We weren't going to stand for 
tr that for Teamster members.” 
gs 
ery {ternational Relations 
Because Miller Brewing Company 
nes” r influenced by powers around the 
‘world—the brewer is a subsidiary of Lon- 
don-based South African Breweries Miller 
(SABMiller)—the Teamsters recognized 
_ that they had to think globally to secure 
: trong contracts. 
“Companies like SABMiller require 
new, global strategies for bargaining,” 
ts, Hoffa said. “Since being bought by SAB, 
fs Miller is no longer the national beer brand 
_ we knew that was based in Milwaukee. 
Inresponse, we mobilized new, stronger 
1S lactics to unite our members in this latest 
und of contract negotiations.” 
_ The union secured the support of 
‘inions in the United Kingdom and South 
i ica. The Food and Allied Workers Union 
‘AWU), which represents 5,000 employees 
at SAB plants in South Africa, offered Team- 
ster members support and shared experi- 
Tics of how the company’s cost-cutting has 
_ had a negative effect on workers. 


BET 


“Experienced workers were removed 
from their jobs,” said Katishi Masemola, 
General Secretary of FAWU. “The SAB- 
Miller executives insisted that their newly- 
automated plants required that employees 
pass certain skill level tests—training for 
which was not offered to our more senior 
members.” 

“Masemola inspired us to be very cau- 
tious of how the company tries to intro- 
duce new automation into the plants,” 
Cipriani said. “Learning how SABMiller is 
intent on utilizing machinery and reduc- 
ing its workforce to cut costs and increase 
productivity was important. We need to 
gather as much information as possible 
about our employer.” 


All Together Now 

“We immediately met with our stewards at 
each of our three breweries and conducted 

a member survey about bargaining priori- 
ties,” Cipriani said. “The results showed that 
the top concerns were protecting shift and 
departmental seniority; maintaining current 
health benefits; improving current pension 
benefits; and improving wages.” 
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Throughout the negotiations with 
the company, local and Brewery and Soft 
Drink Conference leaders examined strat- 
egies and compared notes, sharing infor- 
mation and securing what the workers 
wanted in their new contracts. 

Even though the facilities in North 
Carolina, Texas and California are labeled 
as Miller plants, union negotiators realized 
that SABMiller was working behind the 
scenes, attempting to implement deep cuts 
in workers’ pay and benefits. 

Negotiators and workers stood together 
during negotiations, with strong support 
from the workforce, who showed their soli- 
darity at meetings and in the workplace. 

“When we wore our T-shirts that said 
‘It’s Teamster Time at Miller’ you could 
really feel the union strength in our 
brewery,” said Pat Hendrix, an employee 
at Miller’s Eden brewery and 28-year 
member of Local 391. “Our goal was to 
stay focused and unified. We wanted to 
make sure we won good pensions and 
health care. These contracts prove that 
with solidarity and leadership we can get 
the best Teamster contracts.” 


AT MILLER 


CROCCO OHO EHH OEEEEEOEEEEOOEEEEEEEEEEEOOOES 


Workers, Brewery Conference Fight Corporation’s 
Aggressive Cost Cutting, Secure Solid Wages and Benefits 


NOVEMBER/DECEMBER 2006 | TEAMSTER 


aVerne Purifoy, a casino 
worker from Local 372 in 
Detroit, has only been a 
Teamster for two years. 
Purifoy has always believed in 
the stereotype that unions are 
ruled and run by men. 

She found out she was wrong at the sixth 
annual Teamsters Women’s Conference. 

“T thought the union was mostly men. 
I didn’t realize the power that women have 
in the Teamsters,” Purifoy said. “I can’t 
wait to get back to Detroit to tell all the 
women there about this conference.” 

The 2006 Teamsters Women’s Confer- 
ence took place at the Wyndham Hotel in 
downtown Phoenix. The four-day con- 
ference was designed to educate, inspire 
and promote leadership among Teamster 
women through a series of speakers, pan- 
els and educational workshops. 

This year’s theme, “Teamster Women 
Making a Difference,’ celebrated women’s 
achievements in the workplace and in — 
the labor movement. For more than 750 
members who attended, the conference 
was an opportunity to join in solidarity 


TEAMSTER | NOVEMBER/DECEMBER 2006 | 


with sisters throughout the United States 
and Canada. 

“It's vital that we encourage more 
female members to get involved in their 
union so that they can help all members 
achieve a better life," said Jim Santangelo, 
President of Joint Council 42. "That's why 
I'm so proud that this event has grown 
every year.” 


Memorable Speakers 

The conference featured a variety of 
special guest speakers, including Gov. 
Janet Napolitano 
(D-AZ), Rep. Ed 
Pastor (D-AZ), 
Teamsters General 
Secretary-Trea- 
surer Tom Keegel 
and Teamsters 
General President 
Jim Hoffa. Con- 
ference Coordina- 
tor and Women’s 
Caucus President 
Cheryl Johnson 
served as the mas- 
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ter of ceremonies. 

“You are strong women and you are _ 
stronger together,” said Johnson, opening | 
the event. “You truly make a difference | 
every day. You are the future of the labor | 
movement.” e 

Hoffa also took to the lectern, commend 
ing the members on their participationin > 
the union. He urged them to help other = 
women achieve a higher standard of living. — 

“Every year more and more women 4 
want to be here because we're the Team- |] 
sters—we're changing, growing and get- — 


di MAKING A. 


ifference 


morE THAN £5Q Teamster 
~ Women catuer ror 
Women’s Conference 


eee | 7, 


“ee “You truly make a 
1 difference every day. 
_____ You are the future of 
‘= the labor movement.” 


ne ~ — CHERYL JOHNSON, MASTER OF CEREMONIES 
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51 percent of the increase in labor growth 
between 2004 and 2014. Yet, the average 
woman still makes 77 cents for every dol- 
lar earned by a man. Union membership, 
however, has proved to make a key differ- 
ence in the lives of women. Women who 
are union members make about 34 per- 
cent more than nonunion women. 
Members at the conference shared the 
improvements that union membership has 
achieved in their lives. They also expressed 
a desire to use their power as Teamsters to 
help improve conditions for other women 


¢ A Woman’s Guide to Investing 
for Retirement 


* Trade Your Fear for Awareness: 


___ A Personal Safety Workshop 
© Building Respect and Dignity 


in the Workplace 


* Find the Strength from Within: 
A Guide to Internal Organizing 


ce Building Teamster Power: What 


One Teamster Woman Can Do 


and their families. 


Working for Change 

Joan Somer, an office manager 
with Local 705 in Chicago, is 
a 40-year union member who 
has been a Teamster for the 
past 10 years. Somer notices 
the changes in working condi- 
tions for women since she first 
entered the work force. 

“Women are now in non- 
traditional jobs—like truck 
driving. These women had 
to fight for this, but with 
the support of their union, 
they have been able to work in these jobs 
alongside men. Their struggles have made 
a difference for future generations,” Somer 
said. 

There are few women who understand 
the struggles that women have had to face 
better than Kathy Cianci, a UPS driver and 
member of Local 879 in Ontario, Canada. 

In her early days on the job, as a 
woman working in a male-dominated 
industry, Cianci faced difficult working 
conditions and harassment. Many of the 
men Cianci worked with over the years 


2006 Teamsters Women’s 
Conference Workshops: 


__ © The Teamsters Did What?: The 
___ Fascinating History of Your Union 


° Overcoming the Anxiety of 
Public Speaking 


¢ Grievances, Arbitrations: Effective 
Grievants, Witnesses and Advocates 


¢ New Teamster? What You Need to 
Know About Your Union 


¢ Putting Together a Newsletter: 
Tips for a Professional Looking 
Publication 


¢ Focus on Women: Proactive Strategies 
to Live Longer and Healthier Lives 


¢ Labor Issues = Women’s Issues 
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have come and gone. Today, Cianci is cel- 
ebrating 30 years as a UPS driver, and is 
proud that she is the UPS employee with 
the highest seniority in Canada. 

Cianci urges women to get involved in 
their union to make a difference for future 
generations, just as she did. 

“Share what you've learned here and 
work for change,” Cianci said. 


The Future Generation 

Veteran Teamsters like Cianci have made 
the difference, paving the way for future 
generations of women—women like 
Joanne Schuler. 

Schuler, a UPS driver and member of 
Local 79 in Tampa, Florida, is thankful for 
the women that have come before her and 
for her union. 

“T don’t think I would be at UPS as 
long as I have been if not for the Teamsters 
there to reinforce me and watch out for 
me. I feel lucky to have that protection,” 
Schuler said. 

This feeling of gratitude for those who 
have paved the way, and the desire to make 
a difference for the future, has led many 
Teamster women to this conference. 

Lillian Sanchez, a hospital worker 
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with Local 912 in Watsonville, California, 
recently became a shop steward so she 
could help other women. She came to 

the conference this year for the first time 
because she wanted to learn more about 
her role in the union. 

“Women in my workplace are afraid to 
speak up to management. This conference 
teaches us not to be afraid, that we can step 
up as a group and not alone,” Sanchez said. 

Sanchez is not alone. On the other side of 
the country, Pat Evans wanted to learn how 
to speak for the women at her workplace. 
That’s why the shop steward with Local 97 in 
Union, New Jersey came to Phoenix. 

“Tve recently become active as a shop 
steward and I came to learn more about 
my role. This conference has encouraged 
me to want to do more and learn more,” 
Evans said. 


Valuable Skills 
More than a dozen workshops were held 
over two days, providing members with 
the opportunity to learn about a variety of 
topics useful in their locals, the workplace 
and the community. 

Workshops included information on 
how to invest for retirement, put together 


“It's vital that we encourage more 
female members to get involved in 
their union so that they can help 
all members achieve a better life. 
That's why I'm so proud that this 


event has grown every year.” 
— JIM SANTANGELO, PRESIDENT OF JOINT COUNCIL 42 


a newsletter, build respect in the work- 
place and overcome the anxiety of public 
speaking, among other topics. 

“I enjoyed the workshops because I 
came here to learn as much as I could 
about my rights. P’'ve done that, and now I 
will go home and advise my coworkers on 
what their rights are,” said Gillian Puleo, a 
member of Local 847 in Toronto. 

“T am learning a lot about the union 
here,” said Tess Lewis, a member of Local 
396 in Covina, California. “I learned my 
one voice is a big voice. Now I know how 
to use that voice, thanks to the great public 
speaking workshop.” 

However, it wasn’t all work and no 
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play. After a schedule packed with speak- 
ers, panels and workshops during the day, 
members from across the U.S. and Canada 
explored Phoenix at night. Many members 
gathered at the Sisters’ Saloon, located in 
the Wyndham Hotel, where karaoke was a 
big hit, and the women took to the dance 
floor. 

“You can feel the bonding and the 
support that everyone has for each other 
here,” said Becky Saffell, a steward with 
Local 92 in Canton, Ohio. “There's not a 
stranger here.” 

Teamster members left the conference 
having made new friends and great mem- 
ories, and with the confidence that they, 
too, can make a difference. 


A Bright Future 

As for the future, the majority of members 
believe that organizing is key to bring- 

ing more women into the union. They 
believe that the more members there are, 
the higher the standard of living will be, so 
that all citizens of the U.S. and Canada can 
lead improved lives. 

“As members, we are all organizers. 

We need to bring more women into the 
union who don't have the benefits that we 
have, so that they can have those benefits 
as well,” said Mary Elizalde, office manager 
for Joint Council 39. 

Becky Belton, a steward and Trustee 
with Teamsters Ontario, Canada Women’s 
Caucus believes the future is nothing but 
bright for Teamster women. 

“We're just going to get stronger as 
more and more women take active roles in 
their union. And women are feeling more 
confident now in doing that,” Belton said. 
“It’s not just a boy’s club anymore.” 
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Lattimore Workers Organize with Local 745, Break Industry Barrier 


or Texas’ concrete indus- 

try, new meaning has 

likely been brought to the 
old saying that there is a first 
time for everything. 

Recently, 373 workers at 
Lattimore Materials Inc., 

a Redi-Mix company with 
facilities across North Texas, 
voted to organize with Dal- 
las-based Local 745, making 
Lattimore the first concrete 
company in the state of Texas 
to unionize. 

“T’ve been looking for- 
ward to being a Teamster for 
a long, long time,” said Gon- 
zalo Silva, a seven-year driver 
at Lattimore. 

The victory followed an 
intense six-month organiz- 
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ing campaign at 19 company 
locations. 


A Secure Future 

“We've all worked really hard 
on this,” said Kris Taylor, an 
assistant business agent at 
Local 745. “It’s been in the 
works since late 2005 and I’m 
really proud of what we’ve 
accomplished here because 
we've done something that 
hasn't ever been done.” 

The workers’ main con- 
cern was job and benefits 
security. 

“We chose the Teamsters 
for job security and retire- 
ment,” said Silva. “The com- 
pany took away our safety 
bonus and our haul bonus. 
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That can’t happen with a 
Teamster contract.” 

Silva’s viewpoint is echoed 
by his coworkers as well. 

“They said they were giv- 
ing us a raise but, by taking 
away the bonuses, what we 
really got was a pay cut,” said 
Randy Rhoades, a seven-year 
driver at Lattimore. “When 
the organizing campaign first 
began, the company pulled 
out all the stops. They gave 
us a raise, gave us our safety 
bonus back and put out a 
lot of literature. But we saw 
through the propaganda. 
We know that, without the 
Teamsters, they can just take 
it back at any time.” 


Dignity and Respect 


Another chief issue of 
concern among Lattimore 
workers was fairness in the 
workplace. 

“The Teamsters will make 
sure Lattimore workers are 
treated with the respect and 
dignity they deserve,” said 
Taylor. “We understand that 
negotiations are always chal- 
lenging for everyone involved 


“We’ve all worked 
really hard on this. 
It’s been in the 

works since late 
2005 and I’m really 
proud of what we’ve 
accomplished here 
because we’ve done 
something that hasn’t 


ever been done.” 
— KRIS TAYLOR, LOCAL 745 


but, with the Teamsters, work- 
ers don’t have to worry about 
whether or not they'll get a 
fair deal. The Teamsters bring 
with them 103 years of knowl- 
edge about how to negotiate a 
good, just contract.” 

The victory impacts a 
variety of workers, includ- 
ing mixer drivers, batch 
men, loader operators and 
mechanics. 


LOCAL 747 


Cape Air 
ore than 100 pilots at 
Cape Air recently voted 
to become Teamsters. 

“I was very happy and 
relieved the pilots elected the 
Teamsters,” Capt. Walter Kyle 
said. “The overwhelming 
majority wants to move for- 
ward and make it work.” 

The pilots joined together 
to fight for consistent work 
rules and fair pay and ben- 
efits at the regional airline. 

“This certainly was a sat- 
isfying victory,’ said Capt. 
Bill Fields, Cape Air pilot. 
“We look forward to working 
with our union brothers and 
sisters to improve working at 
Cape Air.” 

“The Teamsters look 
forward to representing 
Cape Air pilots,” said Don 
Treichler, Teamsters Airline 
Division Director. “This vic- 
tory is a direct result of the 
Teamsters Union’s reputation 
of providing strong repre- 
sentation for workers in the 
airline industry.” 

Treichler added that the 
union will soon initiate the 
process of beginning contract 
negotiations. 


LOCA! 773 


West Penn Township 
ublic works employees 
in West Penn Township, 
Pennsylvania recently 

voted unanimously to join 

Local 773 in Allentown, 

Pennsylvania. 

The new Teamsters work 
primarily maintaining the 
roads and parks in the town- 
ship. 

The main issues leading 
to the union vote were poor 
benefits and working condi- 
tions. 

“Since the township 


board members switched in 
January, the benefits haven't 
been stable and the work 
rules have changed on a daily 
basis,” said Robbie Best, a 
business agent with Local 
773. “The wages were also 
substandard and we needed 
to get everything in writing 
to protect these five workers.’ 
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LOCAL 633 


Rockingham County 


eputy sheriffs in New 

Hampshire’s Rocking- 

ham County recently 
voted unanimously to join 
Local 633. 

The 15 deputy sheriffs 
joined the Teamsters to ensure 
better health and welfare ben- 
efits, job security and a voice 
within the municipality. 

“They wanted what 
everyone wants,” said David 
Laughton, Secretary-Treasur- 
er of Local 633 in Manches- 
ter, New Hampshire. “They 
wanted the protections that 
come with union member- 
ship so that they can have a 
secure future.” 

The victory was a result 
of the joint efforts of Joint 
Council 10 of New England 
and Local 633’s organizing 
department. 

Roger Travers, an orga- 
nizer with Joint Council 10, 
said the workers won in the 
face of fierce opposition. 

“The administration took 
every road every which way 
to stop this but, in the end, 
we prevailed,” Travers said. 
“When push came to shove, 
we stood up and we got what 
was deserved.” 


LOCAL 339 


SPE Utility Contractors LLC 


ffice clerical workers 
at a utility contractor 
company in Michigan 


recently voted 4-1 to join 
Local 339. 

The workers at SPE Util- 
ity Contractors LLC in Port 
Huron, Michigan, are seeking 
respect on the job. There are 
seven workers in the bargain- 
ing unit. 

“Respect is the very, very 
top issue,” said Dale Taylor, a 
business agent at Local 339 in 
Port Huron. “Because of the 
lack of respect, there has been 
a revolving door of workers 
leaving.” 

Taylor credited Joint 
Council 43 with making the 
campaign a success. 

“We will meet soon to 
negotiate a strong contract 
for these workers so that they 
win the respect they deserve,” 
Taylor said. 


LOCAL 439 


Pacific Coast Industries 
ith two recent organiz- 
ing victories, Local 439 
in Stockton, California, 
has nearly 100 new members 
and continues to make orga- 
nizing a top priority. 

Workers at Pacific Coast 
Industries in Tracy, Califor- 
nia, recently voted to join 
Local 439. The workers man- 
ufacture parts for Toyota. The 
80-member bargaining unit 
includes workers who make, 
package and ship the parts. 

“Respect and dignity are 
the workers’ top concerns,” 
said Pablo Barrera, Local 
439 organizer. “Workers get 
terminated for any arbitrary 
reason. There is no job secu- 
rity whatsoever.” 

“The company hired a 
team of union busters to 
fight the organizing effort,” 
Barrera said. “Our volunteer 
organizer did a great job, and 
we also got assistance from 
the International Union’s 
Organizing Department.” 
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LOCAL 439 


Tulare Transport 
orkers at Tulare 
Transport in Stockton 
recently voted 11-5 to 
join Local 439. There are 15 
workers—all truck drivers— 
in the bargaining unit. 

The workers are seeking 
job security, more affordable 
health insurance and fair wages. 

Local 439 has had several 
meetings with the workers 
and contract negotiations are 
under way. 


LOCAL 690 


Bonner General Hospital 
urses at Bonner General 
Hospital in Sandpoint, 
Idaho recently voted to 

join Local 690 in Spokane, 

Washington. 

The 111 nurses are seek- 
ing a formal grievance proce- 
dure, a consistent disciplinary 
policy and a say in hospital 
policy regarding patient care. 

“The main concern for 
the nurses was being able to 
have a voice in the workplace 
to effect positive change and 
to make a better hospital for 
the community,’ said Val Hol- 
strom, President of Local 690. 

The nurses have tried sever- 
al times in recent years to orga- 
nize. This latest effort was suc- 
cessful thanks to the work of 
Local 690 in conjunction with 
Joint Council 28 and Interna- 
tional Union organizers. 

The nurses are now the 
only employees out of the 
nearly 400 workers at Bonner 
General who have union rep- 
resentation. 

“The nurses’ committee 
is elated by the outcome of 
the election and they're look- 
ing forward to working with 
management to negotiate a 
fair and equitable contract,” 
Holstrom said. 
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they will achieve the protections that they 
so desperately need in this job.” 

Local 528 launched an organizing drive 
more than a year ago, but the workers were 
unable to unionize. After the campaign, 
the company fired 43 workers. 

“This is why they want job security,” 
Toney said. “After the first campaign they 
realized they needed the protections that 
come along with forming a union.” 

“The handbook says that it’s not a 
contract, that you're an at-will employee 
and can be fired at any time,” said Maurice 
Cobb, Local 528’s Secretary-Treasurer. 
“They needed a contract, and they're 
going to get one—a Teamster contract.” 

For Anthony Isom, who has worked 
at AmeriCold for four years, the day his 
coworkers were fired was rough. 

“I knew these guys. We hung out at 
each other’s houses. They had mortgages 
and their kids’ college bills to pay,” Isom 
said. 

During the organizing drive last year, 
Isom noted that AmeriCold asked the 
workers to give the company a chance, and 
convinced enough people not to form a 
union. 

“This year, they didn’t even try. They 


fh thought they had it in the bag, but they 


Uf were wrong, Isom said. 


Respect and Fairness 
After the vote, Local 528 held a cookout 
for AmeriCold workers to celebrate their 
Victory. 

“T feel really good to be here,” said Wil- 
lie Reid, a nine-year AmeriCold employee. 


P | feel like we're trailblazers. This will ben- 


efit people for years to come.” 

The celebration provided the oppor- 
tunity for eager AmeriCold workers to 
sign up to become members of Local 528, 
as Georgia is a so-called “right-to-work” 
State. Local 528 also accepted contract 
proposals and put together a negotiating 
committee. They will soon set dates to 
begin negotiations on a contract. 

“A lot of issues were brought up as pro- 
Posals,” said Twinton Harvard, who has 
worked as a forklift operator at AmeriCold 


for the past three years. “We want respect 
and fair treatment. There needs to be an 
improvement in the relationship with 
management and supervisors.” 

The workers are also seeking changes to 
the Labor Management System, a produc- 
tion standard many believe is unrealistic. 

“Tt’s setting us up for failure is what it 
is, Harvard said. “They want 100 percent 
all of the time, but there are crowded aisles 
and other obstacles in our way. It’s not fea- 
sible. It’s like walking on eggshells in there. 
But there’s hope now that we won't have to 
take any more abuse.” 


Hard Work Pays Off 

“Now we can see the results of all our hard 
work,” Reid said. “This year we were more 
organized and we got together as a team, 
improved communication and laid it all 
on the line to make this happen.” 

Harvard was one of the workers who 
worked last year to try to form a union. 
Following the loss, Harvard persisted and 
returned to Local 528 with his coworkers 
to try once again. 

“We did it this time and it’s great we get 
to celebrate our hard work,” Harvard said. 

And for Willie Howard, there is no lon- 
ger a fear of what the next workday may 
bring. 

“You can feel at work that everyone 
feels good about their job now because 
there is hope,” Howard said. “There’s no 
fear in smiling again. I feel really good.” 
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The Secrets To 
Their Success 


Inoculation and Education Thwart 
Anti-Union Tactics 


hen putting together a winning 

strategy to form their union, the 
organizing committee enlisted the assis- 
tance of Chuck Stiles, an organizer for the 
International Union. Stiles attended com- 
mittee meetings in order to help inoculate 
and educate workers on the anti-union 
tactics the company would use to detract 
them from the issues, including: 


> SCARE TACTICS: “The company will 

use scare tactics to get workers off the 
issues that matter,” Stiles said. “I told the 
AmeriCold workers that the main distribu- 
tion hub is in Atlanta. If they try to tell you 
that the company will shut down and move 
somewhere else, they are lying. Don’t be 
afraid—they aren’t going anywhere.” 


> LEGAL INTIMIDATION: “The company 
hired the Jackson Lewis law firm, which 
I've dealt with before in other campaigns,” 
Stiles said. “They cost a fortune per hour 
and they're tough. | told the committee 
that everything the lawyers do will be with 
the intent of getting the committee’s eyes 
off the prize. They weren’t successful.” 


> ANTI-UNION LITERATURE: “Every cam- 
paign has its share of anti-union litera- 
ture,” Stiles said. “I inoculated workers, 
telling them what was coming down the 
pike, so they would know ahead of time 
what the company was going to do. The 
committee knew what to expect and they 
knew they needed to stick together.” 
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OE RILEY HAS WORKED 

for Marathon Petroleum, a subsid- 

iary of Marathon Oil, for 28 years. 

He has been a steward with Local 
120 in St. Paul, Minnesota for 20 of those 
years. Today, Riley is happy to be back at 
work after an end to the seven-week strike at 
the St. Paul Park refinery where he works. 

“T went back to work with my head held 
high because I’m a Teamster,” Riley said. “I 
cannot say enough about being a Teamster 
—we fought for what is right and we won.” 

Riley was one of 170 employees who 
went on strike in response to Marathon’s 
demands for 25 pages of union conces- 
sions. The company refused to bargain 
or modify their final offer, leaving the 
operators and maintenance employees of 
the plant with no choice but to strike. The 
workers had been without an agreement 
since their previous contract with the 
company expired in May. 

The main issues that led to the company’s 
first strike in 60 years focused on everything 
from workplace safety to scheduling. 

“This is a multi-billion dollar oil company 
that had its highest profits in the last two con- 
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secutive years, said Brad Slawson Jr., Secre- 
tary-Treasurer of Local 120. “We expected the 
company to thank the workers for their hard 
work, but that was not the case.” 

Instead, company demands included 
cuts in vacation time and time off, as well 
as a rewriting of the grievance procedure. 


Community Rallies 
During the strike, the workers had the full 
support of their community and beyond. 
On August 26, a rally in support of the 
members drew almost 500 people to the 
suburb of St. Paul Park. More than 50 rep- 
resentatives from a variety of labor, civic, 
fligious and political organizations came 
together to show their support. Guberna- 
torial candidate Mike Hatch, Senatorial 
candidate Amy Klobuchar and numerous 
other state and local officials joined the 
picketers during the strike. Community 
members held banners and signs, and 
were successful in urging potential cus- 
tomers not to buy gas at Marathon-owned 
stations. 

“The response was absolutely incred- 
ible,” said Ken Schwebach, a Local 120 
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steward and 29-year Marathon employee. 
“So many people came out immediately 
and really pulled for us. To see that many 
people show up was really inspiring.” 

Unions from Change to Win Minne- 
sota along with Teamsters Joint Council 32 
provided food to members forced out on 
strike. AFL-CIO affiliates also lent a hand 
by delivering lunches to picketers, while 
the Amalgamated Transit Union Local 
1005 donated $5,000 in gift cards to strik- 
ing families. 

“We couldn't have done this without 
the support of so many people,” Slawson 
said. “The community stood behind us, as 
did the Change to Win federation, and so 
many others. We had the additional sup- 
port of the International Union’s Strike 
Fund, as well as our own strike fund, to 
help our members out until they could get 
the contract they deserved.” 


Teamster Strength 

The strength of Local 120 went a long way 
in the effort to get workers back to work 
under a fair and equitable contract. Local 
120 is the largest Teamsters local in Min- 
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nesota, representing more than 10,000 
members in Minnesota and Iowa. 

“From top to bottom at Local 120 and 
the International Union, the entire Team- 
sters organization was there for us and 
every one of us was supported,” Riley said. 

Just three days after the rally, the Team- 
sters and management reached a tenta- 
tive contract agreement, overwhelmingly 
tatified by a 144-10 vote that concluded 
on September 6. The members secured 
a three-year contract, including 32 areas 
of “key gains” for workers. The contract 
either amended or took off the table the 
majority of Marathon’s demands for 
member concessions. 

A major gain in the contract protected 
time off for workers. Marathon’s initial 
demands would have left the 12-hour 
swing shift workers on call during 80 per- 
cent of their days off. Workers would have 
been left with only 3 days in a given month 
where they were not on call. Instead of 
being on call 80 percent of the time, the 
workers are now only on call approxi- 
mately 20 percent of the time. Marathon 
had wanted the reverse. 


Local 120 Members Secure Contract, 
Return to Work at Marathon Oil 


Teamsters 


Other Highlights 


The contract also enhanced both the vaca- 
tion and sick time policy from what the 
workers had before the strike and elimi- 
nated a company plan to cut the opera- 
tions department by 10 percent. Instead 
of cutting jobs, the company will now hire 
more employees. 

In addition, the members achieved 
solid pay increases. The workers will 
receive between a 3 and 9 percent pay 
increase in the first year of the contract, 

a 3.5 percent increase in the second year 
and a 3.7 percent increase in the third 
year. Marathon is also required to pay the 
health and welfare benefits owed to the 
members while they were on strike. 

“Our employees struck a monster of a 
company. This is a major victory for the 
International Union, our local, and most 
of all, the workers who have returned back 
to the job,” Slawson said. 

Marathon’s employees are pleased to be 
back at work having stood up to the com- 
pany in order to earn a fair contract. Riley 
learned first-hand the value of holding out 
for what he, as a worker, deserved. 


Community, 
Organizations Rally 
Around Workers 


ozens of groups, including civic, 
political, religious and community 
_ organizations rallied around Marathon 
workers on strike. They provided picket 
_ line support and monetary assistance for 
the 170 workers. 
Some of the groups that lent their 
support to Local 120 members include: 
_ The International Union’s Change to Win 
Minnesota partners 
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eeks after being fired for 
picketing at a newspaper 
distribution center in 
Detroit, Doug McPhail, 
53, died of a massive heart 
attack. Later, the NLRB 
ruled that McPhail’s 
picketing was a protected 
activity and he had done 
nothing wrong. 

The Detroit newspaper strike began 
on July 13, 1995, and its effects are still 
being felt today, especially by people like 
McPhail’s widow, Beverly. 

“Doug was a dedicated person,” she 
said of her husband of more than 30 years. 
‘He helped a lot of kids on that job. He 
worked many hours for that newspaper.” 

Over the last 10 years, the McPhail’s 
youngest son married and two beautiful 
srandchildren have entered Beverly’s life 
to help offset her loss. 

“T miss him and he has missed so 
much,” she said near tears. 

“) After the strike, the NLRB overturned 
ar several firings at Detroit’s two daily news- 

papers. In early October, the U.S. Supreme 
{Court refused to hear an appeal by Gan- 

_ “hett, which was seeking to overturn the 
i ee decisions on the strike. Gannett is 
»* “the nation’s largest newspaper chain and 
_ Was one of the big players in the strike. 
The recent ruling comes nearly a 

decade after 2,500 workers belonging to 
six unions at Detroit’s two daily news- 

| papers ended a 17-month strike and 

teturned to work. Of the unions forced 
~ out on strike, two Teamster locals—2040 
and 372—-were involved. McPhail was a 
dig Teamster supporter. 


NLRB Rulings 

he labor board had ruled union members 
didn’t violate any laws when they picketed 
¢ntrances of the Detroit News and a dis- 
tribution center during two incidents in 
August 1996. Dozens were fired for partici- 
pating in each protest, including McPhail 
“Working families like the McPhails 
thouldn’t have to go through this night- 


mare because the NLRB lacks teeth to 

get its rulings enforced,” said Jim Hoffa, 
Teamsters General President. "We can’t 
allow these companies to continue to vio- 
late and then litigate their labor relations 
policy. 

“Hundreds, including myself, were 
fired for conducting union protected 
activity,” said Shawn Ellis, a Local 372 
member who worked in circulation for the 
Detroit dailies and is now a regional train- 
er for the International Union. “And the 
NLRB failed to support those who abided 
by the law while the dailies were allowed to 
violate and then litigate its labor relations 
policy. We have got to implement other 
legal maneuvers and strategies to battle 
these large corporations.” 

During his tenure, Hoffa has developed 
a stronger organization to help Teamster 
members gain quality contracts across the 
country. 

“What we have learned from the 
unions and their dedicated memberships 
in the Detroit newspapers labor dispute 
is that during any set of contract negotia- 
tions, Teamster locals have to develop 
effective and strong contract strategies that 
don’t rely on the NLRB for resolution,” 
Hoffa said. “To that end, the union now 
has a variety of services that can help local 
unions develop strategies as they enter 
local or national contract bargaining.” 


Bitter Dispute 

At the time of the dispute, Gannett owned 
the Detroit News while Knight Ridder Inc. 
owned the Detroit Free Press. Each com- 
pany had an interest in a Joint Operating 
Agreement (JOA), which ran the business 
operations of each newspaper under the 
Detroit Newspaper Agency. 

The two national newspaper compa- 
nies began to spend tens of millions of 
dollars to battle its workforce in one of 
the most bitter labor disputes in Michigan 
history. 

Currently, Gannett owns 91 daily 
newspapers, including USA Today and the 
Detroit Free Press, nearly 1,000 non-daily 
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publications and 21 television stations. 

Knight Ridder is no longer in existence. 
While union officials worked hard 

to win on a number of fronts, including 

through the NLRB, they also waged a con- 

tract campaign that cost the Detroit dailies 

more than a third of their total circulation. 


Alternative Tactics 

Some of the tactics used by the workers 
included a nationwide boycott of Gan- 
nett papers, a weekly strike paper that was 
delivered for four years, and residential 
and company picketing of offices across 
the country, including one in Plains, 
Georgia. Former First Lady Rosalynn 
Carter resigned more than a year early as 
a director at Gannett as a result of public 
pressure directed at her from newspaper 
workers and support organizations. 

The unions and their members had to 
depend on finding alternatives to battle 
the huge company resources that were 
spent on hiring guards, public relations, 
and helicopters to fly newspapers from 
production facilities to secret distribution 
points. 

Many were fired during the labor dis- 
pute. Even after the 17-month strike, a 
subsequent lockout was instituted by Gan- 
nett and Knight Ridder that lasted until 
mid-2001—54 months after the strike had 
ended in February 1997. 

“Teamster bargaining teams and 
elected officers must look at political influ- 
ence, media relations, local and national 
customers, parent company interaction, 
among other avenues as they look for that 
‘key that will open the door to a fair and 
equitable agreement,” Hoffa said. “As you 
pull together each of these elements, the 
company you are negotiating with will 
then fully understand that you are seri- 
ous about getting a strong agreement for 
members.” 

“J don’t want to minimize the Supreme 
Court or the NLRB rulings for those that 
it ultimately affects, however, the length of 
delay is much too supportive for corpora- 
tions,” Hoffa said. 
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Appalachian and Ohio Workers Vote “Yes” for BMWED <r 
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rack maintenan 
employees of the 
» Appalachian and Ohio 
railroad recently rati- 
fied their first contract 
with the Brotherhood 

if Maintenance of Way Employes Divi- 
ion by a unanimous vote. This is the first 
inion contract on the short line railroad 
ince being sold by Watco Companies. 

“T am looking forward to better pay 
ind a set schedule of holidays,” said Dustin 
fuffman, a trackman who has worked for 
\&O for the past 10 months. 

“This contract will provide an immedi- 
ite increase in wages,” said Randall Bras- 
ell, Chairman of the BMWED’s Eastern 
iederation. “The contract language stan- 
lardizes pay rates and gives employees 
iccess to a 401(k) plan.” 

“We asked the members what they 
vanted in the contract,” said Lenn Buck- 
ty, a Vice Chairman of the Allied Eastern 


Federation. “So we knew the priorities 
were money and benefits. This contract 
makes sure that the insurance plan they 
have now stays in place while also raising 
their wage rates.” 

The wage increases during the 
contract's five-year term add up to a 19 
percent increase overall. Holidays were 
increased, too, from six to eight days. 


No Downtime in the Summer 
“With the contract, there will be an estab- 
lished headquarter point where the crew 
will report for work each day,” Brassell 
said. “We were successful in getting all of 
the trackmen, their foremen, operators 
and a signalman included in the contract. 
Our aim was to have all of the non-operat- 
ing crafts under the BMWED contract.” 
The day after the contract ratification 
vote, the new BMWED members were 
working to clean up a train derailment in 
Burnesville, West Virginia. Replacing rails, 
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ties and ballast is part of the process, even 
on days where the temperature reaches 
104 degrees. 

“We had a derailment of a CSX freight 
car carrying coal,” Huffman said. “We are 
lifting about 30 rails and putting them 
onto a rail flatbed car,” Huffman said. 
“We'll bring them down past the switch 
and then push them up the hill in order to 
get to the derailment site.” 

The rails, the heaviest 140 pound grade, 
were 40 feet in length. Working the crane 
to lift the rails was Jimmy Henegar, one of 
the men who was enthusiastic about having 
union representation. “It’s always better to 
have a union contract with its benefits, wage 
language and other protections.” 

The A&O railroad has about 150 
miles of track in West Virginia and carries 
freight cargo from coal mines, warehouses 
and plastic plants. Originally part of the 
CSX railroad, the short line was recently 
purchased by Four Rivers Corporation. 
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REPORT 98 TO ALL MEMBERS 


OF THE INTERNATIONAL 
BROTHERHOOD OF TEAMSTERS 


FROM: Independent Review Board 
Benjamin R. Civiletti 
Joseph E. diGenova 
William H. Webster 

DATED: September 5, 2006 


I. INTRODUCTION 

This is the Independent Review Board’s (“IRB”) Nine- 
ty-eighth Report to you on its activities conducted pursu- 
ant to the Consent Order. In this Report, we will discuss 
the status of pending charges about which we have previ- 
ously informed you. 


Il. SUMMARY OF IRB’S FIVE-YEAR REPORT 

As has been done in the past, on August 9, 2006, the 
IRB issued a report to United States District Judge Preska 
describing the activities of the IRB for the five-year period 
2001-2006. During this IRB term, it recommended charg- 
es against fifty-three Teamster members, nineteen of which 
related to knowing association with organized crime mem- 
bers and refusal to testify about organized crime contacts. 
Other charges related mostly to non-organized crime fail- 
ure to cooperate, submission of false documents, providing 
false testimony, collusion with employers, associating with 
barred members, embezzlement and financial misconduct. 
The IRB also recommended that six Locals be placed into 
trusteeship. Five Locals were placed in trusteeship and the 
sixth favorably worked out its problems under the guid- 
ance of the International Union. 

In addition, two non-charge reports were issued con- 
cerning Locals extracting money from benefit funds for 
shared expenses. These Locals either revised or implement- 
ed new cost-sharing procedures and the IBT developed 
new guidelines with respect to allocating Local expenses 
to benefit funds. 


Il. STATUS OF PREVIOUS IRB CHARGES 


A. JOHN KIKES - LOCAL 78, HAYWARD, 
CALIFORNIA 
We have previously informed you that John Kikes, 
International Representative and Local 78 President, alleg- 
edly brought reproach upon the IBT when, subsequent to 
William T. Hogan, Jr.’s permanent bar from the IBT, he 
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had knowing and purposeful contact with him. General 
President Hoffa filed the charges against Mr. Kikes and 
appointed a hearing panel. A hearing was held September 
15 and 16, 2005. 

Mr. Hoffa accepted the recommendation of the hearing 
panel and permanently barred Mr. Kikes from the IBT or 
any other IBT-affiliated entity or Fund and from contact 
and association with officers, members, employees, repre- 
sentatives and agents of the IBT or any other IBT-affiliated 
entity or Fund. The IRB notified Mr. Hoffa and counsel 
to Mr. Kikes that it found the IBT decision to be not inad- 
equate. 

The IRB then made an application to Judge Preska for 
review. New counsel for Mr. Kikes filed with Judge Preska 
the objections of Mr. Kikes to the IRB’s application and 
on August 25, 2006, filed a Reply Brief in support of Mr. 
Kikes objections. The matter is with Judge Preska. 


B. JOHN CAPONE - LOCAL 295, VALLEY 

STREAM, NEW YORK 

We have previously informed you that Local 295 
member John Capone allegedly brought reproach upon 
the IBT by failing to appear for his scheduled in-person 
sworn examination. The Local 295 Executive Board held 
a hearing on June 7, 2006, but withheld a decision until 
after Mr. Capone’s rescheduled examination. On June 21, 
2006, Mr. Capone appeared for his rescheduled examina- 
tion. On July 31, 2006, Local 295 notified the IRB that 
when Mr. Capone satisfies his current suspension, he will 
serve a six month suspension from membership in Local 
295. The IRB has the matter under consideration. 


C. GARY PROCTOR - LOCAL 614, 

PONTIAC, MICHIGAN 

We have previously informed you that Gary Proc- 
tor, an IBT member and employee of the International 
Union, Joint Council 43 and Local 614, allegedly brought 
reproach upon the IBT by knowingly associating with 
a barred individual, Michael C. Bane, a former Interna- 
tional Representative and the former President of Local 
614, who had been permanently barred from the IBT on 
July 17, 2001. General President Hoffa adopted and filed 
the proposed charges, and appointed a hearing panel. A 
hearing was held on June 16, 2006. 

On July 25, 2006, Mr. Hoffa permanently expelled Mr. 
Proctor from membership in Local 614 and the IBT and 
permanently barred him from holding office or accept- 
ing employment with the IBT or any IBT affiliate in any 
capacity. An IBT amendment to the decision prohibits Mr. 
Proctor from having any contributions made on his behalf 
to any IBT-affiliated benefit funds by any IBT-affiliated 
entities. The IRB has the matter under consideration. 
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D. EDMUND BURKE - LOCAL 631, LAS VEGAS, 

NEVADA 

We have previously informed you that Local 631 Secre- 
tary-Treasurer Edmund Burke allegedly brought reproach 
upon the IBT and violated his fiduciary duty by failing 
to investigate or to act in response to Local 631 busi- 
ness agent Frank Incandella’s repeated admissions that he 
had contact with Dane Passo in violation of the Consent 
Order after Passo was permanently barred from the IBT. 
General President Hoffa adopted and filed the proposed 
charges, appointed a hearing panel and a hearing was 
held April 4, 2006. 

Mr. Hoffa barred Mr. Burke for two months from office 
and employment, but not to affect his IBT membership. 
After the IRB notified Mr. Hoffa that it found his April 
24, 2006, decision to be inadequate, Mr. Burke signed an 
agreement in which he permanently resigned from all offic- 
es and activities in Local 631, and for two years he will not 
hold any officer position with any IBT-affiliated entity nor 
will he be an appointed Trustee of any IBT-affiliated entity 
during this period. The IRB found the agreement served 
to resolve the matter. On August 9, 2006, Judge Preska 
approved the agreement. 


E. FRANK INCANDELLA - LOCAL 631, LAS 

VEGAS, NEVADA 

In the last issue of the Teamster magazine we informed 
you that Local 631 member Frank Incandella allegedly 
brought reproach upon the IBT and violated his member- 
ship oath when he subsequent to Dane Passo’s permanent 
bar from the IBT on May 29, 2002, had knowing and pur- 
poseful contact with Mr. Passo. General President Hoffa 
filed the proposed charge and appointed a hearing panel. 
The hearing is scheduled for September 8, 2006. 


F, FLOYD JOHNSON - LOCAL 714, BERWYN, 
ILLINOIS 
We have previously informed you that Local 714 mem- 
ber Floyd Johnson allegedly brought reproach upon the 
IBT by failing to appear for his scheduled in-person exami- 
nation. Local 714 held a hearing on August 15, 2006. 


G. DONNY ROBLES - LOCAL 714, BERWYN, 
ILLINOIS 
We have previously informed you that Local 714 mem- 
ber Donny Robles allegedly brought reproach upon the 
IBT by failing to appear for his scheduled in-person exami- 
nation. Local 714 held a hearing on August 15, 2006. 


H. ROBERT D’ANGELO - LOCAL 813, LONG 
ISLAND CITY, NEW YORK 
We have previously informed you that the IRB issued 


an Investigative Report to General President Hoffa who 
adopted and filed the charges against Local 813 member 
Robert D’Angelo for knowingly associating with members 
of organized crime. He then referred the charges back to 
the IRB for a hearing. The IRB held a hearing on April 19, 
2006, and its decision is in process. 


IV. TOLL-FREE HOTLINE 

Since our last report to you, the hotline has received 
approximately 55 calls reporting alleged improprieties. 
As in the past, all calls which appeared to fall within IRB 
jurisdiction were referred for investigation. Activities which 
should be reported for investigation include, but are not 
limited to, association with organized crime, corruption, 
racketeering, embezzlement, extortion, assault, or failure 
to investigate any of these. 

To assure that all calls are treated confidentially, the 
system recording hotline calls is located in a cipher-locked 
IRB room on a dedicated line and accessed by IRB staff 
only. It is not manned by an investigator; however, the 
recorded information if complete and within IRB jurisdic- 
tion is forwarded directly to the Investigations Office. 

Please continue to use the toll-free hotline to report 
improprieties which fall within IRB jurisdiction by call- 
ing 1-800-CALL-IRB (1-800-225-5472). If you are calling 
from within Washington, DC, dial 202-434-8085. 


V. CONCLUSION 

As always, our task is to ensure that the goals of the 
Consent Order are fulfilled. In doing so, it is our desire to 
keep the IBT membership fully informed about our activi- 
ties through these reports and also through use of our web- 
site at www.irbcases.org. 

If you have any information concerning allegations of 
wrongdoing or corruption, you may call the toll-free hot- 
line noted above, use the IRB facsimile number 202-434- 
8084, or write to either the IRB Chief Investigator or the 
IRB office: 


Charles M. Carberry, Chief Investigator 
17 Battery Place, Suite 331 
New York, NY 10004 


Independent Review Board 
444 North Capitol Street, N.W. 
Suite 528 

Washington, DC 20001 
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¢ MOTION PICTURE INDUSTRY 
[ iN ha ON THE UPSWING IN TEXAS 


» allas native Davie Beard has seen _ breakout drama—Prison Break. And “The Dallas area is serving as the 
phis share of drama after more after working a series of movies and basis for the entire Midwest and Western 
than thirty years on the job. And __ television shows like Walker, Texas US. for Prison Break,” Beard, a 32-year 
for some reason, he’s always heading Ranger and Dallas, Beard sees a big member of Local 745, recently said. “Our 
toward a crime scene. future for Texas and the motion pic- landscape is serving as Kansas, Nebraska, 
Beard, it turns out, is deep into ture and television industry. Utah and Mexico and it’s Teamsters who 
filming the second season of Fox’s oe are getting the job done.” 


Lone Star Resurgence 

Even though it is competing with the 
post-Katrina tax breaks of Louisiana to 
the East and tax incentive-laden New 
Mexico to the West, Texas is experienc- 
ing a resurgence in production with 
movies being filmed across the state. 

And in an often unfriendly labor 
environment, Texas Teamsters are 
making inroads in the industry with 
the help of the Teamsters Motion 
Picture Division. Leo Reed, Director 
of the Division, and Tony Cousimano, 
Assistant Director, recently negoti- 
ated an area standards agreement that 
ensures all work is being done on a 
level playing field. 

“The industry used to go nonunion 
for vans and other jobs and they were 
always missing pick up times, leaving 
actors stranded or tearing things up,” 
said Joel Morton, transportation cap- 
tain and a 26-year Teamster. “This new 
area agreement ensures all of the jobs 
are done by Teamsters. Everybody out 
here knows what they’re doing.” 

“This is just the beginning for us,” 
added Beard. “We're breaking out in 
Texas.” 
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Give to the Teamster Disaster Relief Fund 


Send your tax-deductible 
donations to: 

Disaster Relief Fund 

c/o International 
Brotherhood of Teamsters 
25 Louisiana Ave. N.W. 
Washington , D.C. 20001 


